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TTH TtT^TT iW ( TS^rr *fa T cTO ^ ) IRT faRtr ^ 3IT^r «f^PTT^ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


TJf 

l 

^faevft,28 ^*^,2013 

aF>T. 3TT. 672.—TIW*, TT^^TM (Tfa ^ 
^ imtn) fwr, 1976 ^ fa*m 10 ^ 

^-fWT (4) ^ ^ ^ fHHfdftstd 

if f^t =hl4*ll*^ 1TR WT 
WTT 80% ^ 33fa^ i\ *Tt4 ^ i^ci^ski arftrcjftm 

Wt t : 

HglPi^y i^ ^FjfcFT, UVU<t TTfal *cT, W^-5, 
3TR ^1, ^ 10066 I 


MINISTRY OF HOME AFFAIRS 
New Delhi, the 28th February, 2013 

S.O. 672.—In pursuance of sub rule (4) of Rule 10 
of the Official Languages (Use for Official Purpose of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following office of the Ministry of Home Affairs 
wherein the percentage of the staff having working 
knowledge of Hindi has gone above 80%: 

Office of the Director General, Shashatra Seema Bal, 
East Block-5, R K. Puram, New Delhi-110066. 


[Tl 12017/1/2012-%^] 
3PP&T fa*, P^VRi (WM) 


[No. 12017/1/2012-Hindi] 
AVADHESH KUMAR MISHRA, Director (OL) 


10010/2013 


(2055) 
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<*>i W«b, cilch aWT RatcTR fSHT r f a ir Ta 


( anfflai aftr Trfarsnrr fa*rrr) 

15RtI, 2013 

3TT. 673.—RRFK T^^KI f^rft f^r 
a##m, 1946 ( 1946 aa OtfafaaR R 25) aft 
^TO 6 ^ RW lf3<T RRI 5 aft WIRT ( 1 ) URT 31^1 V l Pad4 
^ 3RRT 7$pq TR^R, TPSI'^Wi (TT) fRRRI > 

aft f^ata? 11 RRaRt, 2013 aft 3#RJtRTf R It T^T 
V610/2012/13 ^RT W3 RFPfa I IctatctT ^TBHt 

I 3RSRR 3TRJ^TT fa^RTcTR, $afa T£?ra7 £RT 

30-8-2012 aft 11,99,000 RRT( at RRcfta *p atet' art 
R Raf^a fVfofMCI R "St 3TR 3R^ tnF. R lQ/Rt TT^f 
3TT^/Rlt 4t/3t 3RR snf/ajt Ti ^/2012- 13 f^TRF 7 - 9-2012 

I a«n ^riHsid amrat at W1 4 RT aa^F R 
wt‘ ■j£*uildtf cWF RTR^I RRT 3Rt R3RRFR R faar RQr RT 
I IcRR f^FRt 3RR 3RRm/'3RRRlf a?T 
^T3 at feTtT fa?fa "jfcRR RTPRT at R^pff aft Tlfaaaf 
3^3 ^aifRFTC faWK RRRl 3TOR TRR ^ RCSRJ I 
aRat t I 

[RJT. R 228/57/2012-RRt^-II] 
R^fta la, 3RR Of*tcj 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 15th March, 2013 

S.O. 673.—In exercise of the powers conferred by 
sub-seel ion (1) of Section 5 read with section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No 25 
of 1946), the Central Government with the consent of the 
State government of Assam, Political (A) Department, 
Dispur vide Notification No PLA. 610/2012/13 dated 11th 
February, 2013, hereby, extends the powers and jurisdiction 
of the members of the Delhi Special Police Establishment 
to the whole of the State of Assam for investigation of 
complaint bearing No. DRIF. No. 10/CL I/IMP/D Rl/GAU/ 
2012-13 dated 7-9-2012 relating to the seizure of Fake Indian 
Currency Notes of Rs. 11,99,000 effected on 30-8-2012 at 
Beltola Chariali, Guwahati by the Directorate of Revenue 
Intelligence, Guwahati Regional Unit and attempts, 
abetments and conspiracy in relation to or in connection 
with the above mentioned offence and any other offence 
or offences committed in the course of the same transaction 
or arising out of the same facts. 

[F. No. 228/57/2012-AVD-II] 
RAJIV JAIN, Under Secy. 


(fadta Ran/ favrrn) 

17 SRcRt, 2013 

"35T.3IT. 674 .—TRRTR, ORRTRT (RR at 7IW«hl4 
JPfaNf $ fm, 3PltR) fWT, 1976 (RRWSTTfRcT 1987) ^ 
fWT 10 (4) ^ 33 ^rtjt a, faa R aT ciq , forffo 

faam at fawailta fjRf^feRt la? aft 7irafT3it' aft, 
flaat 80% I Rte 3rfRarrft^t/a R[ ai fiaT I firat a 
«F(4oiRa^ 3TR 'snRi aR f^tar t, t^ct^rt RffRjfaa aR<ft 1 1 


IBM 

la? aa ara 

7TTWf3^‘ aft R®4T 

1. 

RRata hh 

701 


BCrf 

701 


[R l)0I6/)/2013-f?^t] 
MIR ^RR, f4^I4> (W.) 


1. ^fRata^^, 

7TR§7, 

rirr’ aR ?&, 

aiaj[, fsieTi - 
RFKT^ - 413513 

2. RRcfa Tez 

irz rmi, 

aeairt an^w, its, 
aaffk, Paid! — clTcJC 
W? - 413517 

3. RRdta 

fqwj^rt VTi J .^! ( 

M=broa w a. 935 , 

^ lR§an ffe. v^tst ^ rrt^, 

fwj'iO, af^. 

faoir - 

- 431606 

4. RRRtoRztaL 

RR3T, 
fdd! — a%, 

RFRR? - 431745 

5. mort^Rfelfa;, 

RR^t. 

“mtrl” R V 4R Rpstel, -4a Rte, 
sRitgc fatHT - a%, 

W? - 431704 
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6. wfaWE^sF, 

TOPrra 

ins, nitfro, 

<TT. Hikii — 'ii4s. 

TOP? - 431750 

7. 

«^Sd3TSl YFPsfi, 
sr. isro: 4W, ^4d°iisl, 

<n. f^rtefl, to - ’iife, 
TO<P? - 431711 

8- “HKttl’H 3^2 , 

TOR 7TH3T, 
f4cfl “ dl^S, 

TOI? - 431801 

9. Tfe 4^, 

TTT^T, 

uPRfll faftrSO, hT<£I 4s, 
faidi — dT^S, 

HSIO? - 431809 

10. 

<ls, T1P3T, 
"Ri4to M ,*n4f4s, 
fw -gqr T3i^ ^ to, cfi^, 
Rjim — 

TOP? - 413531 

11. 'fKcfcl 4<*>, 

4tft TTT^l, 

«l41°I ^*sdR3 4> 41(1, 

fScIT - HI#, 

H6KP? 

12. ^Kcffa *4<i 44>, 

Hli4H 7TTSII, 

MleJI$<r1 H^K, <^0 4> HRF, 

TJ. -qt. cfi. qiw, fto - 

TOCP? - 431505 

13., ^4o, 

WOT, 

41. pt. 4wi, to — 41s, 

TOP? - 431123 
14. 

dlS4>TO 7TF3T, 
m, ^jjnt, f^TcTT. x RT*T TJ ft, 

W? - 431511 


15. TOtifa 

f%jt 4s, m<*p41 tipst, 

m f^TcTT - W u ft, 

TOP? - 431401 

16. *11 <41*1 t^<i 4<+>, 

#TO3 TIT^T, 

m ## 3 , fto - TO'nt, 
■TOP? - 431516 

17. 

cto im\, 

H'lci^fa «t>P<“l<w, 4. 1081 , 

f^n - WRK, 

TOP? - 413608 

18. 'tkaIm 4*6, 

sHkdlcd 414> 5f tiofi 4tS, 

44 4<t^n, ^<1*11 h¥si, 41s, 

HsKtH — 41s, 

TOI*? - 431122 

19. TOlfa^^SF, 
ciN<l Vll<31, 

fli4<l f4*3FT S^TRM^, 

tol - SF1HRK, 

TOP? - 413501 

20. 'wcHm 4^, 

to 4s Tirai 41s, 

41s, fa^fi — 41s, 

TOP? - 431122 

21. 'IKfllq 4<+>, 

^i41 ?Tpar, 

m *JP, tol - 4WHNK, 
TOP? - 413504 

22. «n4k r4z 4w», 

<t>ei4 VFK 2 H, 

w topi; tor - sfRMWis, 
TRTOT? 413507 

23. *FKfll4 4<+>, 

oTOTR TO#PT, 

41s, to - 41s, 

TOP? - 431122 

24. TOdfa 4?<£ 4k>, 
^T^TOTPiTOto, 
TOFTPT, tol - TOFTO, 
TOP? - 425001 
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25. 

TTTSfT, 

T*m, tte, 

cTT. fWRl - ^RT, 

HSKI^ - 431114 

26. MTRfa’S&lfc, 

TTPar, 

cTT. fadT - 3^TTNK, 

- 431103 

27. mfa'&Z'&F, 
itZFH 7TR3T, 

w. fa?n - artFiRK, 

- 431008 

28. 

4ft30 um, 

^t<513fdl fifdSi, 

3h1pink, 

<n. 

- 431001 

29. *3Kcffa 72S #f7, 

^Rldd Tte 71P3T, 

^ffd afkiwis, 

m facfl - 

WRF? - 431005 

30. 

W5PRT^ sfiioil, 

t^fTet 4>T^+H, it«h<4H 3fe, W55MK, 
Ff. fadl — SftCHRK, 

■RWRns? 431114 

31. 

H^Ndl TTRsll, 

<TT. fad! - 
■R?RP? - 404001 

32. 

(tR^eO 7TR3T, 

■*!%! fa it RRT, ^PTT 
T^-8, %S^, afalMK, 
f^TRT - afaiisiR, 

HSUI^ - 431003 

33. 

_ * rv _ 

^d¥t *n<ai, 
fadT - 3faiRK, 

W? 


34. Wk W R37, 

afaiwK T\m, 

Wd 9/10, ~m i. 56, 

^FR, f7RRfh=}R7 fa, afafMK, 
f^TcTT - afaifAiK, 

W? - 431005 

35. FRfaTfaifa 
■^RT^ 7TR3T, 

^ fera fa, afaiRR fa, 
cTT. ^'31^, ffalT - dlddl, 

WRF? - 431202 

36. RKcfaTfafa, 
zm. it. fa, w(fti 

3T0^TR FSR, 3TR. it. fa, oTRRT, 
fielT - ^TTrHT, 

'Ht>K!^ -- 431203 

37. MRfa*2zfa, 

TR 4 ffafa 7TT73T, 
ggfcPF TTC fa, fapTMK, 
f^lCtl — afa||et|^, 

RFRF? - 431003 

38. FRfaTfafa, 

3Rfa ?n<sfl, 

Wtit TRi ®9Nl<) fa^eT, 

^jR ^TWcT, aifa, 

, fadl — vsiidil, 

W<T^ - 431204 

39. RRcfa^far, 
fata W@l, 
ftlcfl - afalMK, 

HSKl^ - 431003 

40. FfataT^fa, 

■nrreter ttmt, 

1, dd ffacf “HRcft faul, 
Ffaterfa, afk'OHK, 
fadT - <fa]MK, 

~ 431005 

41. *lkdt*l Wd <&6, 
faedW ?TR3I, 

m Ifaifa, facTT - afalMK, 

W? ~ 431112 

42. *!Kdta Tfafa, 
cfiRS 7TR3T, 

<TT. ^TRT?, Pud! — ^fansii^, 

H*KI^ - 431103 


" !l! t .. 


^ i i<hi>i»' »• ■»« «■ i 
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43. VKdfa Tfe 
Iwi^ uren, 

m 771#, t^TeTT - #, 

M*KI*5 - 424306 

44. 7^<i 

M4)ivn Tiran, 

cTT. W^T, - 15 «K. 

H5RI 1 ? - 400051 

45. ■HKflta 7^Z 3f<6, 

Tiren, fen - iswK, 

Hm\*$ - 425413 

46. 

TO7T #S, -f^WR 7Trai» 
mih# T&on, lien - ^swrc, 

Hgro ^ - 425412 

47. 'MKfllq 
itay Tiren, 

23, cTWN^TR, 
m -^rrefcT, f^n - ww, 
w? - 400051 

48. 'HRdlM 
it^S Tirai, 
iUIVl'fR ‘WRrl+O, 

7£T Zt 7^5 ^ 77TRft, ilW, 
ficn - , fl<ri i ll^, 

HOT? - 425310 

49. T^Z "tN*, 

fen ig, *idoi3 w^r, 

TdlcR ^47, 
fen - 'Mdora, 

Rg l T P? - 425001 

50. 

r?R e 6W ,r ft ) ?m\, 

Tclfeg. i^g. 53, 

77Rft, 

V-\ T3& 06, *leH(R, 

fen - *i<n‘n3, 

HgR P? - 425001 

51. *iKat«7 

snfe, eiH ^ 

tiwt srf*qr #5, 

(3717 H T£7 T*R ^ ^ ^) 

^Tlfe ^T*fteR, 79 0#),zra^fe 
fys#, sftTTRK, P*idl - sf^OTRR, 
HSKI^ - 431003 


52. wtaTfei^, 

<&ft^ irfsF^ #[, 

(7ft 7ft it Tit), «5fii^Pl^ 

79 (Sli), ^RR^» 

fe#, aft#IRK, facH - 3^HRR, 

TOP? - 431003 

53. TOto7ZZ#tf, 

■g^nfe 3T?lP7'FRt 3Tlfe fiTct’T 0 ! ?H^T, 

(TTR TT 3717 it) TiVJRlfer 'bwieR, 

79 (^), ZRR #27, 

froft, fm\ - aftoiNrc, 

H^IO h ? - 431003 

54. 

(iKTft) wofe 

79 (W), 27*7 7^7, 
fe# ( 3tW j IMK, ficfi - ^h1<mi<4K, 

HSK1«? - 431003 

55. 

uihI u ! yf*Hi #*, 

(3717 7ft it 7ft) 

#57 04, JWIWFra* 

79 (xrr^), zizg #sc, 

fe#, aftiUMK, lien - aftoiRK, 

TOCP? ~ 431003 

56. MTT^T^Z^P, 

UIHWi ^5. 

(3TT7 7ftit7ft) 

sF. 01, #5^ <t>RleiH, 

gqi ifel, gffe, fien - li^S, 

TO7P? - 431602 

57. qrcifa t£z 

ij|iftu| if^t^l yfsh^l ifc, (37R 7ft it 7ft), 
#57 ^F. 02, #i^ ^Rl 7 ! ^FPftcR, 

MiM*n Tte, its, fim. its, 

TOT 5 ? ” 431122 

58. MT7cft^7 7^ 

Tn i trn ^$<£71 yf*^ C 3 ^ 7ft it 7ft), 
#if 03, #5ft^T ^TfFT ^pftcR, 
vildMH, fien - 'siHRR, 

HtSRI 1 ? - 425001 

59. RRitSTZzi^, 

UIH>[ ^t^T yP*^ 

(37K 7ft it 7ft), 

g# vim, t?r ^i> it. if. 14, 
ficn - g#, 

HgR l^ ? - 424001 
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60. 

- RO^iR, 
- THI^kI, 

- 415 608 


70. 

f*- , _ f~{ _ 

iRJfiT ^RR, 

*3FT3T - 440 022 


[Part U' -Sfic. 3(ii)J 


61. 

T gRR TTR^I, 
cng^i - 7#^, 
facTT - R'iIPk), 
^K!'^ - 415 110 

62. 

TTRslT, 

f^n - RRifntf, 

- 415 709 

63. RRcffaR^^F, 
R^PJ* TTI^T, 

facff -- RRifnR, 

- 415 702 

64. 

focTI - fR^rf, 


71. RRcffa ^ee ^ 

fo. ?U<sil Ri^ldl RI^lcl). fa 
facTT - R5RT 

72. RTfafa^^R, 

^IFT RR7 3TRJR 
^T. RR f^TcTT - R5RT 

73. RRcfaTR^^R, 

R5RT 7TH3T, ^J|^| ^ 

^ ife, R^RT 

74. RRdfaR^^R, 

RTRRn^t ■?ttm, 

Rl. RRR7, 
facR - RgRT 

75. RKdfa^RdR 

RRRt TTren, 


RFRR?-4I66I3 

65. RRdfa^^, 
RR7 TTTM, 

- Rlddui, 
f^n - fR^rf, 

- 416 608 

66. RRcffa^^, 
RRRfT ?1 i<sN, 
cTTg^T - %i?Tf, 
fel - fR^f, 
RRRP? - 416 523 

67. RRdfaRIZ'tsF, 
%TT 7TT73T, 
foeT! - fR^ejif, 

- 416 516 


^m, 

f^Ten - RSRT 

76. RRcffa TZZ ifer, 

^ #n rtr 

STJRSPR 4RTH, 

^Rdl RiR. RTRR 

77. RkaPh RTS Rr- ; 

^RB^RR RHT ttr^t, 
nnki RfaR#R}, 

rr, rfpjt 

78. RRdfa -&Z #=F, 

RPft 7H RTRv? TTRsIT, 

^THT RRSRil T^RRTST -Rfa, 

R?rT R=F^ Rjrjy 


68. RiRffaRj?-^/ 

Rleiidd 7?ren, 

- <*>sic4, 

facR - fR^rf, 

R?KF? - 416 524 

69. RRcffa^t^, 

?ld<sWI TTRsfl, 

R f^TT - R H l M , 
RFRT^ - 415 619 


79. RRcffa-RTH «fo t 

RTVl 7TRRT, 230, 
ftl'K 'HciR, 

R*R (x^) f 

^PT^-440 008 

80. RTRTfa^^, 

^f%R TTIM, 

«ITR TH^of ^fHolf^i) ^ 

RRRR^g, Rppj* 


/ 
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81. 

mm mK wstr, 
wt%t7top]f, 
lluiiycllM #5, 

HPP^ - 440 022 

82. 0173% 7% %, 

#7t WS\, 

3fpH 7T7*7H, 
mmi %, - 440 022 

83. 0173% 7% %», 

3%F97t 7IT0T, 3>. 373, 

3717 3%I?!7t#5, 

Opft'PK, 

HPPfl ~ 440 010 

84. OK3%7%%, 

#FR 71701, 3FT^ sm&z, 
3pJ7% sSMRITT # 771%, 

3fH7i4dl %, 

7fWR, 3PT37 - 440 022 

85. 0173% 7% %7, 

OH* 7TT73T, 

T&smt %7, 

%s<4>7 ■%», 

%el 05*%%, 3PPJ7 

86. 0173 % 7 % %, 

%T^ft W31, 

%f%l 

87 . 0173% 7 % %, 

%3TO 7TTM, 

3*pthr-spoor, 
r^icfi ■ ‘hTaM’i 

88. Ot73% 7% ■%, 

opi^ r ^, 

worn %t, 

sfr. 37, 717417^*^ %P1 Olft, 
OFP^ - 440 001 

89. 017310 7%%, 

%3I ^1701, 5<ft Ofael, 
^%f%T3%%77, 

07? 0% %. Olft, 

3FT^7 - 440 001 

90. OT73%7%%, 

%^6el %73T 71P3T, 

m%L - 440 009 


91. 'HKciIh *% 
t$Kpft Tiren, 

92. 0173% 7%%, 

4i% i q# t Ttrer, mi, 

10 ogfaor, ^prat %5, 

01037-04 

93. 0173% 7% %, 

3101 7%5 # 77T%, 

^RT7t, 3PPJ7-02 

94. OI7fl% 7% %>, 

Hplct 711731, 

Ici<rl4> ^c1<r1l, 

OPllTIHk, 05IPI, 

3PPJ7 - 400 032 

95. 0173% 7% %, 

%el 1^5 % 711731, 

%el 93^7%, 

3PPJ7 - 440 018 

96. OKa% 7% %?, 

V7%3 71T7sfl, 

$%V 7%, 

3PPJ7 - 440 010 

97. 0173% 7% %, 

OH 410% 7TH31, 

9fe3 '44IWIci %7> Olft, 
epft%,3PPJ7 - 440 012 

98. 0173% 7% %, 

7J%1 307 7TP3T, %fe O. 244, 

7J% 307, 3PPJ7 

99. 0173% 7% %, 

0%T 57% TTl^T, 

%%ft f?rG, 310^7 

100. OR3%7%%, 

% 3P7 7ft ^ 7T173T, 

3717 3T%T?lft 7%, 

010^7 

101. 0173% 7% %, 

^1% 7TP31, m ^0777, 

%TclT - 775171 

102. 0173% 7%%, 

TJcf7% 77774 #01 ?1P0T, 7%ftst, 
% - 31771%#, 
f#. - *75171 
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|03. qRcfk*k%, 

H J M*ifri 3Tqj£k*R, 

104. RRnk^ik, W^3Xi^4, 

^kr ^rrerr qkki, qm^ 

t *im t fm - %tm ns. m 

105. 3?^ ^fcRt 7TR3T, 

qklefl 7TMT, qkieft , ^ W 6 ’ ^ ^3TT3^, 

ken - RSRT ^PTt, 


[Part II— Sec. 3 (ii)] 


106 . 

Rkqr qsq ?m 3 T, 

3th#t ^ qm, 

qffW 

107 . 

kfer ^irar, enef kqr, 
7 k f^ulsi, 
k?n - Tfff^qr 

108. wkT^e^k, 

wrt ^mr, qk, 
wrt, t^TefF - qgRT 

109 . qRnk^^k 

^7T7m3T cl 

at+kisl - 
keTI - RSRT 

110. Wtqqe2%, 
ft^ll ^WlPl* q^iipd 
^Td q. - qqq 43, 
q*T 3 TT^qt qfkT, 
^ 1^-440 016 

m. qRifk^-k, 

f 5 RT 7 TR 3 !, 

^TFT^-5, m krkk?, 
WfK, ^ 1^-440 010 

i 12 . TOk-^f^, 
eTR^k 7TR31, 

kft kk, ^k qte, 

eirsk, qsm 

113 . qRcfkkd^k, 

^Hq-i 7 TR 3 T, kfe 7 T.- 818 , 

*pft ^qi-O, 

isiqi ^k ?te, qrqy 


116. qRcfkks^k, 

k?kt TTRsJT, k%k* cf., 
ken - *kKI 

117. snkk'sklk, 
fake! ^ VTH3T, 
^tkq q^3R ^ qm, 
kkei enf^T, qrq^ 

118. qrkkkdt^, 

Fik 

^ - kft, ken - 

119. qrkk^lk, 

koik wokt, 
ksft ?1MT <£ Tfqk ; 

- qnkk, 
k - araftt kRqk, 
ken - qff^qr 

120 . 

^njqt ?n^i qrfeMKi, 
qffqqi ik, 

sftkl, ken - qffkn 

121. qrorkke^k, 

^RtWR m^T, 

*nk ?^d« f kk qk, 
Ffkr qqr qk, 
ktwR, qpTy 

122. qrkk^lk, 

YTRsJT, 

TkFR, qrq^ 

123. qRcfkkd^k, 

Tkrq^r ?tr^, 
k q ite, qmqr 

124. qR<fkk?^k, 

fkkrn kr qrk Tk*, 
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137. 'TOFT 7% %7, 

F33% W®1, 

HU%, fsTcTT - FFFJ3 

138. 'MKFlF 7% %3, 

+Kfst ff%t %, 
%3T5t, f%n - wf[ 


[F F3 ii —3% 3(ii) ] 

125. FT3FtF7%%3, 

3377 Tit Ft 73t, cT^T, 

%TT 

%R! 

126. F33FtF7%%, 

1%% TTT33T, FFT5T 

127. F33FtFT%%3, 

m Hdl W®T, 1 £TF 3H%, 

JFvM Ff» 2 73 8, 

OflHoil ■%, FTF^JT 

128. FT3FtF T% %7, 

FFHHHOT ?TT3FT, FFFJ3 

129. wfa 7% %3, 

F31M2FH W, 

%% Ft773 F'gT ^%37, 

FTTt TTS, %F FTF3T, FFT53 

! 30. FT3F3F 3% %>, 

FFTFFF7 7TI7FT, 

128 331^ ‘F3 TJ 1, 

F^TFFFT3 , FFr53 

131. FT3FtF7%%3, 

CTIWT53 y\m, F7T33T %, 

F33 7% 333%, 

F1T0TF53, 

132. F33f%3%%3, 

F%FF3 7TT73T, 

FFFJ3 

133. WtF7%%3, 

*FF31!F FFFfcrFT-l, 

FFT^3, W33f%3 FFFtcTF FFF, 
^3331 Fc3, f%%, FFT53 

134. FTTFfa 3% %>, 

%tF °FF33TF F3F#F7-II, 
FTF53, 3mT33f% FFFtFFT FFF, 
^3331 FFT, f%%, FFT53 

135. *3333% 7% %>, 

'IsPcHldl FTTTsF, 

man, 

TJc7 %, FSfmleft 

1333. FKclV3 3% %, 

FF%t ^rnai, 

FRFTJT 7%, 

FF%t, f%TT - FFFJ3 


139. FTTFta 3% ^sp, 

FerTF^T ^it<9l!, 

Fr%F FFFFFTT, 

F73 7*3TFF3 FT 73T%, 

FFFT353, f%TT %J3 - 444 701 

140. FTTFtF 3% %>, 

FF 333F ^3 3Tt, 

«[Ft FTTt 71T3F1, 

^TTF F. 19, FF. 7Tt. 0\. 33lt, 
^fcT33 FTF FT 333%, ^t Ftrt, 
fm\, FFFJ3 - 44! 122 

141. FTTcftF 7% %7, 

F33^3F7T W3F1, 

FT. FTTSfFFT, 

FTcJFF F%tcT, 

f %TT FFT 53 

142. F333%3%%3, 

<rHslMP$3 F33 F Ft FTTM, 

W F3F3F, FI. FF3F3F1, 

Pncii f%< 

143. F%tF3%%, 

F% FTT7FI %%!, 
f%3T %^3 

144. FKdtF 3% %3, 

FF33T FIFsfT mW'371, 

PilCll M-iPFlldt 

145. FTTFtF 3% %3, 

FF3% FIFI 53 FTT73T, 

FT.~F%Ft Fldl^, 

FFTFk, f%n %53 

146. FRcflF 3% %>, 

F%tcT 7TI73T, FTFTT, 
FFF1F3, f*m FFT 53 

147. FKdl'H 3% %, 

3H3-S 3II<S)I, 

f^\. FF7^3 441 203 
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148. FRcffa Rfe fFT, 

OfW R , ?TRs3T FRl'^'ldl, 

TFT. <^6i, 

149. FRFtF 

FT 71R3T. , 

ft. ftfoi^I, 

TFT. fsm - ftfft 

150. FRFTF RTd 
FFtFFFT ?TTM , 

FT. FT®^, f^TeTT - FTF^T 

151. FRFto^^FT, 

FTTTigT U H TTR3T, 

Ft. FTFFfe, fFTFTT - ^jT 

152. FRTftF RTF 

F7^T fel^d^fcF FF3 TTRai, 

FfFFf. RF., oR^'R, 
fFTTTT - FFTJT 

1 53. FKFtaFfefFT, 

^tfftf yim, ft. rfftf, ftftfrt, 
fFFFT - O'Sp^ilc'O 

154. FRFtFR^^FT, 

TT&rf Timi, Ttetft, 

FT. f^RTT 

155. FRFTF TZZ R4T, 

Wf W®1, 

FTRj^TT RTF, 

FSg7 -- 442 402 

i 56. FRFTF TZZ ^FT, 

FTFTFT FWTFT. H, 

FTFTFTFF -, FTFTFFtF, 

PFFT1 

i." 7 . FKFfF t£z FFT, 

^FF RTF, FTRR 

15S. FKFTF F?Z %, 

FTFT 7TKFT. Cf-TT FIFR? 

159. FRFIF^FFT. 

FA J7 I TRFF, 

FT./FT. - 

Ptfcfi - 

160. FRFtF^F^FT, 

F^FT^T ?TTT3T, 

FTF^Ff^, 

FTTFFTFn, PFTFT FtfF? 


!6i. FRrfm^et^ 

F^TFccft RTTF^T, 

• facF - RsT^ 

162. FRFtF R!F FFT, 

RTFTT fFgFF FRTTT^T. FT., 
FTFIFTlfe-FR, 

TTTFTkl, f^TcFT - 

163. FTFFtF R?rif5F, 

FsOFFt 3F^F fFFFT 7TTT3T, 
^F5TTFt, FT. , 
f^TFTT - 'FsT'JT 

164. frfPf RTF FFT, 

TTFFFT 7TRFT, FM 'FTF5. 
FFHFT, frsTFT ftf^ 

165. FRFCt FFF FF . 

TFTTFt W ?TRFT, WH fftf, 
get TTo, FTFFt-TR. 

- 442 401 

166. FET-ftF TZZ #R, 

4Tiy|Plch FFTBTT FfRsJT, 

FrflFR fFfrSF, FJFI FTPO FTFF, 
fflfacl FTTfFT, FTs^ - 442 401 

167. FKFTF FFT, 
ft^f nz F9M, 

^R37F FFF, 

fFcTT FpFC -% TTTFF, TTFFFT, 

- 442 401 

168. FRTfmWFFT, 

FTFRT Tim, FfFIF. 

169. FKFtF Rfe ^FfT, 

3RFT TTR^I, 

FT. sT?njF, 

TFcTT - "Fg^T 

1 70. FRFlF tzz fft, 

TTFRJT ?TMT, 

Ffe fFFUl - FTFFFT, 
facTT - F^PrViI 

171. FRTftFF^t^ ) 

■g^n FTF^T, 

ft wgfl, 
fFFn - FT^ 
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172. RUd# #2 to/ 

RTdTdtoT THT^T, 
sieiurKtol, 

ten - RRTy - 441 301 

173. W# to to, 

0%Tft 7WT[ Yl^T, 

tel - RFTy 

174. RT##toIN), 

■tote 77H3T, 

ter - RFTy 

175. to# to to, 

RKPtot 7TR3T, 

totop ter - nmy 

176. *Rto#toto, 
axendy T?iren, s^idy, 
m Tnyr, tei - toy 

177. RT## to to, 

wyt ttmt, 

wjft, tei - to? 

178. to# to to, 
riot, m Tryi, 
ter - toy 

179. RKfl# to to, 
sbq<5i<n1, Rl. 7##, 

ten - toy 

180. RT7n#77fetoj, 

■HM# ^H<sti, 

TTlto, 

telT - RFiy 

181. rkr# to to, 
riotr## m 
RT. Tito 

182 - to# to to, 

grtoift 3Tf^to to# war, 
RFTy 

183. to# to to, 
to# TTT73T, 

to# tei, 

#5Ty - 442 401 


184. Rtofatoto, 

ttt 3 ®!, to to, 

Rp R I R ' dto : m - WyT, 

tei - toy 

185. to# to to, 

RkR## 7 TTTT^rr, 
xtr to # # to, 

4>d*P?R7, 

ten - RTRy - 441 501 

186. RKd# to to, 
fWR 7IT0T, 

toy^RTRy to to, 

■teny, ten - nmy 

187. to# to to, 

rptr# Tirai, wyt to, 

■rptr#, ten - toy 

188. to# to to, 

fny 

d?to 3#P7T # RTR, 

tester - w 

189. RKdl-4 to to, 
to# TTT^T, 

^ to, 

to#, teT - MGpto# 

190 . to# to to, 

WRTtol 7IH3I, tofe R. 19, 20, 

tor totor, tosi to to, 

witosr, ten - Rmy 

191 . to# to to, 

cbtel# >fil^l, tofe R. 1, 

to# #fte ton # rtr, 
err. +1did, ten - -ii'iy 

192. rt## to to, 

d$*ft ftom, 

to to, yn, to 

193. ri## to to, 
ftotodRn, 
mm ###r, 
to to, ftoto, 
ten - toy 
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194. _ " 
^T^r, TftcTT 

TTS - , 

fadl — 

195. 

^ TTT^T, RPTJt 

196. 

& ^mf. oq. II, 

d^ld fsfefT 

197. RRcffa^fe^, 

7TR?T, RT T 1045 , 

^ciHcnl Tte, 

< 6 ?uTd ^TlH^Ff, lUSfalkft 

198. RRcffa Rfe't^T, 

cTSTdl ?TMI, 

~<^ 1 d - fsfcTl/^T 

199 . RiRT^^elrqF, 
fro rir ?it®t, 

TR>N< f*Rfe RJR 

f^n cii^«m 

200. RRcffa JZZ 
%TSR T TfT^T. , 

%F£T m ?iWr, 

f^RT? - ^irl^iuii 

201. TOtoTfe^F, 
fe’IMtq *T 2 gR TTRsTJ ?t, 

TST^RR f^TTTM 'Ji 4 <^ 
cHdi u !i<, Fidi - ^ci'Si u n 

202 . TOfa^^F, 

^NHIM TirafF, 

cTT. f^ldl — aJd^UFT 

203. RRcftR ^2 -INf, 

-m^T, 3^, 

Rl. f^Hsidl, p4dl ~ T^S'I'JII 

204. RTRTTR422#f, 

T^cTT ?TR37, 

clT. fadl - ^cT^FTT 443 301 

205. TOfa Ffe t^F, 

Fd=fcl^< 7TRUT, 

^d 6 [ u 11 RFf Rd^hl^, 
f^TcTT - '^d^l'JII 


M ARCH 23,2013/ CHAiTRA 2,1935 
206. 

fW TTRsF, 

Ararat tsf^f, 
wif 5 ( fte, fT^dl, 
t^n- : ^cTSMT-443 201 

207. RRcfFl T22 

^c4s|U|| TIRsn, 

P^< 2 Jdl TTS - , 

208 . 

F«d FT011 ^no#f, 
c £d c *'S ) 

cIWTftcT FITFT. 
PW-'f.W'TT 

209. mm rki TF. 

V, vqm / H 
cfT. <r“ff, 

f^Tdl-T^rAT- 4-3 3 '». 

210. RRcrtRF22RF. 
fTft fRFTR "TOT. 

^Nt, cTT. cTFTR, 
t^TcH-^dTTI U3 2i)V 

211. RRcfh^^F, 

Vl'll’ci 7TR3T. T9!T 
f^c 3 T-' 5 cTSrPnT 

212. RTRTNr22#F, 

■TTR^TTT 'TOT. 
smzrg, 

cTT. ftnsJdl, f^TrTI-^rlTFm 

213. Wfa7e2^ 

^TOT, TRRJC 
RT. f^Ksldl, t^TdT-a^r^TWT 

214. RRxftR R22 ^F, 

°hd<=K TTR^T, f^i'^dd fddTR, 
‘^dq^, f^TT-^T^FTT 

215. RRcffa T2H RF, 
ffa t^RT TIR^T, 

^^FT Tin IJ i "csfl^T f ^jfTTF, 
H 5 >«h<, f^(dl-^d 6 l lj ll 

216. RRcfa^?^F, 
wm FRIT, 

NIWTTR 

WT. -Hlcirdl, Fndi-^dsi'Jii 
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217. 

^ii-tad 7TRHT, -Wfim, 
cn.-^d^i»n - Fm 

218. 

eirerrarei w, 

cireR^r, 

<n.'^cT57"IT > WFim f^TcTT 

219. 

tsitrtm wm, 

3T5^R TOTt m\, 

WF7M, facTT-«JcT5FTT 

220. 

fronra TF5TT 7TTM, 

im, 

cU. WP, fadT-fcT5FTT 

221. W^l^^F, 

Ml Cl J IN m(|H 1< ^>. fa. VlHSlI, 

T n. mtrk, 

f^n-^T5mr-443 402 

222. 'HKdfa 7^3^33, 

Mid 1 IN MTFfK 7TTM, 
i\. dd J IN ^TRK, 
faefl-^d'£l u !b443 402 

223. ^iKdfa <^=6, 

TTFncTl Tra, TTPTTdT, 
ctt. rnmyt, 
fen-^d^i«n 

224. 

Wivn^i Hi^dl, 

m -mm, 

f^TdT-^cT^MT 

225. *TTCcffa^3^, 
m TTTCsJT, ^ 
^rar-^isFi 

226. 

«F.fa. Trnar, 

Hd^lH<, 

[Midi—^d-si u n 
227. TOfa 723 #fT, 

mm mm, 

dldl u IK, 

f^TeTT— ^d^l u ll“443302 


228. ^KdfaT&J'lNF, 

7TR3T, 

W®T 

f^dT-f^MT-443302 

229. 

Hd-wl TTTCsiT, Hd*fl, 

dMsIlMN, 

f^jT_^d^'l«ll 

230. WN^^, 
telWMW WQT, wm, 
fadl-^d^I 

231. 



232- 

pHMd'IN 7T.H. 7TTM, 
f44d J lN ‘fat, 
cTT.-^ftcndT, fadl^d^ll 

233. WfaT^Z^, 

*rteMT mm, 

WTcTT, 

Rjidi—^dSl u ll 

234. WfaT^i &f>, 

^T. 

235. *nfafa333^F, 

W TTT^T, 
mW«sU 3MT WF./ 
f^dT-d^l u ll^ 

236. Wfa733#F, 
wry mm, m. wiy 

fadT-^d<il ,J 11-444202 

237. #1^,' 

Wl TTPsfT, 

<371 ^ MW, 



238. WfaT^lfc, 

TT5TT 7TTC3T, 
MTTddT TT5, 
W, 

«p2WT 
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239. 

TF3TT TTTM, 

ffasfal itz, 
fa^d'ifa ttto, 
fadl-^d<Sl l, ll 


250. TOfafafaKTOTO, 
to Tipar, 

TO, 


TO. dldl^, 

fron-37#en-444 109 


240. TOPfafaTOzIfTO, 

^<u<si<s wm, 
ffa^afat Tfa, 

^cTTOTOI 


251. TOPrffa TOE Ifc, 

«w1 7TPTO, 

TOt, rTT. ■qf^, 
f^_ 3T ^_444 sq 5 


Ml. TOfafafaEfaTO, 
fa TOlfa. oq. HI, 
^fcITOTOT 

242. TO7?ffa7ZzfaTO, 
falTOPfa YTPTO, 

TOfafa TOR>dMU, 

fad! utm 

245. TOKTOTO TOZ 3rro, 
TjfffTOjr TOPTO, 
ffadT--TOTORTO-444 107 

244. TOPTOTO TOZ fadT, 
TOiwrfa wi, 
dffafa TOrfan tots?, 
faro -TOfTm 

245. wk 7ZZ faro, 

dSM 7IK3J1, *fl?R, 

TO. TOTOfafalfaf, 

fadi—^ch'lcll 

246. TOTcffafafafaro, 

3^<fadl ^5Rt ?IMsil ( 
TOlfat TOR, 

TOfMHtelfal, TOTORTO 

247. RRTORT^zIto, 

Ml*ll<l TORTO, 

to, fa^n-enfcm 

248. RPTOTOTOzfaTO, 

IJUTO dfal vlltsll, 

wtffc fairo fa tor, . 
TOHt TOfa, 3}famT 

249. TOfafaTZzfaTO, 

fadim TOFTO, 
TOdiyOjfa faro, 

TOTOT 37 , faTOT~3Tfafarf 


252. TORcffa TO2 faro, 

ffalfa TOPTO, 

4WiN< Rd TO ffafe, 

falTOT—TOfaR 

253. TORrTfaTOzfaro, 
f*.fa. TORTO, 

TOTOfal TO3UTO3. 

TOTOTdT 

254. TOfafafazfaro, 

^7. VIRsll, fa. 

TOfafZ, TOfalZ, 

faTOT- TOTOTTO! 

255. TOfafaTOstTO, 

Hlcfalld TOPTO, 

RTcTOTfa, 

fad! ^falH 

256. Wfafazfaro, 

TOfaf TOTOfat TORTO, 

fafatffaTOR, 

TOfaf ZTTOfat, 

fad! — 34 fat d 1 

257. TOfafaTO^ tro, 

TOfafat dffafa TOPTO, 
TOTOfat, TO. TOTOTO, 
facTO—TOfafcTO 

258. TOfafaTOZ^TO, 

TOTOT 57 TTPTO, 

2pRpffaTT, 

TOTOFJT 

faro ■'• totoitot - 444 302 

259. TOfafafafafafa, 

TOdT R. fa. TOPTO, 
cd idi, TO. did 1^7, 
faro 3TTO!TOT 
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260. 5R3fa 7331^, 271. 


5151 7T7T173T, H 513T, 

51. 5T?ff iT'=6d!, 

f^TcTT - 373777 - 444 001 

261. Wfa 7^3 ^37, 

57751 TU13T, 

TJcTdl ^BT K0!d5 ^ TO, 

57751 , 

262. TOlfa 7^3 If57, 

*J7§3 7TR3I, 

Zptfm, WTO 5Ff, 
3T37dT 

263- 

UWFT73 77731, 

3T^TeTT 3TB5 f5df Tfe, 
3^ndT 

264. *117#3 7^3 

37571 chiciHl TTRsH, 

t km ite, sftfen 

265. 

^3T. 5t "5t 5> 5t 4>H« lll^l, 
3H«hlcll 

266. 

ci<rt»KI 7TR§7, 

ten-^dr 

267. Wr3 733#*T, 

37473 TTRsll, 

3357^7 715, 

375713, f^ci 1—^1 chid I 

268. Wfa 733^57, 

HTldlfa TTPdT, 

<Midfdt 7155^ fad, 

4>¥I°H0<, HOdlMH, 
dlftote, f5dT-5fl7T5 

269. *773t5 -&Z If57, 
vl^(4H| 7TP3T, 
a$*tld hmRI, 
f5dl-5Tf7FT 

270. ‘HKdfa 7^3 4V>, 
f7T33t 715 TTTeft, 
dlHO^d'Tft, 
f^TeTl- 3lf7TH 


5lf715 77^1, 

3K°t 5N>, 

5lf?77 - 444 505 

272. TOlfa 7^3 Il5i, 

5TdTg7, STFldT 7TH5I, 
f5dl-3747dl 

273. TOft3 7^^, 

37J7 71H3T, 

^7fe, 

274. *7Tcft5 *^c ^<t>, 

=hldl§te 7TH31, 

HWM 31M!<faR7!, 

*‘ W 5. 17, licTH 557, 
«6lri<3-s, fddt- 4i=btdi 

275. 55515 733^, 

•Ot&^di < MMN 7713T, 

47^571, 

3T15>l3 05, 

'Mldll, IddT—375>l<r7 

276. TOT^T^lN?; 

Od, 41517 TTHsiT, 

MtfdTH *3713 f^nrS'i, 

47751 715, 77d K 415K, 
3T5iTdl 

277. TOffal 733 
%57W5 7TT73T, 

51. fSTOSfe, 

r7. 37473, fddT-374737 

278. 5T7#T 7€S Ifc, 

3lf7T3 357t 7TH31, 

51771 WdT, fTTTfe 715, 
5lf7T3 

279. 517cfPT 733 «N>, 

5104-1 7T5, 

3747ldJ 777sll, 
fddT-37$TdI 

280. OKdlO 733 ^f«6, 

& 5751. «T. IV, 

5dl74cJ, d^Olddt, 

tjb dM, 515777 - 444 005 
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281. 

snfen mm, 

^ aifen 

282. ^TRcft^T 72Z ^m, 

mz mm, 

203, 10, 

'siqfqicl 

Vis'll WZ, f^-c|ir^iH 

283. 

fesr mm, 

n^tilcl fcRTTT, 
feTT-37HOqdl 

284. TOP7 72Z 37*7, 

^FR YTT73T, 

285. *TT7cffa 7^21^7, 

^Tiq TJUsTT, TOcT-Ocf facfOT, 

fen-sw^dl 

286. WfaTZZ^F, 

^n^ff tttm, #, 
fen - 3prcrad) 


292. 

vtwtr tc3 fr. mm, fa, 

*n*pfe tern, 
fen - WTTRRft 

293. nRcfcnfeafor, 

3777^37 mm, 
few c#77 W^T, 

fen - gP R I citfl 

294. ‘‘TfTcffa 7ZZ 

W 7FRU7, 

<fen fe, smrracft ^q, 

3|*U|cfcft 

295 . '‘Trccftq 7ez 

ddfe ?ra (ttjjO, 
W?7#cf |qq«[, 
fen ^H<|qd1 

296. *n7cfcT7ZZ#?r, 
mrm ici., 

ci 6^1 ci fq<aciq<i, 
f^TeTT - ^qcRT^ft 


[PartH—Sec. 3(ii)| 


287. 

cid J nq ?TTM ("450I7K), 
6 ^'0)cl *H J liq 7c^*7T, 
fed! — 31*i<.|qql 

288. 

feci nm. tt. mm, it, 

* d^lci fefe '<as?cN, 
fen - 3TH7lddl - 444 729 

289. *717^7=^^, 

^TTcfl U n W?ST, 

^R? 731^7, 

cnrota 

fen - 3TRT^ft - 444 802 


297. ‘‘TRdlq 77fe ^ 7 , 
zi*Mm 7TTQT, 

st^m, 

fen - 3f*KWd) 

298. 

^cFTR ?TTM, 

«TcFTR, 

f^TcTT — 3i*i<|qcl1 

299. *7T7<Tfa 77TZ ^6, 

* 77. mm, 77., 

TTSHld fe£( 7c3, 

fen - 3TH7Mrfl - 444 904 


290 . m^^zitm, 

77. ^73T, 77., 
cTCTfld fet 7fe, 
fen - 37 ^ 7 wdl 

291. *7T7#T7e2^, 
fe7 Tfe TTR^T, 
fetfe, 
fen - 37Wfd1 


300. 

mm 77. 7TR3T, 77., 

7TW7fe feqra 7 ^vq< , 

fen - STOTRcft 

301. ^TTTcffe 7=fe 
7TRcfr«7 77.77, 77TM, 
d*7ild <fej7, 

fen - aqqr^ft - 444 ^02 
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302. Wfatotor, 

SJTCdt TTTCsn, 
to fa, tnto, 

ton ~ STHWt - 444 702 

303. ^Rcfa to fan, 

f. fa. 7TP3T, 31H<fto, 

HTdto to?, 

■JtRT 4bkid «4l'or|!< 

3THWt 

304. *TRtototo. 

fa. 7TR3T, 3T3c l FJ7, 

^cfKI W, 

TCTT O. tl., WT5JT5T, 

tool - smmt - 444 805 

305. Hioto to to, 

«INk filial, 
dT^C «ndK, 

ton - am<|o|d1 

306. tofatoto, 

3Wjfa\ 7TR3T, 

49 H 4 WWcfl to, 

7^73 to, smto - 444 601 

307. Wfatoto, 

tt m\, toy, 

ftoi 3 <h octal 

308. *TR<rfatoto, 

ffarmm, 

cTTROTST, 
toft - 3WWt 

309. wfatoto, 

TROTKl 711331, 

_A. 

<trtfc°tt, 

ton - 31H0=l<ll 

310. *IKfll*l Odi 

7TH3T, 

tofa fa, 

~^s, ton - armito 

311. HRdt9 722 W, 

Ultfaw 7TTW1, 
m 3WP, 

^3ff, ton - 3RTClto 


312. tofatoto, 

MM^d 4 whU Tirar, 
m. wirp, 

ttoton - 31H0to - 444 711 

313. Wfa to to, 
itfati ^ 7TR3T, 
dlRl^oi, 

to - 31H0cl<ll 

314. tofatoto, 

mwrfa to TTRSn, 

<TT. ^IHU|HI=1 to, 

ton - SRRRcft 

315. Hkcffa ^4>, 

^iH«mN tot 7 tt®t, 
m 3T^dy, 

ton - smtot 

316. wfatoto, 

^to, 

ton - 3motoi 

317. tofa to to, 

3T5mra TTTCsn, 
ton sRwt 

318. tofa to to, 

^cf'llo TTRsTT, 

ton - 3iH<Mdl 

319 . win to to?, 

H4*,dl TTR^l, 

3ft 3toto3 Rm*«k to 

Hi^dl, ton - 3TH7ltot 

320. HRdfa to tor, 

Wto 7TR3T, 
to<j*r n^i, 

tote HTtofton toto ^ Tnto, 

toto to, wto, 3or<itot 

321 . "HRto to tor, 

tofa 7TR3T, 

toto tor Tifto hs<+>k 1 ton, 

totot, 31H<|cf<ll 

322 . tofatoto, 
tototo 7TTM, 
ftottofto, 
wr told, 
ton - 3TH7itot 


1001 GI/2013—3 
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323. 

UlfPK TTPaTl, W 11, 

7#PTC, 3TR{|cfd1 

324. 

kink -m&m tutut, 

wm, 

kTWk ^3713^, 

m dVlk - 'TsIliVeR, kw - ^FRmt 

325. TOfakslfo, 

mm, 

k#5n n. 91 k, kkft nnkfen, 
SRWt 

326. nKnkkztsn, 

^ifn ^|Pu|fyr^(t) VII<2JI, 

smm\ kr 3k, 

W 37Tfcm k -nra, 

327 . Wkkelfc, 

$#r nnkcm-v, 

n^TJ cTd =R3T3 ntetf, 

^)d=h<Ad, Tk 
3mwt - 444 601 

328. TOkTklk, 

fpvmz mm, 

1km - nk - 442 30! 

329 . nrkkkz#*, 

fkkft 7TR3T, 

15 *ii ci k^ft, 
rsw - nk 

330. mkkk 
knamt (kink), 

TTTST d5Uld - 
a(<= 51, f^TeTT — <i3vlHlcl 

331. wkimk%, 

knn tip3t, fknkt w, 
msm wi k mk, knn, 
kMT - n^dHM 

332. nrkknk^k, 

6 <^d Tinar, ?rrm, 
wsfa - km, 

fkl - 4=ldHM 


333. nrkkkztdr, 

Ink mm, fkn, 

fkr — nk 

334. WkHsIk, 
arrkt tfrut, 
kr^T-si Tte, 

37i cff, fkcTT - nk 

335. mkknklk, 

nrnt TfKsTf, mnf, 

kn - WnTm - 445 304 

336. nrkkkelk, 

HfKldi TTTeT ckff 71T®1, Pi KM I, 

m nk, 

kw - dddHM - 445 307 

337 . nTktnkznk, 

nrnnk ^<d d< 2 Ji ^ii< 2 d, nrank, 

cTT. ^qciHld - nk km - n=frinM 

338. nntcfkmkkn, 

TRM 7TT73T, mm, 
cfmk, klcff - dddHfd - 445 304 

339. 

TTRsTT, d > c 6d«d > 
di^<l, kTdT — ^ctaHid 

340. nrcnkmk#^, 

nr^N'id Trn^i, 

MldUNlO, nr. 
fkl - <4ddHM 

341. nrkkkH^k, 
nkm^T TTT^T, HK-i.=M4l, 
cTT. 'HqclHlcl ~ ^dl^< 1km 

342. nrkkkE#^, 

nrn^ mm, mtmz, 

m. - nknk fkm - wtHM 

343. 

mm4\ ttr^t, 

mstH, m. nnkn, fkm - nk 

344. nrkkkelk, 
g5I u I 4>1 7TTMT, ^mkt, 

nr. nwik, 

kfcTT - ^<4cHld 


■ « m m 4 
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345. Vitold ^Nf>, 

ttrst, "3^, 
fm - WRTd 

346. ^IKcH’H sfor, 
wzm vm, anste, 
m ^raf - anref - ten 

347. mkoIh &*>, 

^ctT ^dHIFI 711731, 

Rtf, '333 t HcT - 445 101 

348. Vitata 

tenure Tirar, 

RiR Mifel«hi ^ 

349. Vitdl^ t^d 

<6T^ TIPS!, 

cTT. (WO, ■a^T, 
ten - 442 203 

350. VRtffa 7^2 ®N>, 

<*>lte wt 7J173T,' 

^R3U, f^TeTT - mrf - 442 203 

351. VitcfN t-i<i <&t>, 

3TR*f fa. TTrai, fal Tfe, 

3?faf, ten - 

352. VRflfa^^, 

Wlfa (fVRTnt) 7TR3T, WM, 
f^TcTT - -sraf - 442 108 

353 . 

ten - 

354. VKdfa 

fare, awgiy, 

f^icil ~ 

355. VRcTTV 7^2 &6, 

7TP0T, 

mtFPW, ten-^f 

356. 'Hi.tafa t^d "<&*>, 

^ Rfa* 

7TR3T, 

cN«fad1, fadl - oivt 


357. TOl’Iltew, 

qrwifa ?ra, 
wm, w?r, 
ten - veravna 

358. VRfifa 7^2 Ifo, 

RT^S Tte, 

ten ^qanfd - 445 206 

359 . Vital m 

5?Y«iqi [hh<1 7TR3I, 

m - 3 ^ - ten M^dVTd 

360. vRHfaT^zIte 
<K<=^1 71R9T, 

vngrerst, ^r^t, 

ten qqaVRrl — 445 202 

361. VRcftn^^F, 

irm (srr), 
a 1^1 WST, 
ten ^qdnid 

362. VRcffa 7^2 "^=6, 
tet TRd 7TH3T, 

- d)$ldl. vt, 
ten ^dMId 

363. VRntVTfe^F, 
itelfa 'yTMT, 

tld 4 i!3, faffil M=idVlfd 

364. VRcffa^^fo, 

RR3T 7TR3T, 
fll<3°hi Mld'jft, 
tedT V«w*ild 

365. Vltcifa 
Vldvjfl 7TR3T, 

4lH|U|<cte. RR., 

V3R ten «4qaHTd 

366. Vltflfa 3F&2 «fa>, 
ilddMId 7TR3T, 

Tl5, WfRTd 

367. VKdTd 7^2 
-Middl'd TTRsfi, 

■gr^te, ten WRTd 

368. Vitale 'te, 
tete Wt Tirai, 

3*faf 7^=5, fa* Tfe, 
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369. 

% TONa 7m, 

“-te'ta M 7«?m, 
tedT ‘WWlrT 

370. 

R$Hlk TTR3T, 

RfO'iM, 

ten 44dHld -- 445205 

371. WhT^2Z^ 

WTRf TRST (^^T) ; 

nr^sr ^r^i, 

372. Wfate^F, 

^?ii TiT^rr, 

^n, 5n^r smnf, 
ter we 

373. «TR<ftj 
d) u i4?(ri Trrc^r, 

rTTg^T 3TTTTft ; 

ten ^dHId 

374. Rite 722^, 

fate c3T^r 7TTC3T, 
te, ^Vf - 246 139 

375. RRcTfaTee^, 

*E2*r 7TF3T, 
fWl ■RT r f, 


R?raidi ter?n Trrar, 
testef, nifte? 

382. 477^722 gafT, 
et) u i^cc7 TTHstf, nt-^TTrrf^ 
TTf^W^RTTr^T 

383. RRTfpT 7^2 #37, 

7^ «?i’«3i, 

Twr ?R3 rt, 

'3RK te, ten gtrf 

384. TOte 4 ;%, 

W :T"5 V r :V^! *7 4 

W2 \ 27. te> TT-r 
RiTHTR, '4?T'-;'H f r-'f 

385- RFTfra T>d #F, 

TT7 '?rg .. 

Rif? 4, !(). i^r^t Vf<, 

VKT Tfe, W?/-* 

ten wrer?* 

386. RRrfT 7 - 722 te. 

•srte r^n, ^ w - 4 . 

Tte. x> ' ? 

3Wt. ci'^f 

387. m^Ttl '4*. 

’SRTTRT 71"P&\ TcfiSi xjrjtj 377 * 1 : 
ntcfpft 4*77 47 IT?? 74i*37| 


(Par; II— Sec. 3(ii)J 


-ITT, 


376. RRnfa 7^2 ^47, 

Ited 7?MT, 
te?r, 

rt. 3rHf, fter 

377. Rite 722^, 
teft 7TR3T, ^tet, 
r^irff <*%rf 

378. RKdfa 7^2 te, 

7m, ^Toq 
ten «wf - 442302 

379. RRcfnr 722 ^47, 
terfwt 7m, 

3 T- - " 3 ^, ten 

380. 

^fatem Tim, 

' 3 3T^f, ten ®Plf 


ten R^R?rc! 

388. wrn 722 te. 

?teF[7 7M ; 

^eii'Hiesi tef>, 

=6inf Tte, sterji, 
nT.-^, ten RidHM 

389. Rrtetete, 

7Tmt *TR Tim. 

46-^. ^ftesr Tn’<J>S ^ qTTT, 

tef, ten ^*ri (Rr) 

390. RTTdfaT^ter, 
ter Tim, ten 

391. Rite 7^%, 

telRR 7TT737, 

Hh4)3^i^i.jh q.'H TT^Tdi^ 

^ srm i£te tepRf, 

RteRT 4t77, -R^IUIO, 


1^1 I I 




m II—3(ii) ] 


^7!WR : 23, 2013/^T 2, 1935 


2075 


392. 

^013 TTR3T, ^3? ^ HltH, 

WRId im, ^eR, WTO 

393. 

3T37tclT <^f^K ?1Hsfl, 

^VTZ\ #flT372, 

f^TcdT ^ T^Tcd ^ RIhA, 

3T37TR1 wm, ^<4dRl<rI 

394. RTRTfa 

$#T <+)Ni^-VI, FT37R, 

f^C WT ^ M3, Tfe rW, 
J 4<4dHlcr1 

395. WFTT^f^, 

iJ.'HU.mI'HR’MI, cTTR, 

396. WRT^Z^F, 

Tfti, ^ ^TF^RT, 

wr ’T I K, 33RTF*cft Tte, 

397. 

37R F, Tft Rt ^TPTR, 

wtrRff 

RfTRf m, 

3 U 8. WTFT #37, 

Rl Tfi #t Tft wy?, 
d!M^< *17s3 W^T #> #fc5, 
r^Md, 3RTJ3 

399. RKcfP? 35Z #37, 

RTF. RT 3FPJT, 
dFP^ 71R9T, 
f+'H FFFfT 

400. RRdtRR^H ^37 , 
rtttrRrf ^p#fq, 

7TRR ###, 7RT efR, 

386/2, TRRTT3 31-5, 

3# - 411 037 

R7R - 020 26404701 

401. RR'dRl VTZ #37, 

3TR7 SMRsll, 

TJ'R W 3. I f 4, 3R# 3. 157, 
T#feRR37^, -qR?K #^37, 

^TR - 020 25884570 


402. WfaR^#37, 

#5 RT^T TIRSI, 171, T^ET fafr-SM, 
Mldid ite, 

3# - 411 001 
Rfa - 020 65005653 

403. RRcft3R£#37, 

2420 

3# - 411 001 
R#3 - 020 26345993 

404. RR3T3 #37, 

SS4*k ^iioi, 35F3R3jnT 
wra S'59W, 

3# - 411 028 
Rfa- 020 26890199 

405. 

Tirar, 

IWT5 Tfe, 

^t - 411 051 
■#T- 020 24348370 

406. RKcffR 7RZ #37, 

H!<£<d3l4 1M, 

#te3T3R37. 1, 

3#-411037 

R7l3 - 020 24360440 

407. ^Kdl4 t£s#37, 

TJ^TRt T^eT <^HR, 7gT. |rmt RTRT TH, 
rrhr, -yn - 4ii 008 
RtRt - 020 25898669 

408. RRd)9 R2Z #37, 

TTrarr, 

•H 0 *? *f. 121/122, ■d'H^I'l 
3TRWR ^ RTR# 

#Ke#T3R#. 1933, 

- 411 038 
R#T- 020 25441108 

409. Wfa ^ #37, 

#t #t, RR #t ife TTRstt, 

#t #t #t ^JKsJl, RHN'cft «UM<i 7T5, 

3# - 411 016 
R7R- 020 2561350 
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410. 


418. 

TpT3TFT5W) ## Yrrarr, 

^ fTP-^RTf^R-T ^5T 

# 141, 

Izm i (#, got - 4 i i 057 

■#3- 020 22933487 

419 . 

## mm, 

’W'3^# ^ TIT#, Tte, 

ajTTO IF. 846, g 1 ^ —411 004 
#3 — 020 25446921 


ite ?rpgi, 

3RTf?fcn?i fsffc^r," 
g*t - 411 002 
#3 - 020 2441026 

4M. 

=he^iw|) TO 7TP3T, 

# 1 3TT# #, 
^TPrft^R, 

3^-411 014 

#7 - 020 65001667 

412. 

mmi mm, 

'Acnfq.'#RFT3t f^fcr-Sd, ^TRcft, 
fq'v’HIHld # W, got ■OtdKl Tfe, 
«6l*si, got-411 046 
#3-020 24394698 

413. 

^5# 7TP3T , 

Tfsf #R 62, slpon^ fairs'i, 
got f#is Tte, 4^114 g<^, 
got - 411 051 
#3 - 020 24394698 

414 . 

^T5TTWTTT #41 

got-411 014 

# - 020 26837070 

415. 

f#T3 'PT3 ^||<sll, 
f## got-411 014 

# - 020 26634540 

416. #fa# 

wM?) ##pnar3T mm, 

1277 f##, ##TFnT5T 

■#, ###®T3T, —411 004 

#- 020 2553210 

417 . 

W^T, , v 

f#rc fyfos>i g, 
g^ got 73# fq’^qs, 
g®t - 411 019 
#- 020 27441701 


420. 

#c3 <## 

## 288,%*# 1, 
fyi, got#k# got 
#- 020 27292210 

421. *>31###?, 
s t>4'l J K T1R3T, 

# i. 2 ^ 7, #T Wl ##t, 

"HH# OR?, yfd^l 4 J [<rt4K '^TRt.T'RT, 

g# 411 052 

# - 020 25457284 

422. #m##, 

T TF7F I T ?mai, 

#N 148/j wi,#r<# 

# T TFTTor gjR # x fTTfF T T ) 
got - 41 1 021 

#- 020 25871743 

423. 

got '5^3 7TTM, 
c h<H«hi< 33H# 4>W|s, 

#. %. 3TR. 3#4v< # got - 411 001 
#- 020 26124848 

424. 

### f^rT Tm^T, fwt 
^KiKqisl, ■# w g. 1 , got - 41 1 004 
#- 020 27125244 

425. 'HKdl-’J # #7, 

#7# ?m3T , 

1548/g, #, 

fTrl «6 #, got - 41 ] 030 

# - 020 27125244 



[W] II—Rs 3(ii>] 


2077 


426. ^KdR Rd AR, 

34R -qRRfl-f^pfirrar, 

RR 

1 TTRt “ 412106 
xpH — 95 2111 22316 

427. *nRR Tfe'lR, 
y.414) TTPSn, 

R W^R, 

- 410 502 

RR- 95 2132 222132 


W :W$ 23, 2013/^3 2, 1935 _ 

434. 'MKd'R 7^3 "^R, 

Rt - 412 206 
RR - 95 2113 222521 

435. 733 
RtR TTT^l, 

sRR 33 tRR Tfe, 

RtR - 411 039 
RR - 020 27126665 


428. MKtffa 7^3 
sttRR W®1, 

3rf*R^T 3ffRR HiRd 7R, cTT^vT 
SffRR - 412 105 
Rr - 95 2135 23228 


429. *lKcffa 733 lR, 

3TT^RT 7TTT3T, 

R*3 SlR^R, 7TRRST drfl, 

3Tfsm - 412 212 
RR - 95 2130 236111 

430. < TOfa7£3'iR, 

^iiRtR ttrsti, 

7lRM 37, 

TTT^a R w, 

3H‘RtI'3 - 411 046 
RR - 020 32606736 

431. *1T7cTR 7^3 lR, 

«4KIHcft TTT73T, 
fRm7R, 

<4KlHcft - 413 102 
RR - 95 2112 225829 

432. RTcfa Tfe ^R, 

?ii<gl, 

33/34 3TPRI 

WI Tte, 

TpltR - 411 021 
RR - 22943236 

433. RTcfR Tcid «R, 

RfR TIlRt 7TT73T, 
R^sft TTtTS 7737, 

7g^Rt - 411 003 

T *R - 020 26694146 


436. ^MKdR 732 ^R, 
piiqcRlsI 5MKdl, 

<|c<P6R T ?TcT, fRTT^Rt ’TO R 7PR, 
411 037 

RR - 020 24280661 

437. 'MKdR 7^3 lR, 
rrrt Tfnai, 

•q^en RSfeTl RtfF^ Rd7, 
d<RlR R^, RRRT ~ 41507 
Pjicii — ‘3®t 
RR- 95 2135 25 

438- 'MKdR 7^3 ^R. 

TTPsfT, 

RrRl fRRRi, strR tR, Ri Rs, 

ciicj«hl t ll < 4cl — 410 506 
RR- 021 14252202 

439. *TT77rR 733 ^R, 

RfRjf RR RRRRR TOT, 

R dTlR 7fe, teft HH7, 

■got — 411 005 
RR - 020 25541766 

440. *91 RR 7^3 ^R, 

Rs !{IIOll, 

s^dld R^, R^ - 413 801 
t^R- 952117 262259 

441. TIKdR 7^3 IR, 

<^<nqist 7T173T, 

214 dRRs, x cTT5TT, ITS, 
ijR - 411 030 
R3- 020 24331995 
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451. RFTF} TO. 

TO? mm, 

fa*1T, tiiej'M VTfFT, "y 7 ! 412 216 

TO - 02137 1253303 


442. TOkk^TO, 

Tk TTT^Tr, 

TO TOpf R RR3, 7m ^1% , 
412 10! 

TO- 020 27673145 

443. TOkk?TO, 

7TT33T, 

l»ciW TOk, TRTcTRT Tfe, 

TO “411 043 
TO - 020 24273045 

444. RtTO TO TO, 
oTOk TOr TIT^T, 

TO TOnTO, TO ~ 4 11 ooi 

TO - 020 26441573 

445. 

f#FR VTTC^T, 

TOlRt fiidHJK, RR rTO, 
fTOTo 7T^, TO — 411 025 
TO - 020 24389033 

446. RTTcffa TO TO, 

?TO RRMRT 7TMT, 

TOd TOt 38, 

RH klTOd TOR 3?T TOlTO, 
TOtTRRT, TO “ 411 401 
TO - 952114 2730 

447. RkTOTOTO, 

3 3TRFRR f?r^r4) ?rrerr ( 

fTOTO, ciViiqcii - 4 [0 0402 
TO - 952114 284069 

448. TOfaTOTO, 

TOl^ TTR^T, 

TOtci rTOTOt, ttTO TO^ m Fra, 
cTT^T ^R7, ^ - 412 3030 
TO- 955115253893 

449. RTkkTOTO, 

Tsisq)! VTR3T, 

3, 3T^r RFf, &5ti t TO ~ 411 003 
TO - 020 25814958 

450. *TOk TO TO, 

TERTSt 7TKR, 

'jsfqcl ^ V ^HI<+), 7?k F. 22/20, 

Tskis] ^5^1 WIH, 337RT, 

TO ~ 411 014 


452. TOkTOTO, 

TOTOt fafTO FR33l TOlo !, 

<k, TOn TO, 

TO - 413 80595 
TO - 2117 235325 

453. RRRFT TO TO, 

TOtrrt VTTtelT, 

M’ + l'Jir ITOtFI, elTOlRT frRTR TO, 
TOPIdl - 410 3() 1 
TO - 021 14 273714 

454. RtTOtTOTO, 

TO7 VTTM, 

TO R. 100/1 «ft, TOg- m W, 
TOTO*h) k 7TFR, RRjRTl TOTO-4, 
tTOr-^n - 410 503 
TO- 02133 223315 

455. ^ikdlq TO TO, 

FF3TMs1ff| ^TRiTO VTTRi, 

tTO^TTT TOTOr} TO^ut TR, 
3PT3?iTO|’hV ^rtTO, TOir TOt, 

fTOr TO - 413 133 
TO - 021 12 242741 

456. RkkTOTO, 

TRSTRTgTTft fo'^cj.g- mm, 

TO^ TO TO 7k, 

TOr^TOt rTOTOt, 

TO - 4 1 ! 044 
TO - 020 27453960 

457. RTFTOTOTO, 

FFSRkfcft 7T'4 UHll’q VII tell, 

7TOTO faRTO, RTfe F. TRTj | j 
FFRtTO fil TRRTOj. cTRRvT vfTO, 

TO - 412 220 

TO - 02138 232161 

458. RTkkTOTO, 

TO* 1 TTR3T, 

TOr TO 59 TO rTO, 

TO - 422 052 

TO - 020 26812947 
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459. 

^FR Tte YTHafl, 

WK Tfe, fe^dl #cl RF ^ RT# 
^ - 411 014 
#T - 020 26634030 


467. RRcffa t&Z 

rm, 

18/2 RRRR, RRRT W, 
- 411 013 
"#T — 020 26816381 


460. RRRfaRdH't^, 

'1KI < H u l RTR 7TR3T, 650/2 # ^cffflT, 

TR# ^ RT#, TOW RTR, 

IpR, 

ftlcTT ~ 410 504 
t FH - 02132 243111 

461. RRcffa r£2 

T^TStir Isl^clWdl 77R5T, 

RRStR 33RR7RRTcF, RT^FT 
f#TT ^ - 422 023 
#7- 020 25290716 

462. RRtfftf 4^2 ^F, 
f#3? TTMT, 

■7fF^ ^sRf, 3Tt? r § ^ 

WTTW ## ^ WR, 37T^5t, 

^ - 411 035 
■#1- 020 27240051 

463. 

f#j2 urn, 
i'«k 1145, 

m\co|^ W>I6I t?|df>, f^J2, flight 
- 412 108 
#7 - 020 22922465 

464. VkhIh '4^2 

#2 UI+W5 TH73TT, 
hI« ^TR7®TSi , Cllcjj®^! ^</\<i 
f#n^ - 412 301 
#T - 952115 222368 

465. RK?fa#Z$F, 
ft'qftaraR WSI, 

n h\ c I'1 ^ him, RRRT# 

- 411 017 

#T- 020 27412855 

466. 'iKcfln #1 «tai, 

^ ft# TTRSl, 

1319, W4lftTR# 

^ W, 

^ - 411 030 
#7 - 020 24476793 


468. RRcffa 322^47, 

^ ^fRt WT, 

3Tlf#7 ##5, 

- 411 001 

#T — 020 26120806 

469. TOtR^^T, 

3TR T?R£ # f^fl ¥II<2II, 

3TR # "Mt, 3TTC# TT5, 

- 422 025 

#T — 020 27151418 

470. #2 ^ < =6, 

TR?TT # 7TR3T, 

#tri smm ^ w# 

■jot — 411 011 
#T - 020 26056392 

471. RK?fa#2^F, 

TFiFJ? H'K TTRST, 

RT5T Tte Ol^l 73^, f#n 

- 410 505 

#T- 95 2135 222021 

472. *nvfln #2 

W*K tr vm, 

83/1,RTR7T 
W*FR RTT R. 2, 

3^-411 009 
#T-02Q 24212363 

473. RR?fN^2^F, 

d\ql<l ttrst, 

562/7 3 

hto R 8 R, ftrcnftw , 

■jot — 411 005 
#T- 020 25811829 

474. RRrffa #2 «#, 

ftT^R TTT3STT, 

#*R, f#TT^ - 412 210 
#T- 95 2138222160 


1001 G1/2013—4 
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475. 

^ 3TT7 4 ^ ^ ?TT ^ T> 

4^, facTT^pt 413 801, 

44 952117 262427 

476. oiTTfra 733 34, 

<^44 7TT73T, <T#l4 1107/78, 

4Viil, •cik^+) 4 TTH, 

f^IT^ 400001, 44 9521 14 223025 

477. RTTdTC 733 

(75 W73T, 

wifim mar^ 4 -qra, ite, 

■34411 016,44020 25652932 

478. OT44733 34, 
awl+MH 7TTM, 

7 T r TC 3TTSR, 473 3741, 

cii^i *4141, f^n ^4 412 202 
44 020 26926301 

479. 

^t4# mg\, 

tit? 7WT W, ^t441, 34tr ste, 

"34 412 207, 44 020 27052018 

480. *3447^3 34, 
cfR4 7TT73T, 

74 4 42/1, Hf**l*< 4r*447T, 

^174 ,-34411 058, 

44020 24290826 

481. OTTcffa t3e 34, 

T^T 33R 3T4 TTHST, 

4 9 ,4441 Ihc^Pimh 
4t4im ot4, -34 4ii 001 

482. W4733 34, 

faOTsIHI 1M, 

4m1hskm t4, 4 th? fafas’i, 

tTO PrRPsIHI, -54 411 004 
44020 25532765 

483. W7W 733 34, 
fwt 3TR TT=f 

wl, ^4 ^ 7k, 

f44t, 34 422 034, 

44 020 27126039 

484. OT74*T7£3 34, 
mm Tinsn, 

^rR7T412 107 


485. to4t33 4t, 

4t«r?^ w®r, oc-dooVI ^4 4 27 , ?^t, 

34411 037 

486. 4747 733 34, 

37T7 74 4 7ft 4KIHdl 7TT73T, 
fRTOTk, ^TTTHdl 413 104, 

44 952112228630 

487. OTTTTfa 7433~77, 

3T17 434 ?TTM, 

4 4t 444, TU^tT 37^T^FR, 

3 f4rfl 37 ?h<7*1‘K 413701, 

44 02487 222337 

488. TO4 733 34, 

3TSW07 mg], 

4t3 447? g;, 1 m, 44173 4417? 4 tr4, 

f44T aTFRRTK 414001, 

44 0241 2325203 

489. 4TTcf4 774 #3F7, 

4wt4 mg], 4wt4, 4t3 44ti 4 1, 
4T<3<4>I 4N7 , [)4 f4cfT 3T?T7^TTR 423 601, 
44 02423 222270 

490. RRdh 733 34, 

7PF47 3TT73T, 

7447 fepFR, cT73pFT 7447, 

14cTT 422605, 

4402425 223330 

491. OT74?7 733 34, 

44 PT 37 W73T, 

^4 4 4, 77471 4 T ?m, 

4710 37 413 709, 

44 02422 225971 

492. W4733 34, 

?TT 73 T, 

cTTTJ^T WOTsU, 413201, 

44 02429 210221 

493. *TT7cffa 733 34, 

Wl4 7TTM, 47T77T 74, 

3T1FKH07 414502, 

44 02429 221234 

494. W4 733 44, 

TT^Tt 7TR3T, 

3T^4TT TT^ft, fsRT 37W44M7 413705, 
4402426 233135 
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495. RRrTfaTfe'^ 
rr^7 Rrar, 

H l ^aR #T, '?n^T 
f#TT STCRl^RR 414302, 

#1 024499 221529 

496. &t>, 

<n«t>\crl 7TR3T, 

VZ, RSTclS'ft ^ ^ IH ^» 
W3T#U22601, 
f#TT 3Ti?H4iMT, 

#102424 221236 

497. RRafa^^Ni, 

■qmsf Tiren, 

f^efT 414102, 

#1 02428 2223 

498. RRTlfa^'tefr, 

eft TR|ft, 

tT^Tc^TT #R ’U&ft> 

cTig^T R^T, fm 3T1RWR 413722, 
■#102426 243303 

499. RIWM ■#, 

#RT RTM, 

cfl^T #TRT, fm 414603, 

#102427 242601 

500. RKdfa 7^ a# 

Tl^TcTT 7TR3T, 

31g04H J R W Tfe, 
f#n SRFT^RR 423107, 

#102423 24395 

501. RRtffa 

rtrti, 

802 RT#R ^TRt, 1 ell H#il, 
lit TTRR. RT^ RPH R^7 W423-1°9 

#102423 256833 

502. RRclfa > 

rtrN Trrar, 

ciic^i 3f#?TT, 

1#n ^^H^-RR 422604, 

#102424 251034 

503. RRcfcT#J^fa>, 

R#T TTR^T, 

<ngcrc ^#1, fm 3T?H^H J R 414402, 
#102489 222536 . 


504. RRcffaR^^, 

UF (nm 3iR),*msr, 

1377 3 CTT$ "St #t T3^?T, ^ ^ 2 t. 

SfijR^R 414411, 

#( 0241 2777864 

505. RKcffaT##, 

#Tt 7TT73T, 

Tlig^l WTcTT, f^H a^CTR 413713, 
#102422 274599 

506. RR?fN itz ^Nr, 
ztr# *n«t, 

dkffE T RR^7, farff Sl^R^R 414304, 
#102488 282522 

507. RRcffa'^'^, 

#lRt «f>R5H RR3T, 3T?R^RR 414001, 

#10241 2343288 

508. RTRlt^T^ «N>, 

■Ri^t Tirer, 

i\3 H'lRl'S ite, 

Rt$# fm 414004, 

#10241 242153 

509. RlWfa 7^3 #, 

r^i ttru, 

dl^eFT *u*Hsl5, 
f#TT STSR^RR 413701, 

#102487 281208 

510. 

?te# R# 0 ! 7URI, 
f^nai^K^RR 413701, 

#102487 281208 

511 . riwTr 7 ^ =Nt, 

RTR HI# 1 ! W®T, 

7#TR R#1 RT5T, R7 R». 98, 
3PWR 414108 
#10241 2570015 

512. RRcfa ^ ®N> > 

RTTRRfRRl# "RR^T, 

cTT^f Wf, facTT 3TFR^RR 414505, 
#102428 245024 

513. RRcffalSH^Nl, 

«HH#tR7cl 'RR31, 

dl^ Mi<A<, 

f#TT 31?R*CTR 414103, 

#102488 271226 
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523. HTCcffa 7^2 ~ 

^ Yim, 

( 1 3 5),^(32/2^ + 32/T7 4) ( 
"T 4 K, t^fcTT 414002, 

^02488 230651 


515. 

^€ J ilV 7TR3T, 

f^TT 37FP^FR 414108, 

0241 2552176 

516. 

TRcT rfeT TTR3T, 

^ TTfOrt, 

f^TefT 3 ^h^^'R 413711, 

9^02426 275110 

517. 

^7 ?TTM, 

cn^T differ, 
t^TT 33^401414501, 

^ 02429 262470 

518. RRcffa 7^2 

7^ TTT^T, 

«|6-S0lW Tte, sBff% iTfqfe^ 

f^TeTT 3^0^707 414001, 

^0241 2451165 

519. «*nRfhr^s^ 

3TR f 

^.' 3 7T7 'St i, fWlI 346 h<^’1<k 414006, 
^0241 2548058 

520. RlRTfa 3=TH . 

Pencil 'R^rr Yrror, 

^7R ^f TR> 

faefT 413716, 

^02426 251246 

521. RFTcffa 77£ #F, 
fwiM YTTWI, 

^ ^M=hH, f^rqpsr, cn^r tnr%, 
f^n 414306, 

^02488 230651 

522. 

7TM TTTT^T, 

facTT 3^H4H j K 414105, 

Rfa 02427 231258 


524. 

WM 7TRUT, RRS RRirfaf , 
cng^i wmi, st w-ok , 
^02425 27012 

525. RRcfmT^^, 

T^Wft ^T3RT«T TTR37, 

WT Win f^fwi, W ;J7. 1/1 ^ efWfr, 
3?$H44 4 K 413 702, 

02487 256271 

526. 

*WdW #uo^ ?h7§t, 
w IF. 36 ^ 2 RRWt MWn, 
ot TRT 3FT. 2 %R71,' 
f^TeTT 3T?R^FTT 413 709 
T 7^T 02422 221831 

527. WffaTTfetw 
*ll u lrtKMI RFT YTTWT, 

PlWWft R3WT, T?W4* ( 
tWn 3WR^FR 422602, 

9^7 02425 220033 

528. RRcftOT^^W 
373H44 4 K «h'|*4H!K ?TR3I ( 

^3 3#9>71 ^ 77RR, 

f^T 3Wnq,i J K 414 001. 

Rfa0241 2324994 

529. 

^luil TTTTsJT, 

^tpt Ttaofq m, or ^ 7rm, 
^ |U H, f^cTT 3^0 4WK 414 604, 

. 02427 221770 

530. 

7J9T *msiiWR ^ mg* I RTRR, 

f^cTl 33FP^TR 413 709, 

^ 02488 243344 

531. 

t^4hwi *Noii4 ttim, 

, °7R r r r^r<r-s'q, l^’kOw^g’ ffe, 

Tsl'S^-iicii, f^itfl 423 601, 

^02423 225050 


IS* = : l I 


• M • 14 
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532. W# # #, 

STT# ?TRIT, 

RTMt Pdfcrsd, d#< #, 33T# ^IVl^H, 

f^TcTT 413 714, 

#02425 241300 

533. WTcfPT 73K 

#1 faddd dldld ^IKSii, 

WT 4 # #T 3.,34 W WW7, 

^i*i« #hH1 ,mm 4i5 ooi, 

#1 2162 234140 

534. 

# 7MRT TTT^T, 

#1 3TT^T W^T, f#T WITT 415510, 
#12161 262227 

535. 

Vldsll, 

cTT^FT #, fel TFRTKT 425515, 

2167 285150 

536. 

fdddl 7TTC3T, Pdddl, TTT^WT TaRTR, 
f^TcTT 'HlclKl 415 538, 

#1 2161 229238 

537. 

dHIS ^IIO)t, 

<#d 3., 13, f^, 

HFRR #, W3T5, 

Hdcdl dldld 415 110, 

2164 223612 

538. 

TOTS #HK 71MT, 

# WTO W 55, # T^TH Tfe, 
dRTS, f#T RRTR1 415 110, 

2164 229286 

539. ^Kdl-M 4d>, 

TOI 71R3T, 

# TsTSMT, (WTR), 
f^T WTRT 412 802, 

•#12169 252254 

540. RT###, 

## TTRU, 

# W, ^3 #, 

‘# T 1TR, 

Pm W 415 501, 

#12163 220 24 


541. 

7TTM, 

# #K, cTT^WT 33#n, 
f#TRTcTRr 412 521, 

#2169 225008 

542. W###, 

mm, 

f#T -Hid Kl 412 806, 

#2168 260 297 

543. RT##•#, 

Hd+1^1 W, (W3TS), 

HHd^di K*1I§II, ddd'Sf W HH, 

it^t#,W3TS415 110, 

#2164 227980 

544. ^Kdldffe'lfd), 

“#T TTHsTT, 

cTT^I W#, f#I7TRTRT415 012, 
#2378 285812 

545. 

W33 ?TR3T, 
dd< Hlfcldd HdfVsd, 

w is •qro, wp, 

RTcTKI 415 509, 

#2373 270105 

546. 

■QR 33T^ "5t Tit -HidKl 5fll<2)l, 

TRT 31Tf WR1 415 004, 
#2162 248080 

547. W##-|fw, 

\ 6 . r . T , 

dW W W Vll^l, 

WS dl^d>i RM, 

t#T didKl 415 508, 

#2165 220 899 

548. W###, 

w# mm, 

dl^l 4?1^, 

#TT WrTRT 415 508, 

#2168 240771 

549. RT###, 

.•RT^T ?TflW, 

# mm, f#T RTcTTCI 425 206, 
#2372 283045 
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550. 

711731, 

##T, 2. 17,.4»di u l, 
f#Il 7TRTTC1 415523 

551. ^fTCcjfa 7^2 

ti ?im, 
f#I H 415523 , 

2166 220 602 

552. 

Jjd'IM TTIM, TT^T T5Z&, 
f#l TTfiTRl 4 15 502, 

#3 2375 260 666 

553. 

227 faft# # 1237 , 
73I2T7T415 511, 

'#32163 313899 

554. 23##!^, 

RWKI WIST, 

# 7jf# sF. 207, WTO #, 
f#T7712T7T 415 002, 

#3 2162 234347 

555. 

mm <M*iHd 7M, 

1, MTO #, f#l mm 415 002, 
#3 2152 231056 

556. 

7T#T 7IT73I, 

2# ?lU<d, f#T 7112131 412 801, 
#T2169 244126 

557. 41#I # lfc>, 

dtf'Jl ^IIOI, 

21^1 2 ms, f#n mm 514 109 , 
■#32164 264361 

558. 2I###F, 

2^2 73212 7TI731, 

# 2^2 33212, f#Tl 7712171 415 506, 
#32161 231 221 

559 . #m##, 

21f 711331, 

W 21?, 31^32 #, 
taw 412803, 

#32167 220 036 


560. 

f#Tt 'sft 71Pa3, 
cTT^pFT 31<H>d#, 
f#H 413226, 

#32181 266 025 

561. 213###, 

7T1331, 

cTT^T^#, 
f#177#3 413208, 

#2183 223205 

562. #fa 3^d #T, 

Hltol 5MKSJI, 

#2 «ll# 3>. 3, 
dle^l Hltfl, 

f#T 711 el 1^3 413209, 

#2183 235007 

563. mrN ^2 #1, 

mm# wm, 

21^32 mm#, 
f#TT 7TlelT33 413107, 

# 235 062 

564. m# # #, 

#721 7II331, 

7# m2, # #721, 

#3^3 413 221, 

# 217 23506 

565. 217###, 

#c3#f 72331, 

217322 ##r, 
f#T73#3 413 305, 

#2188 221268 

566. 2T7# # #, 
ff#T 72331, 

##PsF. l,2TeF2#Tel, 
f#2 71#3 413 213, 

#2189 2324235 

567. 217# 7^#, 

21T53 VllTsJI, 

# #TT33,f#l 7T#7 413 222, 
#217 213206 

568. 217###, 

H«sU 72331, 

2T^ ## f#l TTleTT^ 413 416, 
#2189 255106 
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569. 'INflta ~&Z , 

7TF3T, 

-q^; R. 1,2, TRThIhH ^tF^PRT, 

^rjfg dl<^4il TOTTER, 
fm\ #0^2185 262064 

570. 

R3TJ* TTT^T, 

W TOR ?F. 1, M<s<^, 

f^TT TftcTT^C 2186 224793 

571. TOcffaR^^F, 

W^m 7TT7H, 

dlc^kl TO^TT, fadl uVii^ 413 307, 
t^T 2187 220 160 

572. MKcffa 7^ 

^dl^C «u<rft < ta 

tffe TOR sF. 6, 
f^lT^lTy 413002, 

^H217 233 006 

573. *irofto 72 Z 

f^^3,f^T^^ 4 13 001, 
Rfa 217 233006 

574. TOffa 

H?R 7T5, W^T, 

17 tm cl#T, fTOT yldl’y 413 001, 
TOT 217 223006 

575. TOdfa 7^2 ^RF, 

fyiTOftro ; tot?, fWR *nsr, 

dl^afTT sfT^ff } f^TcTT til<niy 413 401, 
R^T2184 227246 

576. RTCcffa 72Z , 

d^XcT TTR3T, 
cTfcjdd 3 TTO>cTTOT, 
fTOll RtTOJl 413219, 

TO 2181 259026 

577. 'HKdV^ , 

■2^Tf TIF3T, 

TO2 r^ell -Hlcni^ 413 211, 
TO 2183 231247 

578. TOTfa 

?ra, 

■dl^4>l 3TOTOTO 
fror ^11^:413218, 

TO 2181 260 028 


579. 

£ 3T#TT TRT R ^ W3T> 
sq Rte 3Tqfal, 

TO d 1^471 TOTO 423 502, 

5 0259 2240032 

580. TOfa^^T, 

3TT5TO TTT^l, 

f^cft TOT ^ RM, 

3TCSTO RfaR, 
fTOTRlfTO422 003, 

TO 0253 2303173 

581. RTRtta ^ > 

R tnp RR RT3721 ^dcTOlt ?TF3T, 

TjaK'Fltf ^9, 

^TOIcftR^FR, 

dl<^4F>I dl(W e b, 
fTOT HlfrraFT 422 501, 

TO 0253 2805201 

582. TOdfa R& 

3TTO TO3T, 

"TO7 ^/1, W TO, 

^'TOt ^ to, 

RTfTO422 010, 

RTft 0253 1273725 

583. TOTfa 72H ^Nt, 

tt 3TR Zt RTTOT % w, 

aiRdld'O fe, H&w ^9» 

dlP-H^ 422 102, 

•qifa 0253 2455407 

584. «N>, 

STRddt T!R it' gt TOST, 

Rte arro#, toit Tfe, 
dlc^TO '^Icigd, fTOH dlfa«F 422 403, 

02553 225253 

585. “HlWfa w, 

“TOsTT, 

fTO iafN>, 41^=61 
arrar Tfe, 

fTsK’Tl ’ii(^i4> 423101, 

TO 02556 253756 

586. RTRTtR72t2^, 
fOTOt TOfft 71R31, 

(Ph^ 

^IRTR, RTfe^ 422 009, 

TO 0253 2396779 




587. 

kelT 

k?n, 

keffkkp 423 102, 
kr 02592 229552 


596. 

FTtPjft 7TT73T, 
ke FRgtf, 

^T^T ^jcigO, 
keff 422 403 
k? 02553 244019 
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588. TOrkk^lk, 

kenk k*r ^rnu, 

9W ^didl chM, 

"•^eik kq^r ^ TFnk, k enk , 

422 401, vfrf 0253 2491654 

589. ^rrkfakslk, 

^ TJ k ?fl73T, 

ke tfeft, ^ smirk, 

^PT kefT kkfT 423 117, 
kr 02556 242022 

590. mfonSz-fe, 
f^TSTTT 7in3T, 

ke ni^f fktft, 7k, 
tkcTT mfkr 422 202, 
kr 02502557 221039 

591 . *nkkklk 
Tk w ^ k frst, 
ks yik, cTT^T kw, 
kcTTmk*>423 104, 
kr 02556 284030 

592. *nkkkslk, 

7 n^ 7k W75TT, 

kft ken, ?$ $ kfak, 

7k, 422 013, 

"9k 0253 2580935 

593. *nkk*fe|*>, 

ktor man, 

T kk kk^T-r, mrig{ Tjk, 

^Tftw 422 222, 

^k 0253 2230131 

594. ^rfakrlk, 

^ T THST, k g kt, Tjsi STM k, 
ni ^ 0f) f FT^t, k?fT 422 402, 
k? 02553 220744 

595 . ^nkkiklk, 

T ^W FiTsrr, 
k^ Wf kro, kg a%7, 
fkff Hlf^l+i 422 207 
kt 02550 278021 


597. Hrc?kkzk, 
k<H J R yrr7^T, 

^kk w*kf77, ^rg kerf, 
^PPK, 3TRJ1 k, mfk7 422 009 
"9k 0253 2329502 

598. ^Rrfkkz^k, 

kT 7 k, kkr TTRsJT, 
kfe g. 8, wr ^trkr, 

^ Wlfk T^T k TRFk, mfkr k, 
kk 3 F 422 101 
kr 0253 2454717 

599. ’flkkkglk, 

‘+dq«i TTTW, 

kz crrg^T ^ermn, ^ k kk , 
fkcTT 423 501 
kg 02592 221788 

600. *rkkkglk 

etfTTeFk 7TT7ST, 
kr kg eiRTePk, 

Pmz, kefT mfkr 422 306 
kr 02550 268491 

601. grkkkgk-, 

T nklk TTR5T, 

k^ mkk, ken kkr 423 203 

kg 02554 256270 

602. *rrckr 75k Ik, 

7177ST, 

kF? 3T^?r *rfc TTTTf, 
kg 

kelT gifW 423 104 
kkr 02591 223494 

603. »7Tkkk2lk, 
kt 7TT7ST, 

kt kmg, -nRrf<^» fkk 7k, 
keH glfki 422 004 
kg 0253 2530294 
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604. 

wp ■yra, 

■qte "WlM, fad! 42! 601 
#=i 02552 242243 

605. Wtffa 7^2 

HlRrl<+> 7fe TTT^T, 

#. ^ SiTVlid, ^nf T TT^T ^ t TRT> 
#R^t^422 101 
vfa 0253 2450058 

606. 

7TH3T, 

#2 cTT^T PHM»f5, 
facTT 422 303 

#702550 242766 

607. 

# WST, 

jmz ^ 7T1#, tMrH ^ W, 

#5 3TTUT TTS, 

##422 001 

608. 

dlf# +I<hUvM ?Tf^T : 

7i#r#ft ftrwi, 

VKU | ^< ## 422 002 
#T 0253 2582558 

609. *IT7tffa 7^2 “fa?, 

#fTT7 7TMI, 

#2 3#R pNflS, 

f^TcTT ## 422 206 
t 6R 02550 274137 

610. 'RTT-ffa#'#, 

M^cRT 7WT, 

cli# f#RT fafrSU, # WT, 

Wl, ## 422 (K)3 
#10253 2512095 

611. 'MKdta 4^2 

#2 <tt#t # f^r^n ^iPh'+i 422 208 

■#1 0258 225535 

612. MKdU # #, 
fMMd'IRf ^#7 TTT^T, 

#2 t#d# «m°Ki, PmZ, 
f#TT HlftT^r 422 209 
#1 02550 250754 


613. *TT#T#'t^, 

W^t Wll, 

#2 pHMd'Tt, dl^«hi ftsl-O, 

## fijsffi Tte, fad! 422 202 
#10257 255038 

614. MKcifa 3k>, 

7T2r°!T «4HldR TIT^T, 
dl#1 0<±l u H (*i J idH), 

1#TT ## 423 301 
#7 02555 223023 

615. 

71^ #7H 7TR3T, 

# 24 TTq3^sl«l, RTcf^, 

-gcfiTd ^ TIT# Hlfo^ #, 

•flf# 422 007 
#1 0253 2363467 

616. MRdfa T^Z 

# tikst, 

7I#1 wl TIT# TWy # 

## 422 002 
#T0253 2575387 

617. *U-wl9##T, 

HlHN'l-FK 7TTC3T, 

^■ntP l' d 3#5, ## ^rtt, ## # # 
## 422 006 
#1 0253 2414611 

618. 

#2 #R TJ# «RT 7^# ^ <H!Hd, 

dl^l fH4>lS, f#i 
#7 0256 255650 

619. RTRTtR 7^2 
f#T 71H3T, 

#2 clK^t fTFR, 

TJ# oRT 7^^ ^ 7TRR, 

## #, ## 422 103 
■#102551 221098 

620. 'HKdfa 7^Z #, 

JHl'W TTTSn, 

## i J K, ■Hdl u M 
7##[ f 7n^BT RT^TTR, 
f^fdl 423 203 
R# 02554 250314 


1001 G1/2013—5 
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621. 9TCcft9 

95RTjT ^ Rm, 

^+>Tc^«i Tte, 9rfR9T 422 005 
999 0253 2575441 

622. 

r?m«cK 7TR3T, 9te cTT?I4vT 
fac3T Hlfw+ 422 212 
9^02594 23315! 


: MA RCH 23,2013/CHAITRA 2,1935 jp /XHT H—& 

*30. 

f*f^r ?iran, 

9979 ITS, 9T<J9I ft9>TS, 

9*3 02550 261845 

631. 

9T9^ W^T, 

9fe£ itH^, ?ITg^T Rdiufl, 
fatfl , iilfj < +) 423 204 
999 02550 234800 


623. 

^9» W*9T, 9frtf 79?i9, ^TRiK ^ 9TCT, 

^ 39 fmwx, 

9?fR97 422 008 
T P^T 0253 2372514 

624. 

9991HK 9llW. TTHstf, 

99W-i 9foR, 

•3719T 9lf99T 422 002 
9fa 0253 2316733 

.625. 

wl+w\ 9te 9 ^ 
rng^T f^TRT 9lfR97 423 117 

9^302558 27010! 

626. 

71091, 

9^ ^ 3THJT XJS, 

cTT^l TOJjtf, '4lffl4> 422 402 
9>fa 02553 236547 

627. 9R9t9R£^9T, 

9^ 7TT79T, 

W 9< TTT^T 

^e»qw| Tte, f^cTT Hlfa9> 422 215 
9*3 02557 220094 

628. 

'facTT TTTTsff, 

7P3t Her*I’M, 9i 9T9, 

TTT^T f^n 9lf«+ 423 401 
9*9 02559 268008 

629. 

Tire* 

9tw ai^«hi hktImm, 

f^lT 'iifVi'b 423 401 
9^3 0254 285814 


632. 

iM<! ,J l 71091, 

9^ ^rM, 97^94 ^en, 
f^idi 9lfVi9> 423 110 
9*9 02598 264704 

633. 9Rcft9EKf97, 

W+UHIdl ^niT, 

^4. 7TcP£9T fafrs 1 ), WTRT, TT5, 

9F Wt T^S 97 RT09, TTT^T ^ reFOd l 
6 f9c9T 44 ct 5I^<, $ltf9>UIM<'il 418 109 
9573 0230 2483124 

634. 909fa7^l97, 

f^T 73T9PJ7 TTTTslT, f^HT 79'ldl 415 311 
9*9 02347 272055 

635. TOfa *33 997, 

?Vfci+E»fT 7T09T, 

■*9 Tfe, 773 3t 99 739g 97 9T9, 
cll<^4)[ ?lrraF?TRT, 
f : 9rTT 9*r?T'£ 4 16 115 
9*9 0230 24432250 

636. 9Hcfcq 9*3 ^97, 

‘‘Wrtl'i i imi, 

■R# -4197 9*e?TJC, 

^94 ^mr% f f^rr 9«^c4i6003 
9*9 0231 26444224 

637. 909*9 9*3%, 

Th<M 710§fl, 

?lPiqi< 93, Pm<M 416 410 
9*9 0233 222660 

638. 909*9 9*2%, 

Wlcft TTT^T, 

¥Ml ^3, 

99J95T tHMicll, pJidl WTeft 416 416 
9^0233 237273218 


[*1FT 11—133 3(ii)] 
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639. "HKcO^ '&Z ^N», 

‘isfc'cH 7TR9T, ^!PF MsfV'erH, 

cTig^T T T3f3 T ^F*t, 416 502 

02327 222271 

(>40. 'IKell 

dWIR TIR3T, 

^3, dltOlP*, dig<6T di^u'q, 
f^cffWT#4l6 313 
•q^T0234 6240647 

641. 'IRdl^ 

^rinr^ tipst, 

cTT^T f^TcTF WTcft 415 409 

^=302342 222053 

642. ’HKcfal ^4> , 

wM '?Tren, 

cTTg^T MIOllil, faeR e t>Wi'£ 416 201 
TO 220 0031 

643. 

5?n<lcrl ?HteTl, 

ifrfa faRT 416 103 

^02322 237537 

644. 'HKdfa ~&Z 

wicft *iran, 

WT# §3^1^ 

smsteft <h]T 9>0 OTIcft, 31^PT WTefl, 
n*l<rll <r»HICl) 416 416 
0233 231121 

645. MKcfcl 

^Wn^r Tiren, 

3ig^T +Wl^, fcrar *Y<?5T<£ 416 005 
^0231 2651710 

646. 

Tfpffi 7TTM, 

T$mt ^4^461 

dig=6T ?n<Iel, f^TcTT 416 121 

"TO 02322 252020 

647. 'HKdfa 

TTH^l^Sl-Hl ^Mqis ('HMinl) 7ITQI, 

^profl 4jfiX#R?, iiH<Ht^s1^1, 
TJTqSTltsWl nOldl, 3Tg^T Wl#, 

faRTWTcfUl6 236 
^0233 2644857 


648. ^TReffa 433 
3417T TTH^T, 

3H7T dig^T DuPl, faRI ■HiMcrfl 416 401 

649. «fo, 

^TR^tYRR YITC31, 

MKWld-'K, cng^l 
f^TWIclUlS 302 

65 a 

facR-gt 7TR31, 

fad*f5t, eiig«M T igR, 
fTOl WT?ft 416 303 
t#T 02346 237216 

651. t^Z^N», 

Tiren, 

drg^r froi wt# 4 16 310 

TO 02346 226085 

652. »!Kd1q 

§sl*£4d $ kid 7JR9T, 

^WR T&d, aig<61 <*>Vsiw 

fTOl <*YeSF£ 416 002 

653. *M<dfa ~k*Z «NfT, 

qid<A*i $7Wk<rt fH<l«l TFTC3T, 
wm\ siwWd, TOte, 
dig+i facra, 
facll WTcft 416 410 
^0233 2212323 

654. ■HKtflq 6^<i 

+i^mi^ Tiren, 

dig^'l TO**!, fTOl WKil 415 404 

0233 2212323 

655. ~&Z ( Y<*\ 

dig* I VlUld, fTOF 416 130 

TO 02322 254005 

656. 

llafoft <l«IKI*45d 
2021/3 i ^ ^*1R ^FT, 

O^RIH^d, 7 eiig't)! 

416 008 

^0231 2528830 
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666 . 

ol^dVlU'IM TTT^T, 

^Rpq<, fen cfcWl'JT 416 234 
^0231 2672401 


657. 

'TT T T3T YTRsCT, 

TTTg^T fefe 
f^TcTT TTPTcff 413 307 
^ 02341 249036 

658. 

dnraM TTl^T, 

T 1, cHqj'hi wfe 
f^Tc=TT TTFTc# 416 312 
■#T 02346 235322 

659. 

T'JIKIH fe 7TR§1 ; 

fadl fe|TPjT 416 313 

660. 

^RFSRWK 7FT^T, 

3feft 3fl4cjmicM ^ W, 

^T. 4, ^MT5RWR, 

^Ic^l^, fen fe^pJT 416 007 

fer 

661. 

SflUSfl, 

cffeii TlHldl 
0234 4246265 

662. 

nfe Tffeft tipui, 
f^ffeT, ?iUVf! ^3TT^1fft life, 
^Tg^T?TtM, fenfe?nj[ 418 oos 
fe 

663. ’ i TRrft^fe'^ ) 

^famR ?tmt, 

3 T?ffa ferf, 393 «ft i 

a '^i fen feFTJT 416 001 

^0231 2667947 

664. <i TTfeTfe 1%, 

^ WT, 

TSOld ^fe:, ^T ( 

fadT °FfenjC 416 002 
T 6H 0231 2336549 

665. 

^Rt ‘STRIT, 

^7t, aic^chl fel, fen TTFTdt 415 311 
^ 02347 226004 


667. MKcfmfe^, 

71 Midi 7TR3T, 

1 dfe d. 365, TOT H I <£dW , 
cuq^l WTdt, fen TTFTdt 516 416 
^ 0233 02670970 

668. 

^fefefenRvn^T, 

Tfet ^ WQ, Tfeft, 
ni^<+)[ TTFTeft, fen TTFTdt 416 416 

fe 

669. TOfafefe 
fVwcriiq T^fet 7TTM, 

PhWim, cTT^4>i fqfen'q, 
fddJ 416 209 

fe 02324 236124 

670. <f lRcffafe^, 

3fet 7TTM, 

^ "nroffe viTEi'i 
feMfer, 3Trrai4i6 301 
fei 

671. 

^Mid ^lusn, 

Tfet ^ -qm, 

^M J ld, cTTg^T cfrHld , 
fddl fe?TJ7 416 216 
fe 

672. 

■omt Tng^T 

P*idl ^fenj7 416 ioi 
^0253 2417607 

673. 

Tfwrrrd 'wai, 

^ d^TC 596, ifet ^ -qiTT, 

1 tt Tte, TT^pnnt, ?ng^T Trafet, 

Pddi fe=T?PJ7 416 212 
fel 02322 227280 
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674. mkoN 
3TT5TO Tiran, 

127, it ittz #r, Tte, 

3TT5RT, dl^i+l afej, fen 
qfa 02323 244188 

675. *lk<fN ^4>, 

VlUldl ^TRUl, 

TT^t^xr^^-qm, ^rfen, 
tngqq VlUldl, fen WT# 415 408 
qrfr02345 271 644 

676. 'iKfll*i 
ohq^M^i'wcl 7TR3T, 

196, Tte, aiq«w wwi), 

fenWlcft416 405 

qfa 

677. 

44014 4>*Mf ?TR3I, 

w qfeq ^ cn^FT WTO1 
fen =hV*!5J<416 112 
fe0230 2471148 

678. OKdta 3E<te «ta>, 

Wwl 7TTC3T, 

fez q. 367, i. ‘i u iHcfi kfe Tte, 

WTcft, dl^'+tl Wlcft, 

fenwi# 

fer 

679. ORcffa 7^2 Ife 
<44x41 TTT^T, 

1644, 3 cir^, 3R4k fe, 

cblc^lU, dl^SFT 4»Wl<, fen 

Mi)"1 

680. OKdkl ^4>, 

4I< U IHM< TTRsT, 

^Rnn Tfer ^ orcr, 

d 1^4)1 H^KrTI, fen 4>V$l'i< 416 113 

fer 

681. *H«l4 
4£T4TS W3T, 

W H. 02/08, <%M4T5 TIFT^T feK 

fafeo, fe? Tfe, 

11^4)1 41V I®, 
fen 4>Wl3< 416 503 

fer 


682. *pt osraqkqr ( hR^kii n II), 
oirdfa t$z 3Nf> , 

ysfimPiq* ^nfepr, nlwt xM, 

386/2, ?n^T 

■?fe^3Tte,'3^411 037 
fe 020 66800401 

683. W44> HfelW*W», 

mfa ^ ^Nr, 

■^t Tkrat «<R4>< u i ifc, 3^ 
MlWfe «bwI<riM, HI44I cRT, 

386/2, "fii'W 

¥l4»ute Tfe, ^ 411 037 
fer 020 26440200 

684. ^R?FI4> H$iy4M4i, 

OKdlq ~&Z «&>, 

nwi 4<^fq y*fen u i 
3t7TRffe7 4>Nld4, afel cTcrf, 

386/2, W4T fef, ¥l4»«te Tte, 

3*^ 411 037 
fer 020 26404848 

685. 3^4 31^Rfi, 
wk? U<i $*, 

ttIM *rh, fesn, 

fei feusim, 3 ^ 411 004 
fel 020 25533042 

686. wiw 
Okdl'4 "t4>, 

^rnR fe 71^0 si«W<'ai ^5, 

Tfkt^ mz, 'nt.TTR.et. fe^i, 

^44H femBT, 3^ 411 004 
fel 020 25510405 

687. fix? TO WW, 

^!Wl^ VtZ 

TTRi^wfe, «44 l ll^, 171, ^t^S: fafirSO, 
^qfeTTte, 3^411 001 
fel 020 26052663 

688. W-T4T, 

^HKdl4 ^f4T, 

Slfk^WTR 3^, iz i 513/517, 
3 ®t d'K Tte, 

fei Rq ^ qra, °n^dl, 

3^412 207 
feT020 66120112 
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689. totor*, 

TfRl TO# rfg # 9TO 

Jw*4i< u i 9P9 #, •iifTOi, 

##. 200/1, 

Msdl Mfrtw, x r^f vii>sH f 
#t #1 Tfe, Tito 422 001 
#1 0253 2223008 

690. "559 WW, 

^KcOm # 3#, 

towi# yw’f4)<wi #, 

## # 0*1 31 ^= 5 , 9# ##, 
qf-H^w-U, tspta fc# Tte, vi< u i^i, 
9lfTO422 005 
#0253 2319071 

691. TOW Hf#TO, 


MARCH23,2013/CHAITRA 2,1935 

695. 8#TORF, 

91# 

si# to?#, 

386/2 7TK<1 #rcf, 

7## Tte, 

411 037 

#020 26404713 

696. s# tort, 

9TCm9 TfcTO, 

?to?#, 3 , 

t^ri titm, 

37?H4H J K 414 001 
■#10241 24177864 

697. si# tort, 
rt### 

s#? °toto to#rt, 4, 
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9i-wl4 #1 ^#, 

«W1 cPJ TOTO 
m&nvi #, 9#t, 

991# Tirai # TOT, 
^<1 hTWi, 4 is# # 3119, 

^ a im^ «4^teqfR l}s, 

#1403 001 
#10832 2234239 

692. 

#14 W w, 

TO1#19 TOTTOR #, 
■MUmH, H?imf'i4> 4il4icl4, 

# «Ni TOT, TOs9T 9T# ite, 
###. 12, 

9#t, #T 403 001 
#10832 2441283 


9TO9 W^T, 

#1 TOT# # 9RT, 
TRTTTT 415 001 
#102162 228711 

698. *#TORT, 

9T##^fr, 

3#TOTO TO!#, 5, 

9t 24 , TIW 1 ^ ch|<^AP I+i 99I?cl, 
RTOT 97? # 7#, 

9lfTO422 007 
#10253 2407500 

699. TOTT, 

$#9 ^q^RlR <*>14#, 6, 
TO*#473 34$5^ft’ Tfe, 


693. TORI, 

91## I# 

3?f9stf?3llMK 41 Si, H u l'fli, 

# ff#R #h ^ TO, 

#, #11 403 401 
#10832 2319138 

694. TO44> TOTORT, 97# 1, 

9R## 7^1, 

3^>ecJdl 99 qftOsei, 

386/2 7TTKT ?i4i<7ld #, 
3^411 037 
#1020 66800473 


7T^gTt,#TO[T416 003 
#10231 2669821 

700. 91###, 

6^.<i ^=6 3H# 4>Si, 

787, #TO 9#, 
91*##, #411 001 
#19. 020 26155712 

701. 3 ^ 3 TO 711731, 

- 3 ^ 7TTOTR TO, 

99# TO# 13, #2, 

: 400023 

#9 022 - 22658692 
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MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 17th January, 2013 

S.O. 674.—In pursuance of sub-rule (4) of Rule 10 
of the Official Language (Use for Official Purpose of the 
Union) Rules, 1976 (as amended 1987) the Central 
Government hereby notifies following branches of Banks 
under the control of Department of Financial Services, 
Ministry of Finance, whereof more than 80% officers/ 
staffs have acquired working knowledge of Hindi. 


S. No. Name of Banks 

Number cf branches 

1. State Bank of India 

731 

Total 

731 

[No. 11016/1/2013-Hindi) 


M1H1R KUMAR, Director (O.L.) 

1. State Bank of India, 

Chakur Branch, 

“Manumadhav”, Old Bus Stand, 

Chakur, Distt. - Latur, 

Maharashtra -413513 

2. State Bank of India, 

NandedRoad, Udgir Branch, 

Patwari Complex, Nanded Road. 

Udgir, Distt. - Latur, 

Maharashtra -413 517 


7 State Bank oflndia, 

Kundalwadi Branch, 

Dr. Hedgewar Chowk, Kundalwadi, 

Ta. Biloli, Distt. - Nanded, 

Maharashtra - 431711 

8. State Bank of India, 

Bhokar Branch, 

Distt. - Nanded, 

Maharashtra - 431 801 

9. State Bank oflndia. 

Dharmabad Branch, 

Jaishree Bldg., Mondha Road, 

Distt. - Nanded, 

Maharashtra - 431 809 

10. State Bank of India, 

Barshi Road, Latur Branch, 

“Sarvoday”, Barshi Road, 

Near Vishwa Super Market, Latur, 

Distt -Latur, 

Maharashtra - 413 531 

11 Slate Bank of India, 

Bon Branch, 

Near Rural Hospital Bori, 

Distt. - Parbhani, 

Maharashtra 

12. State Bank of India, 

Manvat Branch, 

Golayeetnager, Near Bus Stand* 

At & Post, Ta. Manvat, Distt. - Paihhani, 
Maharashtra - 431 505 


3. State Bank of India, 

Vishnupuri Branch, 

TrilokmitBhavan, Plot No. 935, 

Sri Guru Govind Singhji Engg. College, 
Vishnupuri, Nanded, 

Distt. - Nanded, 

Maharashtra - 431606 

4. State Bank of India, 

Mudkhed Branch, 

Distt. - Nanded, 

Maharashtra - 431 745 

5. State Bank of India, 

Ardhapur Branch. 

“Ramratna” 1st Floor, Main Road, 
Ardhapur, Distt. - Nanded, 
Maharashtra - 431 704 

6. State Bank oflndia, 

Malegaon Branch, 

Main Road, Malegaon, 

Ta. Ardhapur, Distt. - Nanded, 
Maharashtra - 431 750 


13. State Bank oflndia, 

Kaij Branch, 

At & Post, Ta. Kaij, Distt. - Beed, 
Maharashtra - 431123 

14. State Bank oflndia, 

Tadkalas Branch, 

Ta. Puma, Distt. - Parbhani, 
Maharashtra - 431 511 

T5. State Bank oflndia, 

Jintur Road, Parbhani Branch, 

Ta. Distt. - Parbhani, 

Maharashtra - 431 401 

16. State Bank oflndia, 

Sonpeth Branch, 

Ta. Sonpeth, Distt. -Patbhani, 
Maharashtra - 431 516 

17. State Bank oflndia, 

Lohara Branch, 

Mangalmurti Complex, H. No. 1081, 
Distt. - Osmanabad, 

Maharashtra-413 608 
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18. State Bank of India, 

Hiralal Chowk, Beed Branch, 

Dhepe Complex, Old Mondha, Beed, 
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29. State Bank of India, 
Adalat Road Branch, 
Kranti Chowk, 
Aurangabad, 

Ta. Distt. - Aurangabad, 
Maharashtra - 431 005 


{Part II— Sec. 3(ii)] 


Distt. - Beed 
Maharashtra - 431122 

19. State Bank of India, 

Tambari Branch, 

Tambari Division Osmanabad, 

Distt. - Osmanabad, 

Maharashtra-413 501 

20 State Bank of India, 

Nagar Road, Beed Branch, 

Beed, Distt. - Beed, 

Maharashtra - 431122 

21 . State Bank of India, 

Vashi Branch, 

Ta. Bhoom, Distt. - Osmanabad, 
Maharashtra - 413 504 

22 State Bank of India, 

Kalamb Branch, 

Ta. Kalamb, Distt. - Osmanabad, 
Maharashtra - 413 507 

23. State Bank of India, 

Regional Business Office, 

Beed, Distt. - Beed, 

Maharashtra-431 122 

24. State Bank of India, 

Regional Business Office, 

Jalgaon, Distt. - Jalgaon, 

Maharashtra - 425 001 

25. State Bank of India, 

Bhokardan Branch, 

Jagnnath Plaza, Sillod Road, Bhokardan, 
Ta. Bhokardan, Distt. Jalna, 

Maharashtra - 431 114 

26 State Bank of India, 

Pishor Branch, 

Ta. Kannad, Distt. - Aurangabad, 
Maharashtra - 431103 

27. State Bank of India, 

Shendraban Branch, 

Aurangabad, 

Ta. Distt. - Aurangabad, 

Maharashtra - 431008 

28. Bank of India, 

Aurangpura Branch, 

Kothawala Bldg., Aurangpura, 
Aurangabad, 

Ta. Distt. - Aurangabad, 

Maharashtra - 431001 


30. State Bank of India, 

Jafrabad Branch, 

Hiwale Complex, Bhokardan Road, Jafrabad, 
Ta. Jafrabad, Distt. Aurangabad, 
Maharashtra - 431 114 

31. State Bank of India, 

Pushpanjali Market Branch, 

Dhule, 

Ta. Dhule, Distt. - Dhule, 

Maharashtra - 404 001 

32. State Bank of India, 

Jadhavwadi (Hrsul) Branch, 

Near Mangesh Gas, Bajrang Chowk, 

N- 8 , CIDCO, Aurangabad, 

Distt. - Aurangabad, 

Maharashtra - 431 003 

33. State Bank of India, 

Phulambri Branch, 

Distt. Aurangabad, 

Maharashtra 

34. State Bank of India, 

Shivajinagar, Aurangabad Branch, 

Plot No. 9/10, Survey No. 56, 
Deshmukhnagar, ShivajinagerRoad, 
Aurangabad, Distt. Aurangabad, 
Maharashtra - 431 005 

35. State Bank of India, 

Badanapur Branch. 

Krishi Vikas Kendra, Aurangabad, Road, 

Ta. Badanapur, Distt. - Jalna. 

Maharashtra - 431 202 

36. State Bank of India, 

R. P. Road, Jalna Branch, 

Agrawal Bhawan, R P. Road, Jalna, 

Distt. - Jalna, 

Maharashtra - 431 203 

37. State Bank of India, 

N-4, CIDCO Branch, 

Plot No. 9/10, Surv ey No. 56, 

Pundliknagar Road, Aurangabad, 

Distt. - Aurangabad, 

Maharashtra - 431003 


it 
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38. State Bank of India, 

Ambad Branch, 

Swami Samarth \Vapari Sankul, 

Nootan Vasahat, Ambad* 

Distt. - Jalna, 

Maharashtra - 431 204 

39. State Bank oflndia, 

Ellora Branch, 

Distt. - Aurangabad, 

Maharashtra - 431 003 

40. Stale Bank oflndia, 

Garkheda Branch, 

Plot No 1, Jai Vishwa Bharti Colony, 
Garkheda Road, Aurangabad, 

Distt. -- Aurangabad, 

Maharashtra - 431 005 

41. State Bank oflndia, 

Sillod Branch, 

Ta. Sillod, Distt. - Aurangabad. 
Maharashtra - 431 112 

42. State Bank of India, 

Kannad Branch, 

Ta. Kannad, Distt. - Aurangabad, 
Maharashtra - 431 103 

43. State Bank oflndia, 

Pimpalner Branch, 

Ta. Sakri, Distt. - Dhule, 

Maharashtra - 424 306 

44. State Bank of India, 

Prakasha Branch, 

Ta. Shahada, Distt. - Nandurbar, 
Maharashtra - 400 051 

45 State Bank oflndia, 

Taloda Branch, 

Distt. - Nandurbar, 

Maharashtra - 425 413 

46. State Bank of India, 

Nalwa Road, Nadurbar Branch, 

Janki Plaza, Distt. - Nandurbar, 
Maharashtra - 425 412 

47. State Bank oflndia, 

Faizpur Branch, 

23, Laxminagar, Faizpur, 

Ta. Yawal, Distt -Jalgaon, 

Maharashtra - 400 051 

48. State Bank oflndia, 

Bodwad Branch, 

Gaurishankar, Complex, Near S. T. Stand, 
Bodwad, Distt. - Jalgaon, 

Maharashtra - 425 310 


49. State Bank oflndia, 

Jilha Peth, Jalgaon Branch, 

Swatantra Chowk, Jalgaon, 

Distt - Jalgaon, 

Maharashtra - 425 001 

50. State Bank of India, 

Shiv Colony, Jalgaon Branch, 

Plot No 1, Gut No. 53, Near S. T. Stand, 

N. H. 06, Jalgaon, 

Distt. - Jalgaon, 

Maharashtra - 425 001 

51 State Bank of India, 

Retail Assets, Small and Medium Enterprise 
Centralized Processing Centre, 

Administrative Office, 79 (Part), Town Centre, 
CIDCO, Aurangabad, Distt. - Aurangabad, 
Maharashtra - 431 003 

52. State Bank oflndia. 

Centralized Cheque Processing Center, 
Administrative Office, 79 (Part), Town Centre, 
CIDCO, Aurangabad, Distt. - Aurangabad, 
Maharashtra - 431003 

53. State Bank oflndia, 

Stressed Assets Resolution Branch, 
Administrative Office, 79 (Part), Town Center, 
CIDCO, Aurangabad, Distt. - Aurangabad, 
Maharashtra - 431 003 

54. State Bank of India, 

Document Archival Center, 

Administrative Office, 

79 (Part), Town Centre, 

CIDCO, Aurangabad, Distt. - Aurangabad, 
Maharashtra - 431 003 

55. State Bank oflndia, 

Rural Centralized Processing Center, 

Region - IV, Administrative Office, 

79 (Part), Town Centre, 

CIDCO, Aurangabad, Distt. - Aurangabad, 
Maharashtra - 431003 

56. State Bank of India, 

Rural Centralized Processing Center, 

Region -1, Regional Business Office, 

New Mondha, Nanded, Distt. — Nanded, 
Maharashtra - 431602 

57. State Bank oflndia. 

Rural Centralized Processing Center, 

Region - II, Regional Business Office, 

Jalna Road, 

Beed, Distt. Beed, 

Maharashtra - 431112 
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58. State Bank of India, 

Rural Centralized Processing Centre, 
Region - III, Regional Business Office, 
JaJgaon, Distt. - Jalgaon, 

Maharashtra - 425 001 
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69. State Bank of India, 
Hatkhamba Branch, 

Taluka& District -Ratnagiri, 
Maharashtra-415 61 9 


59. State Bank of India, 

Rural Centralized Processing Centre, 
Dhule Branch, Ish Kripa, 

P. B. No. 14, 

Dhule, Distt.-Dhule, 

Maharashtra - 424 001 

60. State Bank of India, 

Aravali Branch, 

Taluka - Sangmeswar, 

District - Ratnagiri, 

Maharashtra - 415 608 


70. State Bank of India, 
DeendayaJ Nagar Branch, 
Trimurti Nagar, 

Nagpur - 440 022 

71. State Bank of India, 

ADB Sakoli, 

District - Bhandara 

72. State Bank of India, 
Jwahamagar, 

Ordinance Factory, 
District - Bhandara 


61 State Bank of India, 
FURUS Branch, 

Taluka - Khed, 

District-Ratnagiri, 
Maharashtra-415 110 

62. State Bank of India, 
Khed Branch, 

District - Ratnagiri, 
Malutrashtra -415 709 

63. State Bank of India, 
Rajapur Branch, 
District - Ratnagiri, 
Maharashtra - 415 702 

64. Slate Bank of India, 
Devgad Branch, 
District - Sindhudurg, 
Maharashtra - 415 6 1 3 

65. State Bank of India, 
Masune Branch, 

Taluka - Malvan, 
District - Sindhudurg, 
Maharashtra - 416 608 

66. State Bank of India, 
PARUL A Branch, 
Taluka - Vfcngurala, 
District - Sindhudurg, 
Maharashtra - 416 523 

67. State Bank of India, 
Vengurala Branch, 
District - Sindhudurg, 
Maharashtra - 416 516 

68. State Bank of India, 
Walawal Branch, 

Taluka -Kudal, 

District - Sindhudurg, 
Maharashtra - 416 524 


73. State Bank of India, 

Bhandara Branch, Knshnapura Ward, 
Main Road, Bhandara 

74. State Bank of India, 

Gobarvvaiu Branch, 

Tal. Tumsar, Distt. - Bhandara 

75. State Bank of India, 

Tumsar Branch, 

Distt. - Bhandara 

76. State Bank of India, 

Vayusena Nagar Branch, 

Chief Maintenance Command 
Vayusena Nagar, Nagpur 

77. State Bank of India, 

Jaiprakash Nagar, 

Tapovan Complex, 

Jaiprakash Nagar, Nagpur 

78. State Bank of India, 

Gandhi Grain Market, 

Old Bagadganj, Tele. Exch. Chowk, 
Central Avenue, Nagpur 

79. State Bank of India, 

P.B. Wardhaman Nagar Branch, 

230, Jigar Palace, 

Wardhaman Nagar (East), 

Nagpur-440 008 

80. State Bank of India, 

P.B. Ramdaspetli Branch, 

Thaper Enclave, University Ramdaspeth, 
Nagpur 

81 . State Bank of India, 

Gopal Nagar Branch, 

Jagdish Sabhagrigh, Ranapratap Nagar, 
Nagpur-440 022 
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82. State Bank oflndia, 

NEERI Branch, 

National Environment Engineering Research 
Institute, Jawahar Road, 

Nagpur 

83. State Bank of India, 

Ambazari Branch, Plot No. 373, 

North Ambazari Road, Gandhinagar, 

Nagpur 

84. State Bank of India, 

Ravinagar Branch, 

Annapooma Arked, Opposite Agrasen Hostel, 
Amaravati Road, Ravinagar, 

Nagpur - 440 022 

85. State Bank of India, 

Chhapni Nagar Branch, 

Khandvani Chamber, Ambedkar Chowk, 
Central Avenue Road, 

Nagpur 

86 State Bank of India, 

Rail Troli Gondia Branch, 

Rail Troli, Gondia 

87. State Bank of India, 

Amgaon AD Branch, 

Amgaon, Distt. - Gondia 

88 State Bank of India, 

N agpu r Main Branch, 

POBox No. 37, S. V. Patel Marg, 

Nagpur 

89. State Bank of India, 

Nagpur Service Branch, 

5th Floor, Sir Mohini Complex, 

S V. Patel Marg, 

Nagpur - 440 001 

90. State Bank of India, 

Medical College Area Branch, 

Nagpur - 440 009 

91. State Bank of India, 

Chhaoni, Nagpur -13 

92. State Bank of India, 

Pachpaoli Branch, 

Keshav Bhavan, 

10 No. Bridge Kamthi Road, 

Nagpur 

93. State Bank of India, 

Itwari Branch, 

Opposite Tanga Stand, 

Nagpur-02 


94. State Bank of India, 

Mahal Branch, 

TilakPutla, 

Gandhisagar, Mahal, 

Nagpur - 4 

95. State Bank of India, 

Central Avenue Road Branch, 

Central Avenue Road, 

Nagpur- 440 018 

96. State Bank of India, 

Dharampeth Branch, 

West High Court Road, 

Nagpur ^ 440 010 

97. State Bank of India, 

Branch Pandit Jawaharlal Nehru Marg, 
Wardha Road, Nagpur 

98. State Bank of India, 

Surendranagar, 

Plot No. 244, Surendranagar, 

Nagpur 

99. State Bank of India, 

Coal Estate Branch, 

Seminary Hills, Nagpur 

100. State Bank of India, 

VR.C.E. Branch, 

North Ambazari Road, 

Nagpur 

101. State Bank of India, 

Jamb Branch 

Tah. -Tumsar, 

Distt.-Bhandara 

102. State Bank oflndia, 

Ekodi S. A.B. Branch 
Ekodi, Tah. - Sakoli, 

Distt. - Bhandara 

103. State Bank oflndia, 

Sangadi Branch 

Post - Sangadi, Tah. - Sakoli, 

Distt.-Bhandara 

104. State Bank of India, 

Koka S. A.B. Branch, 

Post - Koka, 

Tah. - Bhandara, 

Distt. - Bhandara 

105. State Bank oflndia, 

Sakoli Branch, Sakoli, 

Distt. - Bhandara 
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106. State Bank of India, 117. State Bank of India, 

Gondia Main Branch, Civil Lines Branch, 

Near Agrasen Bhavan, Near VC A Square, 

Gondia Nagpur 


107. State Bank of India, 

Tiroda Branch, 

LalaChowk, 

Main Road, 

Tiroda, Distt. - Gondia 

108. State Bank of India, 

Paoni Branch, 

Somwari Ward, 

Paoni, Distt. -Bhandara 

109. State Bank of India, 

Mundri SAB Branch, 
Mundri, Tah. - Mohadi, 
Distt. - Bhandara 

HO. State Bank of India, 

Hingna Inds. Estate, 

Plot No. X-43, 

MI DC Area, 

Nagpur-440 016 

111. State Bank of India, 
Industrial Finance Branch, 
Nagpur 5, Sai Complex, 
Bharatnagar, Amravati Road, 
Nagpur 

112. State Bank of India, 

Lakh m Branch, 

Gandhi Chowk, 

Main Road, 

Lakhni, Distt. - Bhandara 

113. State Bank of India, 
Nandanvan Branch, 

Plot No. 818, 

Juni Shukrawan, 

Nandanvan Main Road, 
Nagpur 

114 State Bank of India, 
Manewada Branch, 
Mangalmurti Apartment, 

Plot No. 3 & 4, Manewada, 
Nagpur 

115. State Bank of India, 

Friends Colony, 

Plot No. 6Barde Layout, 
Nagpur 

116. State Bank of India, 

Mohadi Branch, Post and 
Distt. - Bhandara 


118. State Bank of India, 

National Highway, 

PostDcvari, 

Distt. - Gondia 

119. State Bank of India, 

Arjuni Morcgaon Branch, 
Opposite DC Co-op. Branch, 
Sangadi - Sakoli, 

Post - Arjuni Moregaon, 

Distt. Gondia 

120. Stale Bank of India. 

SadakAijuni Branch. , 
Kohmara, Gondia Road, 

Distt. - Gondia 

121 State Bank of India. 

Marush Nagar Branch, 

Shanti Heights, 

Shanti Park Harihar Nagar Road, 
Manish Nagar, Nagpur 

122. State Bank of India. 

SME Branch. 

Ravi Nagar, 

Nagpur 

123. State Bank oflndia. 

Sevc Sadan Branch, 

CA Road, Nagpur 

124. State Bank of India, 

MiskinTank Garden Square, 
Bhandara 

125. State Bank of India, 

RCPC, Bhandara, 

1st Floor, Kesharbhawan, 
Station Road, Bhandara 

126. State Bank of India, 

Timki Branch, 

CA Road, Nagpur 

127. State Bank of India, 

Kharnla Branch, 

Poonam Pride, Shop No. 2-8, 
Khamla Road, Nagpur 

128. State Bank of India, 

PBB Vardhaman Nagar Branch, 
Nagpur 
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129. State Bank of India, 

Jaripatka Branch, 

Martin Morres Mayur Palace, 
Nari Road, Tekanaka, Nagpur 

130. State Bank of India, 

Bajaj Nagar Branch, 

■ Bajaj Nagar, 128 Sai Charan, 
Nagpur 

131. State Bank of India, 

Lakhandur Branch, Wadsa Road, 
Near Bus Stand Lakhandur, 

Distt. - Gondia 

132. State Bank of India, 
Narendranagar Branch, 

Nagpur 

133. State Bank of India, 

RBO-I, Nagpur, 

Administrative Office Building, 
2nd Floor Kingsway, 

S.V Patel Road, 

Nagpur - 440 001 

134. State Bank of India, 

RBO-II, Nagpur, 

Administrative Office Building, 
2nd Floor Kingsway. 

S.V. Patel Road, 

Nagpur—440 001 

135. State Bank of India, 

Gadchiroli Branch, 
Madhumandakini Building, 

Mul Road, Gadchiroli 

136. State Bank of India, 

Kamptee Branch, 

Jabalpur Road, 

Kamptee, Distt. - Nagpur 

137 State Bank of India, 

Narkhed Branch, 

Distt. - Nagpur 

138. State Bank of India, 

Koradi Branch, 

Kamptee Road, 

Koradi, Distt. - Nagpur 

139. State Bank of India, 

Ballarpur Branch, v 
Kachela Complex, 

Opposite Bus Stand, 

Ballarpur, 

Distt. - Chandrapur - 444 701 


140 State Bank of India, 

MJDC, Butibori Branch, 

Plot No. 19,M3DC, 

Butibori Opp. Police Station, 

Butibori Distt. 

Nagpur—441 122 

141. State Bank of India, 

Paradsinga Branch, 

Post - Paradsinga, 

Tah. - Katol, Distt. - Nagpur 

142. State Bank of India, 

Lakhamapur S. A.B. Branch, 
Post-Lakhamapur, Tah. -Korapna, 
Distt. - Chandrapur 

143. State Bank of India, 

Warora Branch, 

Post - Warora, 

Distt. Chandrapur 

144 State Bank of India, 

Warsa Branch, 

Post - Wadsa, 

Distt. - Gadchiroli 

145. State Bank of India, 

TalodhiBalapur, 

Post - Talodhi Balapur, 
Teh.-Nagbhir 

146. State Bank of India, 

Katol Branch, Nehru Bazar, 

Katol, Distt.-Nagpur 

147. State Bank of India, 

Umred Branch, 

Post/Teh. - Umred, 

Distt. - Nagpur - 441 203 

148. State Bank of India, 

Rajola S.A.B. Branch, 

Post - Rajola, Ta. - Kuhi, 

Distt - Nagpur 

149. State Bank of India, 

Chaphegadi S.AB Branch, 

Post - Chaphegadi, 

Distt. - Nagpur 

150. State Bank of India, 

Thadipaoni Branch, 

Post - Thadipaoni, 

Teh.-Narkhed, 

5 Distt. - Nagpur 

151. State Bank of India, 

Balapur S. A.B Branch, 

Post - Nagbhid, Distt. - Chandrapur 
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152. State Bank of India, 

Kanhan Khandelwal Nagar Branch, 
I. N. Road, Kanhan, 

Distt. - Nagpur 
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State Bank of India, 
Ramtek Branch, 
Chandni Chowk, 
Ramtek, Distt. - Nagpur 


153. State Bank of India, 

Chatgaon Branch, 

Post - Chatgaon, Tah. - Dhanora, 
* Distt. - Gadchiroli 

154. State Bank of India, 

Mendaki Branch, Mendaki, 

Tah. - Bramhapuri, 

Distt. - Chandrapur 

155. State Bank of India, 

Chandrapur Main Branch, 
Kasturba Road, 

Chandrapur - 442 402 

156 State Bank of India, 

Wadhona S. A.B. Branch, 

Post - Wadhona, Tah. - Nagbhid. 
Distt. - Chandrapur 

157 State Bank of India, 

Forest Camp Chandrapur, 

Ghugus Road, 

Chandrapur 

158. State Bank of India, 

Mouda Branch, 

Distt. - Nagpur 

159 State Bank of India, 

Kurukheda Branch, 

PO & Tah. - Kurukheda, 

Distt. - Garchiroli 

160. State Bank of India, 

Gadchandur Branch, 

Post - Gadchandur, 

Tal -Korpana, 

Distt. - Chandrapur 

161. State Bank of India, 

Yetapalli Branch, 

Post - Yetapalli, 

Distt . - Garchiroli 

162. State Bank of India, 

Saori Bidkar S. A.B., 

Post - Saori Bidkar, 

Tal. - Warora, 

Distt. - Chandrapur 

163. State Bank of India, 

Bhadravati Ordinance Factory, 

Post - Bhadravati 

Distt. - Chandrapur 


165. State Bank of India, 

Shastn nagar, Chandrapur, 
Gulshan Palace, 

Shastrinagar, 

Chandrapur 

166. State Bank of India, 

Industrial Estate Branch, 
PattiwarBldg., 

Old Warora Square, 

Civil Lines, Nagpur 

167. State Bank of India, 

Jatpura Gate Branch, 

Dr. Khan Bhavani, 

Opposite Zila Parishad, 
Ramnagar, Chandrapur 

168. State Bank of India, 

Dhanora Branch, 

Dhanora, Distt. - Garchiroli 

169. State Bank of India, 

Aher Navargaon, 

Tal. -Brahmapuri, 

Distt. - Chandrapur 

170. State Bank of India, 

Shankarpur Branch, 

Post - Visora, 

Tal. - Wadsa, Garchiroli 

171. State Bank of India, 

Mudza Branch. Tal. - Brahmapuri, 
Distt. - Chandrapur 

172. State Bank of India, 

Jalalkheda Branch, 

Jalalkheda, Distt. - Nagpur 

173. State Bank of India, 

Lohari Savanga, 

Distt. - Nagpur 

174. State Bank of India, 

Metpanjara SAB Branch, 

Distt. - Nagpur 

175. State Bank of India, 

Parseoni Branch, 

Distt. - Nagpur 

176 State Bank of India, 

Awalpur Branch, 

Tal. - Rajura, 

Distt. - Chandrapur 
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177. State Bank of India, 

Brahmapuri Branch, 

Distt. - Chandrapur 

178. State Bank of India, 

Patan S. A.B. Branch, 

Tal. - Rajura, 

Distt. - Chandrapur 

179. State Bank of India, 

Kawathala S. A.B. Branch, 

Tal. - Rajura, 

Distt. - Chandrapur 

180. State Bank of India, 

Saoner Branch, Saoner, 

Distt. - Nagpur 

181. State Bank of India, 

Patansawangi Branch, 

Tal. - Savner, Distt. - Nagpur 

182. State Bank of India, 

Amzari Ordinance Factory Branch, 
Wadi, Nagpur 

183. State Bank of India, 

Padoli Branch, 

Shahjahan Complex, Padoli, 

Distt. - Chandrapur - 442 4401 

184. State Bank of India, 

Gangalwadi Branch, Main Road, 

Post - Gangalwadi, 

Tal. - Bhrampuri, Distt. - Chandrapur 

185. State Bank of India, 

Kalmeshwar Branch, 

MIDC, Kalmeshwar, 

Distt. - Nagpur-441 501 

186. State Bank of India, 

Bhivapur Branch, 

Chandrapur, Nagpur Mam Road, 
Bhivapur, Distt.- Nagpur 

187. State Bank of India, 

Nagbheed Branch, 

Bhrampuri Road, 

Nagbheed, 

Distt. - Chandrapur 

188. State Bank of India, 

Chimur Branch, NearTehsil Office. 
Chimur, Distt. - Chandrapur 

189. State Bank of India, 

Chamorshi Branch, 

Mul Road, Chamorshi, 

Distt. - Gadchiroli 


190. State Bank of India, 

Khaparkeda Branch, 

Plot No. 19,20, Khaparkheda Main Road, 
Khaparkheda, Distt. - Nagpur 

191. State Bank of India, 

Kodali Branch, Plot No. 1, 

Deshmukh Layout, 

near Kondali Police Station, 

Tal. - Katol, Distt. - Nagpur 

192. State Bank of India, 

Mul Branch, 

Laxmi Niwas, Chandrapur Road, 

Mul Distt. - Chandrapur 

193. State Bank of India, 

Sindhewahi Branch, 

Dameja Complex, 

Main Road, Sindhewahi, 

Distt. - Chandrapur 

194. State Bank of India, 

Wadi Branch, 

Sheila Complex, 

Amravati Road, 

Wadi, Distt. - Nagpur 

195. State Bank of India, 

Kuhi Branch, Distt. - Nagpur 

196. State Bank of India, 
p RCPC,RBO-II, 

Tehsil and Distt. - Chandrapur 

197. State Bank of India, 

Asthi Branch, House No. 1045, 
Allapalli Road, Asthi, 

Tal. -Chamorshi, Gadchiroli 

198. State Bank of India, 

Uijagram Tadali Branch, 

Tehsil & District Chandrapur 

199. State Bank of India, 
if ^ Cement Nagar Branch, 

< Dakghar Cement Nagar, 

Distt. & Taluka Chandrapur 

200 State Bank of India, 

Hirdav SAB, Tal. - Lonar, 

Distt. - Buldliana v: 

201. State Bank of India, 

Kingaon Jattu, SAB Dakghar Branch, 
Tal. - Mehkar, Distt. - Buldhana 

202. State Bank of India, 

Dongaon Branch, Tal. - Mehkar, 

Distt - Buldhana 

203 State Bank of India, 

Undri Branch, Undri Tal. -Chikhali, 
Distt - Buldhana 
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204. State Bank of India, 
Shendala Branch, 
Dakghar Naigaon, 
Tal. -Tumsar, 

Distt. - Buldhana 

205. State Bank of India, 
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217. State Bank of India, 

Janephal SAB Branch, 

V. & Post Janephal, 

Teh. -Mekhar, Distt. - Buldhana 


Malkapur Branch, 

Buldhana Road, 

Malkapur, 

Distt. - Buldhana 

206. State Bank of India, 

Chikhali Branch, 

Near Shivagi Puta 
KhaitigaonRoad, Chikhli, 

Distt. - Buldhana - 443 201 

207. State Bank of India, 

Buldhana Branch, Chikhali Road, 
Buldhana 

208 . State Bank of India, 

Kenvvad SAB, Kelwad. 

Tal. - Malegaon 
Distt. - Buldhana 

209. State Bank of India, 

Dusarbid SAB, Dusarbid. 

Tal. - Sinderkhed, 

Distt. - Buldhana - 443 308 

210. State Bank of India, 

ADB Bibi, Teh. - Lonar, 

Distt. - Buldhana - 443 209 

211. State Bank of India, 

Shegaon Branch, 

Distt. - Buldhana 

212. State Bank of India, 

Amdapur Branch, Amdapur, 

Teh. - Chikhli, Distt. - Buldhana 

213. State Bank of India, 

Shelsur SAB, Vill. & Post 
Shelsur, Teh. - Chikhali, 

Distt. - Buldhana 

214. State Bank of India, 

Kelwad Branch, Viththal Nivvas, 
Kelwad, Distt. - Buldhana 

215. State Bank of India, 

Mehkar ADB Branch, 

Opposite Soman Jeen Mehkar, 
Distt. - Buldhana 

216. State Bank of India, 

Dhamangaon Badhc SA Branch, 
Vill & Post Dhamangaon Badhe, 
Teh. -Motala, Distt. - Buldhana 


218. State Bank of India, 

Lakhanwada SAB Branch, 
Lakhanwada, Teh. - Khamgaon, 
Distt. - Buldhana 

219. State Bank of India, 

Khamgaon Branch, 

Anupam Farshi Road, 

Khamgaon, Distt. - Buldhana 

220. State Bank of India, 

Pimpalgaon Raja S A Branch, 

V. & Post Pimpalgaon, 

Raja, Teh - Khamgaon, 

Distt. - Buldhana 

,221, State Bank of India, 

Jalgaon Jamod ADB Branch, 

Post - Jalgaon Jam, Distt. - Buldana 

222. State Bank of India, 

Jalgaon Jamod Branch, 

Post/Teh. - Jalgaon Jamod, 

Distt. - Buldhana 

223. State Bank of India, 

Sonala Branch, Sonala, 

Teh. - Sangrampur, Distt. - Buldhana 

224. State Bank of India, 

Pophali Branch, Pophali, 

Teh. - Motala, Distt. - Buldhana 

225. State Bank of India, 

Dhad Branch, Dhad, 

Distt. - Buldhana 

226. State Bank of India, 

Malkapur A.D.B., Malkapur, 

Distt. - Buldhana 

227. State Bank of India, 

Lonar Branch, 

Post/Tal. - Lonar, 

Mehkar Road, Distt. - Buldhana 

228. State Bank of India, 

Mehkar Branch, 

Post - Mehkar. 

Distt. - Buldhana 

229. State Bank of India, 

Palsi Branch, Post -Palsi, 

Taluka - Khamgaon, 

Distt. - Buldhana 
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230. State Bank of India, 

Khamgaon Branch, Khamgaon, 

Distt. - Buldhana 

231. State Bank of India, 

Sakheikheda Branch, 

Sakherkheda, Tel. - Sindkhed Raja, 

Distt. - Buldhana 

232. State Bank of India, 

Pimpalgaon Devi S.A.B., 

Post - Pimpalgaon, 

Tel. - Motala, Distt. - Buldhana 

233. State Bank of India, 

Motala Branch, Motala, 

Distt. - Buldhana 

234. State Bank of India, 

Nandura Branch, 

Distt. - Buldhana 

235. State Bank of India, 

Malkapur Pangra Branch, 

Post/Teh. - Sindkher Raja, 

Distt. - Buldhana 

236. State Bank of India, 

Sangrampur Branch, 

Post - Sangrampur, 

Distt. - Buldhana - 444202 

237 State Bank of India, 

Deolgaon Mahi Branch, 

Near Bus Stand, Sambaji Complex, 
Chikli - Deulgaon Road 

238. State Bank of India, 

Sindkhed Branch, 

T-Point, Jalana Road, 

SindhkhedRaja, 

Distt. - Buldhana 

239. State Bank of India, 

Deolgaon Raja Branch, 

Chikhli Road, Deolgaon Raja, 

Distt. - Buldhana 

240. State Bank of India, 

Sunderkhed Branch, 

Chilik Road, Distt. - Buldhana 

241. State Bank of India, 

RBO-II, Buldhana, 

Govt. Hospital Road, Distt. - Buldhana 

242. State Bank of India, 

Mangrulpccr Branch, 

Tal. - Manglrulpeer, 

Distt. - Washim 


243. State Bank of India, 

Murtizapur Branch, 

Distt. -Akoia -444 107 

244. State Bank of India, 

Kamargaon Branch, 

Tal. - Karanjha Lad, 

Distt. - Washim 

245. State Bank of India, 

Mahan Branch, Mahan, 

Tal. - Barsi Takli, Distt. - Akoia 

246. State Bank of India, 

Akoia Treasury Branch, Shastrinagar, 
Amankhanpha, Akoia 

247. State Bank of India, 

Manora Branch, Manora, 

Distt. - Washim 

248. State Bank of India, 

Akoia Old City Branch, 

Near Jaihind Chowk, 

Old City Akoia 

249. State Bank of India, 

ADB Balapur, Guni Chowk, 

Balapur, Distt. - Akoia 

250. State Bank of India, 

Paras Branch, Vidhyutnagar Paras, 
Teh. - Balapur, Distt. - Akoia 

251. State Bank of India, 

Sasti SA Branch, 

At Post - Sasti, Teh, Patur, 

Distt. - Akoia- 444 501 

252. State Bank of India, 

Risod Branch, Post & Teh. - Risod, 
Distt. - Washim 

253. State Bank of India, 

ADB Akoia, Jatharpeth, 

Akoia 

254. State Bank of India, 

ADBAkot, 

Distt. - Akoia 

255. State Bank of India, 

Malegaon Branch, Malegaon, 

Distt. - Washim 

256. State Bank of India, 

Barshi Takli Branch, 

Bobde Niwas, 

Barshi Takli, 

Distt. - Akoia 
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271 Sla te Bank ofl ndia. 

Washim Branch, Palm Chowk, 
Was him 


257. State Bank of India, 

Akoli Jahagir SAB, 

Akoli Jahgir, 

Teh. - Akot, Distt. - Akola 

258. State Bank of India, 

Balapur Branch, Gujratipura, 
Balapur, Distt.-Akola-444 302 

259. State Bank of India, 

Nfyala S. A.B., \yale, 

Tal. Balapur, Distt. - Akola 

260. State Bank of India, 

Dhaba S.A.B.,Dhaba, 
Tal.-BarshiTakli, 

Distt.-Akola-444001 

261. State Bank of India, 

Kamja Branch, 

NearMulji Jetha School, 

Karnja, Distt. - Washim 

262. State Bank of India, 

Akola Main Branch, 

Jawaharlal Nehru Marg, 

Akola 

263. State Bank of India, 

Ramdaspeth Branch, 

Akola, Old Birla Road, 
Ramdaspeth, Akola 

264. State Bank of India, 

Adarsh Colony Branch, 
Gorakshan Road, Akola 

265. State Bank of India, 

Dr. P.D.K.V Campus Branch, 
Akola 

266. State Bank of India, 

Telhara Branch, Akola 

267. State Bank of India, 

Akot Branch, 

Akola Road, Akot 

268. State Bank of India, 

Maslapen Branch, 

Balaji Sugar Mill, Keshavnagar, 
Maslapen, Risod, Distt. - Washim 

269. State Bank of India, 

Shenduijana Branch, 

Tah. -Manora, Distt - Washnn 

270. State Bank of India, 

Sivni Road Branch, 

Tal. - Mangrulpir, 

Distt. - Washim 


272. StateBankoflndia, 

Balapur, Akola Branch, 

Distt - Akola 

273 Slate Bank of India, 

Patur Branch. 

Main Road, Patur. 

Distt. - Akola 

274 State Bank of India. 

Kauikhed Branch, 

Kamrukhmani Apartment, 

Plot No. 17, Khetan Nagar. 
Kauikhed, Distt. - Akola 

275. State Bank oflndia, 

Chauhatta Bazar Branch, 

Vrindavan Complex, 

Akot Road, 

Chau hr.! fa Bazar, Distt. - Akola 

276. State Bank of India. 

Sciu Bazar Branch, 

Police Station Building, 

Karanja Road 

Sell! Bazar, Distt - Washim 

277. State Sank of India, 

Hiwerkhed Branch, 

Post Hiwerkhed. Tal. - Akot, 

Distt - Akola 

278 StateBank oflndia, 

Washim Treasury Branch, 

Paras Plaza, Risod Road, 

Washim 

279. State Bank oflndia, 

Dabki Road, 

Akola Branch, 

Distt. - Akola 

280. State Bank of India, 

RBO-VI, Akola, Jatharpcth. 
Madhumalti, Guplc Marg, 

Akola-444 005 

281. State Bank oflndia. 

Malkapur, Akola Branch, 

Malkapur Road, 

Mayur Colony, Akola 

282. StateBank oflndia, 

Shendurjana Ghat Branch, 

Plot No 203, Ward No. 10, 

Jaiswal Complex, Shenduijana Ghat, 
Distt. - Washim 
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283. State Bank of India, 

Tiosa Branch, Tiosa, 

Distt. - Amaravati 

284. State Bank of India, 

Dastur Nagar Branch, 

DasturNagar, Amaravati 

285. State Bank of India, 

Kurha Branch, 

Teh. - Tiosa, 

Distt. - Amaravati 

286 State Bank of India, 

Morshi Branch, 

Morshi, Distt. - Amaravati 

287. State Bank oflndia, 

Talegaon (Dashasar) Branch, 

Teh. - Dhamangaon Railway, 

Distt.-Amaravati 

288. State Bank of India, 

Mangrul Chawala SAB, 

Teh. - Nandgaon, 

Khandeshwar, 

Distt. - Amaravati - 444 729 

289. State Bank oflndia, 

Amla S A Branch, 

Via Khalapur, 

Teh. - Daryapur 

Distt. - Amaravati - 444 802 

290. State Bank of India, 

GhuikhedSA Branch, 

Ghuikhed, Teh. - Chandur Rly., 

Distt - Amaravati 

291. State Bank oflndia, 

Chandur Railway Branch, 

Chandur Railway, Distt.-Amaravati 

292. State Bank oflndia, 

Dhamangaon Railway, 

ADB, Bhagat Singh Chowk, 
Dhamangaon Railway, 

Distt.-Amaravati 

293. State Bank of India, 

Achalpur Branch, 

Civil Lines Paratwada, 

Distt. - Amaravati - 444 805 

294. State Bank oflndia, 

Amaravati Camp Branch, 

Tapovan Road, 

Amaravati Camp, Amaravati 

295. State Bank oflndia, 

Talegaon (Thakur) Branch, 
Telegaon, Teh. -Tiosa, 

Distt. - Amaravati 


296. State Bank of India, 

Semadoh SAB, Semadoh, 

Teh - Chikhaldara, 

Distt. - Amaravati 

297 State Bank oflndia, 

Anjansingi Branch, 

Anjansingi, Distt. - Amaravati 

298. State Bank of India, 

Walgaon Branch, 

Walgaon, Distt. - Amaravati 

299. State Bank oflndia, 

Palaskhed S A Branch, 

Palaskhcd, Teh. - Chandur Railway, 
Distt. - Amaravati - 444 904 

300 State Bank oflndia, 

Dhamak SAB Dhamak, 

Teh. - Nandgaon Khaneshwar, 
Distt. - Amaravati 

301. State Bank of India, 

Ramtirth S A Branch, 

Ramtirth, Teh. - Daryapur 
Distt. - Amaravati - 444 802 

302. State Bank oflndia, 

Dhami Branch, 

Main Road, Dhami, 

Distt. - Amaravati - 444 702 

303. State Bank of India, 

ADB Amaravati, 

Malviya Chowk. 

Old Cotton Market, 

Distt. - Amaravati 

304. State Bank oflndia, 

ADB Achalpur, 

C/o Vaidhya Bhavan, 

Partwada, Distt. - Amaravati 

305. State Bank oflndia, 

Chandur Bazar Branch, 

Chandur Bazar, 

Distt. - Amaravati 

306 State Bank oflndia, 

Amaravati Main Branch, 

Maliarshi Dayanand Sarsvaii, 
Shyam Chowk, Distt. - Amaravati 

307. State Bank oflndia, 

Dary apur Branch, 

Daryapur, Distt. - Amaravati 

308 State Bank oflndia, 

Shindi, Branch, Tal. - Paratwada, 
Distt. - Amaravati 
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309 State Bank of India, 

Sadrawadi Branch, 

Tal. - Dhami, DisU. — Amaravati 

310. State Bank of Ihdia, 

Warud Branch, Aproach Road, 
Wanid, Distt. - Amaravati 

311. State Bank of India, 

Sategaon Branch, 

Teh. - Anjangaon Suiji, 
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322. State Bank of India, 
Nandgaonpeth Branch, 

Busy Land City-, Sagar Chaupal, 
Distt. - Amaravati 

323. State Bank of India, 

Sainagar Branch, 

Plot No. 11, 

Opposite Sai Mandir, Sainagar, 
Amaravati 


Distt. - Amaravati 

312. State Bank of India, 
Mangrul Dastgir Branch, 
Tal - Dhamangaon, 
DisU. - Amaravati 


324. State Bank of India, 

Nandgaon Khandcshwar Branch, 
Piunjarkar Plaza, Shirbhate Layout, 
Tal. — Nandgaon Khandeshwar. 
Distt. - Amaravati 


313. State Bank of India, 
Shendola Khurd Branch, 
Tal. - Tiosa, Amaravati 

314. Stale Bank of India, 
Dhamangaon Rly. Branch, 
Tal. - Dhamangaon Rly., 
Distt. - Amaravati 

315. State Bank of India, 
Dhamangaon Gadhi Branch, 
Tal. - Achalpur, Amaravati 

316. State Bank of India, 

Badnera Branch, 

Distt. - Amaravati 

317. State Bank of India, 
Anjangaon Suiji Branch, 
Distt. - Amaravati 

318. State Bank of India, 

Valgaon Branch, 

Distt. - Amaravati 


325. State Bank of India, 

Rukhmini Branch, 

Building No. 9 TB, Tnvcni Complex, 
Rukhmini Nagar, 

Amaravati 

326. State Bank of India, 

ADB, Amaravati Branch, 

Amaravati Main Road, 

Near Post Office, Amaravati 

327. State Bank of India, 

RBO-V, 1st Floor, 

K AS AT Motors, Mudholkarpeth, 
Badnera Road, 

Distt. - Amaravati ~ 444 601 

328. State Bank of India, 

Hinganghat Branch, 

Distt. - Wardha - 442 301 

329. State Bank of India, 

Giroli Branch, Giroli, 

Teh. - Deoli, Distt - Wardha 


319. State Bank of India, 

Bhatkuli Branch, 

Shri Adinath Swann 
DigamharJain Trust, 

Bhatkuli, Distt. — Amaravati 

320. State Bank of India, 

Gadge Nagar Branch, 
Kausthub Bhawan, 

Opposite Ploytechnic College, 
VMV Road, Gadge Nager, 
Amaravati 

321. State Bank of India, 

Lahegaon Branch, 

Lahegaon Seva Sakthi 
Sahakari Sanstha Lahegaon, 
Amaravati 


330. State Bank of India, 

Chikhali (Bhandegaon) Branch, 

Teh. -Darvha, 

Distt. - Yavatmal 

331. State Bank of India, 

Digras Branch, 

Shivaji Nagar, Opp. Town Digras, 

Distt. - Yavatmal 

332. State Bank of India, 

Harsul Branch, 

Vill. & Post - Harsul, Teh. - Digras, 

Distt. - Yavatmal 

333. State Bank of India, 

Nimbha SA Branch, 

Mil. & Post — Nimbha, Teh. — Samudrapur, 
Distt. - Wardha 
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334. Slate Bank of India, 

Am Branch, 

Dervada Road, 

Arvi, Distt. - Wardha 

335. State Bank of India, 

Wani Branch, Wani, 

Distt. - Yavatmal - 445 304 

336. State Bank of India, 

Shindola S A Branch, 

Shindola, Teh. - Wani, 

Distt. - Yavatmal - 444 307 

337. State Bank of India, 

Naygaon SAB, Naygaon, 

Teh - Wani, Distt. - Yavatmal 

338. State Bank of India, 

Kayar SAB, Kayar, 

Teh. - Wani 

Distt. - Yavatmal - 445 304 

339 State Bank of India, 

Mukutban Branch, 

Mukutban, Teh. - Jhari, 

Distt. - Yavatmal 

340. State Bank oflndia, 

Patanbori Branch, 

Patanbori, Teh. - Kelapur 
Distt. - Yavatmal 

341. State Bank oflndia, 
Pandharkavada Branch, 
Pandharkavada, Teh. - Kelapur; 
Distt. - Yavatmal 

342. State Bank oflndia, 

Savarkhed Branch, 

Teh. - Ralegaon, 

Distt. - Yavatmal 

343. State Bank of India, 

Sarvari Branch, 

Sarvari, Teh. Kamja, 

Distt. - Wardha 

344. State Bank of India, 

Dhanki Branch, 

Dhanki, Teh. - Umarkhed, 

Distt. - Yavatmal 

345. State Bank of India, 

Pusad Branch, 

Pusad, Distt. - Yavatmal 

346. State Bank of India, 

Vadhona Branch, 

Vadhona, Teh. - Arvi 
Distt. - Wardha 


347. State Bank of India, 

Dutt Chowk Yavatmal Branch, 
Sankatmochan Marg, 

Yavatmal - 445101 

348. State Bank of India, 

Subhash Chowk, 

Hinganghat, 

Opposite Nagar Palika, 
Hinganghat 

349. State Bank oflndia, 

Kajli Branch, 

Kalji, Tal.: Karanja, 

Distt. - Wardha 

350. State Bank oflndia, 

Karanja Ghadge, Karanja, 
Distt. - Wardha-442 203 

351 State Bank oflndia, 

Arvi A.D.B. Branch, 

Mam Road, Arvi, 

Distt. - Wardha 

352. State Bank oflndia, 

Vaygaon (Nipani), Vaygaon, 
Distt - Wardha-442 108 

353. State Bank oflndia, 
Samudrapur Branch, 

Distt. - Wardha 

354. State Bank of India, 

Girad Branch, 

Tal. - Samudrapur 

355. State Bank oflndia, 

Allipur Branch, 

Allipur, Tal. - Hinganghat, 
Distt. - Wardha 

356. State Bank of India, 

Sai Mandir Chowk, 

Wani Branch, Tal. - Deoli 
Distt. - Wardha 

357. State Bank oflndia, 
Dhamangaon Dev, 
Dhamangaon, Tal. - Darwha, 
Distt. - Yavatmal 

358. State Bank oflndia, 
Umerkhed Branch, 

Nanded Road, Umrer 

359. State Bank of India, 

Shcmbal Pimpri Branch, 

Tal. - Pusad, 

Distt. - Yavatmal - 445 209 
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360. State Bank of India, 

DarvHia Branch, 

Nathurwadi, 

Danvha. 

Distt. - Yavatmal -■ 445 202 

361. State Bank of India, 

Bori (Arab) Branch, 

Tai. - Danvha. Distt. - Ycotmal 

362. State Bank of India, 

Lohi Saral Branch, 

At/Post Lohi, Tal. - Darvvha 

363. State Bank of India, 

Ralegaon Branch, 

Ralegaon, Distt. - Yeolmal 

364. State Bank of India, 

Parva Branch. 

Tal. - Ghatanji, 

Distt. - Yeotmal 

365. State Bank of India, 

Ghatanji Branch, 

D M. Pampattiwar, 

Bhavan Ghatanji, 

Distt. - Yeotmal 

366. State Bank of India, 

Yavatmal Branch, 

Dhamangaon Road, 

Distt. - Yavatmal 

367. State Bank of India, 
Babhulgaon Branch, 
Babhulgaon, 

Distt. - Yeotmal 

368. State Bank of India, 

Shivaji Chowk, 

Wardha, Arvi Bus Stand, 

Main Road, Wardha 

369. Slate Bank of India, 

Ner Parsopant Branch, 

Near Net Bus Stand, 

Distt. - Ycotmal 

370. State Bank of India, 

Mahagaon Branch, 

Mahagaon, Distt. - Yeotmal 

371. State Bank of India, 

Mahagaon (Kasba), 

Tal. - Darwha, Yeotmal 

372. State Bank of India, 

Jawla Branch, Jawla 

Tal. - Ami, Distt. - Yeotmal 


373, State Bank of India, 

Lonbehal Branch, 

Tal. - Ami, Yeotmal 

374. State Bank of India, 

Wardha Civil Lines Branch, 

Near Jail, Wardha - 442 0(31 

375 Stale Bank of India, 

Wardha Main Branch, 

Kumarappa Road, 

Wardha 

376. Stale Bank of India, 

Virul Branch, Virul, 

Tal.-Arvi,Distt. - Wardha 

377. State Bank of India, 

Dcoli Branch, Deoli 
Distt. - Wardha 

378. State Bank oflndia, 

Pulgaon Branch, Camp Road, 

Pulgaon, Distt. - Wardha - 442 302 

379. State Bank oflndia, 

Shembalpimpn Branch, 

Taluka Pusad, Yavatmal 

380. State Bank oflndia, 

ADB Arvi, Distt. - Arvi 

381. State Bank of India. 

Mahasoia Kanoba Branch, 

Post Ami, Taluka Digras, 

Yavatmal 

382. State Bank of India, 

Lonbahal Branch, 

Post Ami, Taluka Digras, 

Yavatmal 

383. State Bank oflndia, 

Selu Branch, 

Daflri House, 

Bazar Road, Selu 

384. Stale Bank of India, 

Maregaon Branch, 

Ward No. 4, Plot No. 27, 

Wani Road, Maregaon, 

Yavatmal 

385. State Bank of India, 

Wadgaon Road Branch, 

Plot No. 10, Mahabali Nagar, 

Dharni Road, Wadgaon, Distt - Yavatmal 

386. State Bank of India, 

Ashti Branch, Ward No 3, 

Main Road, Near Bus Stand, 

Asthi, Distt. - Wardha 
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387. Slate Bank of India, 

Umarsara Branch, 

Swamisamarth Apartments, 

Near Gilam Nagar, Umarsara, 

Distt. - Wardha 

388 State Bank of India, 

Shrirampur Branch, 

Balasaheb Deshmukh Chowk, 
Karla Road, Shrirampur, 
Tal.-Pusad, 

Distt. - Yavatmal 

389. State Bank of India, 

Sawangi Meghe Branch, 

Near Jawaharlal Nehru, 

Medical College Ground, 

Sawangi (Meghe), 

Distt. - Wardha 

390. State Bank of India, 

Sindhi Branch, 

Distt. - Wardha 

391. State Bank of India, 

Sevagram Branch, 

MGIMS Complex, 

Co>op Credit Society, 

Medical Chowk, Sevagram 
Distt. - Wardha 

392. State Bank of India, 

Kalam Branch, 

Near Bus Stand, 

Asthi Yavatmal Road, 

Kalamb, Distt. - Yavatmal 

393. State Bank of India, 

Akola Bazar Branch, 

Bagadi Layout, 

Near Zila Parishad High School, 
Akola Bazar, 

Distt. - Yavatmal 

394. Slate Bank oflndia, 

RBO-VI, Pobaru House, 

Near Timber Bhawan. 

Stale Bank Chowk, 

Yavatmal 

395. State Bank oflndia, 

SMECC, Bhojraj Lawns, 
Shraddhanand Peth, 

Nagpur 

396. State Bank oflndia, 

SARB, Sai Complex, 

Bharat Nagar, 

Amravati Road, 

Nagpur 


397. State Bank oflndia, 

RACPC, Nagpur 
Administrative Office Buildings, 
Kingsway, S. V. Patel Road, 

Nagpur — 440 001 

398. State Bank of India, 

CCPC, Nagpur 

Behind Nagpur Main Branch, 
Kingsway, S. V. Patel Road, 

Nagpur - 440 001 

399. State Bank oflndia, 

CAC, Nagpur 
Nagpur Main Branch, 

Kingsway, S. V. Patel Road, 

Nagpur-440 001 

400. State Bank oflndia. 

Administrative Office, 

Sharda Chambers, 7th Floor, 

386/2, Shanker Shethroad, 

Pune-411 037 

Phone-020 26404701 

401. State Bank oflndia, 

Aundh Branch, 

Plot No. (1 +4), S. No. 157, 

Khond Arcade, 

Parihar Chowk, Aundh, 

Pune-411007 
Phone—020 25884570 

402. State Bank oflndia, 

Bandgraden Branch, 

171, Grace Building, Dhole Patil Road, 

Pune-411001 

Phone - 020 65005653 

403. State Bank oflndia. 

East Street Branch, 

2420, Gulmohar, East Street, 

Pune-411001 

Phone-26345993 

404. State Bank oflndia, 

Hadapsar Branch, 

Kanchanjunga Apartments, 
Magarpatta, Hadapsar, 

Pune-411 028 

Phone -020 26890199 

405. Slate Bank of India, 

Hingnc Khurd Branch, 

Vrshiketu, Sinhagad Road, 
Pune-411051 

Phone - 24348370 
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406 State Bank of India, 
Post Box No. 1, 

Pune -411037 
Phone-020 24260440 


415. State Bank of India, 
VimanNagar Branch, 
Gigaspace, Pune - 4 i 1 014 
Phone-020 26643540 
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407 State Bank of India, 

NCL Campus Branch, 

Dr. Homi Bhabha Road, Pashan, 
Pune-411008 
Phone-25898669 

408. Slate Bank of India, 

Paud Road Branch, 

S. No. 121/122, Rambaug Colony, 

Opp. Anand Nagar, Post Bag No. 1933, 
Pune-411 038 
Phone-020 2544 1108 

409. State Bank of India, 

PBB, S.B. Road Branch, 

PBB BR. Senapati Bapat.Road, 
Pune-411 016 
Phone-020 25671350 

410. Slate Bank of India, 

Tilak Road Branch, 

Commercial Bldg., 

Pune -411002 
Phone-020 24441026 

411 Slate Bank of India, 

Salyani nagar Branch, 

B-1, Cerebrum IT Park, Kalyaninagar, 

Pune-411014 

Phone-020 65001667 

412. State Bank of India, 

Katraj Branch, 

Dalladigamber Soc. Building, 

Near Bharat Vidyapccth, 

Pune Satara Road, 

Katraj, Pune - 411 026 
Phone-24371407 

413. State Bank of India, 

Vadgaon Branch, 

S. No. 62, Krisnai Building, 

Pune Sinhagad Road, 

Vadgaon Budruk, 

Pune-411 051 
Phone-020 24394698 

414. State Bank of India, 

NIBM Kondhwa Branch, 

Mayfair Eleganza, 

MBM Road Comer, 

Punc-411 014 

Phone-26837070 


416. Stale Bank of India, 

SPBB, Deccan Gymkhana Branch, 

1277, Kumar Renaissance, 

Jangli Maharaj Road, 

Deccan Gymkhana, 

Pune-411 004 

417. State Bank of India, 

Chinchwad Branch, 

Premier Plaza Building k A\ 
Mumbai-Pune Highway 
Chinchwad, 

Pune-411019 

Phone-020 27441701 

418. State Bank oflndia, 

MIDC Hinjcwadi Branch, 

The Symbiosis Society, Boy's Hostel, * 
D Building, S. No. 141, HissaNo. 1 (P), 
Hinjcwadi, Pune - 411 057 
Phone-020 22933487 

419. State Bank oflndia, 

Erandvane Branch, 

Opp. SNDT College, Kan e Road, 

PO. Box No. 846, Pune - 411 004 
Phone-25446921 

420. State Bank oflndia, 

SPBB, Baner Branch. 

Kapil Classic, S. No. 288, 

Hiss No. 1 AI 1, Pune Baner Road, 

Pune 

Phone-272922 10 

421. State Bank of India, 

Karvcnagar Branch, 

Shop No. 2 to 6, 

Ganga Mahal Society, 

Samarth Path, 

Pratidnya Mangal Karyalay, 

Karvcnagar, Pune - 411 052 
Phone-020 25457284 

422. State Bank oflndia, 

Pashan Branch, 

S. No. 148/.1-A/1, 

‘A’ Building Poorva Heights, 

Pashan - Sus Road, Pashan, 

Pune-411 021 
Phone-020 2587 1 743 
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423 State Bank of India, 

Pune Main Branch, 

Collector’s Office Compound, 

Dr B. R. AmbedkarRoad, 

Pune-411001 

Phone - 020 26124848 

424 State Bank of India, 

IFB Pimpri Branch, 

Kasarwadi, Post Bag No. 1, 
Pune-411001 

425. State Bank of India, 

Commercial Tilak Road Branch, 
1548/A, SadashiPeth, 

Tilak Road Pune, 

Pune-411030 
Phone-020 2430151 

426. State Bank of India, 

RBO ADB Indapur Branch, v , 
Khadakpura, Indapur-413 106 
Phone-95 2111223164 

427. State Bank of India, 

ADB Junnar Branch, 

Opp. New Bus Stand, 

Junnar -410 502 
Phone- 952132222132 

428. State Bank of India, 

Alandi Branch, 

Abhishek, Alandi-Markal Road, 
TQKhed, 

Alandi-412 105 
Phone-952135 23228 

429. State Bank of India, 

Ambavane Branch, 

AT & PO Ambavane, TQ Velha, 
Ambavane - 412 212 
Phone - 952130 236 111 

430. State Bank of India, 

Ambegaon Branch, 

S. No. 37, Near Gaikmukh, 
Ambegaon - 411046 
Phone-020 32606736 

431. State Bank of India, 

Baramati Branch, 

BhigwanRoad, Baramati-413 102 
Phone-95 2112225829 

432. State Bank of India, 

Bavdhan Branch, 

33/34 Amach Colony, 
NDA-Pashan Road, 

Bavdhan - 422 021 
Phone-020 22953236 
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433. State Bank of India, 

BEG Khadki Branch, 

BEG & Centre, Khadki - 411003 
Phone - 020 26694146 

434. State Bank of India, 

Bhor Branch, 

Bhor-412206 
Phone-952113 222521 

435. State Bank of India, 

Bhosari Branch, 

Pharande Chambers, 

Bhosari-Aloandi Road, 

Bhosari-422 039 
Phone - 020 27126665 

436. State Bank of India, 

Bibwewadi Branch, 

Ravikiran Hall, 

Opp. Chintaamani Nagar, 

Bibwewadi, Pune - 411 037 
Phone-020 24280661 

437. State Bank of India, 

Chakan Branch, 

1 st Floor, Kohinoor Centre, 

Talegaon Chowk, 

Chakan-410 507 
Phone-95 2135252348 

438 State Bank of India, 

Chandkhed Branch, 

Hogle Building, Adhale Road, 

Main Road,Chandkhed TQ, Maval - 410 506, 
Distt. - Pune 
Phone-02114 252202 

439. State Bank of India, 

College of Engineering Branch, 

Welsely Road, Shivaji Nagar, 

Pune-411 005 
Phone—020 25541768 

440. State Bank of India, 

Daund Branch, 

Zulelal Chowk, Daund - 413 801 
Phone-95 2117 262259 

441. State Bank of India, 

Dattawadi Branch, 

214 Navi Peth, Surya Plaza, LB Road, 

Pune - 411 030 
Phone-020 24331995 

442. State Bank of India, 

Dehuroad Branch, 

Near Railway Station, Dehu Road Cantt., 
Dehu Road, Pune-412 101 
Phone - 020 27673145 
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453. State Bank of India, 

Lonawala Branch, 

Cookreja Building, Lokwanya Tilak Road, 
Lonawala - 410 401 
Phone-02114 273714 


Hotel Ellora Palace, 

Satara Road, 

Pune-411043 
Phone-020 26441573 

444. State Bank of India, 

GolibarMaidan Branch, 

GolibarMaidan, PuneCantt., 

Pune-411001 
Phone-020 26441573 

445 State Bank of India, 

I AT Girinagar Branch, 

IAT Girinagar. Gole Market, Diat Campu 
Sinhagad Road, Pune - 411 025 
Phone-020 24289033 

446 State Bank of India, 

IE Lonavala Branch, 

Plot No. 38, Ind Est Co-Op. Society, 
Lonavala, Distt. Pune - 411 401 
Phone-95 2114 27302 

447 State Bank of India, 

INS Shivaji Branch, 

INS Shivaji, Lonavala - 410 402 
Phone -95 2114284089 

448 State Bank of India, 

Jcjuri Branch, 

Ajit Complex, 

Near S T. Bus Station, 

Tal Purandar, Pune - 412 303 
Phone-955115253893 

449 State Bank of India, 

Khadki Branch. 

3, Arjun Marg, Khadi, 

Pune-411 003 
Phone- 02025814958 

450 State Bank of India, 

Kharadi Branch, 

Goodwill Landmark, S. No. 11/10, 

Kharadi Mundhawa by pass 
Kharadi, Pune-411 014 
Phone 

451 State Bank of India, 

Koregaon Bhima Branch, 

Koregaon Bhima, Tal. - Shirur, 

Pune-412216 

Phone-0237 253303 

452. State Bank of India, 

Kurkumbh Branch, 

CEC Building MIDC, Tal Daund, Distt. - Pune, 
Pune-413 805 
Phone-95 2117235325 


454. State Bank oflndia, 

Manchar Branch, 

S. No. 100/1 B, NearS.T. Stand, Opp. ABM 
Tal Ambegaon, Pune - 410 503 
Phone-02133 223315 

455. Stale Bank of India, 

MIDC Baramati Branch, 

CFC Complex, Bhigvan Road, 

MIDC Baramati, Pencil Chovvk, 

Distt.-Pune-413 133 
Phone-02112 243741 

456. Slate Bank oflndia, 

MIDC Chinchwad Branch, 

Old Mumbai Pune Road, DHFC Complex, 
Chinchwad, Pune - 411 044 
Phone-020 27453960 

457. State Bank oflndia, 

MIDC Ranjangaon Branch, 

CFC Building Plot No. AM-11, 

MIDC Ranjangaon, Tal. - Shirur, 

Pune- 412 220 

Phone-02138 232161 

458 State Bank of India, 

Mundhvva Branch, 

C. S. No. 59-B, Mundhwa, 

Pune-411 051 
Phone -020 26812947 

459. State Bank oflndia, 

Nagarroad Branch, 

Nagarroad, Opp. Dcinclo Petrol Pump, 
Punc-411 014 
Phone-020 26634030 

460. Stale Bank of India, 

Narayangao Branch, 

650/2B Shnkrtshna Plasza, 

Near S.T. Stand Narayangao, N Tal Junnar, 
Distt.-Pune-410 504 
Phone-020 26634030 

461. State Bank of India, 

NDA Khadakwasla Branch, 

NDA Khadakwasla, 

Tal. - Havcli. Distt. - Pune, 

Punc-411 023 
Phone-020 25290716 
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462. State Bank of India, 

Nigadi Branch, 

Jadhav Chambers, 

Old Mumbai- Pune Road, 

Opp. Formica Co. Akuidi, 

Pune-411035 
Phone-020 27240051 

463. State Bank of India, 

Pirangut Branch, 

S. No. 1145, Balaji Towers, 
Ghotawade Phata Chowk, 

Pune-412108 
Phone-020 22922465 

464. State Bank of India, 

Purandar Saswad Branch, 

At&PO Saswad, Tai. - Purandhar, 
Distt. - Pime - 412 301 

Phone-95 2115 222364 

465. State Bank of India, 

Pimpri Town Branch, 

Near Tapovan Temple, 

Jamtani Comer, Pimpri Colony, 
Pune-411017 

Phone-020 27412855 

466. State Bank of India, 

Pune City Branch, 

1319, Sadashiv Peth, 

Near Bharat Natya Mandir, 
Pune-411030 

Phone-020 24476793 

467. State Bank of India, 

Pulgate Branch, 

18/2 Panchratna, Bhairoba Nala, 
Pune-411013 
Phone-020 26816391 

468. State Bank of India, 

Pune Treasury Branch, 

18/2 Panchratna, Bhairoba Nala, 
Pune-411013 
Phone - 020 26120806 

469. State Bank of India, 

R&DDighi Branch, 

R & D Dighi, Alandi Road, 
Pune-411015 
Phone - 020 27151418 

470. State Bank of India, 

Rasta Peth Branch, 

Tirupati Complex, 

Opp. KEM Hospital, 

Pune-411001 
Phone - 020 26056392 


471. State Bank of India, 

Rajgurunagar Branch, 

Wada Road, Tal. - Khed, 

Distt. - Pune - 410 505 
Phone - 020 24212362 

472. State Bank of India, 

Sahakamagar Branch, 

83/1, Sarang Society, 

Sahakar Nagar No. 2, 

Pune-411009 
Phone-020 24212362 

473. State Bank of India, 

Small Industries Branch, 

562/7, River New Apartment, 

Opp. Savarkar Bhavan, Shivajinagar, 

Pune-411005 

Phone-020 25811829 

474. State Bank of India, 

Shirur (Ghodnadi) Branch, 

Distt.-Pune-412 210 
Phone-95 2138222160 

475. State Bank of India, 

SRPF Daund Branch, 

SRPF Camp Daund, 

Krkumbh Road, Daund, 

Distt. - Pune-413 801 
Phone-952117 262427 

476. State Bank of India, 

Talegaon Branch, 

Telegaon Dabhade, 1107/78, 

Kadolkar Colony, Near Chalk Factory. 
Distt. - Pune - 400 001 

Phone-95 2114223025 

477. State Bank of India, 

University Road Branch, 

University Road, Pune, 

Pune-411016 

Phone-020 25652932 

478. State Bank of India, 

Uralikanchan Branch, 

Ganga Vaibhav Ashram, A&T Uruli, 
Tal. - Haveli, Distt. - Pune, 

Pune-412 202 
Phone-020 26926301 

479. State Bank of India, 

Wagholi Branch, 

Sai SatyamPark, 

Gagholi, Pune, Nagar Road, 

Pune-412 207 

Phone-020 27052018 
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480. State Bank of India, 

Waije Branch, 

S. No. 42/1, Mahindrakar Complex, 
NDA Road, Waije, Pune, 

Pune -411058 
Phone-02025390826 

481. State Bank of India, 

NRI Branch, 

Plot No. 9, Godrej Millenium Building, 
Koregaon Park, 

Pune-411001 

Phone 

482. State Bank of India, 

Deccan Gymkhana Branch, 

Jangli Maharaj Road, PMT Building, 
Deccan Gymkhana, 

Pune-411004 
Phone-020 25532765 

483. State Bank of India, 

Pimpri (RNW) Branch, 

Kasanvadi, Pune-Mumbai Road, 
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490. State Bank of India, 

Sangamner Branch, 

Vidyanagar, Taluka Sangamner, 

Distt - Ahamadnagar - 422605 
Phone-02425 223330 

491 State Bank of India, 

Shrirampur Branch, 

Ward No. 4, Near Somayya High School, 
Taluka Shrirampur, 

Distt. - Ahamadnagar - 413 709 
Phone-02422 225971 

492. State Bank of India, 

Jamkhed Branch, 

Taluka Jamkhed - 413202, 

Phone-024210221 

493. State Bank of India, 

Shevgaon Branch, 

Nevasa Road, 

Ahamadnagar - 414,5 02 
Phone-02429 221234 


Pimpri, Pune - 411034 
Phone-020 27126039 

484. State Bank of India, 

Lavasa Branch, 

Lavasa, Pune - 412 107 
Phone 

485. State Bank of India, 

Kothrud Branch, 

Gallamandiward No. 17,Halwa. 
Pune-411037 

Phone 

486. State Bank of India, 

RACPC Baramati Branch, 

Bhigwan Road, 

Baramati-413 102 
Phone-95 2112 228630 

487. State Bank of India, 

Shrigonda Branch, 

Taluka Ahamadnagar, 

Distt. - Ahamadnagar - 413701 
Phone-02487 222337 

488. State Bank of India, 

Ahamadnagar Branch, 

Post Box No. 11, Opposite Main Post Office, 
Distt. - Ahamadnagar - 414 001 
Phone-0241 2324203 

489. State Bank of India, 

Kopargaon Branch, 

Post Box No. 1, Taluka Kopargaon, 

Distt. Ahamadnagar- 423601 
Phone-02423 222270 


494. State Bank of India, 

Rahuri Branch, 

Taluka Rahuri, 

Distt. - Ahamadnagar - 413 705 
Phone-02426 23 3135 

495. State Bank of India, 

Pamer Branch, 

Nageshwar Lane, Taluka Pamer, 

Distt. - Ahamadnagar-414 302 
Phone-024499 221529 

496 State Bank of India, 

Akole Branch, 

Karkhana Road, Opp. Mahalaxmi Colony, 
Post Akola, 

Distt. - Ahamadnagar - 422 601 
Phone-02424 221236 

497. State Bank of India, 

Pathardi Branch, 

Distt. - Ahamadnagar-414 102 
Phone-02428 2223 

498. State Bank of India, 

MPKV Rahuri, 

Mahatma Phule Krishi Vidypith Rahuri, 
Taluka Rahuri, 

Distt. - Ahamadnagar - 413 722 
Phone-02426 243303 

499 State Bank of India, 

Nevasa Branch, 

Taluka Nevasa, 

Distt. - Ahamadnagar - 414 603 
Phone-02427 242601 
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500. State Bank of India, 

Rahata Branch, 

Ahamadnagar Manmad Road, 

Distt. - Ahamadnagar-423 l67 
Phone-02423 24395 

501. State Bank of India, 

Shirdi Branch, 

802, Sainath Chayal s| Fto0r,CS No., 
Near Saibaba Mandu; Shirdi - 423 109 
Phone-02423 256833 

502. State Bank of India. 

Rajur VB Branch. 

TalukaAkola, 

Distt. - Ahamadnagar - 422 604 
Phone-02424251034 

503. -State Bank of India, 

Kaijat Branch, 

TalukaKaijat, 

Distt. - Ahamadnagar - 414 402 
Phone-02489 222536 

504. State Bank oflndia, 

MIDC(ANR) Branch, 

MIDC Area, PBN 21, 

Distt. - Ahamadnagar - 414 411 
Phone-0241 2777864 

505. State Bank of India, 

Loni Branch, 

Taluka Rahata, 

Distt. - Ahamadnagar -413713 
Phone-02422 274599 

506. State Bank oflndia, 

Taklidhokcshwar Branch, 

Taluka Pamcr. 

Distt. - Ahamadnagar - 414 304 
Phone-02488 282522 

507. State Bank of India, 

Chopatikaranja Branch, 

Distt. - Ahamadnagar —414 (K) 1 
Phone-0241 2343288 

508 Slate Bank of India. 

Sawedi Branch. 

Shcth Surasinghbhavanagar, 

Manmad Road. Sawedi, 

Distt. - Ahamadnagar - 414 004 

509 State Bank of India. 

Halgaon SAB Branch, 

Taluka Jantkhcd, 

Distt. - Ahamadnagar - 413 701 
Phone-02487 233222 


510. State Bank oflndia, 

Shedgaon VB Branch, 

Distt -Ahamadnagar-413 701 
Phone-02487 281208 

511. State Bank oflndia, 

Chas VB Branch, 

Saijerao Patil Wada, House No. 98, 
Ahamadnagar- 414 108 
Phone-02412570015 

512. State Bank of India, 

Kasarpimpalgaon Branch, 

Talula Pathardi 

Distt - Ahamadnagar - 414 505 
Phone-02428 245024 

513. State Bank oflndia, 

Bhalwani SAB Branch, 

Taluka Pamer, 

Distt. - Ahamadnagar-414 103 
Phone-02488 271226 

514 State Bank oflndia, 

Brahmanwada SAB Branch, 

Taluka Akole, 

Distt. - Ahamadnagar - 422 610 
Phone-02424 244030 

515. State Bank of India, 

Kedgaon Branch, 

Taluka Ahamadnagar, 

Distt. -Ahamadnagar 414 108 
Phone-02412552176 

516. Stale Bank oflndia, 

Satral SAB Branch, 

Post Songaon, Taluka Rahuri, 

Distt. - Ahamadnagar-413 711 

517. State Bank oflndia, 

Dhorjalgaon SB Branch, 

Taluka Shegaon, 

Distt. - Ahamadnagar - 414 501 
Phone-02429 262470 

518. Slate Bank of India, 

Burudgaon Road Branch, 

Burudgaon Road, 

Kisankranti Building, Market, 

Distt. - Ahamadnagar - 414 001 
Phone-02412451165 

519. Slate Bank of India, 

VRDE Extension Counter, 

VRDE, Distt. - Ahamadnagar-414006 
Phone-0241 2548058 
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520. State Bank of India, 

Deolali Pravari Branch, 

Yuvraj Estate, Shri Shivajinagar, 

Post Deolali, 

Distt. - Ahamadnagar - 413 716 
Phone-02426 251246 

521. State Bank of India, 

Nighoj Branch, 

Lanke Complex, Nighoj, Taluka Pamer, 
Distt. - Ahamadnagar - 414 306 
Phone-02488 230651 

522. State Bank of India. 

Sonai Branch. 

Distt. - Ahamadnagar - 414 105 
Phone-02427 231258 

523. State Bank of India, 

Paiplinc Road Branch, 

Shop No. (1 to 5), 

S. No. 32/2 A + 32/A 4, 

Yashodanagar, 

Distt. - Ahamadnagar - 414 002 
Phone-02488 230651 

524. State Bank of India, 

Ghargaon Branch, 

Post Ghargaon 
Taluka Sangamncr, 

Distt. - Ahamadnagar 
Phone-02425 270124 

525. State Bank of India, 

Loni VVanknath Branch. 

Grampanchayat Building, 

House No. l/l. 

Post Loni, Distt. Ahamadnagar - 413 702 
Phone-02487 256271 

526 State Bank of India, 

Markctyard Shnrampur Branch, 

Plot No. 36, A 2 Patani Building, 

I PS No. 2. Ncwasa. 

Distt. - Ahamadnagar-413 709 
Phone-02422221831 

527 State Bank of India. 

Janlaraja Marg Branch. 

Malpam Plaza Sangamncr 
Distt -Ahamadnagar -422 602 
Phone-02425 22033 

528. State Bank of India. 

Ahamadnagar Treasury Branch, 

Opp. Main Post Office, 

Distt. - Ahamadnagar -414 001 
Phone- 0241 2324994 
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529. State Bank of India, 

Kukana Branch, 

Newasa Shcvaon Road, 

Opp Petrol Pump, Kukana, 

Distt. - Ahamadnagar - 414 604 
Phone -02427 221770 

530. State Bank of India, 

Supa Branch, 

Nagar Pune Road, 

Taluka Parner, 

Distt. -- Ahamadnagar - 413 709 
Phone 02488 243344 

531. State Bank oflndia, 

Khandaknala Kopargaon Branch, 

Bhyabarig Building, 

S.T. Stand Road, 

Khankaknala. 

Distt. - Ahamadnagar - 423 601 
Phone-02423 225050 

532. State Bank oflndia. 

Ashwi Branch, 

Gandhi Building, Kolar Road, 

Ashwi Irrigation. 

Distt. - Ahamadnagar - 413 714 
Phone- 02425241300 

533. Slate Bank of India. 

RBO ADB Satara Branch, 

4 Post Box No. 34, Sadar Bazar, 

Deshmukh Colony, Satara - 415 001 
Phone 2162 234140 

534. State Bank of India. 

Aundh Satara Branch, 

Aundh, Taluka Vaduj, 

Distt. - Satara -4155 510 
Phone-2161 262227 

535. State Bank of India. 

Bhutng Branch. 

Taluka, Distt - Satara - 425 515 
Phone-2167 285150 

536. State Bank of India, 

Chitali Branch. 

Chitali Taluka Khalav, 

Distt Satara 415 538 
Phone ~ 02161 229238 

537. State Bank of India. 

Karad Branch, 

Post Box No. 13,Nind, 

Guruwar Peth. Karad, 

Distt.-Satara-216 4415 110 
Phone-2164 223612 
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538. State Bank of India, 

Karad Treasury Branch, 

Post Box No. 55, Railway Station Road, 
Karad, Distt. - Satara - 415 110 
Phone-2164229286 

539. State Bank of India, 

Khandala Branch, 

Post Khandala (Pargaon), 

Distt. - Satara - 412 802 
Phone-2169 252254 

540. State Bank of India, 

Koregaon Branch, 

Vaibhav Park, Main Road, 

Koregaon, Distt. - Satara - 415 501 
Phone-2163 22024 

541. State Bank of India, 

Lonand Branch, 

Post Lonand, Taluka Khandala, 

Distt. - Satara - 412 521 
Phone-2169 225008 

542. State Bank of India, 

Mahabaleshwar Branch, 

Post Mahabaleshwar, 

Distt. - Satara - 412 806 
Phone 2168 260297 

543. State Bank of India, 

Malkapur Branch (Karad), 

Mankeshwar Plaza, Near Natraj Theatre, 

PB Road, Karad - 415 110 

Phone-2164 227980 

544. State Bank of India, 

Medha Branch, 

Taluka Javali, Distt. - Satara - 415 012 
Phone-2378 285812 

545. State Bank of India, 

Mhaswad Branch, 

Nagar Paltka Building, Near Bajar, Patangaon, 
Satara-415 509 
Phone-2373 270105 

546. State Bank of India, 

MIDC Satara Branch, 

MIDC, Satara - 415 004 
Phone-2162 248080 

547. State Bank of India, 

Narawanc V.B. Branch, 

Post Dahiwadi, Taluka Man, 

Distt. - Satara - 415 508 
Phone-2165 220899 

548. Stale Bank oflndia, 

Pachgani Branch, 

Taluka Mahabaleshwar, 

Distt. - Satara - 415 508 
Phone- 2168240771 


549. State Bank oflndia, 

Patan Branch, 

Post Patan, Distt. - Satara - 425 206 
Phone-2372 283045 

550. State Bank oflndia, 

Phaltan Branch, 

Post Box No. 17, Phaltan, 

Distt. - Satara -415 523 

551. State Bank of India, 

Phaltan ADB Branch, 

Phaltan, Distt. - Satara - 415 523 
Phone-2166 220602 

552. State Bank of India, 

Pusegaon Branch, 

Taluka Khatav, 

Distt. - Satara - 415 502 
Phone-2375 260666 

553. State Bank oflndia, 

Rahimatpur Branch, 

Nagar Aurishad Building, 
Rahimatpur, Satara - 415 511 
Phone-2163 313899 

554. State Bank of India, 

Satara Branch, 

Post Box No. 207, Pratapganj Peth, 
Distt. - Satara - 415 002 
Phone-2162 23447 

555. State Bank of India, 

Satara Collectorate Branch, 

1 Pratapganj, Distt. - Satara - 415 002 
Phone-2152 232-56 

556. Slate Bank of India, 

Shirwal Branch, 

Post Shirwal, 

Distt. - Satara - 412 801 
Phone-2169 244126 

557. Slate Bank of India, 

UiTibraj Branch, 

Taluka Karad, 

Distt. - Satara - 514 109 
Phone-2164 264361 

558 State Bank of India, 

Vaduj Khatav Branch, 

Post Vaduj Khatav, 

Distt. - Satara - 415 506 
Phone-2161 231221 

559 State Bank oflndia, 

Wai Branch, 

Post Wai, Taluka Wai, 

Distt. - Satara - 412 803 
Phone-2167 220036 
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560. State Bank of India, 

Kini VB Branch, 

Taluka Akkalkot, 

Distt. - Solapur - 412 226 
Phone-2181 226025 

561. State Bank oflndia, 

Kurvvadi Branch, 

Taluka Kurwadi, 

Distt. - Solapur - 413 208 
Phone-2183 223205 

562. State Bank of India, 

Madha Branch, 

Post Box No. 3, Taluka Madha, 
Distt. - Solapur - 413 209 
Phone-2183 235007 

563. State Bank oflndia, 

Malshiras Branch, 

Taluka Marshiras, 

Distt.-Solapur-413 107 

564. State Bank oflndia, 

Mandrup Branch, 

Samarth Bhavan, 

Post Mandrup, 

Solapur-413 221 
Phone-21723506 

565. State Bank of India, 

Mangalvedha Branch, 

Taluka Mangalvedha, 

Distt. - Solapur - 413 305 
Phone-2188 221268 

566. State Bank oflndia, 

Mohol Branch, 

Post Box No. 1, Taluka Mohol, 
Distt. - Solapur - 413 213 
Phone-2189 2324235 

567 State Bank of I ndia, 

Nanaj Branch, 

North Solapur, 

Distt. - Solapur - 413 222 
Phone-217 213206 

568. State Bank of India, 

Nardkhed Branch, 

Taluka Mohol, 

Distt. - Solapur-413 416 
Phone-2189 255106 

569. State Bank oflndia, 

Natepule Branch, 

Flat No. 1,2, Swabhiman Complex, 
Dahegaon Road, Taluka Malshiras, 
Distt. - Solapur 
Phone-2185 262064 


570. Slate Bank of India. 
Pandharpur Branch. 

Post Box No 1. 

Taluka Pandharpur. 

Distt. - Solapur. 

Phone 2186 224793 

571. State Bank of India. 

Sangola Branch. 

Taluka Songola, 

Distt.-Solapur-413 307 
Phone 2187 220160 

572. Slate Bank of India. 

Solapur Baliwcs Branch. 

Post Box No 6. 

Distt. Solapur - 413 002 
Phone -217 233006 

573. State Bank of India, 

Solapur Treasury Branch, 
Sidhcslnvar Peth, 

Distt. - Solapur — 413 001 
Phone-217 233006 

574. Stale Bank oflndia. 

Station Road Solapur Branch, 
17, Railway. 

Distt. - Solapur - 413 001 
Phone -217 223006 

575. State Bank of India, 
Shivajinagar Barslii 
Subhashnagar Branch, 

Taluka Barshi. 

Distt. - Solapur - 413 401 
Phone-2184 227246 

576. State Bank oflndia, 

Tadwal Branch. 

Taluka Akkalkot. 

Distt. - Solapur -413219 
Phone- 2181 259026 

577. State Bank oflndia, 
Tcmbhumi Branch, 

Post Tcmbhurni, 

Distt. - Solapur - 413 211 
Phone-2183 231247 

578. State Bank of India, 

Wagdari Branch, 

Taluka Akkalkot, 

Distt. - Solapur - 413 218 
Phone-2181 260028 
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579. State Bank of India. 

RBO Abhona SAB Branch, 

5 Post Abhana, Taluka, Kalvan - 423 502 
Phone-0259 2240032 

580 State Bank of India, 

Adgaon Branch, 

Vibhuti Hotel, Opp Jatra, 

Adgaon Shivar, 

Distt. - Nasik - 422 003 
Phone-0253 2303173 

581. State Bank of India, 

AFS South Devlali Branch, 

Airforce Station Camp, 

Devlali South, Taluka Nasik, 

Distt. - Nasik - 422 501 
Phone-0253 280520 

582. State Bank of India, 

Ambad Branch, 

Sector E/1, 

Bhadrapat Ashwinnagar, 

Near Sambhaji Starium, Ambad, 
Nasik-422 010 
Phone-0253 173725 


588. State Bank of India, 

Deolali Camp Branch, 

Post Deolali Camp, Opp. Adlif Theatre, 
. Nasik-422 401 
Phone-0253 2491654 

589. State Bank of India, 

Dhodambe SAB Branch, 

Post Dhodambe, Mumbai-Agra Road, 
Taluka Chanwad, 

Distt.-Nasik-423 117 
Phone - 0255 6242022 

590. State Bank of India, 

Dindori Branch, 

Post Taluka Dindori, 

Kalwan Road, 

Distt. - Nasik - 422 202 
Phone-0250 2557221039 

591. State Bank of India, 

Dugaon SAB Branch, 

Post Dugaon, 

Taluka Chanwad, 

Distt. - Nasik - 423 104 
Phone - 0255 6284030 


583. State Bank of India, 

ARTU Centre Masol Rpad Branch, 
Artillari Centre, Nasikroad, Camp, 

Nasik-422 102 
Phone-0253 2455407 

584. State Bank of India, 

Aswali SAB Branch, 

Post Aswali, Mumbai-Agra Road, 

Taluka - Igatpuri, Distt. - Nasik - 422 403 
Phone-0255 322253 

585. State Bank of India, 

Chanwad Branch, 

Pit Chowk, 

Post Taluka Chandwad, 

Agra Road, Distt. - Nasik - 423 101 
Phone-0255 6253756 

586. State Bank of India, 

Cidco Colony Branch, 

State Bank Chowk, (Cidco Viholi), 

Lekha Nagar, 

Nasik-422 009 
Phone-0253 2396779 

587. State Bank of India, 

Deola Branch, 

Pitruchaya, Omnagar, Taluka Devla, 

Distt.-Nasik-423 102 
Phone-0259 2229552 


592. State Bank of India, 

GangapurRoad Branch, 

Moti Vhila, S.T. Colony, 

Gangapur Road, Nasik - 422 013 
Phone-0253 2580935 

593. State Bank of India, 

Gangapur Someshwar Branch, 

Matoshri Complex, 

Gangapur Gaon, 

Nasik-422 222 
Phone-0253 2230131 

594. State Bank of India, 

Ghoti Branch, 

Post Ghoti, Mumbai-Agra Road, 

Taluka Igatpuri, Distt. - Nasik - 422 402 
Phone - 0255 3220744 

595. State Bank of India, 

HALOjar Branch, 

Post AL Campus, Post Ozar, 

Distt. - Nasik - 422 207 
Phone-02550278021 

596 State Bank of India, 

Igatpuri Branch, 

Post Igatpuri, Taluka Igatpuri, 

Distt. - Nasik - 422 403 
Phone-0255 3244019 
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597. State Bank of India, 

Indira nagar Branch, 

Khanjode Complex, 

Bapur Banglow, 

Indinagar, Agra Road, 

Nasik-422 009 
Phone-0253 232952 

598. State Bank of India, 

Jail Road Nasik Branch, 

Plot 8, Sagar Heritage, 

Opp. Saint Philomina School, 

Nasik Road, Nasik - 422 101 
Phone-0253 2454717 

599. State Bank oflndia, 

Kalwan Branch, 

PostTaluka Kalwan, 

Kalwan, Deoroad, 

Distt.-Nasik-423 501 
Phone-02592 221788 

600 Stale Bank of India, 

Lasalgaon Branch, 

Mall Compound, Post Lasalgaon, 
Taluka Niphad, Distt. - Nasik - 422 306 
Phone-02550 268491 

601 State Bank of India, 

Malegaon Branch, 

Post Malegaon, Distt. - Nasik - 423 203 
Phone-02554 256270 

602. State Bank of India, 

Manmad Branch, 

Shahid Abdul Hamid Marg, 

Post Manmad, 

Distt.-Nasik-423 104 
Phone-02591223494 

603. State Bank of India, 

Meri Branch, 

Mcri Campus, 

Nasik Dindoro Branch, 

Na^k-422004 
Phone-02 5 3 2530294 

604. State Bank of India, 

Nandgaon Branch, 

Post Nandgaon, 

Distt. -Nasik -421601 
Phone-02552 242243 

605. State Bank of India, 

Nasik Road Branch, 

Dr. Vhze Hospital, 

Near Durga Garden, 

Nasik Road-422 101 
Phone-0253 2450058 


606. State Bank oflndia, 

Nasik Main Branch, 

Post Distt. - Niphad, 

Distt.-Nasik-422 303 
Phone-02550 242766 

607. State Bank of India, 

Nasik Main Branch, 

Opp. Sam rat. Near CBS, 

Old Agra Road, Nasik - 422 001 

608. State Bank of India, 

Nasik Corporation Branch, 

Rajiv Gandhi Bhavan Building, 
Sharanpur Road, 

Nasik-422 002 

Phone-025 3 2582559 

609. State Bank of India, 

Ozar Branch, 

Post Ozar, Taluka Niphad, 

Distt.-Nasik-422 206 
Phone-02550 274137 

610. State Bank oflndia, 

Panchwadi Branch, 

Laxnn Vijay Building, Paint Pliaia. 
Panchwadi, Nasik - 422 003 
Phone-02 53 2512095 

611. State Bank of India, 

Paint Branch, 

PostTaluka Paint, 

Distt.-Nasik-422 208 
Phone-258 225535 

612. State Bank of India, 

Pimpalgaon Baswant Branch, 
Post Pimpalgaon, 

Baswant Taluka Niphad, 

Distt.-Nasik-422 208 
Phone-02550 250754 

613. State Bank oflndia, 

Pimpalnarc SAB Branch, 

Post Pimpalnare, 

Taluka Diondori, 

Nasik Dindori Road, 

Distt.-Nasik-422 202 

614. State Bank of India, 

Satana Balgaon Branch, 

Taluka Satana (Balglan), 

Nasik-423 302 
Phone-02 555 223023 
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615. Stale Bank of India, 

Satpur Industrial Area Branch, 
P24MIDCSatpur, 

Opp Sakai Papers, 

Nasik Trimbak Road, 

Nasik-422 007 
Phone-0253 2363467 

616. State Bank of India, 

Sharanpur Road, 

Opp. Rajivgandhibhavan, 

Sharanpurroad, Nasik - 422 002 
Phone-0253 2575387 

617. Slate Bank of India, 

Shivajinagar Branch, 

Suyogit Arked, Bhodhle Nagar, 

Nasik Pune Road, 

Nasik - 422 006 
Phone-0253 2414611 

618. Slate Bank of India, 

Shivarc SAB Branch, 

Post Shivare, Opp. ST Bus Stand. 

Taluka Niphad, Distt. - Nasik 
Phone-02 56 255650 

619. Stale Bank of India, 

Si nnar Branch, 

Post Taluka Dinnar, 

Opp. ST Bus Stand, 

Nasik Road, Distt. - Nasik - 422 103 
Phone-02551221098 

620. State Bank of India, 

Soygaon Branch, 

Phophale Nagar, 

Satana Road, Soygaon, 

Taluka Malegaon, Distt. - Nasik - 423 203 
Phone-02554250314 

621. State Bank of India, 

SPBB Branch, 

Thattewadi, Opp. HPT College, 

College Road, Nasik - 422 005 
Phone-0253 2575441 

622. State Bank of India, 

Tritnblcshwar Branch, 

Post Taluka Trimbleshwar, 

Distt. - Nasik - 422 212 
Phone-02594 233151 

623. State Bank of India, 

Trirnurti Chowk Branch, 

Foarth Scheme, Near Durganager, 

PO Shubhalaxmi Complex, Cidco, 

Nasik-422 008 
Phone-0253 2372514 


624. State Bank of India, 

Treasury Nasik Branch, 

Collectorate Compound, 

Agra Road, Nasik - 422 002 
Phone-0253 2316733 

625. State Bank of India, 

Wadalibhoi Branch, 

Society, Post Wadalibhoi, 

Taluka Chandwad, Nasik - 423 117 
Phone-02558 270101 

626. State Bank of India, 

Vadivhare Branch, 

Post Vadivhare, Mumbai Agra Road, 

Taluka Igaipur, Nasik - 422 402 
Phone-02553 236547 

627 State Bank of India, * 

Wani Branch, 

Post Wani, Taluka Dindori, 

Nasik Kalwan Road, Distt. - Nasik - 322 215 
Phone-02557 220094 

628. State Bank of India, 

Yewala Branch, 

Sham Patangaon, Near ST Bus Depot, 
Taluka Yewla, Distt - Nasik - 423 401 
Phone-02559 268008 

629. State Bank of India, 

Zodge SAB Branch, 

Post Zodge, Taluka Malegaon, 

Distt. - Nasik - 423 401 
Phone- 0254 285814 

630. State Bank of India, 

Vionchur Branch, 

Post Vionchur Yeola Road, 

Taluka Niphad 
Phone-02550 261845 

631. State Bank of India, 

Nampur Branch, 

Post Nampur, Taluka Satana, 

Distt. - Nasik - 423 204 
Phone -02550 234800 

632 State Bank of India, 

Umrane Branch, 

Post Umrane, Taluka Deola, 

Distt. - Nasik - 423 110 
Phone-02598 264704 

633. State Bank of India, 

RBO Hatknagla Branch, 

6 Santknpa Building, 

Sangli Kolhapur Road, 

Opp. S. T. Stand, Taluka Hatkanagla, 

Distt. - Kolhapur, Hatkanagla - 418 109 
Phone-02302483124 
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634. State Bank of India, 

Vita Khanapur Branch, 

Distt. - Sangli - 415 311 
Phone-02347 272055 

635. State Bank of India, 

Ichalkamji Branch, 

Main Road, Opp. ST Bus Stand, 
Taluka Hatkanagla, 

Distt. - Kolhapur - 416 115 
Phone - 0230 24432250 

636. State Bank of India, 

Kolhapur Branch, 

Dasaro Chowk, Kolhapur, 
Taluka Kolhapur, 

Distt - Kolhapur-416 003 
Phone-023126444224 

637 State Bank of India, 

Miraj Branch, 

Shamwar Peth, Miraj - 416 410 
Phone-0233 222660 

638 State Bank of India, 

Sangli Branch, 

Ganpati Peth, 

Sangli,Taluka Sangli, 

Distt. - Sangli-416 416 
Phone-0233 237273218 

639. State Bank of India, 

Gadhinglaj Branch, 

Nehru Chowk, Gadhinglaj, 
Taluka Gadhinglaj, 

Distt. - Kolhapur - 416 502 
Phone-02327 222271 

640. State Bank of India, 

Tasgaon Branch, 

Guruwar Peth, 

Takgaon,Taluka Tasgaon, 

Distt - Sangli-416312 
Phone-02346 240647 


643. State Bank of India, 

Shirol Branch, 

Taluka Shirol, 

Distt. - Kolhapur-416 103 
Phone-02322 237537 

644. State Bank of India, 

Industrial Estate Sangli Branch, 

Sangli Industrial Estate, 

Madhavnagar Road, 

RTO Office, Sangli, Taluka Sangli, 

Distt. - Sangli - 416 416 
Phone-02333 231121 

645. State Bank of India, 

Marketyard Kolhapur Branch, 

Shri Shahu Marketyard, Kolhapur, 

TalukaKolahpur,Distt. - Kolhapur-416005 
Phone-0231 2651710 

646. State Bank of India, 

Parwati Industrial Area Branch, 

Parwati Industrial Area, 

Taluka Shirol,Distt. - Kolbapur-416 121 
Phone-02322 252020 

647. State Bank of India, 

MIDC Kupwad (Sangli) Branch, 

Krishna Vali, Complex, MIDC, 

MIDC, Kupwad Sangli, Taluka Sangli, 

Distt - Sangli-416236 
Phone - 0233 2644857 

648. State Bank of India, 

Arag Branch, 

Arag, Taluka Miraj, 

Distt - Sangli-416 401 
Phone 

649. State Bank of India, 

Bhavijinagar Branch, 

Bhavaninagar, Taluka Walwa, 

Distt. -415 302 

Phone 


641. State Bank of India, 
Islampur Branch, 

Post Bag No. 1, Islampur, 
Distt. - Sangli - 415 409 
Phone-02342 222053 


650. State Bank of India, 

Bhilwadi Branch, 

Post Blulawadi, Taluka Palus, 
Distt - Sangli-416303 
Phone - 02346 237216 


642. State Bank of India, 

Bhudarget Gargoti Branch, 
Taluka Gargoti, 

Distt. - Kolhapur - 416 201 
Phone - 220 0031 


651. State Bank of India, 

Palus Branch, 

Taluka Palus, 

Distt - Sangli-416 310 
Phone -02346 226085 
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652. State Bank of India, 

Udymnagar Industrial Estate Branch, 
Udymnagar Industrial Estate, 

Taluka Kolhapur, 

Distt.- Kolhapur-416002 
Phone 

653. State Bank of India, 

Wanles Hospital, Miraj, Branch, 

Wanles Hospital Compound, 

Taluka Miraj, Distt. - Sangli - 416 410 

654. State Bank of India, 

Kasegaon Branch, 

Taluka Walwa, 

Distt. - Sangli - 415 404 
Phone-0233 2212323 

655. State Bank of India, 

Abdullat Branch, 

Taluka Shirol, Distt. - Kolhapur - 416 130 
Phone-02322 254005 

656. State Bank of India, 

PBB Rajarmpuri Kolhapur Branch, 

2021/3, E Ward Wardhman Terrage, 
Rajarampuri, 7 Lane, Taluka Kolhapur, 

Distt. - Kolhapur - 416 008 
Phone-2312528830 

657. State Bank of India, 

Nagaj Branch, 

Kawathemhankal,Taluka Sangli, 

Distt. - Sangli - 413 307 
Phone-02341 249036 

658. State Bank of India, 

Nagthane Branch, 

Post No. 1, Taluka Sangli, 

Distt. - Sangli-416312 
Phone-02346 34322 

659. State Bank of India, 

Rajaram Timber Market Kolhapur Branch, 
Kalamba Road, Taluka Kolhapur, 

Distt. - Kolhapur-416 313 

660. State Bank of India, 

Babajaragnagar Branch, 

Alandi Smuti, Near Octrinaka, 

Layout No. 4, Babajaragnagar, 

Taluka Kolhapur, Distt. - Kolhapur-316 007 
Phone 

661. State Bank of India, 

Jath Branch, 

Taluka Jath, Distt. - Sangli, 

Phone-0234 4246265 


662. State Bank of India, 

MIDC Area Shiroli Branch, 

CPC Building, Shiroli MIDC Area, 

Taluka Shiroli, Distt. - Kolhapur - 418 005 
Phone 

663. State Bank of India, 

Kolhapur Treasury Branch, 

Ashis Chambers, 393 B E Ward, 

Shahupuri, Taluka Kolhapur, 

Distt. - Kolhapur- 416001 
Phone-02312667947 

664. State Bank of India, 

Bhuye Branch, 

Tahsil Karvir Bhuye, 

Taluka Bhuye, Distt. - Kolhapur - 416002 
Phone-02312336549 

665. State Bank of India, 

Ncvari Branch, 

Nevari, Taluka Vita, Distt. - Sangli - 415 311 
Phone-02347 226004 

666 . State Bank of India, 

MEDC Gokulshirgaon Branch, 

P 36 MIDC Gokulshirgaon, 

Taluka Kaivir, Distt. - Kolhapur - 416 234 
Phone-02312672401 

667. State Bank of India, 

Marketyard Sangli Branch, 

Plot No. 365, Vasant Marketyard, 

Taluka Sangli, Distt - Sangli - 516 416 
Phone -0233 02670970 

668 . State Bank of India, 

Southshivaj inagar Branch, 

Master Dinanath Chowk, 

Kotnis Path, Near ST Stand, Sangli, 

Taluka Sangli,Distt. - Sangli - 416 416 
Phone 

669. State Bank of India, 

Pimpalgaon SAB Branch, 

Post Pimpalgaon, Taluka Pimpalgaon, 

Distt. - Kolhapur - 416 209 
Phone-02324 236124 

670. State Bank of India, 

Aasti Branch, 

Near S.T. Stand, Nagarparishad Shopping, 
Centre Building, Asta - 416 301 
Phone 
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680. State Bank of India, 

Warananagar Branch, 

Near Warana Bhagini Mandal, 

Taluka Panhala, Distt. - Kolhapur-416 113 
Phone 


671. State Bank of India, 

Kagal Branch, 

Near ST Stand, Kagal, Taluka Kagal, 
Distt. - Kolhapur-416216 
Phone 

672. State Bank of India, 

Jaysinpur Branch, 

Gandhi Chowk, Jaysingpur, 

Taluka Jaysingpur, 

Distt. - Kolhapur-416 101 
Phone-0253 2417607 

673. State Bank of India, 

Radhanagari Branch, 

H. No. 596, Near S.T. Stand, 

Main Road, Radhanagari, 

Taluka Radhanagari, 

Distt. - Kolhapur - 416 212 
Phone 

674 State Bank of India, 

Ajara Branch, 

127, B Old Post Lane, Main Road,, 
Ajara, Taluka Ajara, 

Distt. - Kolhapur 

675. State Bank of India, 

Shirala Branch, 

Sidhivinayak Plaza, Main Road, 

Near S.T. Stand, Shirala, 

Taluka Shirala, Distt. - Sangli - 415 408 
Phone 

676. State Bank of India, 

Kawathemahakal Branch, 

196, Main Road, Kawathemahakal, 
Taluka Sangli, Distt. - Sangli - 416 405 

677. State Bank of India, 

Vadgaon Kasba Branch, 

Near Nagarparishad, 

Taluka Hatknagala, 

Distt.- Kolhapur-416 112 
Phone 

678. State Bank of India, 

Vishrambag Sangli Branch, 

Plot No. 367, K Ganpati Mandir Road, 
Vishrambag Sangli, Taluka Sangli, 

Distt. - Sangli 
Phone 

679. State Bank of India, 

Rankala Branch, 

1644, AWard, KarveerTirth, 

CT Centre, Kolhapur, Taluka Kolhapur, 

Distt. - Kolhapur 

Phone 


681. State Bank of India, 

Kupwad Branch, 

Plot No. 02/08 

Kuwad Merchant GraminBcgar 
Sethi Sahakari Sanstha Building, 

Nittur Road, 

Kupwad, Taluka Chandgar, 

Distt. - Kolhapur-416 503 
Phone 

682. State Bank of India, (Operation & Credi II), 
State Bank of India, 

Administrative Office, 3rd Floor, 

386/2, Sharda Chambers, 

Shankarshcth Road, 

Pune-411 037 
Phone - 020 66800401 

683. Asstt. General Manager, 

State Bank oflndia, 

RACPC, Pune, 

Administrative Office, 5th Floor, 

386/2, Sharda Chambers, 

Shankarshcth Road, 

Pune- 411 037 - 
Phone-020 26440200 

684. Asstt. General Manager, 

State Bank of India, 

Small and Medium Credit Processing Centre, 
Administrative Office, 3rd Floor, 

386/2, Sharda Chambers, 

Shankarsheth Road, 

Pune- 411037 
Phone-020 26404848 

685. Chief Manager, 

State Bank of India, 

Central Clearing Processing Centre, Pune, 
Shirole Bhavan, PMT Building, 

Deccan Gykhana, 

Pune - 411 004 
Phone-020 25533042 

686. Asstt. General Manager, 

State Bank of India, 

TFCC, 

Shirole Bhavan, PMT Building, 

Deccan Gymkhana, 

Pune- 411004 
Phone-020 25510405 
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687. Asstt. General Manager, 

State Bank of India, 

SARB, 

Bandgardan, 171, B Grade Building, 

Dhole Patil Road, 

Pune - 411 001 
Phone - 020 26052663 

688. Manager, 

State Bank of India, 

GAC, Pune, 

Gate No 513/517, Pune Nagar Road, 

Near Shel Petrol Pump, Wagholi, 

Pune - 411 207 
Phone—020 66120112 

689. Asstt. General Manager, 

State Bank of India, 

RASMECC, Nasik, 

Plot No. 200/1, First Floor, Patel Plaza, 

N.D. Patel Road, 

Nasik- 422001 
Phone-0253 2223008 

690. Chief Manager, 

State Bank oflndta, 

CCPC, Nasik, 

Rushiraj Avenue, 1st Floor, Canada Comer, 
Trunbak Lind Road, Sharanpur, 

Nasik- 422 005 
Phone-02 53 2319071 

691. Asstt. General Manager. 

State Bank of India, 

RASECCC, Panaji 

Above SBI Panaji Main Branch, 

2nd Floor. Next to Mandvi Hotel, 
Davanand Bandodkar Road, Panaji, 

Goa - 403 001 
Phone-0832 2234239 

692. Chief Manager, 

State Bank of India, 

CCPC, Panaji 

Administrative Office, State Bank Bhavan, 
Mahatma Gandhi Road. 

Post Box No. 12. Panaji, 

Goa - 403001 
Phone-0832 2441283 

693. Manager. 

State Bank of India, 

DAC, Panaji, 

Near Sai Sendee Station, 

Curti. Ponda, Goa - 403 401 
Phone-0832 2319138 
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694. Asstt. General Manager, SCE I, 
State Bank of India, 

Excellence of Super Circle, 

386/2 Sharda Chamber, 
Shankarshethroad, 

Pune - 411037 
Phone - 020 66800473 

695. Regional Manager, 

State Bank of India, 

Regional Business Office, 

386/2 Sharda Chambers, 
Shankarshethroad, 

Pune— 411 037 

Phone-020 26404713 

696. Regional Manager, 

State Bank of India, 

Regional Business Office, 3, 
C/oMIDC Branch, * 

Ahmadnagar - 414001 
Phone—024124177864 

697. Regional Manager, 

State Bank of India, 

Regional Business Office,.4, 
Gajanan Plaza, 

Near Pushkar Mangal Karyalaya, 
Satara- 415001 
Phone-02162 228711 

698. Regional Manager, 

State Bank of India, 

Regional Business Office, 5, 

P 24, Satpur Industrial Area, 

Opp. Sakai Press, MIDC Satpur, 
Nasik- 422007 
Phone-0253 2407500 

699. Regional Manager, 

State Bank of India, 

Regional Business Office, 6, 
Nashte Complex, Assembly Road, 
Shnhupuri, Kolhapur - 416 003 
Phone - 0231 2669821 

700. Stale Bank of India, 

State Bank Learning Centre, 

78 Korcgaon Park-3, 

North Main Road, 

Pune- 411001 
Phone-02026155712 

701. Mumbai Main Branch, 

Mumbai Samachar Marg, 

Post Box No. 13, Fort, 

Mumbai - 400023 
022- 22658692 
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Tgpsar 3779917 39593) 

^57/8'Rift, 2013 
7T. 11/2012-13 

'5RT. 377. 675.—37T93><f99R, 1962 ftfftR 2 TT^ 
717*7 339*9 3779317 37fftf999, 1961 (1961 317 4397) ftt 
**RT 10 ft (23 77*) ftt 39-9171 (vi) ft £171 9£9 
Hlfftlft)’ 39 9ftW 317ft ?TIT -5?§q 3T193R 377539, 13957 TTct^Rl 
W"1 ^ 2012-13 37lft ft fer 3lf*73 *7171 ft 3£ftV4 ft 
“7mm f?m 777*119, 97957” 3ft7#fil9ftftfi 

2. mftfftTlfftfft 3719357 f999, 1962 ftf999 2 77*5 
ft 7TT*7 999*9 371939 37fftf999, 1961 ftt URF l^m 
(23 7ft) ft) 93-9171 (vi) ft UlWft ft 3757R 39ft 3ft I 

[77. ^371371/37371371/(^ )/Wl0( 237ft)(vi)/12-13/7452 ] 
3T^7T feel, 57§9 3719317 371599 

(OFFICE OF TOE CHIEF COMMISSIONER OF 
INCOME TAX) 

Jaipur, the 8th March, 2013 

No. 11/2012-13 

S.O. 675.—In exercise of the powers conferred by 
sub-clause (vi) of clause (23 C) of Section 10 of the Income- 
tax Act, 1961 (43 of 1961) read with rule 2 CA of the Income- 
tax Rules, 1962 the Chief Commissioner of Income-tax, 
Jaipur hereby approves “Ramayan Shikshan Sansthan, 
Jaipur” for the purpose of said section for A. Y. 2012-13 & 
onwards. 

2 Provided that the society conforms to and 
complies with the provisions of sub-clause (vi) of clause 
(23 C) of section 10 of the Income-tax Act, 1961 read with 
rule 2 CA of the Income-tax Rules, 1962. 

[No. CCIT/JPR/Addl. CIT (Hqrs.)/10(23C)(\i)/2012-13/7452] 
ATULESH JINDAL, Chief Commissioner of Income-tax 

( 779779 fenm) 

(ftftftl vm CFT ftft ) 

9^feftt, 15 97ft, 2013 
77. 20/2013 

^T. 371. 676.—'Tl<$HlfclKU| oiHchlft -ft %t TJ^rt 
99 37f«77jf4d [ft 3. 'dkll i? 1ft ft*£ 7773177 £777 3TT9317 
ftmmt, 1962 (-&R ftwt) ft fen 59 3ft7 5 ^. ft 
Tim 9^9 37F7317 37fftf999, 1961 (“339 37fftf999) ftt 9777 
35 3ft 99-9777 ( I) ft 73£ (ii) ft Tfftfenft 1-4-2011 ft 


TPlcH ftfefl 3ft^T 7tt77T?9ft, 59H33H (ftr- 5^11( ci 
1018 ftt) 3ft PiMpdfed 319? ft 379*9 %lf931 37577919 "ft 
WqTftf <M4dicimT"ft vlft fftTlftt ft frlH * tq^qfqejKiq, «hTc^'sf 
3T 3F9 777*71 r 3ft ftftt ft' ST^ftf^rl fen 991 t, Slft^ :- 

(i) 37^ftlfqd 77*733 3ft 9£9 Tlfft 39 wfftl ftwfe 

37577919 ft fftR fen ^npTT; 

(ii) 3TJiftfe 77939 37nft 77333 77£79f 37*731 3fe 
imffer ^ift ft 91*99 ft %ife 375771719 

(iii) 37jH)Rd 77939 37577*719 ft fer 

»171 TIM Tlfft ft 7799 ft 37773 73191 9ft Tfel, 
felft' 37577*719 3Rft ft fer TFpRT Tlfft 37lff 9^ 
ftt, ^99 37fft999 3ft *7171 288 3ft 33-9171 (2) 
^ 7Wfeny ft -qft^TTfe feft ^13 K ft 

373ftt ^TcTT-3rl 3ft 31737-37)^71 3777331 3Tt7 "333 
37Mfe 3ft WO 139 3/1^ ^777 ( 1 )^37ftftcT 
37T3 fftmt 317^7 317ft 3ft fecT fef 331 ftft 
ft73731R ^TTT fftfeef 77r3lfft3 93 ^77T7^f73 fttgi 

nft^n fftnft, wm ft ft 3 rf 33 iK 773ft 37ft 3773317 
377^33 37337 3773317 fftft?T31 3ft STJcT 31737; 

(iv) 37^ftlfe 77339 W<7 319 ft^Tlfe 3^3319 
^ Rl9 3339 7lf?T 317 37773 133737 77337 3Tft 
^3^39 ftM-3ft«i71 fftftft ^ 7713 ^7^7-37)^31 
?T77 fftf333 77r3lf39 T^ft f3333 3ft 31ft 37^9 
3lftn I 

2. 3ift 77731R 39 37^3799 31377 ft ftftt 3fft 37jH)Rd 
77399 :- 

(31) ^713131 1 ^93-ft7T3T31 (iii) ft^felfen 37el3 
H737 3?1 773ft ft 37773177 7F91 ft; 37337 

(73) ft7r3731 1 ft93-3713T31 (iii) ft^fefe 37391 
ft<2H-37)3T ftftcl 3T7[9 3179 ft '397T c Fc9 7F97 ft; 
37331 

(3) ^713131 1 ft^3-3713131 (iv) ft9fefe9%lf991 
37^77319 31 fftrr 3737 33 3^39 319 39 37391 
139737 3759 317ft ft 3777999 7?3I ft; 37331 

(9) 37391 37577379 393 31791 93 317 331 37331 
17779) 3T5773T9 39ft 9ft d)3 9ftl 3137 37337; 
37*797 

(^.) 939 f99979ftt ft fft33 53 37R 5 ^. ft 771*7 3f99 
939 3Tfftf999 3ft 9171 35 3ft 93-9171 ( 1 ) ft 



[W] II—3(ii>] 


W TRm : ^ 23, 2013/^ 2, 1935 
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-sis (ii> ^ 3jmmf ^ ^ to 

3i<?n Midi Hltfl ^TTT I 

[m-R 203/5/2012/3TT^>.ft-II] 

fr^T <fto, 3mR' 5 ato 

(Department of Revalue) 

(CENTRAL BOARD OF DIRECT TAXES) 

New Delhi, the 15th March, 2013 
No. 20/2013 

S.O. 676.-U is hereby notified for general 
information that the organization Loyola College Society, 
Nungambakkam, (PAN-AAATL1018P) has been approved 
by the Central Government for the purpose of clause (ii) of 
sub-section (1) of Section 35 of the Income-tax Act, 1961 
(said Act), read with Rules 5C and 5E of the Income-tax 
Rules, 1962 (said Rules), from 14-2011 and onwards in the 
category of ‘University. College or Other Institution’, for 
the departments engaged in scientific research activities 
subject to the following conditions, namely 

(i) The sums paid to the approved organization 
shall be utilized for scientific research; 

(ii) The approved organization shall carry out 
scientific research through its faculty members 
or its enrolled students; 

(iii) The approved organization shall maintain 
separate books of accounts in respect of the 
sums received by it for scientific research, 
reflect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to 
sub-section (2) of Section 288 of the said Act 
and furnish the report of such audit duly 
signed and verified by such accountant to 
the Commissioner of Income-tax or the Director 
of Income-tax having jurisdiction over the 
case, by the due date of furnishing the return 
of income under sub-section (1) of section 
139 of the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research in 
respect of concerned Departments and a copy 
of such statement duly certified by the auditor 
shall accompany the report of audit referred 
to above. 

2. The Central Government shall withdraw the 
approval if the approved organization :— 


(a) fails to maintain separate books of accounts 
referred to in sub-paragraph (iii) of paragraph 
l;or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(cj fails to furnish its statement of the donations 
received and sums applied for scientific 
research referred to in sub-paragraph (iv) of 
paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be 
genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (1) of 
section 35 of the said Act read with rules 5C 
and 5E of the said Rules. 

IF. No 203/5/2012/ITA-II | 
RICHA RASTOGI, Under Secy 


to yFTmT 4=0 cFJ 

Rcvfl, 14 Hl4, 2013 

«FT. 3TT. 677.—to 3F3TR, (TT 3 ? ^ 

yql’j Rt ^ fvTtr to 7 !) fWT, 1976 ^ fl-Fl 10 ^ 

(4) ^ 4 ftom 3mm, ^ ^ 

T^pui 44id4) MVifara fai^ 80% 

3 tomr 

(^0 ftom 3mm, ^ 

(tst) fto 3mm, WY& 

(7T) 3mm, Fto #3 

(’Ef) ftoR WI, Tfc to, 

(■&) fq^3mPT, ftoWST 
(*0 fWl 3mm, tot to, ^ ftto 
(^) to 3mm, 

(*r) fto3mm, 

(^t) ftoR wi, 

(ot) fto 3mm, ^ 

[xpr. v. i- 11017 / 6 / 20 12-tot] 

rito* cw) 


1001 Gl/2013—10 
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MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 14th March, 2013 

S.O, 677— In pursuance of Sub-Rule (4) of Rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following offices under Filins Division, Head 
Quarters, Mumbai (Ministry of Information and 
Broadcasting), more than 80% of the staff whereof have 
acquired the working knowledge of Hindi:— 

(a) Films Division, Mumbai 

(b) Films Division, Nagpur 

(c) Films Division, Golf green, Kolkata 

(d) Films Diviison, Salt lack, Kolkata 

(e) Films Division, Vijaywada 

(0 Films Division, Lodhi Road, New Delhi 

(g) Films Division, Lucknow 

(h) Films Division, Bangalore 

(i) Fi 1ms Division, Trivendrum 

0) Films Division, Mumbai Branch, Mumbai 

|F. No. E-l 1017/6/2012-Hindi] 
PRIYAMVADA, Director (O.L.) 


ViHUlJ, flnTRT 
11 ’TPf, 2013 
^T. 3TT. 678.— 

(3nJTf^nT srftWlM %^2f#) 1971 (1971 40) 

**Rt 3 5 TCT viPwmT ^1 |TTt, fspqFT 73^ 

(4vw*»M<ri), '4R«bR 7M9p^d f, 

^ qhtalRd fadT, nPieidi^ "4 f^RFT ^ TTrf^T 

33^ ^ cTFcf 37H ^Td -qfdR ^ *$' 

f^^RT ^ $ I 

5/12(8)( 1 )/2013-^^3/3480] 

DEPARTMENT OF ATOMIC ENERGY 

Mumbai, the 11th March, 2013 

S.O. 678.—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 


[Pari II--Si:c. 3(ii)| 

Occupants) Act, 1971 (40 of 1971), the Competent Authority 
in the Department appoints the Administrative Officcr-III, 
Zirconium Complex (Pazhayakayal), Tuticorin, a Gazetted 
Officer of the Government to be the Estate Officer for the 
purposes of the said Act in respect of the premises 
belonging to or under the administrative control of the 
Department of Atomic Energy in Tuticorin District, 
Tamilnadu. 

[No. 5/12(8)( 1 )/2() 13-SUS/34801 
A. SUKUMARAN, Under Secy. 


TTTTTSJd faefcffi m^IHR 
( fatTFI ) 

(Trsmm^f^r) 

13 RH, 2013 

W. 3ff. 679.—+1*^19 377^33, TT^PU 
^%^'5RFT) fwr, 1976 ^fW7 10 ^ cT9-1dm7 4 
^ R, 73731 foRfcm RTTtcTR (fTTttf] t^' 

TTTWcTT ^ 37^^ IdRfdt^RT ^sfF3 Pdilldd 

<EP#F3 ^ R, fd773? 80 TrfdVW ^ aqfficfr ^ 

^FTF 737*4^ dlR TJT^T ^77 fdRT t, 
srfSRjfdd f : 

3>.7T. felcT7 ^FT ^ ^f«jr -qcTT 

!. - 333504 

2. fasten, iwTZ, ^THT 3 3797Id RfTTR, 
fddI-7M73H4 

3. q«09 fasten, d^dld-T^^qidi, fddT-^f^ 

(ttst) 

4. fasten, #37, TJddK ^FT qfT737, rjtsq 

(TfSRajR)-304001 

5. fa wen, TR3. tT rrpTS, ^TTdRT 

(TT^FT)-345022 

6. q-rtflq fasndrc, df 973 . - 

334023 

7. fRUTFR d. 2, fenijJI, TTRFFfq ^71 
■<3Td^P<M<*>, WffWFPT FftTR, ^-TTHT 
fadT-f^qisl (R,3t.) - 480001 

8. dR? fil9l<4H T FTR, : 

fjfFTT-f^qi^l (R.'Sf.) - 480001 


[RTR II—^ 3(ii)] 
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9.. P«iid4, wfo Rrcn Tte, Tft rr 

RR7 trf^FR, «T5^1?T, f5TUT-<3K*l)H (R.R.) 

10. teR %, f^qy, ta-RR! (R.R )"473112 

[mu. noii-i/2013-u mR.] 

arm r^rr fw, ugm ufRq 

MINISTRY OF HUMAN RESOURCE 
DEVELOPMENT 

(Department of Higher Education) 

(O. L. UNIT) 

New Delhi, the 13th March, 2013 

S.O. 679. —In pursuance of sub-rule (4) of rule 10 
of the Official Languages (Use for Official Purposes of the 
Union) Rules, 1976, the Central Government hereby 
notifies the following Kendriya Vidyalayas under the 
Ministry of Human Resource Development, (Deptt. of 
School Education & Literacy) as office, whose more than 
80% members of the staff have acquired working 
knowledge of Hindi: 

SI. No. Name and address of the School 

1. Kendriya Vidyalaya, Khetari Nagar, Distt : 
Jhunjhunu (Raj.) - 333504. 

2. Kendriya Vidyalaya, Deogarh, Old Hospital 
Building Campus, Distt Rajasamand(Raj>313331. 

3. Kendriya Vidyalaya, Inderpura, Udayapurvati, 
Distt: Jhunjhunu (Raj.). 

4 Kendriya Vidyalaya, Tonk, Guljar Bagh Campus, 

Tonk (Raj.)-304001. 

5. Kendriya Vidyalaya, BSF, Ramgarh, Jaisalmer 
(Raj>345022. 

6 . Kendriya Vdyalaya, BSF, Khajuvala(Raj.)-334023. 

7. Kendriya Vdyalaya, No. 2, Chhindavada, Govt. 
Indira Gandhi Polytechnic College Campus, 
DharamTekari, Distt. Chhindavada (MP)-480001. 

8. Kendriya Vdyalaya, Cfiourai, Soyabeen Plant, 
Palatwara, PO: MarkahaWi, Distt. Chhindavada 
(M.P.) 480001. 

9. Kendriya Vidyalaya, Barwaha, Jayanti Mata 
Road, CISF Complex, Barwaha, Distt. Khargone 
(M.P.). 

10. Kendriya Vidyalaya, GAIL, Vjaypur, Distt. Guna 
(M.P.)473112. 

[F. No. 11011-1/2013-O.L.U. 1 
ANANT KUMAR SINGH, Jt. Secy 


4UT4, 2013 

W. 3R, 680.—17-8-2006 ^ uftRjNT R?sR 
RR %cT 3#rfT, Tlfm 3RI m4 flSHiqdl, 

2006 ^UTURf^,f^3TfafWT, 2003 ( 2003 m 36) 

VRT 162 Rft ^R-VRT ( 1) "gRT TlfWUf m Wl 
^R, ^ TTUFR Rct^Rf # Ut. RlrRT, ^ %cl 

(mWr), ut RR 3TR utRrT =Ff UR*fm faRRNeft "4* <sfmf<SKi 

tj3ct m3 ^ arafa w arftRjuRi ut fkfa u 

RR 3?R # "3^ 4»l4«blH TTU Ut RR UR Ut Rcl Rfi 

afoeiU Tel RfutfaRT f=RfelU ^ UR 3 

% I 

dMjm 3?famTt RR UR Ut RcT 3R! RlfamT 3 feTR 

rr ^ utar 3mr ut rr sir ut Ret ^ ftmuirifa m4? 

R3f TTRt RWimiUf 3' 33*141 RR UR # Re! 3 
uirfaq mskt fargrr yifam®i (TjWfl R4 fk^ci upp 3 
Triffafl TTPt) fi#RR, 2010 3 ftriffRT yfs6RT ^ 3RJRR 
RqieR 3 m4f, TRSRRRTUt cf*fl %ct TrfWT T3RF 
-rrr 3 anpft TiiwRf m mkr u^rt ur^ m4? m 
fkmmukrr i 

RR UR ut Ref RF TJNTRcT fa ?ft Rt. Ut 
RteRIRR UTTTTt ReT R R35R UfRmT (m4®l) ^UR 

k 3^#’ T?fk RR m4 fRTfaU I 

M^fu ^ ur ^tfm ut RRi 

5tfwn #n #n, fak TRmr sttrtru 

Tm?rat ^1 nmr ^ #ir tu urmr 

^TT^ ^ i 

[m. U 42/3/2010-3TR R5 3TR] 
3Rtel, TTRm 

MINISTRY OF POWER 

New Delhi, the 4th March, 2013 

S.O. 680— In exercise of the powers conferred by 
sub-section (i) of Section 162 of the Electricity Act, 2003 
(36 of2003) read with Qualification, Power and function of 
Chief Electrical Inspector and Electrical Inspectors Rules, 
2006 notified on 17-8-2006, the Central Government hereby 
appoints Shri B. G Mallya, Chief Electrical Engineer 
(Traction) BMRCL, as Electrical Inspector for Bangalore 
Metro Rail Project of BMRCL, from the date of this 
Notification till his tenure in BMRCL, subject to fulfilment 
of the qualification and Condition mentioned in the above 
Rule. 
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The above mentioned officer shall exercise the 
powers and perform his functions in respect of electrical 
works, electrical installations and electrical rolling stock 
in operation within the areas occupied by the BMRCL or 
in respect of works and all electrical installations under 
the control of BMRCL/belonging to BMRCL as per the 
procedure provided in Central Electricity Authority 
(Measures Relating to Safety and Electricity Supply) 
Regulations, 2010. 

BMRCL will ensure that Shri B. G Mallya will not be 
the Electrical Inspector in respect of the work assigned to 
him as Chief Electrical Engineer (Traction) in BMRCL. 

The person appointed as Electrical Inspector shall 
undergo such training as the Central Government may 
consider necessary for the purpose and such training shall 
be completed to the satisfaction of the Government. 

[F. No. 42/3/2010-R&R1 
JYOTI ARORA, Jt. Secy. 

^TOlckil OIM A, 7§Taf 3^? ^ 14 Ml Etch farfriJT 
(suoriwi Rnrm) 

(uprk ) 

^ 6 Rt4, 2013 

SJL 681,-—‘HkciI'H frpTR 1987 ^ 

(i) ^ arjFTw r mwl o efff 

SRcfT f % E f^TT -qpRT (^f) T{ 

Wim fer TFTT/f^q tttj f . 




sFI TTTTTfrm HRcfriT RFFF 

WfT oFft TJcf , 5pf 

WIT 3TR 

m 

TmiER Wf 

1. 14962 (*IFT 1) 

3TT#.TT^r.a4t 7TPHH 3FTP5FT 

(^m i) feTd sfk Tjyi 

1 

PT4, 2013 

•2. 33T^r 14962 (^FT3) 

33??.TTR.33t 7TFTPT JJ%5R 
-cfteTt ^f^TT-s^Z 
( hft 3) frrqfar wit 

1 

2013 


hii^T ^ ttttp-h 3jf?rq7 mtefrir 
HM1) 9, w mFR FFt, ^ fcevfl- 110002, 
T*i4c19l "3? Rrvil, «r.'id^icil, ^T^ns, i, 

™ WI ^ETtrFTf ifwT, 


^FT^, FZHT, ijn) 

cT«H Po^q'iVn^H t' I 

TF1. ‘thf’ T^sf ( 9l41g) ) 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND 
PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 6th March, 2013 

S.O. 681.—In pursuance of clause (b) of sub-rule 
(1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that 
the Indian Standards, particulars of which are given in the 
Schedule here to annexed have been amended on the date 
indicated against each: 

SCHEDULE 


SI. No. & Year of No. and Date from 

No. Indian Standards year of which the 

Amendment amendment 
shall have 

_effect 

1. IS 14962 (Part 1): 1 March 2013 

200 l/ISO 965-1 : 

1998 ISO General 
Purpose Metric 
Screw Threads— 

Tolcarachcs Part 1 
Principle and Basic 
Data 

2. IS 14962 (Part 3): ] March, 2013 

2001/ISO 965-3: 

1998 ISO General 
Purpose Metric 
Screw Threads— 

Tolcarachcs Part 3 
Deviations for 
constructional 
screw' threads 

Copy of these Amendments of Standards is available 
for sale with the Bureau of Indian Standards, Manak 
Bhavan, 9 Bahadur Shah Zafar Marg, New Dclhi-110002 
and Regional Offices : New Delhi, Kolkata, Chandigarh, 
Chennai, Mumbai and also Branch Offices : Ahmcdabad. 
Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati, 
Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune, 
Thi ru va na n thapuram 

I Ref PGD/G-3 5| 
S. CHOWDHURY, Scientist ‘F’& Head(PGD) 


»1 




[W1 II —735 3 ( ii )] 
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R^ 6 RT^, 2013 

gST.OT. 682—VKdlRHH«ff fWT, 1987 ^ t*PW 7 
^ dHpH^q (i) sfc *re ( 73 ) ^ 3T5^t ^ i^gra 
3 #-PfRR fRPCT ' 5 !im f % f 3 R Wfa RJRRif ^ iRRP 1 ! #4 
aT-JtJRt4fRRRRt, RTRR4t : 


RP7 fRTR Rlj; TnRRT R7t 

RtsRT 7T7sRT, r4 3TTt 7tHr> 

RKd <£ <MM4 
RTR II, 73**5 3, 
RR735 (ii) 4‘ 

RR. 371. 7RSRT 
sfr IdfR WWftld 


1. 37TftTR 1995 : 1984/ 

Rt4, 2013 

37T^iRd 

371^7377 213 : 1982 


RTRRT 

<3<K mI-W Rfr 



fcH*, 77Ril <HldR c h FRj2 


213 : 1982 



Ril fRTRTRR 


[■*M MU'UVRt-3.5] 
TT^r. 4hl4, ^#13> ‘tirt’ TTof 3^73 (4Mtet) 


New Delhi, the 6th March, 2013 

S.O. 682.—In pursuance of clause (b) of sub-rule 
(1) of Rule 7 of the Bureau of Indian Standards Rules, it is 
hereby notified that the Indian Standards, particulars of 
which are mentioned in the Schedule give hereafter, have 
been cancelled and stand withdrawn. 

SCHEDULE 


SI. No. & Year of the S O . No .& Remarks 

No. Indian Standards Date published 
Cancelled in the Gazette of 

India, Part-II, 

Scction-3, 

Sub-section (ii) 


1. IS 1995 : 1984/ Overall internal Withdrawal 

IS0213 : 1982 heights for late of Base 

tool posts Standard 
(First Revision) ISO 213 :1982 

| Ref. PGD/G-3.5| 
S. CHOWDHURY, Scientist ‘F’& Hcad(PGD) 

Rf 6 RT^, 2013 

^T.3TT. 683.— RRdfa RTRR7 iRRR, 1987 ^ iRRR 

7 R7 ^tfRRR (1 ) R^ 735 (73) ^ 3PJR7RT 4 RTRTfa RTR3F 
U.cl'^SKI 3#^ «Mdl 1? fR> n*i'i 'IKhIh RTRRH R> 


*mlRR ^ r^4<w| Rt4 R^ t, 3 Ft 

R^t : 




1FR 

WlfRR Ri<oh hii^ 

7W1RR FRsRT 

IT?ftRR eTFp 

RTsRT 

R>t •hVsmi, r4 37^ 

37k 

F^R^tfRfR 





1. 

377^ 12912 : 1990 

#JRWI 1 

15 2013 


RfRT5T%ftR 37R Rt 

R$20!3 



r* r* 

-TRRll^ 




FR 7T7TteR Rft 3fdRT RKcffa RIRRT RTRR? RRR, 
9, RSFJt W RPR RFf, R^ f^cvft-1 10002, Stefa «fti<itci4i 
M fRcrft, R>Vwdi, 4^, ^sVlci RRT THTTII RRRfclRf 
RRcTk, RtRR3, *JRR?R*, RdRHcJ*, 

-5TRtJ7, c6R ^, RFFJT, RSRT, ^ RRT fR^RRRigTR 4 fRR^ 
I 

[7M^RRrstM-128j 

FI. 37TT. R^. RRR, 4RlfRR£ ‘RR>' (73TR RR =ffa) 

New Delhi, the 6th March, 2013 

S.O. 683.—In pursuance of clause (b) of sub-rule 
(1) of Rule 7 of the Bureau of Indian Standards Rules 1987, 
the Bureau of Indian Standards hereby notifies that the 
amendment to the Indian Standards, particulars of which 
arc given in the Schedule hereto annexed have been 
established on the date indicated against each : 


SCHEDULE 


SI. 

No. & Year of the 

No. & Year of 

Date from 

No. 

Indian Standards 

the Amendment which the 




Amendment 
shall have 
effect 

1. 

IS 12912:1990 

Amendment 

15th March, 


Bromadiolonc RB 
-Specification 

No. 1 Year 2013 

2013 


Copy of this Standards is available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional 
Offices : New Delhi, Kolkata, Chandigarh, Chennai, 
Mumbai and also Branch Offices: Ahmedabad, Bangalore, 
Bhopal, Bhubaneshwar, Coimbatore, Guwahati, 
Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune & 
Thiruvananthapuram. 

[Ref FAD/G-128| 

Dr. R K. BAJAJ, Scientist F & Head (Food & Agri.) 
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M f<cdt, 12 'to, 2013 

^>T. 33T. 684.—^TRcftd (WJ|l) Mwf, 1988 fdfto (4) ^33-Mwi (5) ^ R qudlq 

HM * dRdT f % to dl$M ^ fmw to SFJ^Jdt n f^TT -rnr f , n ^jl^d ^3 f^Ti TT^ f :_ 


"3RT 

u 

dl$<k 

TRsRT 

dftfto d w 

OKdlo HH<T, 
rr ttWrv 

dl ITT 

ton 

*3FT 3T3^mr 


(1) 

(2) 

(3) (4) 

(5) 

(6) 

(7) (8) 

(9) 

1. 

3914163 

28-1 -2013 'to dt. 'dlftoH, 

dR3 ^ dT$to 

15351 


2008 



TJZTi. 244/246, 

dln^M ['+>•’31 






*TTdtot, 

t|3TT ddcd 






dl^4iT HK-}*, 

dTdfddtd ("Q/totto) 






f^TcTT 33604403, 

(tot ton) 






wmvz - 414 003 

- ftofe 




2. 

3914971 

18-1-2013 

topR tod 

14543 


im 



33. 1. 16/4, 

(tor^ 







fn-Kd Mid ^ 






cng^i toto 

33dM)-1dfto 






fadl cTRJR, 







W? - 413 517 





3. 

3873781 

30-1 -2013 toi tot-dt dd 

tof^ 9 Odd 

14543 


2004 



TJZ 33. 271, 

(tor^ «i^Ri<+) 






■tot, 

told dd 97 






3TTg^ #tol. 

33dT9T)- faftife 






ftol 33FHVVK, 




• 








4. 

3835773 

31 - 12-2012 tottodd^-im 

told 

14543 


2(K)4 




( TfT^to 






U d. 53-l,T$zto3d), 

fo4<d dd 9t 






aiq«M n+jdcfci. 

ddMT) - ttoife 






fton dto. 







RST3P? - 431810 





5. 

3855779 

12-2-2013 tot dTdTdt to?td, 

Oddd 

14543 


2(XW 



dS 33. 13, 

( 'SJT^fddT 






WT 53, 54, 55, 56, 

told dd 97 






Tto P44 13^ ■I 1 K, 

ddldl) - fdfdfe 





fddl d3tot, 


' t 3^73T^ - 431 401 


<N - | 


m* \ 'i' ll 
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(0 (2) (3) 

(4) 

(5) 

(6) (7) (8) 

(9) 

6. 3886891 25-2-2013 

*T. ^T. 770, 

TJZW&\49\, 

T* / ^ dld'H, 
cirg^T 
f*m THcTRT, 

HSKI ^ - 415 005 

Wei 

w) - frfcrfe 

14543 

2(XW 


[K ulu.HSl/13 : 11 ] 
Tiq. ^%FT, ^iPl* 't^F' 3PJ?§ 


New Delhi, the 12th March, 2013 

S.O. 684.—In pursuance of sub-regulation (5) of the Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988 of the Bureau oflndian Standards, hereby notifies the grant of licences particulars of which are given in 
the following Schedule: 

SCHEDULE 


SI. Licence Grant Name and Address Title of the Standard IS No. Part Section Year 

No. No. Date of the Party 


(1) (2) (3) 


(4) 


(5) 


(6) (7) (8) (9) 


1 . 


2 . 


3. 


4. 


3914163 


3914971 


3873781 


3835773 


28-1-2013 


18-1-2013 


30-1-2013 


31-12-2012 


M/s G K. Plastics, 

Textiles - Laminated 

15351 

Gat No. 244/246, 

High Density 


A/PBhalwani, 

Polyethylene (HDPE) 


Taluka Pamer, 

Fabric (Geo Membrane) 


District Ahmednagar, 

for Water Proof Lining - 


Maharashtra - 414 003 

Specification 


M/s Sanmitra Food and 

Packaged drinking 

14543 

Drinks, 

water (Other than 


S. No. 16/4, 

Packaged natural * 


Malkapur, 

mineral water) - 


Taluka Udgir, 

District Latur, 

Maharashtra-413 517 

Specification 


M/s Piyo-G Food Products, 

Packaged drinking 

14543 

Gat No. 271, 

water (Other than 


Yevati, 

Packaged natural 


Taluka Shrigondha, 

mineral water) - 


District Ahmednagar, 
Maharashtra 

Specification 


M/s Shiv Jaldhara 

Packaged drinking 

14543 

Enterprises, 

water (Other than 


Sr. No 53-1, 

Packaged natural 


AtChikhli, 

mineral water) - 


Taluka Kinwat, 

District Nanded, 
Maharashtra - 431 810 

Specification 



2008 


2004 


2004 


2004 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

5. 

3855779 

12-2-2013 

M/s Balaji Industries, 

Gat No. 13, 

Plot No. 53, 54,55,56, 
Swaini Vivckanand Nagar, 
District Parbhani. 
Maharashtra - 431 401 

Packaged drinking 
water (Other than 
Packaged natural 
mineral water) - 
Specification 

14543 


2004 

6. 

3886891 

25-2-2013 

M/s LMG Syndicate, 

M. No. 770, 

Gat No. 491, 

A/P Lalgun, 

Taluka Khatav, 

District Satara, 

Maharashtra - 415005 

Packaged drinking 
water (Other than 
Packaged natural 
mineral water) - 
Specification 

14543 


2004 


|No. CMD/13: 11| 
B. M. HANEEF, Scientist T’ and Head 


12 ^f, 2013 


W. m. 685.—'*TTdfa HH4> (9HI U H) fafWT, 1988 TTMto (5) R33^-Mwi (6) ^ r( itRdlq HH4> 

^ *N[*I 4=TTT t % fTR fad <Uj ^ dlij/M '3^ 3TF1 ^ cTTChST 3R T^/WfTTcT RR f^TT ^TRl t :— 




TRsRT 


HIM d TTT 

dl$4rfa 34d 1 id 

3T^S WtR TR3F RR 
ttHrt 


I. 

7989016 


694 : 1990 

I —2—2013 



WS R. 18, 





33. R. 281/2, 

dfc4*l 11 (X) 




^7TR 3## #=3, 

.. .-n 

ttf^d ^ fdH 



cTI^FT ^cmt, 

r^i<ni ^t—411111 


[73. ^lt»H4l/13 : 13] 

A ini. iT#S, 

New Delhi, the 12th March, 2013 

S.O. 685.—In pursuance of sub-regulation (6) of the Regulation (5) of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled/suspended with effect from the dale indicated against each : 


SCHEDULE 


Sr. 

No. 

Licence No. 
CM/L 

Name and Address of 
the Licensee 

Articlc/Process with relevant 
Indian Standards covered by 
the licence cancelled/suspension 

Date of cancellation 

1. 

7989016 

M/s Prism Industries, 
Plot No. 18, 

S. No. 281/2, 

Kasar Amboli Gaon 
Taluka Mulshi, 

District Pune-411111 

IS 694:1990 

PVC insulated cables for 
working voltages upto 
and including 1100 V 

1-2-2013 


|No. CMD/I3 : 13| 
B. M. HANEEF, Scientist T' and Head 
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14 -RT#, 2013 

W. 3TT. 686.—'tWT, 1987 7 ( 1) ^^95 (^9) mRfa’RR^-ajj) 

^d'xSKi 3vRT t % f^R 'HKcfl’H hiW ^ f^T°T SFJTJRt f^ 7 T^ 't ^ WlPMd ^ 7 T^ "f : 


^iPm *U<cf!«l HN^C^if) TRS^TT, ^ sffc ViM<b 3^ ^KcO-4 HM<+ fjKI 3T%$J>fa?T ^(Pso faf*T 

Tn^TT ^TRcfNr RR=F 3T2RT ^ 


^>1 uoq[ afo ^ 


1 . 371 ^ T^T/ 3 #^af| 672 : 1978 

, ih 1 "OR T KT*f RTeT «h<-u 

— 

31 ’SR^ft 2013 

2 . 3 =rr# 673 : 1981 

_ 

31 ^R ^2013 

Trfci-(Td—- 377 T RRT 



<+><.'11 




MKcft*l HM<bl 4 >t yfcl*ll *u<dl <4 HM<+> Ml-l«h ^=H, 9 7 TIF Hi 4 i, ^ RcxlV 110002 , 4 >i^ld^T : 
^ ^frRTRT, ^i, vT«TT TTTRI fflW : SJgH^WK, ^Refo, <*»faM<JJ, ^IISTZl, 

^<NK, *1^, MiHlI, ^ cT*TT ^ f^shl 1?<J I ^HKcil^ HH<hl ^ http://www.slandard sbis.in 

gTCT <sl<kl *IT 3RRT 1? ! 


25 / 37 lflJW 3 TT^R 3 TT 672 3 Tk 673 1 
V$. TR. ‘xTtp’ ttr Wg3 (WR fWT) 

New Delhi, the 14th March, 2013 

S.O. 686.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which arc given in the Schedule hereto 
annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. & Year of the Indian Standards No. & year of Indian Standards Date of Established 

No. Established if any, superseded by the New 

Indian Standard 


1. IS/IS0 672: 1978Soaps- — 31 January2013 

Determination of Moisture and 

Volatile matter content - 
Oven Method 

2. IS/ISO 673 : 1981 Soaps - — 31 January 2013 

Determination of Content of 

Ethanol - Insoluble Matter 


Copy of these Standards arc available for sale with the Bureau of Indian Standards, Manak Bhavan, 9. Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices. Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur. 
Patna, Pune and Thiruvananthapuram. On line purchase of Indian Standard can be made at: http://www.standardsbis.in. 

[Ref. CHD 25/1 S/ISO672 &6731 
S. N. CHATTERJEE, Scientist *F’ & Head (Cl ID) 


1001 GI/2013—11 
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^ , 11 RT^, 2013 

3RT. 3TT. 687.—W<*>l< RF W Tfcffa FtWT 11% ?3E3 3MR<S 3FpjqT R ^f^Trr Rft*iN ^ ^ ^ cb'Rdl 3Tf*3TTP<T 

iti ^ WH f; 

-3^7, 3-ta 3Epj^ ^ *[fE ^ 3id fat'd =h<4 <dldl Wo'HiV* 3yi<^cf|/10/2012, TTRNsT 19 2012 

TT fT^FT 4^d 'Wld^V^'H frfe (^jfa 3^ 7RTFT faRFl), ^T^FTJ THTR, TTTt-834029 (STRUTS) ^ ^jqfaq 3 RT 'RfTWT 
T, RfeR 'Fld'-nV^H falfais, ^WkI T^' <+KMd) f^TeTT «J|<*>k) ( $mois) T ^Mld-’-i E, El ~ 341^M , fErFT E frFK I, $1KW£ ET 
E?TW437 ( Wk ERIE), 3TR33TS~III, ETjfa 3ER %5RT EE Is^llSd 7EER, Efe^HT ^E3, ETFTte, RET ^ EEEfcTE 

R ET chl'Hdl fTOT, 1, <*>l<iTRd 7E3E3 TRfe, ETTdTTm 700 001 ^ TTEtdE falET ET TTEkTT f I 

3RT:, 3R, ^#ETREK, <*>fadl ERT $E (33#T 3^ fEETET) stfsjfWT, 1957 ( 1957 EE 20), 1 er 4 fRR ^73^ Ey E T t^ 
3#4fWl EJ?T EET t, Eft ERI 4 T) EE-ERT ( I ) fJRT ^ Tl^RPff EE EEEl ERE sTir REE 31^41 4 Ef% *jfE if 
EE ^^try <*>*4 Ei 33 m 4 37T7TE EE TJEET ^Et't t 

3=ki 33^41 "4 cjfaid E fad^ EE? ^dfad :— 

(i) EEE 37MTFT Eft ERT 4 Eft T3-ERT (3) Et 3T#T Eft Of EEfallS 33 itffE ET RElfaE JtffE 3TfafEEE Eft ERT 
6 ^ 3?4tE fERTt T fcR yfdER EE RET EE TTEtET; 3^3 

(10 EEE 33fafW3 Eft WO 13 ^4RT ( I ) ^ 33 ^Et 33FTR ^ ^ ST^fRETt ^ 2TW R ^T ^cR 33MT03 

^ ^T3T 13 Tt TT-^m (4) ^ 33#3 33RTR i\ J^FR ^ T fdT3[ -afcRR ^FT ^TSfT 3RTfI 3^ 'SqRT 
33fqfrm ^1 URT 13 ^ T3-54RI ( 1 ) ^ ^ (i) ^ ^ (iv) i#' <£ #1 Wlti ^ ^ 39<f^ l d 

^33^ T fRTi 75TT ^jfE R 33^Jrt 33^3t RFrf^f, 'RRjf 3^ 33^3 ^RTI^sff ^Fl TETT I 

f33 arfl^ii ^ 3TTT3 E Vl'hl^H Tl cIkI^sJ R ^ RtcR, RgTSR^F, '^d <t ) )d'+>V>^’H fRfR35 «<)<+>!<t Tj^' ehOlcrll 

f^RT ('f3TE3Trs) -qy TtdTtd^E fdfH^, 33^ f^EFT, TTFOT ?TT33, tM-834029 ( ^ I HsI^ ) 

^ TTTT I 

tni<i I (qwit Rl^fl W[R 

f SrrJT—'Zt'Xlti ( ^K3Su^ ) 

3313^/10/2012, 31Hte 19 ^33^3. 2012) 

3E3t 33teR : 



TIFT 

RHI 

? 3HT M<2dl f^idl 


4' 

fcurMl 

1. 

«1540 =g^t 


21 ^10 

145.38 

58.86 

RFT 




^cT : 

145.38 (RWT) 

58.86 (dWl) 




3JFT 3 33f% ^ 33T7F3 ^ TfR - 608, 613 (WT), 614, 615, 616, 617, 618, 619, 620, 621,622, 

623,624,625,626,627, 628,629,630 (RET), 631,632, 633, 634, 635, 636, 637, 638, 639 («tFT),640, 641,642 (*7FT), 
668 (*3FT) 3fk684. 


£ t>K)-I f^RTR 3§RJF Hfi'^'^'ll ^3 )hi =l u ?d : 

T—33—F TfTR^^^^1^ 4 32l r ^Tj^f I 

F—^ t^T, f^ 4 TT , ^ TpRcft t 3fk Vm ?£ 33Rte ‘^’ T fRRcft t I 

R—^ t33T, f^'R' 3fl3 33k Tim ^ 331#^^*^' F7 fReRft t I 

[Fn.33. 43015/1/2013-Ft33R3n^^J r I] 

F73. 3FTT, 3T^3 tHpdq 
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ministry of coal 

New Delhi, the 11th March, 2013 

S.O. 687 —Whereas, it appears to the Central Government that Coal is likely to be obtained from the land in the 
locality described in the Schedule annexed hereto; 

And whereas, the plan bearing number Rev/10/2012, dated the 19th December, 2012 containing flails of the 
arras of land described in the said Schedule may be inspected at the office of the Central Coalfields Limited (Land and 
. narhhanpa House Ranchi-834029 (Jharkhand) or at the office of the General Manager, Central 

orat Ow^fficeofdt^eneral Mamy^r (Exploration Division), W-M, Central Mine Hanning 

Palace, Kanke Road, Ranchi (Jharkhand) or at the office of the Coal Controller, 1 , Council House Street, 

Now therefore in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisition and Development), Act, 1957 (20 of 1957), hereinafter referred to as the said Atijto ^Central Government 
hereby gives notice of its intention to prospect for coal m land described in the aforesaid Schedule. 

Any person interested in the land described in the above mentioned Schedule may : 

(i) claim compensation under section 6 of the said Act for any damage caused or likely to be caused by any 
action taken under sub-section (3) of section 4 of the said Act, or 

(ii) claim compensation under sub-section (1) of section 13 of the said Act in respect of prospecting license 
°° ^sTn^to have effect or under sub-section (4) of section 13 of the said Act for mining lease ceasing to 

have effect and deliver all maps, charts and other documents relating to the aforesaid land to show_t 
expenditure incurred in respect of items specified in clauses (i) to (iv) of sub-section (1) of section 13 of th 

said Act, 

,o the office of the General Manager, Certral Coalfields Unutei Bdkaro and Kaj^l, Area, 

General Manager, Central Coalfields Limited, Land and Revenue Department, Darbhanga House, Ranchi-834029 (Jharkhand) 
within a period of ninety days from the date of publication of this notification. 

cruL'mii r 


Extension of Karo-I Open Cast Project 
District—Bokaro (Jharkhand) 

(Plan bearing number Rev/10/2012, dated the 19th December, 2012) 


ALL RIGHT: 


SI. 

No. 

Milage 

Thana ThanaNo. District Area in 

Acres 

Area in Remarks 

Hectares 

1 

Barki Kun 

Nawadih 21 Bokaro 145.38 

58.86 Part 



Total: 145.38 acres (approximately) 



or 58.86 hectares (approximately) 

Intention of Plot numbers to be acquired in village Barki Kuri—608,613 (P),614,615,616,617,618,61 ’ 

622,623 624,625,626,627,628,629,630(P%631,632,633,634,635,636,637,638,639(P),640,641,642(P),668(P)and684. 


Boundary Description of Extension of Karo-1 Open Cast Project: 

A _B—c Line start from point ‘A’ passes through point Band meets at point ‘C’ in Village-Barki Kun. 

C—D Line passess through point ‘C’ and meets and point ‘D 7 in Village-Barki Kuri. 

D-E-A Line passes through points ‘D’ and ’E’ and meets at Starting point ‘A 1 in Village-Barki Kuri. 

[F. No 43015/1/2013-PRIW-l] 
' V. S. RANA, Linder Secy. 
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13 2013 

®l.Sir. 688.—«ms WTO * qfoWI H4M4 q3 WIRT 3#I^I q*.3n. 498 (SO.STfte I qiq, 2 0 l 3 SRI # qm, 

, ^LT" 11 ’ 735 3 ’ *' M3S (,,) ' ^ 1 ^ 20| 3 *f ^ «», 39S 3rfwp4T qft 34Wqt * SRpfs 

42.55 ter (d'l*l<l) q, 17.22 3JS5 ( rOWl)' q^ TSJR q* ‘42.55 1^F5 (flWT) qi 17.22 tNn (7FW1) ’ qqi | 

[m U 43015/15/2011 -Tforca T l jayfr -n 
^ T&. TR1, WR 37f^ 

CORRIGENDUM 

New Delhi, the 13 th March, 2013 

\<t M a rrh*^\^ 8 '7 I w h l n ? iflC u ti0n ° f thC Govcrnmenl of Ind,a in thc Ministry of Coal number SO. 498 (E) dated the 
1 st March, 2013 and published ,n the Extraordinary- Gazette of India, Part II, Section 3, Sub-section (ii) dated the 1st March 

h ! U ” , e !" e Schedule of the sa id notification, 42.55 hectare (approximately) or 17.22 acre (approximately) shall be 
u Stitutedby 42.55 acre (approximately) and 17.22 hectare (approximately) respectively. 


IF. No. 43015/15/2011-PRIW-l | 
V. S. RAN A. Under Secy, 


19 2013 


Fli W t; 

. ^ 4 3TO1 ’ 2012 ^ ^ ^ ^qfanjPMEt frr qlaift aigfe faqr 

W t, =KT Misn u ^qfcr gfc^i («jfq xraw fqqm), qrtn, sreq, Trat-834029, (urois) qi qnqfaq 3 q, 

■Igiwug?, Tt??[ q ilCT-oV^a fall's, 3t# ifa, fiRH qtald, 5H7S5 ^ 44ql<iq qi qeisMtrej (^fs, qqp,), 3 n 73 )rf-|ii 
q? -4 q, 39igqq, ftrai qtert ,?IKS5 qi qqqfaq ^ fqrqi *n qq*q | , 

3*1:, 4ra,qNfr ww, (^jg^rfgqro) Mfqfqqq, 1957 ( 1957 qq 20) (ftrt^liqqlqqqR, 

^ q*ti ,qft qR, 4 qit *qqRl ( 1) SR, qqq qrfqrf qn qq»q q^ ^ ^ ^ * qfort q* *hn «£* 

33^4 3TT7PT ^TT teft f | ^ 

argg^t 3 ^rt gfa ^ rRrt 

^ ■H , HI C H[ ^ Rut JlRl<tit ^FjT ^R tte^qj. -qj 

(ii) qrf^q&qraiSqaqq-qmUlWwhqqrqtfq*^ 

13 *t *9-0R, (4) qi Wftq W ?t qq W q^ qi ftp? qftq* qq qra q* ^ ^ 3 qq arftrfqqq q& 

T '1 L ( ‘ } ^ f 5 ( ‘ ( » ) * ftlW ^ ** * **> ^ WB -TO qft qirt 

>jfq ^ qnWi, qid aftr st=q triiW qi> qftqq qilqi i 
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ffrgft ^gft qfiviY^i 
fsm —qWft , f n ^ g g g 

C^sn^7 3TT^^/06/2012, cTR^BT 4 «T^R<T, 2012) 


SF.-R 

hWuw 

RHT 

UTH/S1HT 

RS4T 

f^tdl ■q>T ilH 


(&r*3) 


1. 

fw-fl 

ton 

49 

stew) 

344.71 

139.55 

m 





^ : 

344.71 

(wm) 

139.55 

(cfWT) 



^ 1^ f i 

1 < 3 I IhwO UIH ^ ^H 1 J I ^ l J' 5 Kd) ^ l®l^j 4 ^T* ^R funnel) ^ I 
^STT «ORkT R*R ^T ^ ’pRcft ^ ‘^' TR fi^mt t I 

tt3T I4H FhwO ^ RFT ^ ^pRcff ^ >$lKT^l<h f®!*^ 1 <F f ^R fHdd) ^ I 

im. U 43015/17/2012—RteTR3n&5?^_l] 

*ft W- W, 3RR -Rf^ 

New Delhi, the 19th March, 2013 

S.O. 689.—Whereas it appears to the Central Government that Coal is likely to be obtained from the land in the 
locality described in the Schedule annexed hereto; 

And whereas the plan bearing number Rev/06/2012, dated the 4th August, 2012 containing details of the areas of 
land described in the said Schedules may be inspected at the office of the Central Coalfields Limited (Land and Revenue 
Department), Darbhanga House, Ranchi-834 029, Jharkhand oral the office of the General Manager, Central Coalfields 
Limited, Dhori Area, District Bokaro, Jharkhand or at the office of the General Manager (Exploration Division), RI-III, 
Central Mine Planning and Design Institute, Gondwana Palace, Kanke Road, Ranchi or at the office of the Coal Controller, 
1, Council House Street, Kolkata or at the office of the Deputy Commissioner, District Bokaro, Jharkhand. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas 
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government 
hereby gives notice of its intention to prospect for coal in the land described in the aforesaid Schedule. 

Any person interested in the land described in the above mentioned Schedule may ; 

(i) claim compensation under section 6 of the said Act for any damage caused or likely to be caused by any 
action taken under sub-section (3) of section 4 thereof; or 

(ii) claim compensation under sub-section (1) of section 13 of the said Act in respect of prospecting license 
ceasing to have effect or under sub-section (4) of section 13 of the said Act for mining lease ceasing to 
have effect and deliver all maps, charts and other documents relating to the aforesaid land to show the 
expenditure incurred in respect of items specified in clauses (i) to (iv) of sub-section (1) of section 13 of the 
said Act, 

to the office of the General Manager, Central Coalfields Limited, Dhori Area, District Bokaro, Jharkhand or General 
Manager, Central Coalfields Limited, (Land and Revenue Department), Darbhanga House, Ranchi-834 029, Jharkhand 
within ninety days from the date of publication of this notification. 


_ _ . ..t. 

WRT W 

—R—R 
^^ 
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SCHEDULE 

Pichhri Opencast Project 
District—Bokaro, Jharkhand 

(Plan bearing number Rev/06/2012, dated the 4th August, 2012) 


SI. 

No. 

Mauja/ 

Milage 

Thana Village/ 

Thana 

Number 

Name of 
District 

Area 
(in acres) 

Area Remarks 

(in hectares) 

1. 

Pichhri 

Peterwar 49 

Bokaro 

344.71 

139.55 Part 


Boundary Description of Pichhri Opencast Project 

Total: 344.71 acres (approximately) 
or 139.55 hectares (approximately) 


A—B Line starts from ‘A’ and passes through centre line of Damodar river and meets at point ‘B\ 

B—C—D Line passes, through part village of Pichhri and meets at point ‘D \ 

D—E Line passes through centre line of Damodar river and meets at point E’. 

E—F—A Line passes, through part village of Pichhri and meets at starting point ‘ A’. 

[F. No. 43015/17/2012-PRIW-IJ 

_ V S RANA, U nder Secy. 

14^, 2013 

«F*r.3TT. 690.—riloi'JlPi'* (3T3frifKT ^Wft) 3tMW7, 1971 (1971 3FT 40) ^ riR! 3 SRT5Jn<T 

WT cT«4T W $ "TSR 4' 28-5-2007 ^T.3TT. 2592 ^ 3Trpfa Wlf^Tcl 3^ fa 

WcPl, FTTfl 3ft 15-9-2007 3ft : 3tTC-25015/l/2007-3ft.3TT7-2 ft ^ 3^5 

W 3ftft7J33T ^ 7T1«1 W3 wft ft fftRfftlfecT 3ft TTfffttf Wt t Wm f : 


shH 77. <jpie/=hi < Hid 4 l 3>I 3F? 

9FRTOU ii #iiinS fansfa, 
Uplift 


3rf^ranrt 33 33 

3fft5 «h4 i ti<l 773ft 

^T-s^h 33T3cT ^ThR^m fftfftft?, 

hW 3tTP+>7t fttarfftllri, 

fel-^llfMlc|-783385 


7TTft#ftf7 ftfftftf ct«TT 

*33Tfft337 3 ft ft3 ft] hi 4 

3777*7 <f^4 3> 37^7 37T77 3777 

f&F 3TO 3>ThU?H ^ 
HTTRTfa^T ^lld *iietaPl«t> 

■rif^FR 


3777*7-*777(7 

[ 3* ft. 3TT7-2 5015/1 /2007-3ft3777~1 ] 
333 ^HK, 3737 Tlfftq 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 14th March, 2013 

S.0.690.—In exercise of the powers conferred by Section 3 of the Public Premises (Eviction of Un-authorized 
Occupants) Act, 1971 (40 of 1971) and in addition to the earlier notification of the Govt, of India in the Ministry of 
Petroleum and Natural Gas No. R-25015/1/2007-OR-2 dated 28-5-2007 published vide S O. 2592 dated 15-9-2007 in the 
Gazette of India, the Central Government incorporate the following in the table annexed to this notification. 


TABLE 

SI. No. 

Name of the Unil/Officc 

Designation of the Officer 

Categories of public premises and 
local limits of jurisdiction 

S.No. 11 

Bongaigaon Refiner), 
Bongaigaon 

Sr. Employee Relations Manager. 
Indian Oil Corporation Ltd.. 
Bongaigaon Refinery. 

PO: Dhaligaon. 

Distt: Bongaigaon-783385 
(Assam). India 

Public premises under the adminis¬ 
trative control of Indian Oil Corpora¬ 
tion Ltd. within the State of Assam. 


[F. No. R-25015/1/2007-OR-I1 
PAWAN KUMAR, Under Secy. 
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RRd TRPR : WTft 23, 2013/ft^ 2, 1935 


saw ftrorr ftatraw 

^fftrdt, 22 TORt, 2013 

WJT. OT. 691 .— gfaitfftP bm 33MWI, 1947 (1947 
^T 14) ftt tlRl17 ft ^<14 tf^RTO-PsPMdd 

37Tfftm, ft-T^W^d-. TOI^TTft^, ft ft 

ftftroftafa TOft 

wtftTOT, ftfelft W ( uVll 9/2009) 
fttTOnfyicTTOfti.fttft'^ ««K^ 18-2-2013 ftt TO 
-|3TT «TT I " Ji 

[W. ^-40012/80/2006-3^ am Ost"^)] 
ftftd cfhT=Tl ( arm wfro 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 22nd February, 2013 
S.O. 691. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 9/2009) 
of Industrial Tribunal, Kota as shown in the Annexure, in 
the Industrial Dispute between the Sub-Divisional Officer, 
BSNL, Sawaimadhopur and their workman, which was 
received by the Central Government on 18-2-2013 

|No L-40012/80/2006-1R (DU)| 
JOHAN TOPNO, Under Secy. 

3Fj*rsr 

^rareftyr , fttsitPi**; ^wiIWcmui (ftfttw), fttzr 

( {HW ) 

TftgraH 3TfftTOt : ft TO7T TOT MMIttdl, 
fMfyr y^pTT ?BTO> ; aft. m/9/2009 

IftTOTWTlfftT : 6-4-2009 
ywn ; ^TITcf 9FT TOTTO, ft fftdft ft 

t^-40012/80/2006-3Tli aflTR (ftt \) 

28-11 -2006 TR 3ftlTO Pr-itdi 24-3-2009 

srofa «mrio(i) (w ) fttftHror Itor 

aiflifftm , 1947 

ftrftt ftft 'qH) ft y^dlS T?ftTO £RT TO TO- ftftt, 
3 R RdlS'diR, ssqi'Sl, ftl<il (WTOWH) 

. . . 

TR- fftTO d d ftfftm, ft-TOTO-TOt, WlfRlft^ (TPSRTO) 

.., 3TOTft/fftrtTO> 

’ OT fi g RT 

-gr^fN ftTO ftt ftR ft yfaPdP* : ft TO- TO> fttftt 

smrft PfIWs ftt ark ft ufaftfa: 9ft yift 


atfapfftw 

TOT WRTR, 9R H41d^, ft fccrft ft 3TR#RI 
fTOlft 28-11-2006 TO sftTO TO 24-3-2009 ft 5ft 
ftlH fft?T/fTOd, <hWMm<t» fftus 1947 ( P^ift 

ci^rri "arfftfroft* ft wfttfTO fro rttoO ftt ^rt 
10( | )(W) ft 3RFM iw -4|A||PM4>0M ftt wft|Pt»W **^<1 
fromni: 

“Whether the action of the management of the/Sub- 
Divisional Officer, BSNL, Sawaimadhopur in 
terminating the services of their workman 
Smt. Kanchan Devi, w.e.f. 1-2-2006, is legal and 
justified ? If not, to what relief the workman is Entitled 
to T 

2. fftwfTOK, ^TOlfTOTOT "ft TO ftt^Rj 9*11*4 
’3Wd W^tchlTf ftt ftfoST/*iTO Rift TO fftTOd.'SR 7 Id TO^Rl 

toi i 

3. -yiftfai ftt aft* ft dftn j&fcz ftn fron P™ft 

crf&RT f^FTWT "TOT fT> TTT^fPWT, amTftf f^RFT 3T#=f 
R4BjHl*i >y TTgT "ft' 15-7-87 ^ ^ W ^ ^ 
m ^ft 4 ^Rcft «ft ^ "3^ 880 "?>. ^rfftRTf ^cR pHdui i ampft 
f^mr ft Trift pRifftfi ^Rft ^ ^riftyr 

f^ft fm RieR ft toPh ft ftt PrPhci f^ft ^nft H 

fftvTT 3T5lftf 3R5T oqp<td m |<9tdl 

an, wft W5t arnm! ft TOfar 1ft. 1-2-06 ft 
ftfewiftyrftftMtft^ilft^ i^ft^rftft^ftvfro 
«mi 25~tpr>, ftt, ^ ^nfft ft' TO^ftf ftt h ddi ftt 
mft i to ft amft ^ftzft^ ft « ft Wrftn ft fwd 
W°3ft ftpf ft^T ftl PHi-ddl ft WIW ft^l ft ^?Td fftft TO 
ft aq^flR ftl TO ftt I 

4. arsnft ftt ftft ft ftyr fft^n to froft ^ 
fro to fft ^nftNi, TOftf 1ft tof ft to ftt 

WITOITO^RR TO 2 wft ft fd^ ^ 

^Rdt ftt cT«TT "3ft ilfdHT? ftt^ ftcR T?t iTO TOT *TT 
^Jlft ft 3T^RR iTO tot «TT I urftftn ^T 15-7-87 ft 

Tfttm ft to ft toI ftt dft t nriftPiT 

^RI ^ft TOftt SRI TOt ft TOft ^ TOT TOftR t 
fte^> ftt "yiftt^T ft cRTft m 3TPTT fft^TT *TT I 3 -hH Tftt 
ftt amiftf pcTMHI ft 240 Iftl fftftt ftt <*>ct u £< ft TOT dft 
f^TT, ftftt ft 3ftftf=PTR ft TOTO dT^R^t ftd I 3RT ft 
arorftf ft TOft tor ft tort ft toPtt ^t ftfa ifteft^ 

WTO fftTRT fftft TO ftt 'STlftn ftt I 

5. amrftf SRI 3TOT TOR fft. 14-2-11 ftt ftd 
TO ft ft ft TOT fftT TOT UTOF TOPn ftt TOT ftt 


fftTO : 17-1-2013 
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f^m tor 11 m 37433 3 ft 4 34 34 

34 TTT? 777^3 377J3 3?t‘ 34 33[ t, 337 337 f37 371737 
*4 4?t 3?t‘ f^TT 331 t , 3TF5T wfa\ 733 ^ 
3# t I 37bj)p|ch f33T3 f333, JO-4t(8) ^ WcT 
3t 3*tt3>R 34 f^T 33^3 ^ cfH f4 373777 373 3 

3737771 37 WT3 34 373f3 4t 3T3: 77RTTF 37 34 Ffe ^777 
^f^cT t 33f37 ¥7333 37377*1 4 eft 37433 4ft ft 34 ftt 
^ ^ 34 77RR # 5 ^ 373777 3P3 ft f, 373: 

^ ^ *n <rf«t>ci? i? fft yTsrfqr 34 nmft ft 

fHttlK'JI 4 f%f^cT RT3 ft ^vfq 3ft 7ft i? I 37ft ^clft 3T3ftf 

^ wt ft fawner 4 ^f3 3 ft fftsTRR 3mft ft) 

Vsti ftt aft ft 37ft fft^r f I 3F wjfa fftft 41 4 ftftr 

^ ^ ^T ri37ft 7(3 31 ft f77 TPffa 34 373^3 fen *JT 
"B^kTT t I 373: 3T*ff3T 34 W 373774 34 ftfe3 T^ft 
3IWf3T 34 77R3 3^ 34 3lft f I 3753*4 ft ftftftV 4 *4 
3* 37*713 4 373ft ftfr 4 ft^ TO M\ 3ft 

3R3T 3IFT T£f 3fet 771*3 3^ 34 I 

6. ^3> 3<4h ftzftj 4 qpSici 3*ft 34 5R*43T 34 
^ ^ 37731 31 3733 33*431 fft74 ft W 34 

3TR?I 4?T 3774 4 f33>el 7ft 1? I 373: 3<4 h 4 3f&J3 

3«4' 34 77TS3 4 3Tf33 3^4 4 f^T Tift 4 3F feft 337R 

^T ftt? 37^43 37IRT 3^4 ^rfenffe 3^4' 33?4 f I 

w TJ&K, 33 431313, 3? fev4 ^ 
3R#T3T 37t4?I 37. 331-400 12/80/2006-374 3TR (4t ^) ferfe 
28-11-06 34 3733^7 33 24-3-09 3^ '344 7F4f33 

t3^i/rqqi<^ 34 3Tfaf3tfa 3R ^4t 37^3 33f4l f3731 37J3T t 
f37 3l4f3T 9rf337 44c4 3733^1 5TO 3^cT 3^3 4 

^T3 3«4 34 3^ f374t «4 33TR 34 Wf 4 77lf33 3^4 4 

^ ^ 3J37R 33 34f 37^43 3I3T 377# 34 

37fa37lftw! 3Ff4 t 

3J333T ^ 331431, ^3T3mt?T 
3^f4c#, 25 37734, 2013 

W. 37T. 692.—afl4lf337f33K 3Tf4f333, 1947 (1947 
37TJ4) 34 3171 17 ^ 4, 4^3 77737K 

7IWH6d, 371371 ^ 3R37T3 ^ 773^ 
3^7 334 37437T4 ^ #3, 37^ 4 f4fe 344^337 
f33K 4 "4^43 77737R 3?[?4f337 37f43)^T 33 973 
^13^3312 (444 4S3T 108/1999 ) 34 33Hf43 37741! 

*4 ^43 7773717 34 18-2-2013 34 3131 ^377 31 I 

[4.17?T-42011/54/1998-371^ 3777 

4Ui 434, 3737 77f33 
New Delhi, the 25th Februaiy, 2013 

S.O. 692.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref No. 108/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the Deputy Superintendent Horticulture, Taj Mahal, Agra 
and their workman, which was received by the Central 

Government on 18-2-2013. 

[No. L-42011/54/1998-IR (DU) | 
JOHAN TOPNO, Under Secy. 

annexure 

BEFORE SRI RAM PARKASH, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 

KANPUR 

Industrial Dispute No. 108/1999 

BETWEEN 

President, 

ASI Karmchari Parishad (INTUC), 

68 Sector 16, Sikandra, 

Agra. 

AND 


The Deputy Superintending Horticulturist, 
Archaeological Survey of India, 
Horticulture Division No. 1, 

East Gate, 

Tajmahal, Agra. 


AWARD 


1. Central Govt.Mol, New Delhi, vide notification 
No. L-42011/54/98 (IR (DU) dated 26-1-99 has referred the 
following dispute for adjudication to this tribunal. 


w nciner me demand ot U mon for re-employment 
of 24 workers as per annexure by the management of 
Archaeological Survey of India, Agra is legal and 
justified ? If no to what relief the workmen are entitled ? 


3. Brief facts are: 

4. This reference is on behalf of 24 workers, hence 
the claim statement has been filed on behalf of all the 
workers like Sahib Singh and others who are named in the 
list which is paper no. 2/4 filed along with statement of 
claim. It is alleged by them that they have not been re¬ 
employed after their termination whereas new persons were 
inducted in the service of the management of which a list 
of new workers is included. It is further alleged by the 
workmen that the management is adopting unfair labour 
practice in choosing workers from the seniority list of their 
own choice. Therefore, the management has committed 
breach of provisions of Sections 25G and 25H of the Act. 
Therefore, they have prayed that they should be re- 
employed by the management. 


5. Management has filed written statement denying 
vehemently the aversions of the claim petition. It is alleged 



oFTT Tpsm : 23, 2013/^T 2, 1933 


[*F! 11—335; 3(ll)] 


!h the opposite parly that neither the date of re 
employment nor correct full name of the department has 
been specified by the Central Government; it is also alleged 
Ih a ; AS! Horticulture Division No 1 East GatcTajmahal is 
not within the meaning ol Industry ; It is stated that the 
applicants were engaged as daily paid casual ma/doors 
for agriculture job in Garden Branch Horticulture Division 
No 1 Tajmahal Agra for occasional intermittent and casual 
work. The work performed by the applicant was not of 
aperennial natural ; the department engages daily paid 
casual ma/doors from open market for a shorter period 
and had never been appointed against any regular or 
permanent post under the management, therefore, there 
exist no relation of master and servant between the 
workmen and the opposite party; it is also alleged that the 
concerned workmen had never rendered continuous 
service of 240 days preceding the date of their termination; 
they do not possess any lien against any regular post. 
Therefore, it has been prayed that the reference order is 
vague and the concerned workmen are not entitled to any 
relief as claimed by them in the present claim 

6. Rejoinder has also been filed but nothing new' 
has been alleged therein. 

7. Claimant has filed 32 documents vide list paper 
no 43/1-2 Management has also filed 2 documents which 
were summoned from them. 

8. Both the parties have adduced oral evidence. 
Claimant has adduced one Ramesh Chandra on behalf of 
all the workers as W.W. 1. Opposite party has adduced 
evidence of M.W. 1 Sri Rakesh Chandra Agrawal. 

9. I have heard both the parties and have perused 
the whole records including the document furnished by 
the claimant. 

10. It is a fact that these claimants were never 
employed by the opposite party on any regular post. It is 
contended by the opposite party that according to the 
need they hire the services of the daily mazdoors from the 
open market for occasional work and whenever the work 
,, finished their service automatically came to end. It has 
been contended that this is not the case of termination 
but the claimants are seeking re-employment on the basis 
of Sections 25G and 25H of the Industrial Disputes Act, 
1947, whereas they have never been employed against 
anv permanent post. It is contended that they have not 
disclosed in their claim statement when these workmen 
had been employed and when their services have been 
terminated. Similarly there is no date mentioned in the 
reference order seeking re-employment. I have examined 
the reference order as well as claim statement. There is a 
force on the contention of the opposite party. 

11 in the evidence of W.W. 1 it has come that he 
had been engaged in the year 1986 and the other workers 
were engaged up to 89, and they continued to work till 
March 98, but such type of fact is neither mentioned in the 
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list of the claim statement. There is no such documentary 
evidence in relation to this fact that these workmen had 
been in continuous service with effect from 1986 to 1998. 

12 On the contrary no such evidence has been led 
by the workers side that they had ever worked 
continuously for over 240 days. 

13 By a bare perusal from the statement of claim as 
well as from the evidence of the workers it is not established 
as who w ere retained in service after their termination or 
as to who had been re-engaged in the service ignoring 
their claims, or whether or not any juniors w'ere retained 
by the opposite party'. 

14. It is stated by the claimant that they have filed 
the list of the workers who have been re-engaged by the 
opposite party. I have examined the list and the other 
documents and these documents cannot take the shape 
of authentic documents because their names do not find 
place in the statement of claim. They have also not been 
impleaded as a party as contended by the opposite party. 

15. From the above observations made by the 
tribunal, the tribunal is of the confirm opinion that there 
appears no merit in the claim of the workers and the same 
is liable to be rejected. 

16. The claimant has placed a reliance upon a 
decision 2001 (90) FLR 744 Rajasthan High Court, State 
Versus Harchand. I have respectfully gone through the 
decision. As per this decision some juniors were retained 
in service and certain other persons were given 
appointment after such termination. 

17. But in the present case the claimant has miserably 
failed to prove who were the juniors who were retained in 
service and who were the fresh hands who were inducted 
a fresh in the service of the opposite party. The claimant 
has not disclosed their name so it was not possible for the 
management to deny the allegations and lead evidence 
against the claim of the claimants. Under these facts and 
circumstances of the present case, the claimant cannot be 
allowed to take any kind of benefit of the ruling relied 
upon by them. 

18. In view' of forgoing it is held that the claimants 
have miserably failed to establish their claim before the 
tribunal, therefore, their claim is liable to be rejected. 
Accordingly, the same is rejected. 

19. Reference is therefore answered in negative 
against the workers and in favour of the opposite party. 

RAM PARKASH, Presiding Officer 

^ fcrdt, 25 2013 

m 3TT. 693,— afollP l * fW StfafrqH, 1947 (1947 
^ i4) ^ 17 ^ 

Tsft. T^T. TFT. 

ark ch^ch i O’ #3, sppm 3 ^ 


1001 GI/2013—12 
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V<sqI 28/2012) ^ Wnfk 47kt %, kt 4^kk 
^ 18-2-20)3 ^ WZ f3TT ajr I 


no statement of claim has been filed by the workman 
Therefore in such circumstances the reference is bound 
to decided in negative for want of pleadings and proof. 


[*t. FI-400 1 1 /48/20 I 1 33Ti? 3TR (^t ] 

^FT cTFRT, 3I4T TTfkT 
New Delhi, the 25th February. 2013 

S.O. 693 — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 28/ 
2012) of the Central Government Industrial Tnbunal-cum- 
Labour Court. Kanpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
I c General Manager, BSNL, Kanpur and their workman 

>Giich was received by the Central Government on 
1 X“2“^013. 


4. Reference is therefore decided in negative against 
the Union 

RAM PARK ASH, Presiding Officer 

HI Rwfl, 25 T -R0TT, 20 i 3 

^ ^ 694.- 3#4fkR, 1 947 ( 1947 

TH 14 ) 47t m 1 7 HF FJFPTT ft, F^k TR4TR Fk fcfjkk 
kRT fim, 47 w-jk k ^ fkkF vk 
TH47 Ffck 47 4kr, 3 ^ if kfe kkta r 
HTkk 7TC4TC 4kfkF7 

w (tftf tf®qi 84/201 1 ) FT WTfTRT Fk t, k k^k 
7R4F 471 2 I - 2-2013 47T 7T<T |34T 5-4T | 


|No. L*40011/48/2011-IR (DU)j 
JOHAN TOPNO. Under Secy. 

ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, 
KANPUR 

Industrial Dispute No. 28/2012 

BETWEEN 

The State General Secretary, 

Rashtriya Mazdoor Sangh, 

2, Naveen Market, 

Kanpur. 

AND 

The General Manager, 

Bharat SancharNigam Limited 
The Mall, 

Kanpur. 


[k. FT- 17012/25/201 I -3Tf| 3TR (F) I 

kFi /fmr, fr kkn 

New Delhi, the 25th February, 2013 

S.O. 694 -In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 84/ 
201 1) of the Central Government Induslrianribunal/Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of M/s Life Insurance Corporation of 
India, Kanpur and their workman, which was received by 
the Central Government on 21 -2-2013 

[No L-l 7012/25/2011-IR(M)| 
JOHAN TOPNO. Under Secy. 

ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAIv-CUM-LABOUR COURT, 

KANPUR 


AWARD 

l Central Govt Mol, New Delhi, vide notification 
No. L-J0011/48/2011-IR (DU) dated 12-3-2012 has referred 
the following dispute for adjudication to this tribunal. 

" Wither the action of the management of General 
Manager, Bharat Sanchar Nigam Limited, Kanpur 
accord mg benefits to 6th Pay Commission to the 
temporary status mazdoor (TSM) with effect from 1-1-2010 
inst ead of 1-1-2006 is legal and justified ? What relief the 
workman is entitled to ? 

3 . In the present case after receipt of the reference 
order registered notices were issued to the disputing 
parties. Whereas the management appeared in the case 
and filed their authority but none appeared either from the 
side of the union nor did the workman himself appear in 
the case despite availing of repeated opportunities. Even 


Industrial Dispute No. 84/2011 

BETWEEN 

Raj Veer Singh Parihar. 

12-C/369, Lajpat Nagar, 

Kanpur. 

AND 

The Senior Divisional Manager, 

Life Insurance Corporation of India. 
Jeewan Vikas, 

16/98, M G Marg, 

Kanpur. 


L Central Govt.Mol, New Delhi, vide notification 
No. L-17012/25/2011 -IR (M) dated 23-9-2011 has referred 
the following dispute for adjudication to this tribunal. 
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2. Whether the management of LIC of India, Kanpur 
has complied with the orders of Hon’ble High Court, 
Allahabad dated 3-8-2009 in respect of Sri Raj \feer Singh 
Parihar in its true spirits and whether the applicant was 
entitled for pension and leave encashment also ? What 
relief the concerned applicant is entitled to ? 

3. Brief facts are - 

4. After receipt of reference order notices were 
issued to the parties. Claimant did not turn up, but again 
the notices were sent. Even after giving several 
opportunities claimant did not file the claim statement nor 
remained present. Hence in the absence of the claim 
statement it appears that the claimant is not interested to 
prosecute his case before the tribunal. 

5. Therefore, the reference is bound to be decided 
in negative against the workman for want of pleadings 
and proof. 

6. Reference is therefore decided as such. 

RAM PARKASH, Presiding Officer 
25 2013 

W. 37T. 695.—atfafWT, 1947 (1947 

14) -tftm 

faints, ^ wrere ^ 

^5^ W«hiO’ ^ 

3t1^)p|ch STfoiRWSrc ^ 

^7 (7MTOTT 1210/2004 3*1^ 1/2003 ^Pfl) ^ 

TO-rfVid ^R?rt t, ^ w?m ^ 21-2-2013 ^ to 

^37T bjt I 

[7f. t^- 3001 1/55/2002-3^ 3TR(t^)] 

nl v i'iV 3tq< 

New Delhi, the 25th February, 2013 

S.O. 695—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1210/ 
2004, ITC No. 1/2003 Old) of the Central Government 
Industrial Tribunal/Labour Court, Ahmedabad now as 
shown in the Annexure, in the Industrial Dispute between 
the employers in relation to the management of M/s. 
Hindustan Petroleum Corporation Ltd., Mumbai and their 
workman, which was received by the Central Government 
on 21-2-2013. 

[No. L-30011/55/2002-IR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
AHMEDABAD 


PRESENT: 

BIN AY KUMAR SINHA, Presiding Officer, 

CGIT-cum-Labour Court, Ahmedabad, 

Dated 24th January, 2013. 

Reference: CGITA of 1210/2004 
Reference: ITC 1/2003 (Old) 

TheGM. (P&A), 

HPCL, Petroleum House, 

17, Jamshedji Tata Road, 

Churchgate, Mumbai-400020 ... First Party 

AND 

Their workman, 

ShriGJ. Jani, 

771, Guruknipa Society, 

Bhavnagar, (Kutch), 

Gandhidham-370201. 

For the first party : Shri Prakash S 
Advocate 

For the second party : V.V. Chauda, Advocate, 

Shri G J. Jani, Workman himself. 

AWARD 

The Central Government of the Ministry of Labour, 
Shram Mantralay by its Order No. L-3001 l/55/2002-IR(M)), 
New Delhi, dated 11-12-2002, considering an Industrial 
Dispute exists between the employers in relation to the 
management of the GM. (P&A) HPCL, Petroleum House, 
17, Jamshedji Tata Road, Churchgate, Mumbai and their 
workman in exercise of the powers conferred by Cl. (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the dispute to the 
Industrial Tribunal, Rajkot for adjudication, formulating 
the terms of reference as follows : 

SCHEDULE 

“Whether the action of the management of 
Hindustan Petroleum Corporation Ltd. Kandla/ 
Bombay to discharge workman Shri G J. Jani from 
the service of Corporation vide order dated 
6-11 -2001 is justified and legal? If not, to what relief 
the workman is entitled for and since when ? ” 

2. The parties on notice to appear and to submit 
their respective pleadings, the 2nd Party (workman) and 
the 1st Party (management) appeared and submitted 
respective pleadings-statement of claim at Ext 7 by the 
2nd party (workman) on 21 -4-2003 and its copy received 
by 1 st party and the written statement at Ext 11 by the 1 st 
Party on 23-6-2003 and its copy received by the 2nd party 

3. The case of the 2nd party (workman) is that he 
being ex-serviceman was serving with the 1st party at 
Kandla as security guard since 29-5-1990 as regular worker 
having employee number 07291. He was also office bearer 


.. . Second Party 
Gogia, 
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as Vice President in the union (Petroleum Workers Union, 
West Zone) and in that capacity he was raising grievances 
of the petroleum workers before the officers of the 
management. He was also a protected workman. The 
management was carrying bias and levelled false allegation 
by issuing charge sheet against him dated 25-10-2000 and 
without following the principles of natural justice illegally 
held domestic enquiry against him and without 
considering his defence version enquiry officer illegally 
held him guilty of misconduct of unauthorized absence, 
willful in subordination or disobedience and breach of 
standing order and the disciplinary authority without 
application of mind imposed punishment order dated 
10-11-2001 of dismissal illegally. After dismissal from 
service he suffered heart attack and remained in treatment 
a I Rajasthan Hospital, Ahmedabad. He is unemployed after 
dismissed from the service of the 1st Party On these scores 
prayer has been made to set aside the order of dismissal 
and to reinstate him in the services with full back wages 
and consequential benefits with cost of the litigation. 

4 The first party pleaded inter-alia in its w.s. that 
Hindustan Petroleum Corporation Ltd. is engaged in 
refining of crude oil and marketingklistributions of various 
petroleum products and its one of terminal at Kandla is 
known as Kandla terminal where the workman was working 
as a security guard. On 25-10-2000 workman w as issued a 
charge sheet for various acts of misconduct: 

1 He remained absent unauthoriscdlv without 
pnorapproval/pcrmission from his supervisor 
for 56 days during the period from April 2000 
to August 2000. 

2. He was found to be missing from the work 
place without informing his supenor, leaving 
the security post unmanned 

3. He published a news item in Kutch Mitra” 
making in correct statements about the 
corporation thereby tarnishing the 
corporation image. 

For all the above acts of misconducts he was 
charged as under as per the provision of 
standing orders, applicable to workman : 

(l) Willful in subordination or disobedience. 

(ii) Habitual absence without leave of absence, 
without leave for more than 21 consecutive 
days or over-slaving the sanctioned leave 
without sufficient grounds or proper and 
satisfactory" explanation. 

(iii) Breach of any standing order or any law 
applicable to the establishment or any rules 
made thereunder 

The workman did not reply to the charge sheet 
and so domestic enquiry was initiated against 


him. The workman participated in the 
departmental enquiry proceedings. He was 
allowed to defend himself by producing the 
documents examining his witness and cross- 
examining the witnesses of the management. 
He was given full opportunity to defend his 
case by keeping co-worker/union 
represents Live of his choice. The Enquiry' 
Officer after conducting i nquirv submitted 
enquiry report holding the charges against 
the - delinquent workman proved. The 
Disciplinary Authority issued 2nd show 
cause with copy of Pnqmrv report to the 
wotktii... - Th '-6-304; Workman submitted 
rcpJj da: •;;•>. 7-7-20‘U wiawvift he stated that 
the chat go;- levelled again--: him should be 
treat.mistake done* wfoowingly by him 
and so he be :o : given he disciplinary 
authority ■•yaminiug the enquiry 

p r• c.?c ■,;; ,: u,. n ri s; • i : r : itg extreme 
inqiGcpo -:L. vUnn: v • duly, awarded 
the pup:-- hmeat <■>: ■ -r h:. ye ;oixsidering also 
his pics i os.!::. i ■■TUscondac; as per earlier 

charge sheet dated T: It-! \L 3 He was again 
found in dnu.fcn condition and he 
nitsbeu;: .'.f v • ■■■:<) canteen staff on 
26” 1; -!< ■;■ v- a, \\ : ...i ... have remained 
absent ?! Aus from period 

Jan ta; • . -y ■Uwerslx-r i W/ and by letter 
da?;u o ; -%'w, hen to submit 

expiumu -v a: wi'd'-ny Earlier Amen? views 
were E-*.nynusi ich misconducts of the 
work mm: giving v.mo;p: to improve his 
bcha and un-.--d Emsclf but he 
continne.v : utvnh >- h-mseb' in various acts 
of itiiv.. : duct ,ijk 1 remained absent 
unauthoriscdlv for 23 days (5 days in April 
2001, 10 days in June 2001 and 8 days in July 
2001) even after issuance of charge sheet 
dated 25-10-2000 The workman preferred 
departmental appeal against the punishment 
of discharge which was dismissed as no 
justification was found for modifying the order 
of Disciplinary Authority. The punishment 
of discharge awarded to the workman is legal, 
just and proper after conducting legal and 
valid enquiry observing principles of natural 
justice. The first party denied para 2 to 5 of 
the allegation made in the statement of claim. 
On these scores prayer to dismiss the 
reference as not maintainable and the 
workman not entitled to any relief 

5. Since the 2nd Party workman by filing a pursis at 
Ext. 60 admitted and accepted the legality and validity of 
the enquiry; so the preliminary issue regarding validity' or 
otherwise of the domestic enquiry was not taken up. 
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However, the workman challenged the findings of enquiry 
report. 

6. In view of the pleadings of the parties, the following 
issues have been taken for decision in this case. 

ISSUES 

(I) Whether the reference is maintainable ? 

(II) Has the workman (2nd party) got valid cause 
of action 7 

(HI) Whether principle of natural justice was 
observed in conducting enquiry against the 
workman ? 

(IV) Whether the findings of Enquiry Officer in its 
report dated I -6-2001 is perversed ? 

(V) Whether the order of punishment of 
discharged dated 6-11-2001 passed by the 
disciplinary authority is shockingly 
disproportionate to the gravity' of misconduct 
of the delinquent workman ? 

(VI) Whether the 2nd party' workman is entitled to 
the relief of reinstatement with back wages or 
any other relief in this case ? 

(VII) Whether the action of the management of 1 st 
party in discharging the workman Shri G J. Jam 
from the serv ices of corporation vide order 
dated 6-11 -2001 is proper and justified ? 

(Vm) What orders are to be passed ? 

7 ISSUE Nos. UI, IV <&V 

The first party has produced 18 documents relating 
lo domestic enquiry conducted against the 2nd party 
workman Shri G.J. Jani. These documents have been 
produced under a list Ext 12 and the 2nd party has 
endorsed on 19-2-2004 as to no objection if those 
documents of the 1st party are exhibited. So those 
documents which arc copy of enquiry' file has been taken 
in documentary evidence Ext 12/1 letter dated 31-7-2000 
written to the workman G.J. for leaving the work place 
without permission on 3-7-2000 around 12 00 hrs. when he 
was duly at unit-1 in 1st shift from 7,00 hrs. to 15.00 hrs. 
Ext. 12/2 is explanation dated 8-8-2000 of the workman Shn 
G J Jani which clearly reveals that he left the duty place 
without permission for getting his motorcycle to be 
brought in condition and in that course met accident. His 
explanation clearly go to show that he accepted that he 
left duty place without permission and went outside the 
terminal's gate for his private work. Ext. 12/3 is letter dated 
8-8-2000 by Dy. Manager P & A to Mr. Jani that his 
explanation is not satisfactory and the matter is referred to 
HO for further action. Ext. 12/4 is letter dated 18-9-2000 of 
Dy. Manager P & R Kandla Terminal to Shri G.J. Jam for 
his unauthorized absence of altogether 56 days-April 
2004, 4 days, May 2000-3 days, June 2000-8 days, July 


2000-23 days and August 2000-18 days. Ext 12/5 is written 
explanation dated 21-9-2000 of Shri GJ. Jani regarding his 
absence. From perusal it appears that 2nd party’s 
explanation of absence for 23 days in 2000 obviously go 
to show that he left the duty place on 3-7-2000 
unauthorisedly without permission and met accident 
outside terminal gate far away from duty place that speaks 
a volume about his condemnable unauthorized absence 
and he remained absence unauthorisedly till 20-7-2000 
without obtaining permission or without sanction of leave. 
So more than 21 days of unauthorized absence 
continuously is itself proved from Ext. 12/5. More so for 
his absence of 18 days in August is also highly 
condemnable because he was granted permission to go to 
Rajkot as defence representative to be present in 
departmental enquiry from 31-7-2000 to 5-8-2000. The 
domestic enquiry was concluded on 5-8-2000 and the 
Enquiry Officer had returned to Kandla from Rajkot and 
Mr. GJ. Jam was also bound to return to Kandla after 
5-8-2000 to join his duty as Guard but without permission 
he remained absent. His such reply that from Rajkot he 
proceeded to Mumbai for getting settle the problem of 
one PA. Mehta, clearly speaks a volume that in the garb 
of his being union Vice-President, he clearly exceeded his 
privilege and without joining at Kandla on his duty as 
Security Guard on 6-8-2000, he defying the rules and 
regulation and standing orders of the corporation as if he 
is exempted from all rules and regulation on the plea of 
going to Mumbai for union work speaks a volume about 
his arrogancy and defying all norm and super imposing 
himself to be aboveboard. Ext. 12/6 is letter of Dy. Manager 
P & A dated 25-9-2000 to Shri GJ. Jani Security Guard that 
his explanation dated 21-9-2000 regarding unauthorized 
absence is not satisfactory and the matter is reported to 
HSO for further clarification. Then vide Ext. 12/7 Head 
Quarters Office by G.M. SOD charge sheet dated 
25-10-2000 was given to the delinquent workman Shri 
G. J. Jani as to his unauthorized absence of 56 days as that 
of Ext. 12/4. Ext. 12/7 speaks that he (Shri GJ. Jani) is not, 
taking required interest in his duties and leaving the work 
place without informing his superior and that despite 
advice to him in the past to improve his attendance he has 
not shown any improvement in his attendance. Also 
stating that without previous permission of GM Jani no 
workman can participate in T. V./Radio broadcast etc. or 
contribute any article or write any letter to any newspaper 
or periodical. Allegation was made against the workman 
that he has sent a news item for publishing in KUSTCI IA 
MITRA which is in violation of the certified standing 
orders applicable to the non-management employees in 
marketing establishment and then misconducts on three 
counts elaborated in the charge sheet (1) willful 
insubordination or disobedience (2) Habitual absence 
without leave for more than 21 consecutive days or 
overstaying the sanctioned leave. (3) Breach of standing 
order or any law applicable to the establishment or any 
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rules made thereunder. Ext. 12/8 is wntten explanation dated 
20-11-2000 of the workman to the charge sheet. The 
workman replied to the charge sheet in the fashion 
mentioned in his early explanation vide Ext. 12/5 and further 
accepted that ho published new's item in “Kutcha Mitra” 
on the insensible plea of threat of security to the company 
by anti-national agents. He merely a security guard to 
perform his duty at deputed work place was non- 
management employee and in violation of certified 
standing order he clearly exceeding his nght got published 
news items against the employers company for tarnishing 
the image of the 1st party. Ext. 12/8 is letter dated 
13-1 -2001 of Shri Ramsharan appointed as Enquiry Officer 
and informing the workman for enquiry sitting on 
25-1-2000 at Kandla terminal, also its copy sent to 
Presenting Officer and others. Ext. 12/10 is enquiry 
proceeding dated 25-10-2001 contain signatures of E.O., 
PO. and CSE (2nd party workman). It reveals that on 
asking from the delinquent whether he wish to appoint 
defence representative to defend his case in his enquiry, 
he replied that he will defend his case himself charge 
sheet was marked E-l and then Presenting Officer 
produced 22 documents which were marked P-1 to P-22. 
Next sitting was fixed on 10-2-2001. The 22 documents 
produced by the P.O. are also in the enquiry file that also 
containing the zerox copy of news item published by the 
w orkman in “Kutcha Mitra” as P-16 containing signatures 
of E.O., PO. and charge sheeted employee (Shri G J. Jani) 
Ext. 12/11 are the documents produced during enquiry 
proceeding total No. 11/1 to 11/21. Ext. 12/12 and 12/13 are 
order sheet No. 4 and 5 respectively dated 11 -4-2001. Ext. 

12/12 it has come that the workman (ESE) as to his absence 
and leaving duty before completion of duty hours and 
without knowledge/permission of his supervisor or 
location incharge on 1-4-2000, has stated that he being 
security guard can leave the post 15 minutes before 
completion time of shift without any reliever, has no leg to 
stand because the CSE (Workman) could not substantiate 
in this regard that he was able to leave duty place 15 
minutes before. This relates to document P-1 to P-7. As 
per document P-8 to P-12 the CSE (Workman) left the 
workplace on 3-7-2000 without permission or without 
informing his supervisor at 12.00 hours while in duty at 
unit-1 in 1st shift 07.00 to 15.00 hrs. The workman 
confirmed that he was away from the work and met with 
accident. Vide Ext. 12/13 (order sheet No. 5) it is evident 
that he was absent from duty without sanction of leave, 
he based his saying on per his reply dated 21-9-2000 (Ext. 
12/5). It has been discussed above that by such reply the 
workman clearly admitted his unauthorized absenteeism. 
He also admitted that he had gone to press without 
following the procedures available in the corporation 
standing orders applicable to non-management employees. 
His reply to chargesheet (Ext. 12/8) clearly reveals that he 
admitted the charges and so did not add anything in reply 
during enquiry as per order sheet No. 5. He also admitted 


that he went to press directly on such stand that he has 
constitutional right. The issue is very clear that a security 
guard even if he is office bearer as vice President of the 
union has had no business or a constitutional right to 
defy the certified standing order of the company being 
non-management employee in showing such illegal 
activity. Being office bearer of the union he can at best 
raise the cause of employee and not raise the cause of 
security latches by giving news item in “Kutch Mitra”. 
More so he was a meager security guard and has to comply 
with direction of supervisor etc. and not to defy their 
instruction treating himself to be immuned and super 
imposing himself. That go to show willful in subordination 
or disobedience of his supervisors. More so habitual 
absenteeism without permission or overstaying without 
authority and going to press “Kutch Mitra” and publish 
articles against the interest of his employer defying 
provision of certified standing order clearly proves his 
gross-misconduct as per charge sheet (Ext. 12/7). 

8. From perusal of Ext. 12/14 the enquiry report dated 
1-6-2001 of the E.O. Shn Ram Saran I find that the E.O. has 
meticulously examined the enquiry proceedings and the 
materials made available in the domestic enquiry and has 
considered all materials and admissions of the CSE in 
connections with allegations of charges in right 
perspective and then came to the conclusions to prove of 
(I) misconduct; 31 (l) willful insubordination or 
disobedience, whether or not combination with another 
of any lawful and reasonable order of superior. 2. 
Misconduct; 31 (7) Habitual absence without leave or 
absence without leave for more than 21 consecutive days 
or over staying the sanctioned leave without sufficient 
grounds or proper and satisfactory explanation 3. 
Misconduct; 31 (38) Breach of any standing order or any 
law applicable to the establishment or any rules made 
thereunder. I do not find any perversity' in the findings of 
the enquiry officer. The evidence of the 2nd party Shri GJ. 
Jani at Ext. 62 and particularly his statement during cross- 
examination does not go to support his contention that 
finding of E.O. is purversed. He stated that there is no 
material as to continuity of his absence for more than 21 
days but he could not substantiate this during enquiry by 
producing defence documents D-l, D-2 and D-3 during 
domestic enquiry. He could not be able to substantiate by 
his evidence at Ext. 62. He admitted as to validity of the 
domestic enquiry held against him as per pursis at Ext. 60. 
He admitted that he was given copy of enquiry report by 
the disciplinary authority. On the other hand the evidence 
of management witness namely ShriB. Naresinha Rao Sr. 
Manager H.R. of the corporation has categorically 
supported the 1st party version as per w.s. Ext. 11 and the 
2nd party workmen in his cross-examination could not 
gain anything to substantiate his version and to discredit 
the 1st party that a false charge sheet were levelled against 
him (workman). He denied about any post of Senior head 
guard. The workman failed to prove that on 1 -4-2001 or on 
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clause 32 (f) as to discharge from service and that the 


3-7-2001 he left the duty place with permission of his 
supervisor or any superior or even any senior head guard 
and that Sr. Head guard has no authority to forward leave 
application of any security guard. 

9. Now coming to the question of harsh punishment 
and the same if shockingly disproportionate to the gravity 
of misconduct. I have gone through the punishment order 
dated 6-11-2001 passed by the disciplinaiy authority. But 
I find no illegality in imposing punishment of discharge 
from the services of the corporation. The delinquent 
w'orkmen was repeatedly committing misconducts of 
habitual absenteeism from duty without permission, 
drunkenness, insubordination, disorderly behaviour 
threatening and abusing supervisor while on duty on 
24-9-1993 in the past as per charge sheet dated 22-11-1993 
and taking lenient view of imposing punishment of warning 
by order dated 13-7-1998 advising him not to repeat such 
similar misconducts in future. He was again found in 
drunken condition and had manhandled/misbehaved 
canteen staff on 26-11-2003. He was found to have 
remained absent unauthorisedly for 95 days during period 
January 1999 to December 1999 and he was issued a letter 
on 8-1-2000 advising him to submit written explanation. 
Also such subsequent behaviour was looked into by the 
Disciplinary Authority that he remained absent 
unauthorisedly for 23 days i.e. 5 days in April 2001, 10 
days in June 2001 and 8 days in July 2001. The 1 st Party 
has also submitted documents of past misconduct as per 
list Ext. 13 and the charge sheet dated 22-11-1993, Ext. 14, 
Enquiry proceeding Ext. 15, Enquiry report is Ext. 16 and 
Ext. 17 is proceedings and order of the Disciplinary 
Authority dated 13-7-1998. 

10. The contention raised but the workman in his 
written argument at Ext. 78 that he has not committed any 
misconduct in connection with charge sheet dated 25-10- 
2000 (Ext. 12/7) has no leg to stand in view of overw helmin g 
evidences of misconduct and also in view of admission. 
The workman appears to have blown hot and could 
simultaneously by saying and admitting that he left the 
duty place and remained absent by overstaying but even 
then he did not commit misconduct. He admits that he 
went to press and got published hews items against 
corporation alleged loopholes boasting for having 
constitutional right but which was not available to him as 
non-management employee as merely a security guard 
working under security manager supervisor and then 
defying clear certified standing order vide 31 (38). The 
citation of2008 Gujarat Law Report 2138 SC, 1992 (1) GLH 
(U.J.) page 6,1994 Lab IC 1367 Punjab and Haryana H.C. 
and 1982 Lab IC 1790 SC are not helpful to the 2nd party 
(delinquent workman). 

11 ■ On the other hand the written argument of the 
1st party at Ext. 79 that the charge as per chargesheet 
dated 25-10-2000 has been conclusively proved that the 
workman is guilty of gross misconducts punishable under 


disciplinary authority has rightly awarded the punishment 
by the order dated 6-11-2001 and that there is no ground 
to make interference by the Labour Court/Tribunal to 
change, alter or modify the order of punishment by 
invoking the provision of section 11 Aofthel.D Act 1974 
are supported by the materials available on the record. 

12. Thus upon consideration of the evidence both 
oral and documentary discussed in the foregoing paras. I 
find and hold that principles of natural justice was 
observed all along during domestic enquiry and the 
Disciplinary Authority also issued show cause notice to 
the workman sending copy of enquiry report. I further 
find and hold that the findings of the enquiry officer dated 
1-6-2001 are based on materials available in enquiry coupled 
with admission of the misconduct by the delinquent 
workman Shri G.J. Jani and thus his findings is not 
purversed. I further find and hold that the order of 
punishment of discharge dated 6-11 -2001 is not shockingly 
disproportionate to the gravity of misconduct of the 
delinquent workman. So, issue No. Ill is answered in 
affirmative, issue no. IV is answered in negative and issue 
No. V is also answered in negative. 

13 ISSUE No. VI 

In view of the findings to issue Nos. Ill, IV and V in 
the foregoings, I further find and hold that the 2nd party 
workman is not entitled to any relief in this case. This 
issue is answered in negative. 

14 ISSUE No. Vn 

In view of findings to issue Nos. Ill, IV, Vand VI in 
the foregoing paras I find and hold that the action of the 
management of 1st party (corporation) in discharging the 
workman Shri GJ. Jam from the services of corporation 
vide order dated 6-11-2001 is proper, legal and justified. 

15 ISSUE Nos. I & n 

As per above findings in foregoings the reference is 
not maintainable and the workman has no valid cause of 
action to raise dispute. 

16. ISSUE No. Vm 

The reference is dismissed on contest. However no 
order of cost. 

This is may award. 

BIN AY KUMAR SINHA, Presiding Officer 
^ ftcnl, 25 2013 

W. 3tT. 696.—fadfK StfaftqR, 1947 (1947 
i4)^t*ircr i7^3T3*Rur3,^flq 

aifa ^ «fht, sppr "4* -afUilPieb 4 

oflsilPicr, 3TfMRW9FT ^ TfalE 
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(ft# WIT 4/2011 ) RR RRRfftcT Wt ft, # 'ft#R FTRRT 
ftl 5-2-2013 # RTRT fTT! FT! 

[ft. ft-29012/15/2010- TT^ TK ( ft) ] 
-TIFT efTTHT, 3TR7 77fft 

New Delhi, the 25th February, 2013 

S.O. 696.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No 4/2011) 
of the Central Government Industrial Tribunal/Labour 
Court. Kota now as shown in the Annexure. in the Industrial 
Dispute between the employers in relation to the 
management of M/s. Associated Stone Industries Ltd 
(Kota) and their workman, which was received by the 
Central Government on 5-2-2013. 

[No. L-29012/15/2010-IR (M)| 
JOHAN TOPNO. Under Secy. 

wrrterriJT, ftter ( ttotttr ) 
tftenfrr TffteKift : aft rrrrt rt root, OT.ft.ft.ftr. 
fft&T VTeK-nU WFlft ; #. ft. ##R/4/201 1 
IftRTTTFTfRcT : 18-3-2011 

vm : FTTR TTTRR7, aw FRITH, # ft 3TT#T RTFlft 
ft-29012/15/2010-3^3TR(ft)fftrift 25-2-2011 

TftfR «JT7T 10( 1 X * ) aA«ftPw> 
Tfferfftft, 1947 


FSR 


y«hi5fi Tit, ft THTTT, Pi<=tiftl 
rtf T#ift, hW TTRTrftftt, 
dSH# OTTTftSt, ft# 


Rlftt aftFRR R>4 r>K 


IT* 

TRTT ftftsR, A ftftfftftft? ft# 

OTTTTOp f^TeTI R7# .... TSlftf/PlFtaRi 

ymt/arfFRi ftt #r A Rfftfftft : aft fft# frhtft 
T5IT*ft/M*lR> ftt ftfc ft RpdPdPF : aft ftt.ft. 

TfftftftH fftTRT : 7-12-2012 


W TU+K, aw FR1TR, R^ fft# ft RTTTffHRT tt#i 
Pftift 25-2-2011 ft'SKlfftR fH&T/fWL fFRR 

TfafRft, 1947 (fftft dull'd “TfftRHF” ft ftftfFH 
fftRT TTftT) ftt VK1 10( 1)W ft Tftfa ft ftHTfftOTT 
ftt TfafdftHlft fftRT HR! t : 


“Whether ihc action of tF: management of 
Associated Stone industries (Kota) Ltd., 
Ramganjmandi. Distt. Kota in terminating the 
services of Shri Prakash ' hand S o shn Jairam 
Munshi is legal and just'. a d rchvl me applicant 
is entitled T 

2. fft#/fRRTR, ft Rft ft-? RT R#Tg 

^RHT RSTRRTI RR RTftftRRl fftftRH Tift RR .OTTR TWIT 
FRt I 

3. RR RT ftftf ftt fafft ! 8 - 3 -201 1 ft Rift #lft 

RTTR7 RRfftR 3R # t. TRTFt ft RfdfRfri ft 1W1 RRfftd 
;rt t# f i yROT rot wftr % fftR ttr ft* Prrh fftRT 
WT 77H t 7R RR? RTF F/ift 3TIT f# HR-7 R?T R# fftRT 
RRT t fRRT7 fRRF \() -ft/ ; ) R7 Hf^T tftn/ftft- 

t^R'I RTT ftt ft ! 5 KR7I T 33“d7 R^FFTO TT Tl? RTF 
Tftzftr 3Tffft ft?T Tdil ftlcTT ft I fTT FI Heft ft R-OdH ftl TR 
■^Tj TWR Rjaft RH RTF TTTTT ft?T fftrft RR RTT fti ^RF 
ft RT^ TRRft 3TR ftt RTF W2FT R7T Tftf fRTRT RRT R Rlftt 
RRft ROT RTRT RR1, OT: TfftfftTRRTTT cTR» FTFTI R1RT RR 
RRT R7 ftt RTF TOT RY1 ftH Rft RrOT ft' df'OT Rftl’ WT 
TT TRTT ft Rft RF R^fft >FpTTR Rft TiftT ft ftt fRR Mr RI 
RIRRlftf RR RR| 3jft Rftf iftni FR Trft ft* OT ft -OTOTR 
Rft IftRfft ftt TETRI I 3TTT ft? RTF /ft'FftT R7T OT fRTR Tift 
RR Rift ROT RRT Rftf fRTRT RRT. T5;: "RmI ft RTF 

% tft-ft TTR RR 3#TRR7 OT fftRl TIRT ft l 

4. Rift ftt 3TE ft ftft ‘RTF WFT ft OTOT 
tftn ft RPOTJ ft R7T Rft R3T! ft ft fft'T 7RRI ft ROTT 
RftT ftRT fft Rift TT T ftftftft ft RR? 23RRTR RTT RRR RR 
oftftRRft Rft «Hdl ft '• 

RfftRIOTOTT FKR FRRR7, RF FTTR, R? fftrft OT 
TRR yiHlftlT TTftrft. RT-29012/15/2010-Tl| OT (FTH) 
fRRlft 25-2-2011 ft ftft TrftfRR fOT.tftw RT( jA\ 
TJTR RRfft tftRT RfTR! ft 1ft W/aftftR7 RRRRI RT TRRt 
ftft ft RTF ROTTfi R7i fftft Rift ft fftRR fftt ft'fftftt 
RR5K RR Tftft T^cflR RTRT RRR RR 37fRRRft dft ft I 

RRR7T TT RFTftRT, WTTftftl 
Rft 1ft#, 26 RTRft, 2013 

RR. 3R. 697.- -iftilfFT fftlR ftftRRF, 1947 (1947 
RR 14) Rft tm 17 ft TROT ft, ft#R FTRT RTTR RR5 

fftF ftft ft rrotr ft tw PhrittI 3 ft RRft t4rrti ft 

#T, T^ftl ft Iftfe #ftft'TR*T IftOT ft ft#R FTRRT ftftftTRT 
3ftftRRRT/aiF -RIRIvIR, RRR^T ft RTE (7#ft ft^RT 26/2009) 
# RRRfftR RTTft ft, # ftftft FTRRT # 21 - 2 - 2013 ftf RTR1 
ITT SJT I 

[ft. ft!-1201 Li54/2008 TiftTR(ft-II)] 
ft# TTR, 3TJFTR TfVRiTft 
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New Delhi, the 26th February, 2013 
S.O. 697.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 the Central Government 
hereby publishes the Award (Ref. No. 26 of 2009), of the 
Central Government Industrial Tribunal/Labour Court, 
Kanpur now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of M/s. Punjab &Sindh Bank and their 
workman, which was received by the Central Government 
on 21-2-2013. 

[No. L-1201 l/154/2008-IR(B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN ALCUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 26/2009 

BETWEEN 

The District Secretary, 

U P. Bank Employees Union, 

3/17,VibhavNagar, 

Agra. 

AND 

The Zonal Manager, 

Punjab & Sindh Bank, 

Zonal Office, 

8 , Jwala Building, 

Lalbagh, Lucknow. 

AWARD 

1 . Central Govt. Mol, New Delhi, vide notification 
No. L-12011/154/2008 IR(B-II) dated 18-5-2009, has referred 
the following dispute for adjudication to this tribunal. 

2. Whether the action of the management of the 
Punjab & Sindh Bank, Zonal Office, Lucknow imposing 
the penalty of bringing down to lower stage in the scale 
of pay by one step with cumulative effect on Sri Param 
Jeet Singh Grewal, Clerk/CTO of Punjab & Sindh Bank, 
Heeng Ki Mandi Branch, Agra, vide order dated 
27-12-2006 of disciplinary authority and Zonal Manager, 
Punjab & Sindh Bank, Zonal Office, Lucknow is fair, legal 
and justified? If not to what relief the workman concerned 
is entitled to ? 

3. Brief facts are: 

4. After exchange of pleading in between the 
contesting parties, when the case was fixed for evidence, 
claimant filed an affidavit in evidence as w. w. 1 stating that 
he is not interested to prosecute his case. 

5 . He stated that he has already been promoted to 
the officer cadre for this reason also he has no grievance 
with the bank, therefore, he is not interested to contest 
the present dispute. 


6 . Considering the facts and circumstances of the 
case the reference is bound to be decided against the 
workman and in favour of the management. 

7. Reference is decided in favour of the management 
and against the workman. 

8 . Reference is therefore decided in negative and in 
favour of the management. 

RAM PARKASH, Presiding Officer 

26 2013 
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New Delhi, the 26th February, 2013 
S O 698 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 75/ 
2002) of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, 
which was received by the Central Government on 
21-2-2013. 

[No. L-12011/116/2001-IR (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT, 
KANPUR 

Industrial Dispute No. 75/2002 
BETWEEN 

The State Secretary, 

Syndicate Bank Staff Association, 

U.P. State Zonal Council, 

(Before Maulana Azad School), 

359/2 Sn Nagar Colony, 

Hapur, U.P. 

AND 

The Dy. General Manager, 

Syndicate Bank, 

Zonal Office, 

Meerut Wing, 

Bhwanipuram University, 

Meerut (U.P.) 


1001 Gl/2013 13 




AWARD 

1. Central Govt.Mol, New Delhi, vide notification 
No. L-12011/116/2001-IR(B-II) dated 10-9-2001, has referred 
the following dispute for adjudication to this tribunal. 

Whether the action of the management of 
Syndicate Bank in postponing the 4th Stagnation 
Increment of Sri Y K Jain, workman due on 1-6-99 to 
1-6-2000 is just, fair and legal ? If not, what relief he is 
entitled to ? 

3. Brief facts are— 

4. It is an admitted fact that the workman Sri Y K 

Jain was appointed as a clerk in Syndicate Bank w.e.f. 
24-6-1970. When he reached the maximum of clerical scale 
of pay on 1-6-87, and thereafter he earned 3 stagnation 
increments the first from 1-6-90, the second from 1-6-93 
and the third from 1 -6-96, in terms of the provisions of the 
BPS enforced at the relevant time. 

5. On 19-1-94, when the workman was working as a 
special assistant in clerical cadre at bank’s Bhojpur 
(Ghaziabad) branch, he was given a charge sheet for a 
alleged misconduct and after a departmental inquiry being 
held against him, the then Dy. G M. of the bank at Lucknow, 
had by an order dated 10-1-98 punished the workman with 
reduction of his basic pay by two stages for one year with 
effect from the date of the said order. The workman had 
submitted an appeal against the above punishment, the 
appellate authority by an order dated 29-8-98 modified the 
aforesaid punishment to Reduction in basic pay by one 
stage for period of one year. Copy of the orders has been 
filed. It is alleged that provisions of payment of stagnation 
were introduced by 4th BPS dated 8-9-93, which were 
modified time to time as such the 6th BPS dated 14-2-95 
(effective from 1-11-92) modified the provision to the extent 
that the clerical and subordinate staff shall draw a 4th 
stagnation, 4 years after earning the 3rd stagnation 
increment It is stated that before the workman Sri Y K Jain 
was to complete 4th year he would have completed on 

1 -6-2000 after earning the 3rd stagnation on 1 -6-96, the 7th 
BPS dated 27-3-2000 came into effect from 1-11-97. Since 
the 7th BPS provided for grant of 5 stagnation increments 
at frequencies of 3 years from the date of reaching the 
maximum of the pay scale, therefore, in terms of the said 
provisions of 7th BPS, the workman who had earned his 
3rd stagnation on 1-6-96 had become entitled to get the 
4th stagnation increment of Rs. 380 per month from 1-6-99. 
Thereafter the workman submitterd a representation to 
the competent authority, copy of which has been enclosed. 
The management has replied stating that the workman 
has been granted stagnation increment with effect from 
1 -6-2000 without saying anything as to why the 4th 
stagnation increment which was due on 1-6-99 has not 
been granted. Copy of the bank letter has been enclosed. 
The workman again submitted the second representation 
to the bank the copy of which has been filed. In this 


connection the bank replied that the basic pay of workman 
was reduced by one stage for one year vide proceeding 
number so and so dated 29-8-98. As such 4th stagnation 
increment which was due in normal course on 1-6-99 gets 
postponed to 1-6-2000; copy of the said letter has been 
enclosed. It is stated that as such the decision of the 
Zonal Office to postpone the release of 4th stagnation 
from 1-6-99 to 1-6-2000 amounts to enhancement in the 
punishment of reduction of basic pay by one stage for 
one year to reduction of pay for two years which is not at 
all permissible in law, because there was nothing as such 
in the order of the disciplinary authority. Copies of the 
said letters have been enclosed. Ultimately the Association 
decided to settle the matter amicably but it resulted in 
failure before the ALC(C). Therefore, he alleged that the 
action of the management in postponing the 4th stagnation 
due on 1-6-99 to 1-6-2000 is illegal and unjustified. The 
grounds have already stated separately in the claim 
statement. 

6 . The opposite party has filed the written statement 
denying the averments made by the workman in his 
statement of claim. It is denied by the management that 
the workman was entitled for stagnation increment because 
he was awarded punishment of reduction of two stages 
for one year which was modified in appeal for reduction of 
one stage for a period of one year. Rest allegations of the 
workman have not been disputed by the management. 

7. Both the parties have filed documentary as well 
as oral evidence in support of their respective claims. 
Whereas workman has examined himself as W.W.l, 

management examined its witness Sri Prem Raj Dy Gm' 

asM.W.l. 

8 . Heard and perused the record thoroughly. 

9. It is pertinent to mention here is that the 4th 
stagnation increment which became due on 1-6-99 was 
postponed by the bank to 1-6-2000 on the basis that the 
claimant has been awarded punishment. As such tribunal 
raised a quarry on the point as to whether or not any 
dispute relating to the workman was decided by the 
tribunal in respect of punishment awarded to him. The 
authorized representative for the management informed 
the tribunal that previously also Industrial Dispute No. 
276/99 was raised by the workman through his union. I 
have summoned the file of I D. No. 276/99 and have 
examined the file carefully and it is found that in that 
reference also question of punishment awarded to the 
workman was there. Industrial Tribunal vide judgment 
dated 13-4-05 decidedl.D. No. 276 of 1999 in favour of the 
workman. Therefore, once the punsihment of reduction of 
basic pay awarded to the workman was declared as illegal 
and set aside. Therefore, having concluded that present 
cause of action has been decided earlier in favour of the 
workman. However there remains nothing to be opposed 
by the opposite party. Accordingly it is held that the 
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charges. He claims reinstatement in serv ice of the bank 
with continuity and full back wages. 

3. Claim was demurred by the bank pleading that 
the dispute was raised after about VA years as an 
afterthought. On 25-8-2001, claimant was posted as 
attenderat Sarojini Nagar Depot, New' Delhi, branch of the 
bank, when he was placed under suspension. Charge sheet 
was served upon him on 3-10-2001, relating to gross- 
misconduct of doing acts prejudicial to the interest of the 
bank. As an attender, the claimant was posted in cash 
department with effect from 21-12-1998 and entrusted with 
duties of stitching, taping, bundling and counting of cash 
packers etc. On 24-8-2001, the claimant, with dishonest 
intention of misappropriating money, dubiously pilfered 
51 notes from four packets of Rs . 10 in denomination, which 
tampered notes were recovered from his possession in 
the presence of other staff members. He admitted his guilt 
and reimbursed an amount of Rs. 510.00 in presence of the 
staff. Since he committed serious misconduct, charge sheet 
was served upon him, as aforesaid. Explanation dated 
7-11-2001 was found not to be satisfactory. The bank 
constituted an enquiry and appointed an Enquiry Officer. 
The Enquiry Officer conducted proceedings on various 
dates and the claimant participated in the enquiry 
along with his defence representative. Principles of natural 
justice were followed by the Enquiry Officer, who granted 
all fair and reasonable opportunities to the claimant to 
defend himself. On conclusion of the enquiry, he submitted 
his report dated 24-12-2001. Copy of enquiry report was 
forwarded to the claimant and he made his submissions 
on the enquiry report, vide letter dated 22-1-2002. 
Disciplinary Authority proposed punishment of 
compulsory retirement from service of the bank and gave 
an opportunity to the claimant to explain facts. He was 
also given a personal hearing. On consideration of 
seriousness of the charges, punishment of compulsory 
retirement from service was awarded upon the claimant 
vide order dated 28-2-2002. 

4. Claimant preferred an appeal. The Appellate 
Authority also gave personal hearing to him. On 
consideration of entile material and submissions made by 
the claimant, the Appellate Authority observ ed that there 
was sufficient evidence on record to sustain charges 
against the claimant. Since no extenuating factor was 
brought over the record, the Appellate Authority dismissed 
his appeal. The bank projects t nut punishment awarded to 
the claimant commensurate to his misconduct. Claimant is 
not entitled to any relief, muchless the relief of 
reinstatement in service. His claim deserves dismissal, 
being devoid of merits. 

5. In rejoinder, facts were reiterated by the claimant. 

6. On perusal of the pleadings, following issues 
were settled by my learned predecessor : 


1 . Whether departmental enquiry' conducted by 
tire bank is legal, just & fair and not in violation 
of principles of natural justice ? If not, what 
directions are called for in the case ? 

2. As per terms of reference. 

3. Relief. 

7. Issue No 1 was treated as preliminary issue. 

8 . Vide Order No. Z-22019/6/2007-IR (C-II), New 
Delhi dated 30-3-2011, case was transferred to this Tribunal 
for adjudication by the appropriate Government. 

9. On consideration of facts testified by the claimant 
and those detailed by Shri Shankar La) on behalf of the 
bank, preliminary issue was answered against the claimant 
and in favour of the bank., vide arder dated 2-4-2012. 

10 . Arguments were heard at the. bar. Shri Om 
Prakash Sharma, authorized representative, advanced 
arguments on behalf of the claimant. Shri Rajesh Mahindru, 
authorized representative, presented facts on behalf of 
the bank. I have given my c refill cons; derations to 
arguments advanced at the bar and cautiously perused 
the record. My findings on issues mvotved in the 
controversy arc as follows. 

Issue No. 2. 

11. Prior to introduction of Sect ion 1 1A of the Act, 
adjudicatory powers of the Tribunal were articulated in 
Buckingham & Camatak Company [ 195 i i2 ) U J 314]. Four 
standards were delineated by the Labour Appellate 
Tribunal in the above case to tender managerial right of 
taking disciplinary action vulnerable, namely, (i) where 
there is a want of bonaffdes, or (ri) when it is a case of 
victimization or unfair labour practice or violation of the 
principles of natural justice, or (hi) when there is basic 
error of facts, or (iv) when there has been a perverse finding 
on the materials. This articulation was adopted by the 
Apex Court with slight modification in Indian Iron and 
Steel Company Limited [1958 (1) LLJ 260], without any 
acknowledgement to the precedent in Buckingham & 
Camatak case (supra), wherein it was ruled that power of 
the management to direct its own internal administration 
and discipline was not unlimited and liable to be interfered 
with by industrial adjudication when a dispute arises to 
see whether termination of services of a workman is 
justified and to give appropriate relief. However, it was 
announced that the jurisdiction of an Industrial Tribunal 
to interfere with the managerial prerogative of taking 
disciplinary action is not of appellate nature as the 
legislature has not chosen to confer such jurisdiction upon 
it. Hence Tribunal could not substitute its own judgement 
for that of the management. The Court laid down that in 
the following circumstances an industrial adjudicator can 
interfere with the disciplinary action taken by the 
employer: (1) when there is want of good faith, (2) when 
tliere \*as victimization or unfair labour practice, (3) when 
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the management had been guilty of a basic error or violation 
of the principles of natural justice, or (4) when on the 
materials, the finding was completely baseless or perverse. 

12. Enunciation (1) and (2), referred above, are 
addressed to the bona fides of the employer in initiating 
the action and inflicting the punishment, while postulates 
(3) and (4) are addressed to domestic enquiry. Therefore, 
an employer is required to act bonafide in initiating 
disciplinary action as well as in inflicting the punishment. 

In initiating the action, the alleged act of misconduct should 
not be a ruse for something else, such as the trade union 
activities of the workman or employers dislike of him for 
some personal reasons. The action should not be motivated 
by indictiveness or ulterior purpose, so as to smack for 
victimization or unfair labour practice. Likewise in the 
matter of inflicting punishment, the employer should act 
fairly. In case punishment awarded is so shockingly 
disproportionate to the act of the misconduct as no 
reasonable man would ever impose that itself may lead to 
an inference of mala fides, victimization or unfair labour 
practice. In holding enquiry, the Enquiry Officer must 
comply with the rules of natural justice. He must not be a 
biased person and give reasonable opportunity to both 
sides for being heard. His findings should not be baseless 
or perverse. 

13. In Ramswaith Sinha (1954 L. A.C. 697) the Labour 
Appellate Tribunal recognized the right of the management 
to ask for permission to adduce evidence before the 
Tribunal to justify its action in a “no enquiry” case. 
Following that proposition the Apex Court equated the 
cases of “defective enquiry” with “no enquiry” cases and 
ruled that in either cases, the Tribunal have jurisdiction to 
go into the merits of the case on the basis of evidence 
adduced before it by the parties. Reference can be made 
to the precedent in Motipur Sugar Factory Pvt Ltd. 11965 
(2) LLJ 162] where the employer had held no enquiry at all 
before the dismissal and, therefore, adduced evidence to 
justify its action before the Tribunal, which decision was 
upheld. The Apex Court discarded the plea on behalf of 
the workman that since no enquiry at all had been held by 
the employer, it had no right to adduce evidence to justify 
its stand before the Tribunal. In Ritz theatre [1962 (II) LLJ 
498] it was ruled by the Supreme Court that the Tribunal 
would be justified to go to the merits of the case and 
decide for itself on the basis of the evidence adduced 
whether the charges have indeed been made out. It 
announced that it would neither be fair to the management 
nor fair to the workman himself in such a case that the 
Tribunal should refuse to take the evidence and thereby 
drive the management to pass through the whole process 
of holding the enquiry all over again. Reference can also 
be made to the precedent in Bharat Sugar Mills Ltd. 
[1961 (ll)LLJ644]. 

14. In Delhi Cloth and General Mills Company 
[1972 (1) LLJ 180], Apex Court considered the catena of 


decisions over the subject and laid down the following 
principles: 

“(1) If no domestic enquiry had been held by the 
management, or if the management makes it 
clear that it does not rely upon any domestic 
enquiry that may have been held by it, it is 
entitled to straightaway adduce evidence 
before the Tribunal justifying its action. The 
Tribunal is bound to consider that evidence 
so adduced before it, on merits, and give a 
decision thereon. In such a case, it is not 
necessary for the Tribunal to consider the 
validity of the domestic enquiry as the 
employer himself does not rely on it. 

(2) If a domestic enquiry had been held, it is open 
to the management to rely upon the domestic 
enquiry held by it, in the first instance, and 
alternatively and without prejudice to its plea 
that the enquiry is proper and binding, 
simultaneously adduce additional evidence 
before the Tribunal justifying its action. In 
such a case no inference can be drawn, without 
anything more, that the management has given 
up the enquiry conducted by it. 

(3) When the management relies on the enquiry 
conducted by it, and also simultaneously 
adduces evidence before the Tribunal, without 
prejudice to its plea that the enquiry 
proceedings are proper, it is the duty of the 
Tribunal, in the first instance, to consider 
whether the enquiry proceedings conducted 
by the management, are valid and proper. If 
the Tribunal is satisfied that the enquiry 
proceedings have been held properly and are 
valid, the question of considering the evidence 
adduced before it on merits, no longer 
survives. It is only when the holds that the 
enquiry proceedings have not been properly 
held, that it derives juristiction to deal with 
the merits of the dispute and in such a case it 
has to consider the evidence adduced before 
it by the management and decide the matter 
on the basis of such evidence. 

(4) When the domestic enquiry has been held by 
the management and the management relies 
on the same, it is open to the latter to request 
the Tribunal to try the validity of the domestic 
enquiry as a preliminary issue and also ask for 
an opportunity to adduce evidence before the 
Tribunal, if the finding on the preliminary issue 
is against the management. However, elaborate 
and cumbersome the procedure may be, under 
such circumstances, it is open to the Tribunal 
to deal, in the first instance, as a preliminary 
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issue the validity of the domestic enquiry. If 
its finding on the preliminary issue is in favour 
of the management, then no additional 
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evidence need be cited by the management. 
But, if the finding on the preliminary issue is 
against the management, the Tribunal will 
have to give the employer an opportunity to 
cite additional evidence and also give a similar 
opportunity to the employee to lead evidence 
contra, as the request to adduce evidence had 
been made by the management to the Tribunal 
during the course of the proceedings and 
before the trial has come to an end. When the 
preliminary issue is decided against the 
management and the latter leads evidence 
before the Tribunal, the position, under such 
circumstances, will be, that the management 
is deprived of the benefit of having the finding 
of the domestic Tribunal being accepted as 
prima facie proof of the alleged misconduct. 
On the other hand, the management will have 
to prove, by adducing proper evidence, that 
the workman is guilty of misconduct and that 
the action taken by it is proper. It will not be 
just and fair either to the management or to 
the workman that the Tribunal should refuse 
to take evidence and thereby ask the 
management to take a further application, after 
holding a proper enquiry, and deprive the 
workman of the benefit of the Tribunal itself 
being satisfied, on evidence adduced before 
it, that he was or was not guilty of the alleged 
misconduct. 

(5) The management has got a right to attempt to 
sustain its order by adducing independent 
evidence before the Tribunal. But the 
management should avail itself of the said 
opportunity by making a suitable request to 
the Tribunal before the proceedings are 
closed. If no such opportunity has been 
available of, or asked for by the management, 
before the proceedings are closed, the 
employer can make no grievance that the 
Tribunal did not provide such an opportunity. 
The Tribunal will have before it only the 
enquiry proceedings and it has to decide 
whether the proceedings have been held 
properly and the findings recorded therein are 
also proper. 

(6) If the employer relies only on the domestic 
enquiry and does not simultaneously lead 
additional evidence or ask for an opportunity 
during the pendancy of the proceedings to 
adduce such evidence, the duty of the Tribunal 
is only to consider the validity of the domestic 


enquiry' as well as the finding recorded therein 
and decide the matter. If the Tribunal decides 
that the domestic enquiry' has not been held 
properly, it is not its function to invite suo 
moto the employer to adduce evidence before 
it to justify the action taken by it. 

(7) The above principles apply to the 
proceedings before the Tribunal, which have 
come before it either on a reference under 
Section 10 or by way of an application under 
Section 33 of the Act. 

15. Keeping in view the proposition laid by the Apex 
Court in Delhi Cloth and General Mills Company (supra), 
the Parliament inserted section 11 -A in the Act, which came 
into force w.e.f. 15th of December, 1971. In the statement 
of objects and reasons for inserting section 11-A it was 
stated : 

(1) In Indian Iron and Steel Company Limited 
and Another Vs. Their Workmen (AIR 1958 
S. C. 130 at p. 138), the Supreme Court, while 
considering the Tribunal’s power to interfere 
with the management’s decision to dismiss, 
discharge or terminate the services of a 
workman, has observed that in case of 
dismissal on misconduct, the Tribunal does 
not act as a court of appeal and substitute its 
own judgment for that of the management and 
that the Tribunal will interfere only when there 
is want of good faith, victimization, unfair 
labour practice, etc., on the part of the 
management. 

(2) The International Labour Organisation, in its 
recommendation (No. 119) concerning 
'Termination of employment at the initiative 
of the employer’ adopted in June 1963, has 
recommended that a worker aggrieved by the 
termination of his employment should be 
entitled to appeal against the termination 
among others, to a neutral body such as an 
aibitrator, a court, an arbitration committee or 
a similar body and that the neutral body 
concerned should be empowered to examine 
the reasons given in the termination of 
employment and the other circumstances 
relating to the case and to render a decision 
on the justification of the termination. The 
International Labour Organisation has further 
recommended that the neutral body should 
be empowered (if it finds that the termination 
of employment was unjustified) to order that 
the worker concerned, unless reinstated 
with unpaid wages, should be paid 
adequate compensation or afforded some 
other relief. 
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(3) In accordance with these recommendations, 
it is considered that the Tribunal’s power in 
an adjudication proceeding relating to 
discharge or dismissal of a workman should 
not be limited and that the Tribunal should 
have the power, in cases wherever necessary 
to set aside the order of discharge or dismissal 
and direct reinstatement of the workman on 
such terms and conditions, if any, as it thinks 
fit or give such other reliefs to the wor kman 
including the award of any lesser punishment 
in lieu of discharge or dismissal as the 
circumstances of the case may require. For 
this purpose, a new Section 11 -A is proposed 
to be inserted in the Industrial Disputes Act, 
1947. 

16. After insertion of section 11-A, the Apex Court 
summed up the law in the case of Firestone Tyre and 
Rubber Company [1973 <1) LLJ 278J in the following 
propositions: 

“(1) The right to take disciplinary action and to 
decide upon the quantum of punis hment are 
mainly managerial functions, but if a dispute 
is referred to a Tribunal, the latter has power 
to see if action of the employer is justified. 

(2) Before imposing the punishment, as employer 
is expected to conduct a proper enquiry in 
accordance with the provisions of the Standing 
Orders, if applicable, and principles of natural 
justice. The enquiry should not be an empty 
formality. 

(3) When a proper enquiry has been held by an 
employer, and the finding of misconduct is a 
plausible conclusion flowing from the 
evidence, adduced at the said enquiry, the 
Tribunal has no jurisdiction to sit in judgement 
over the decision of the employer as an 
appellate body. The interference with the 
decision of the employer will be justified only 
when the findings arrived at in the enquiry are 
perverse or the management is guilty of 
victimization, unfair labour practice or mala 
fide. 

(4) Even if no enquiry has been held by an 
employer or if the enquiry held by him is found 
to be defective, the Tribunal in order to satisfy 
itself about the legality and validity of the 
order, had to give an opportunity to the 
employer and employee to adduce evidence 
before it. It is open to the employer to adduce 
evidence for the first time justifying his action, 
and it is open to the employee to adduce 
evidence contra. 


(5) The effect of an employer not holding an 
enquiry is that the Tribunal would not have to 
consider only whether there was a prima facie 
case. On the other hand, the issue about the 
merits of the impugned order of dismissal or 
discharge is at large before the Tribunal and 
the latter, on the evidence adduced before it, 
has to decide for itself whether the misconduct 
alleged is proved. In such cases, the point 
about the exercise of managerial functions 
does not arise at all. A case of defective enquiry 
stands on the same footing as no enquiry. 

(6) The Tribunal gets jurisdiction to consider the 
evidence placed before it for the first time in 

" justification of the action taken only, if no 
enquiry has been held or after the enquiry 
conducted by an employer is found to be 
defective. 

(7) It has never been recognized that the Tribunal 
should straightaway, without anything more, 
direct reinstatement of a dismissed or 
discharged employee, once it is found that no 
domestic enquiry has been held or the said 
enquiry is found to be defective. 

(8) An employer, who wants to avail himself of 
the opportunity of adducing evidence for the 
first time before the Tribunal to justify his 
action, should ask for it at the appropriate 
stage. If such an opportunity is asked for, the 
Tribunal has no power to refuse. The giving 
of an opportunity to an employer to adduce 
evidence for the first time before the Tribunal 
is in the interest of both the management and 
the employee and to enable the Tribunal itself 
to be satisfied about the alleged misconduct. 

(9) Once the misconduct is proved either in the 
enquiry conducted by an employer or by the 
ev idence placed before a Tribunal for the first 
time, punishment imposed cannot, be 
interfered with by the Tribunal except in cases 
where the punishment is so harsh as tQ 
suggest victimization 

(10) In a particular case, after setting aside the order 
of dismissal, whether a workman should be 
reinstated or paid compensation is, as held by ' 
this Court in the Management of Panitole Tea 
Estate Vs. The workmen, within the judicial 
decision of a Labour Court or Tribunal.” 

17. Jurisdiction to interfere with the punishment is 
also not confined to the case where punishment is 
shockingly disproportionate to the act of the misconduct. 
The Tribunal has power of substituting its own measure 
of punishment in place of managerial Wisdom. Change in 
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legal position, post introduction of Section 11-A of the 
Act has been effectively summarized in the case of 
Ambassador Sky Chef (1996 Lab. I.C., 299) wherein High 
Court of Bombay observed that the section gives 
specifically two fold powers to an industrial adjudicator; 
firstly, it is a virtual power of appeal against the findings 
of fact made by the Enquiry Officer in his report with regard 
to the adequacy of the evidence and conclusion on facts, 
and secondly, and far more important, it is the power of re¬ 
appraisal of quantum of punishment. Now no restriction 
lies on an industrial adjudicator to interfere with the enquiry 
only on four grounds, referred above. However, wide 
discretionary powers with the adjudicator are to be 
exercised in judicial and judicious manner before it 
interferes with the order of mis-conduct or punishment. 

18. With above prelude in mind, factual matrix of 
the controversy are to be addressed to for ascertaining 
quantum of punishment for misconduct proved against 
the claimant. To know the misconduct, charge sheet Ex. 
MW 1/3 is to be looked into, which deciphers allegations 
as follows: 

“It is reported against you as under : 

— That you were working as attender at DTC 
Depot, Sarojini Nagar branch. New Delhi since 
27-2-1997. You were entrusted with duties in 
the cash department that of stitching, taping, 
bundling, stitching of cash paid vouchers etc. 
with effect from 21-12-1998. 


The following circumstances appear on record in 
the above matter: 

— That the branch receives cash from DTC Depot 
every day in packets containing 100 notes in 
each denomination, duly stitched, pinned, 
docketed and authenticated to its correctness 
by the officials of DTC Depot. 

— That on 24-8-2001, the branch received, 
amongst others, 74 packets of Rs. 10 in 
denomination from DTC Depot out of which 
43 packets were to be placed in double lock, 
after closing the cash transactions. The 
cashier, after counting and verifying those 
packets, handed over them to you along with 
packets of other denominations for the 
propose of taping and affixing branch seal. 
While counting the cash after taping, The 
Cash Officer found shortage of 10,12,14 and 
15 notes in four packets of Rs. 10 in 
denomination, amounting to Rs. 510.00. 

— That thereafter on the same day, 51 notes of 
Rs. 10 in denomination were recovered from 


you in the presence of other staff members, 
which were tom in the place where pins were 
stapled while packeting indicating that those 
notes were forcibly removed from the pinned 
packets. 

— That you admitted in writing that you removed 
51 notes from four packets of Rs. 10 
denomination amounting to Rs. 510.00. 

The above circumstances go to indicate that you, 
with dishonest intention of misappropriating Bank’s 
money, dubiously pilfered 51 notes from four 
packets of Rs. 10 in denomination and when the 
tampered notes were recovered from you in the 
presence of other staff members, you admitted your 
act and reimbursed the amount. 

Your above acts constitute misconduct within the 
meaning of Clause 19.5 of the Bipartite Settlement” 

19. The Enquiry Officer, in the light of the evidence 
put forward by the bank, ocular as well as documentary 
and on consideration of circumstances of the case, 
concluded that the charges against the claimant stood 
proved. When preliminary issue was addressed to for 
adjudication, aspects relating to bona Tides of the bank in 
initiating the domestic enquiry were considered. It was 
taken into account as to whether the charges were specific 
and clear. Care was taken to see as to whether the Enquiry 
Officer followed principles of natural justice and gave 
reasonable opportunity to the claimant to defend himself. 
It was also considered as to whether the enquiry report 
was in consonance with the evidence produced or 
perverse. At the cost of repetition, it is announced that 
the bank acted bona fide and there had been no violations 
of principles of natural justice, in conduct of the domestic 
enquiry. 

20 Punishment of compulsory retirement from the 
services of bank was awarded to the claimant. Question 
for coiisi deration comes as to whether there are any 
justifications for punishment of compulsory retirement ? 
Right of an employer to inflict punishment of discharge or 
dismissal is not unfettered. The punishment imposed must 
commensurate with gravity of the misconduct, proved 
against the delinquent workman. Prior to enactment of 
Section 11-A of the Act, it was not open to the industrial 
adjudicator to vary the order of punishment on finding 
that the order of dismissal was too severe and was not 
commensurate with the act of misconduct. In other words, 
the industrial adjudicator could not interfere with the 
punishment as it was not required to consider propriety or 
adequacy of punishment or whether it was excessive or 
too severe. Apex Court, in this connection, had, however, 
laid down in Bengal Bhatdee Coal Company [ 1963 (1) LLJ 
291] that whether order of punishment was shockingly 
disproportionate with the act of the misconduct which no 
reasonable employer would impose in like circumstances, 
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that itself would lead to the inference of victimization or 
unfair labour practice which would vitiate order of dismissal 
or'discharge. But by enacting the provisions of Section 
11-A of the Act, the Legislature has transferred the 
discretion of the employer, in imposing punishment, to 
the industrial adjudicator. It is now the satisfaction of the 
industrial adjudicator to finally decide the quantum of 

punishment for proved acts of misconduct, in cases o 

discharge or dismissal. If the Tribunal is satisfied that t e 
order of discharge or dismissal is not justified in any 
circumstances on the facts of a case, it has the power not 
only to set aside order of punishment and direct 
reinstatement with back wages, but it has also the power 
to imposed certain conditions as it may deem fit and also 
to give relief to the workman, including award of lesser 
punishment in lieu of discharge or dismissal. 

21 It is established law that imposing punishment 
for a proved act of misconduct is a matter for the punishing 
authority to decide and normally it should not be interfered 
with by the Industrial Tribunals. The Tribunal is not 
required to consider the propriety or adequacy of 
punishment. But where the punishment is shockingly 
disproportionate, regard being had to the particular conduct 
and past record, or is such as no reasonable employer 
would ever impose in like circumstance, the Tribunal may 
treat the imposition of such punishment as itself showing 
victimization or unfair labour practice. Law to this effect 
was laid by the Apex Court in Hind Construction and 
Engineering Company Labour [1965 (1) LLJ 462]. Likewise 
in Management of the Federation of Indian Chambers of 
Commerce andlndustiy [1971 (II) LLJ 630] the Apex Court 
ruled that the employer made a mountain out of a mole hill 
and had blown a trivial matter into one involving loss of 
prestige and reputation and as such punishment ot 
dismissal was held to be unwarranted. In Ram Kishan 
11996 (1) LLJ 9821 the delinquent employee was dismissed 
from service for using abusive language against a supenor 
officer. On the facts and in the circumstances of the case, 
the Apex Court held that the punishment of dismissal was 
harsh and disproportionate to the gravity of the charge 
imputed to the delinquent. It was ruled therein, when 
abusive language is used by anybody against a superior, 
it must be understood in the environment in which that 
person is situated and the circumstances surrounding 
the event that led to the use of abusive language. No 
straight-jacket formula could be evolved in adjudicating 
whether the abusive language in the given circumstances 
would warrant dismissal from service. Each case has to be 
considered on its own facts. 

22. In B. M. Patil [ 1996 (11) LLJ 536], Justice Mohan 
Kumar of Karnatka High Court observed that in exercise 
of discretion, the disciplinary authority should not act like 
a robot and justice should be moulded with humanism 
and understanding. It was assess each case on its own 
merit and each set of fact should be decided with reference 


to the evidence recording the allegation, which should be 
basis of the decision. The post conduct of the worker may 
be a ground for assuming that he might have a propensity 
to commit the misconduct and to assess the quantum of 
punishment to be imposed. In that case a conductor of the 
bus was dismissed from service for causing revenue loss 
of 50p to the employer by irregular sale of tickets. It was 
held that the punishment was too harsh and 
disproportionate to the act of misconduct. 


23. After insertion of Section 11 - A of the Act, the 

jurisdiction to interfere with the punishment is there with 
3 _ . , ,_._rtunichmp.nt imnosed 



of misconduct, n it comes ‘ 

misconduct .s proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it does not warrant punishment of discharge or 
dismissal and where necessary, set aside the order ot 
discharge or dismissal and direct reinstatement with or . 
without any terms or conditions as it thinks fit or give any 
other relief, including the award of lesser punishment, in 
lieu of discharge or dismissal, as the circumstance of the 
case may warrant. Reference can be made to a precedent 
in Sanatak Singh (1984 Lab. I. C. 817). The discretion to 
award punishment lesser than the punishment of 
discharge or dismissal has to be judiciously exercised and 
the Tribunal can interfere only when it is satisfied that the 
punishment imposed by the management is highly 
disproportionate to the decree of the guilt of the workman. 
Reference can be made to the precedent in Kachraji Motiji 
Parmar [1994 (II) LLJ 332). Thus it is evident that the 
Tribunal has now jurisdiction and power of substituting 
its own measure of punishment in place of the managerial 
wisdom, once it is satisfied that the order of discharge of 
dismissal is not justified. On facts and in the circumstances 
of a case, Section 11A of the Act specifically gives two 
folds powers to the Industrial Tribunal, first is virtually 
the power of appeal against findings of fact made by the 
Enquiry Officer in his report with regard to the adequacy 
of the evidence and the conclusion on facts and secondly 
of foremost importance, is the power of reappraisa o 
quantum of punishment. 

24 Power to set aside order of discharge or 
dismissal and grant relief of reinstatement or lesser 
punishment is not untramaled power. This power has to 
be exercised only when Tribunal is satisfied that the order 
of discharge or dismissal was not justified. This 
satisfaction of the Tribunal is objective satisfaction and 
not subjective one. It involves application of the mind by 
the Tribunal to various circumstances like nature of 
delinquency committed by the workman, his past conduct, 
impact of delinquency on employer’s business, besides 
length of service rendered by him. Furthermore, the 
Tribunal has to consider whether the decision taken by 
the employer is just or not. Only after taking into 
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consideration these aspects, the Tribunal can upset the 
punishment imposed by the employer. The quantum of 
i- urnshment cannot be interfered with without recording 
-peafic findings on points referred above. No indulgence 
; \ t0 he „ S ranted ^ a person, who is guilty of grave 
misconduct, like cheating, fraud, misappropriation of 
■ mplovers fund, theft of public property etc. A reference 

! W5( l^LLJ thC prCCedent in Bha S irath Mai Rainwa 

25. In the light of above legal propositions, it would 
be considered as to whether punishment awarded to the 
claimant does not commensurate to his misconduct ? As 
projected above, the claimant while working in cash 
department, with dishonest intention of misappropriating 
bank smoney,dubiously P ilfered 5 I notes from our packets 
01 Ks 10 in denomination and when the tampered notes 
were recovered from him in presence of other staff members, 

Z a , d I nnn Cd A n S l gUllt and re,mburscd the amount of 

510.00. All these facts bring it over the record that 
serious offence of theft was committed by the claimant. 

26. Theft is serious misconduct besides, being a 
criminal offence. One who commits theft of money of his 
employer, he commits a serious misconduct and the 
employer would be justified in dismissing him from service 
for loss of confidence. The offence of theft, committed by 
an employee, shows that he is dishonest and his suitability 
and reliability to continue is service may be affected bv 
that reason. It would be a sufficient ground for dismissing 

,n J* eference can ^ made to the precedents 

De * r u Cloth & General Mills Ltd. [1960 ( 1 ) LLJ 520] and 
New \ sctam Mills Co. (1970 Lab. I.C. 428). 

27. Debased act of the claimant would make him to 
receive ultimate penalty. However the bank awarded 
punishment of compulsory retirement from service which 
enables the claimant to receive his retiral benefits. 
Therefore, I am of the considered opinion that no case is 
made out to show that punishment awarded to the claimant 
was disproportionate to his misconduct warranting 
interference by the Tribunal. No case of victimization 
fide or unfeir labour practice has been put forward by 
ihe claimant, in the matter of award of punishment to him. 

these reasons would make me to comment that 
punishment awarded to the claimant commensurate to his 
misconduct. Issue is, therefore, answered in favour of the 
*rmk ar>d against the claimant. 

Relief: 

28. Not even an iota of evidence was brought over 
the record by the claimant to question legality of 
punishment awarded to him. When there is vacuum of 
evidence of mala fide, arbitrariness, victimization and 
exercise of unfair labour practicecn the part of the bank it 
cannot be said that punishment awarded to the claimant 
was not justified. There cannot be any reason to inter- 
meddle with the punishment of compulsory retirement from 
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service awarded to the claimant. Consequently it is 
announced that punishment of compulsory retirement 
awarded to the claimant vide order dated 28-2-2002 
commensurate to his misconduct and withstands 
standards of legahty as well as justifiability. No interference 
is called for in the punishment by this Tribunal. Claim put 
forward by Shri Mehto is liable to be brushed aside 
ccordingly, his claim is dismissed. An award is passed in 
favour of the bank and against the claimant. It be sent to 
the appropriate government for publication. 

Dr R K. YADAV, Presiding Officer 

Dated : 31-1-2013 

27 2013 

^T. 3?T. 700.—3jta)p|cf, tqqi<; 1947 (1947 
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[7T. ^vT-12011/28/2002-3Ttf 3TR (sft-II)] 

New Delhi, the 27th February, 2013 

S.O. 700 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. I.D. 

r ° f the CentraI Government Industrial Tribunal/ 
Labour Omrt-I, Chandigarh now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Central Bank of India, and their 

r^oTs 1 " 01 ' Wa$ re “ iVed ** lhc Cennal Govem(n ent 

[No. L-12011/28/2002-IR (B-II)] 
SHEESH RAM, Section Officer 
annexure 

BEFORE SHRI S. P. SINGH, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIB UNAL-CUM-LABOUR COURTS, 
CHANDIGARH 
Case No. LD. 68 of2002 

Shri K. B. Chawla Special Assistant, 

C/o General Secretary, 

Central Bank of India Employees’ Union (Punjab) 

C/o Central Bank of India, 

Aihbala (Haryana)-133001 ...Workman 

Versus 

The Regional Manager, 

Central Bank of India, 

Regional Office, 

Ambala Cantt. (Haryana) ... Ma nagem ent 
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appearances 

For the workman : None 
For the management : Shri N. K. Zakhmi 
AWARD 

Passed on 7th of February, 2013 

1. Central Govt, vide letter No. L-12011/28/2002- 
IR(B-II) dated 30-4-2002 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether the action of the management of Central 
Bank of India, in imposing the punishment of censure 
and lowering down by one stage in time scale of pay 
in respect of Shri K. B. Chawla, Special Assistant at 
their Bank Branch office at Kamal is legal and just ? 

If not, what relief the workman is entitled to T 

2. Brief facts of the case according to the workman 
are that while working with the Karnal branch of the 
management bank, he was issued charge-sheet dated 
6-1-1987 on the two charges which are as under:— 

“ i That on 4-5-95 Sit Chawla who was working as 
In-charge in HSS Department issued a duplicate Pass 
Book in HSS A/c No. 12598 fvg. Smt. Raj Rani Gupta 
without complying the necessary formalities required 
as per bank’s norms i.e. he did not tally the signatures 
of the Account Holder with the specimen signature 
card and he also did not take care whether the 
depositor had personally approached for getting the 
duplicate pass book issued, he issued this pass book 
without obtaining Indemnity Bond as per the Bank’s 
rules and he delivered the pass book without taking 
signatures of the account holder on the pass book 
issue Register and thus he acted negligently and 
prejudicially to the interest of the bank which 
ultimately resulted in the commission of fraud. 

2. That on 9-5-95 while working as In-charge 
of HSS Deptt, Shri Chawla passed a withdrawal of 
Rs. 27,000 in HSS A/c No. 12598 of Smt. Raj Rani 
Gupta on the strength of duplicate passbook without 
taking due care and caution as Shn Chawla did not 
verify the signatures of the account holder properly 
with the specimen signatures card. Shri Chawla also 
failed to supervise the credit voucher of Rs. 30,491 
in the ledger before passing the withdrawal of 
Rs. 27,000 as per bank’s norms, as if in that case Shri 

Chawla would have done so, this fraudulent payment 

could have been averted, thus Sh. Chawla acted in 
most negligent manner while performing bank’s 
duties. Shri Chawla foiled to discharge his duties 
with due diligence as a result of which the duplicate 
pass book was issued by him in the most negligent 

manner while setting aside all bank’s norms and roles 


and further passed the withdrawal of Rs. 27,000 on 
9-5-95 in a most negligent manner and thus a fraud 
of Rs. 27,000 has occurred and the bank is likely to 
suffer financial loss due to the negligence in the 
performance of duties by Shri Chawla.’ 

3. The regular departmental enquiry was held which 

was against the principle of natural justice and law. His 
representation was not considered while passing the 
punishment order. On the charge No. 1 he was given the 
penalty of censure and on charge No. 2 mentioned above, 
he was given the punishment, lowering down by one stage 
in time-scale of pay. Appeal filed by the workman was also 
dismissed by the appellate authority. The workman 
pleaded that no loss has been caused to the bank and he 
issued duplicate pass-book on the application of the 
account holder herself and during the enquiry proceeding, 
the account holder admitted of having received the 
duplicate pass-book. It is further pleaded that the charges 
were not proved during the inquiry and the workman was 
victim of the fraud which was attributed to Sh. Desh Raj, 
teller who made a fake credit entry in the HSS account of 
Smt. Raj Rani Gupta on 9-5-1995. It is further alleged that 
withdrawal of Rs. 27,000 was counter-signed by Sh. Jain, 
the then Senior Manager and no action was taken against 
him but the workman was discriminated. The fraud was 
committed by the account holder herself and the pass¬ 
book was actually to be handed over to the 
teller at the time of receiving the payment, therefore, 
non-obtaining indemnity bond is immaterial. The 
disciplinary authority has not dealt with issue with open 
mind. It is prayed by the workman that as finding of the 
inquiry officer are perverse to the evidence on record 
during inquiry, therefore, the inquiry may be vitiated and 
order passed on the basis of inquiry may be set aside. 

4. The management filed written statement denying 
the allegations made in the claim statement. It is pleaded 
by the management that applicant workman issued 
duplicate pass-book in the name of Raj Rani Gupta and 
also passed the cheque for Rs. 27,000 without verifying 
the signature of the customer. The charge in question stood 
established before the inquiry officer and though no actual 
loss has been caused to the bank yet such employee is 
great hazardous to the public money. It is further pleaded 
that the role of the workman and Senior Manager C. L. Jain 
were different and Sh. Jain was rightly awarded the 
punishment of censure and the workman rightly awarded 
punishment of lowering down one stage in the scale. 
Appellate authority also dismissed the appeal of the 
workman after passing speaking order. The en quiry w as 
conducted in fair and proper manner and in accordance 
with the principle of natural justice and law, therefore, 
reference may be answered against the workman. 

5. Replication was also filed Ify the workman 
reiterating the same facts as alleged in the claimed 
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statement Both the parties also filed written arguments. 
Sh N K Zakhmi, counsel for the management also 
addressed oral argument. 

6. I have gone through the written argument filed 
by both parties, oral arguments addressed by Sh. N. K. 
Zakhmi, counsel for the management and inquiry file placed 
on record by the management, and also gone through the 
case laws relied upon by the workman and the 
management. 

7 Iu written argument by the workman it is mainly 
pleaded that he was grossly discriminated as Senior 
Manager Sh. Jain, vvho passed the entrv of Rs. 27,000 was 
let off with punishment of censure only and he was 
awarded the punishment of lowering-down one scale in 
the pay which is gross violation of principle of natural 
justice. The first charge as mentioned above was not 
proved during the inquiry and the report of the Inquiry 
Officer was perverse being against the evidence recorded 
dunng inquiry, therefore, both of the charges, the inquiry 
report being perverse is liable to be set aside. 

8 On the other hand, the written argument filed by 
the management, and in oral arguments it is pleaded that 
enquiry' was conducted in fair and proper manner and the 
same is in accordance with the principle of natural justice. 

It is further pleaded that the punishment imposed is 
proportionate to the proved misconduct of the workman, 
therefore, the workman is not entitled to any relief and the 
reference may be answered against the workman. 

9. First question for determination is that whether 
the departmental enquiry was conducted in fair and proper 
manner and whether the workman participated and availed 
the opportunity to defend himself properly following the 
principles of natural justice. In this regard workman himself 
made a statement before this Tribunal that he was the 
Incharge of the saving bank section at that time and he 
had passed the cheque in question Thereafter the 
workman in his statement also stated that “a regular enquiry 
was held in the matter and I was given the charge sheet 
and all relevant information about the enquiry. I had 
participated in the enquiry. I and my representative had 
cross-examined the witnesses of the management.” Thus 
by his own statement workman admitted the fact that he 
participated in the enquiry after receiving the charge sheet 
and workman and his representative cross-examined the 
witnesses of the management The workman was also 
afforded the opportunity to defend himself. 

10. From the above facts, it is clear that the enquiry 

was conducted in fair and proper manner after following 
the principle of natural justice. ! ' 

11. Workman was charged firstly that on 4 - 5-1995 
workman issued a duplicate pass book in HSS A/c No. 
12598 favouring Smt. Raj Rani Gupta without complying 


with the necessary formalities. Workman did not tally the 
signatures of the account holder wiih the specimen 
signature card and the workman did not care whether the 
depositor had personally approached for getting the 
duplicate pass book. Workman did not obtain indemnity 
bond and delivered the pass book without taking signature 
of the account holder on the pass book issue register. 
Workman was secondly charged that on 9-5-95 passed a 
withdrawal ofRs. 27000 to HSS account 12598 of Smt. Raj 
Ram Gupta on the strength of duplicate pass book without 
taking due care and caution. Workman did not verify the 
signature of the account holder properlv H >?h the specimen 
signature card. Workman also failed to supervise the credit 
voucher ofRs 30491 in the iwfbre passing the 
withdrawal of Rs 2' ' Workman lumwjf stated in his 

statement that he was m : a - o< the s w mg bank section 
atthat time and hepped the cheque m option. Enquiry 
Officer after going iVongn the entire evidence recorded 
during enquiry found tint both the charges were proved 


12. From the perusal oRd 
criminal case No. 408/ 2000 
conducted in the Court of Audi 
Karnal. Certified cops of the jus 

on record. Ramesh Kumar was 
fraudulently withdraw i nr p.< 7 

Smt. Raj Rani 


icoase die. I; is clear that a 
a piston d. and the trial was 
href ir.diual Magistrate, 
dguwr xd >-1-2006 is 

•w.-jfsvxied for forgery and 

Mid from the account of 


u. ine workman 


•*C i-USC laws SLR 


1974(2) Meena Jonah V, The Dopmy fo/ewm of Tourism, 
Govt, of West Bengal oi Calcutta High ’ ouh JOfVi ( 1 ) SCT 
452 Sudhanshu Ojfca Vs., Director General, CRPF a 
judgment of Delhi High Couri, 2004 (j.) PLR 372 S 
Sheokand Vs. OBC (Punjab & Hatyaua High Court), 1993 
(1) SCT 225 State Bank of India Vs 6 C Aggniwai (Supreme 


Court), 2002 (2) St 


V. K Git 01 a 


State Bank of 


India & Ors (Punjab A. Haryana High Court), 2005 (2) SCT 
295 Sadhu Ram Vs State of Punjab (Punjab & Haryana 
High Court). I have gone through all the above case laws 
carefully. The findings of above noted cases are not 
applicable to the case in hand because the facts and 
circumstances are quite different from the facts and 
circumstances of the case in hand. 


14. From the above discussion it is held that enquiry 
has been conducted fairly and properly and in accordance 
with the principle of natural justice. The punishment 
imposed is also proportionate to the proved misconduct. 
Thus the action of the management of Central Bank of 
India, in imposing the punishment of censure and lowering 
down by one stage in time scale of pay in respect of Shri 
K. B. Chawla, Special Assistant at their Bank Branch office 
at Karnal is legal and just. The workman is not entitled to 
any relief. The reference is answered accordingly. Central 
Govt, be informed. 


Chandigarh S. P. SINGH, Presiding Officer 

7-2-2013 
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New Delhi, the 27th February, 2013 

S.O. 701—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 276/ 
2011) of the Central Government Industrial Tribunal/Labour 
Court-1, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, 
which was received by the Central Government on 
26-2-2013. 

[No. L-12012/52/2002-IR (B-II) ] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE DR R K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 1, KARKARDOOMA COURTS 
COMPLEX, DELHI 

I. D. No. 276/2011 

Shri Chander Bhan Singh, 

C/o Ex-Captain lidayvir Singh Chauhan, 

Vill. & P.O. Cassan, 

Gurgaon • Workman 

Versus 

TheAsstt. General Manager, 

Syndicate Bank, Sarojini House, 

6 , Bhagwan Dass Road, 

New Delhi Management 

AWARD 

An attender employed with Syndicate Bank (in short 
the bank) committed gross-misconduct in discharge of 
his duties He was placed under suspension vide order 
dated 14-10-1997, when the bank decided to initiate 
domestic action against him. Charge sheet dated 17-6-98 
was served upon him. The Attender opted not to submit 
reply to the charge sheet. A domestic enquiry was 
constituted by the bank. He attended the domestic enquiry. 
Enquiry Officer recorded findings against him, the 
Disciplinary Authority concurred with the findings of the 
Enquiry' Officer and served a notice on the Attender calling 


upon him to show as to why he may not be dismissed from 
services of the bank. Personal hearing was given to him 
by the Disciplinary Authority. Ultimately, he was dismissed 
from services of the bank, vide order dated 31-3-1999. 
Aggrieved by the said action of the bank, he raised an 
industrial dispute. Since the claim was contested by the 
bank, conciliation proceedings ended into failure. On 
consideration of the failure report, submitted by the 
Conciliation Officer, the appropriate Government referred 
the dispute to this Tribunal for adjudication, vide order 
No. L-12012/52/2002-IR (B-II), New Delhi dated 5-7-2002, 
with following terms: 

“Whether the action of the management of Syndicate 

Bank in dismissing services of Shri Chander Bhan, 

Attender with effect from 31-3-1999 is just and 

legal ? If not, to what relief the workman is 

entitled V 

2. Claim statement was filed by the Attender, namely, 

Shri Chander Bhan Singh pleading that he was placed 
under suspension on 14-10-1997, when he was serving at 
Manesar branch of the bank. Charge sheet dated 17-6-98 
was served. Shri R. Venkataraman was appointed as 
Enquiry Officer vide order dated 14-8-1998 Enquiry 
commenced on 22-10-1998 and concluded on 4-12-1998. 
Only one witness was examined by the bank before the 
Enquiry Officer Complainant Shri Ramesh Chand was not 
produced as witness before the Enquiry Officer. Non¬ 
production of the complainant as witness resulted in 
keeping material witness away from the enquiry. 
Complainant was a bad character, who allegedly made by 
the complaint after considerable long time. There were 
inconsistencies in the complaint made by him. Enquiry 
Officer had not taken into consideration all these 
inconsistencies. Report of the Enquiry Officer is perverse. 
The claimant pleads that as far as charge in respect of 
discounting of withdrawal slip cheque for Rs. 10,000.00 is 
concerned, it was a commercial transaction since principal 
amount alongwith penal interest was recovered by the 
bank. It is normal banking practice to discount cheques/ 
instruments at the request of account holders. In case 
cheque/instrument is returned back unpaid, the bank 
recovers principal amount along with penal interest. When 
the bank had recovered principal amount as well as penal 
interest from him, it does not lie in their mouth to agitate 
that a misconduct was committed. He claims that since he 
was an employee, hence the amount so discounted was 
secured one, as far as interest of the bank is concerned. 
He presents that TABill for Rs. 185.00 was submitted by 
him in connection with personal hearing dated 28-8-97. 
Since he could not produce attendance certificate, his TA 
bill was rejected. Therefore, submission of TA bill cannot 
be termed as a misconduct. There was no evidence before 
the Enquiry Officer to conclude that he had committed 
any misconduct in respect of the incidents referred 
above. 
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3. Claimant projects that 4 postal articles were 
handed over by him to the Branch Manager. The bank opted 
not to examine the Branch Manager before the Enquiry 
Officer. He was not aware about the documents inside 
postal articles. There was no need for him to retain the 
postal article. Since the Branch Manager was not examined, 
it cannot be said that one postal article was retained by 
him He presents that there is absolutely no evidence to 
record findings against him. Enquiry Officer failed to 
appreciate facts unfolded by him. Findings recorded by 
the Enquiry Officer are not in consonance with the 
evidence brought over the record. Disciplinary Authority 
awarded extreme punishment of dismissal from service. 
His submissions were not considered at all. Even the 
Appellate Authority had rejected appeal in a mechanical 
manner. Punishment awarded to him is disproportionate 
to the alleged misconduct. He claims reinstatement in 
service with continuity and full back wages. 

4. Claim was demurred by the bank pleading that 
while posted at Faridabad branch from 15-9-1988 to 
27-3-1997, the claimant unauthorisedly received cash of 
Rs. 2500.00 from one Shri Ramesh Chand on 22-1-1997 for 
opening of Saving Bank Account in the name of the latter. 
He did not deposit the money, misappropriated it and to 
conceal his fraudulent act, he unauthorisedly issued 
counterfoil on 22*1-97 for that amount. While working at 
Manesar branch on 19-8-1997, he got discounted 
Cheque No. 633924 for a sum of Rs. 10,000.00 drawii on his 
Saving Bank Account No. 5452, once maintained with 
Faridabad branch of the bank, by misleading branch 
official about availability of balance in the said account. 
When the instrument was returned back by Faridabad 
branch through registered post, he did not handover the 
instrument to the bank, which he had received from the 
postal authorities. Finally, he closed the Cheque 
Discounted Deposit account on 15-10-1997, when his wife 
paid the amount. He submitted TA bill for Rs. 185 00 on 
31-3-1987 stating that he visited Zonal Office on 28-8-1997 
for personal hearing. Later on, it came to light that he had 
not attended Zonal Office and TA bill was false. In respect 
of these misconducts, charge sheet was served upon him 
on 17-6-1998. He did not submit reply in spite of reminder 
dated 27-7-1998, An enquiry was constituted wherein he 
participated along with his defence representative. Fair 
opportunities were given to him to defend himself. Enquiry 
Officer recorded his findings. Disciplinary Authority 
proposed punishment of dismissal from service. Personal 
hearing was given to him and after considering facts in 
entirety, he was dismissed from serve of the bank with 
immediate effect, vide order dated 31-3-1999. Appeal 
preferred by him also came to be dismissed. 

5. The bank projects that in past, charge sheet was 
served on him on 15-3-1990 for submission of false LFC 
Bill. Punishment of stoppage of one increment with 
cumulative effect was awarded to him. Another charge- 


sheet was served on him on 7-10-1996 for non-compliance 
of terms and conditions of Housing Loan and mis- 
utilization of loan proceeds Punishment of stoppage of 
two increments with cumulative effect was awarded to 
him. He was served tetter dated 17-7-1996 in respect of his 
outside borrowings. The above facts make it clear that the 
claimant was in the habit of mis-utilising his official position 
and commission of misconducts. 

6 . The bank disputes that there was inconsistencies 
in the complaint of Shri Ramesh Chand. It was not 
incumbent upon the bank to examine the complainant in 
the enquiry proceedings. Officer who investigated the 
matter was examined before the Enquiry Officer. It came 
over record that on the date when the claimant tendered 
withdrawal slip for discounting, his account at Faridabad 
branch was not in operation. It was already closed. There 
was ample evidence before the Enquiry Officer to record 
findings against the claimant. It does not lie in his mouth 
that the enquiry report was perverse. 

7. Punishment awarded to the claimant commensurate 
to his misconduct. It cannot be said that the punishment 
was shockingly disproportionate to his misconduct. 
Financial institution like a bank is compelled to honour 
faith and trust reposed on it by the public. If dishonest 
employees are there on the rolls of the bank, it will seriously 
shake the foundation of confidence. Such an employee 
cannot be retained. The bank claims that there is no case 
in favour of the claimant for grant of any relief, much less 
the relief of reinstatement in service with continuity and 
full back wages. 

8 . In rejoinder, claimant reiterates facts unfolded in 
his claim statement. 

9. On pleadings of the parties, following issuers were 
settled : 

(i) Whether enquiry' conducted by the bank is 
fair ? If not, its effect. 

(ti) As per terms of reference. 

10. Vide Order No. Z-22019/6/2007-IR (C-II), New 
Delhi dated 11-2-2008, case was transferred to Central 
Government Industrial Tribunal No. 2, New Delhi, for 
adjudication by the appropriate Government. It was 
retransferred to this Tribunal for adjudication, vide Order 
No. Z-22019/6/2007-IR (B-II), New Delhi dated 30-3-20 H 
by the appropriate Government. 

11. On consideration of facts testified by the 
claimant and those deposed by Shri R Vfenkataraman, issue 
relating to virus of enquiry was answered in favour of the 
bank and against the claimant vide order dated 20-3-2012. 

11 A. Arguments on proportionality of punishment 
were heard. Shri Rajesh Mahindru, authorised 
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representative, advanced arguments on behalf of the bank. 
None came forward on behalf of the claimant to present 
facits on proportionality of punishment. I have given my 
careful considerations to arguments advanced at the bar 
and cautiously perused the record. My findings on 
remaining issues involved in the controversy are as 
follows: 

Issue No. 2 

12. Prior to introduction of Section 11A of the Act, 
adjudicatory powers of the Tribunal were articulated in 
Buckingham & Camatak Company [ 1951 (2) LLJ 314]. Four 
standards were delineated by the Labour Appellate 
Tribunal in the above case to render managerial right of 
taking disciplinary action vulnerable, namely, (i) where 
.here is a want of bona tides, or (ii) when it is a case of 
victimization or unfair labour practice or violation of the 
principles of natural justice, or (iii) when there is basic 
error of facts, or (iv) when there has been a perverse finding 
on the materials. This articulation was adopted by the 
Apex Court with slight modification in Indian Iron and 
Steel Company Limited [1958 (1) LLJ 260], without any 
acknowledgement to the precedent in Buckingham & 
Camatak case (supra), wherein it was ruled that the power 
of the management to direct its own internal administration 
and discipline was not unlimited and liable to be interfered 
with by industrial adjudication when a dispute arises to 
see whether termination of services of a workman is 
justified and to give appropriate relief. However, it was 
announced that the jurisdiction of an Industrial Tribunal 
to interfere with the managerial prerogative of taking 
disciplinary action is not of appellate nature as the 
legislature has not chosen to confer such jurisdiction upon 
it. Hence Tribunal could not substitute its own judgement 
for that of the management. The Court laid down that in 
the following circumstances an industrial adjudicator can 
interfere with the disciplinary action taken by the 
employer: (1) when there is want of good faith, (2) when 
there was victimization or unfair labour practice, (3) when 
the management had been guilty of a basic error or violation 
of the principles of natural justice, or (4) when on the 
materials, the finding was completely baseless or perverse. 

13. Enunciations (1) and (2), referred above, are 
addressed to the bona tides of the employer in initiating 
the action and inflicting the punishment, while postulates 
(3) and (4) are addressed to domestic enquiry. Therefore, 
an employer is required to act bona tide in initiating 
disciplinary action as well as in inflicting the punishment. 
In initiating the action, the alleged act of misconduct should 
not be a mse for something else, such as the trade union 
activities of the workman or employers dislike of him for 
some personal reasons. The action should not be motivated 
by vindictiveness or ulterior purpose, so as to smack for 
victimization or unfair labour practice. Likewise in the 
matter of inflicting punishment, the employer should act 
fairly. In case punishment awarded is so shockingly 


disproportionate to the act of the misconduct as no 
reasonable man would ever impose that itself may lead to 
an inference of mala tides, victimization or unfair labour 
practice. In holding enquiry, the Enquiry Officer must 
comply with the rules of natural justice. He must not be a 
biased person and give reasonable opportunity to both 
sides for being heard. His findings should not be baseless 
or perverse. 

14. In RamswaithSinha (1954 L.A.C. 697) the Labour 
Appellate Tribunal recognized the right of the management 
to ask for permission to adduce evidence before the 
Tribunal to justify its action in a “no enquiry’' case. 
Following that proposition the Apex Court equated the 
cases of “defective enquiry” with “no enquiry” cases and 
ruled that in either cases, the Tribunal have jurisdiction to 
go into the merits of the case on the basis of evidence 
adduced before it by the parties. Reference can be made 
to the precedent in Motipur Sugar Factory Pvt. Ltd. [ 1965 
(2) LLJ 162] where the employer had held no enquiry at all 
before the dismissal and, therefore, adduced evidence to 
justify its action before the Tribunal, which decision was 
upheld. The Apex Court discarded the plea on behalf of 
the workman that since no enquiry at all had been held by 
the employer, it had no right to adduce evidence to justify 
its stand before the Tribunal. In Ritz Theatre [ 1962 (II) LLJ 
498] it was ruled by the Supreme Court that the Tribunal 
would be justified to go to the merits of the case and 
decide for itself on the basis of the evidence adduced 
whether the charges have indeed been made out. It 
announced that it would neither be fair to the management 
nor fair to the workman himself in such a case that the 
Tribunal should refuse to take the evidence and thereby 
drive the management to pass through the whole process 
of holding the enquiry all over again. Reference can also 
be made to the precedent in Bharat Sugar Mills Ltd. 
[1961 (11) LLJ644]. 

15. In Delhi Cloth and General Mills Company [1972 
(1) LLJ 180], Apex Court considered the catena of 
decisions over the subject and laid down the following 
principles: 

“(1) If no domestic enquiry had been held by the 
management, or if the management makes it 
clear that it does not rely upon any domestic 
enquiry that may have been held by it, it is 
entitled to straightaway adduce evidence 
before the Tribunal justifying its action. The 
Tribunal is bound to consider that evidence 
so adduced before it, on merits, and give a 
decision thereon. In such a case, it is not 
necessary for the Tribunal to consider the 
validity of the domestic enquiry as the 
employer himself does not rely on it. 

(2) If a domestic enquiry had been held, it is open 
to the management to rely upon the domestic 
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enquiry held by il. in the first instance, and 
alternatively and without prejudice to its pica 
that the enquiry is proper and binding, 
simultaneously adduce additional evidence 
before the Tribunal justifying its action. In 
such a case no inference can be drawn, without 
anything more, that the management has given 
up the enquiry conducted by it. 

(3) When the management relics on the enquiry 
conducted by it, and also simultaneously 
adduces evidence before the Tribunal, without 
prejudice to its plea that the enquiry 
proceedings are proper, it is the duty of the 
Tribunal, in the first instance, to consider 
whether the enquiry' proceedings conducted 
by the management, arc valid and proper. If 
the Tribunal is satisfied that the enquiry 
proceedings have been held properly and are 
valid, the question of considering the evidence 
adduced before it on merits, no longer 
survives. It is only when he holds that the 
enquiry proceedings have not been properly 
held, that it derives jurisdiction to deal with 
the merits of the dispute and in such a case it 
has to consider the evidence adduced before 
it by the management and decide the matter 
on the basis of such evidence. 

(4) When the domestic enquiry has been held by 
the management and the management relies 
on the same, it is open to the latter to request 
the Tribunal to try the validity of the domestic 
enquiry as a preliminary' issue and also ask for 
an opportunity' to adduce evidence before the 
Tribunal, if the finding on the preliminary issue 
is against the management. However, elaborate 
and cumbersome the procedure may be, under 
such circumstances, it is open to the Tribunal 
to deal, in the first instance, as a preliminary 
issue the validity of the domestic enquiry. If 
its finding on the preliminary issue is in favour 
of the management, then no additional 
evidence need be cited by the management. 
But, if the finding on the preliminary issue is 
against the management, the Tribunal will 
have to give the employer an opportunity to 
cite additional evidence and also give a similar 
opportunity to the employee to lead evidence 
contra, as the request to adduce evidence had 
been made by the management to the Tribunal 
during the course of the proceedings and 
before the trial has come to an end When the 
preliminary issue is decided against the 
management and the latter leads evidence 
before the Tribunal, the position, under such 
circumstances, will be, that the management 


is deprived of the benefit of hav ing the finding 
of the domestic tribunal being accepted as 
prima facie proof of the alleged misconduct. 
On the other hand the management will have 
to prove, by adducing proper evidence, that 
the workman is guilty of misconduct and that 
the action taken by it is proper It will not be 
just and fair either to the management or to 
the workman that the Tribunal should refuse 
to take evidence and thereby ask the 
management to take a further application, after 
holding a proper enquiry, and deprive the 
workman of the benefit of the Tribunal itself 
being satisfied, on evidence adduced before 
it, that he was or was not guilty of the alleged 
misconduct. 

(5) The management has got a right to attempt to 
sustain its order by adducing independent 
evidence before the Tribunal. But the 
management should avail itself of the said 
opportunity by making a suitable request to 
the Tribunal before the proceedings are 
closed If no such opportunity has been 
available of, or asked for by the management, 
before the proceedings are closed, the 
employer can make no grievance that the 
Tribunal did not provide such an opportunity'. 
The Tribunal will have before it only the 
enquiry proceedings and it has to decide 
whether the proceedings have been held 
properly and the findings recorded therein are 
also proper. 

(6) If the employer relies only on the domestic 
enquiry and does not simultaneously lead 
additional evidence or ask for an opportunity 
during the pendency of the proceedings to 
adduce such evidence, the duty' of the Tribunal 
is only to consider the validity of the domestic 
enquiry as well as the finding recorded therein 
and decide the matter. If the Tribunal decides 
that the domestic enquiry has not been held 
properly, it is not its function to invite suo 
moto the employer to adduce evidence before 
it to justify the action taken by it. 

(7) The above principles apply to the 
proceedings before the Tribunal, which have 
come before it either on a reference under 
Section 10 or by way of an application under 
Section 33 of the Act. 

16. Keeping in view the proposition laid by the Apex 
Court in Delhi Cloth and General Mills Company (supra), 
the Parliament inserted Section 11-A in the Act, which 
came into force w.e.f. 15th of December, 1971. In 
the statement of objects and reasons for inserting 
Section 11-A, it was stated : 
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(1) “In Indian Iron and Steel Company Limited 
and Another Vs. Their Workmen (AIR 1958 
S. C. 130 at p. 138), the Supreme Court, while 
considering the Tribunal’s power to interfere 
with the management’s decision to dismiss, 
discharge or terminate the services of a 
workman, has observed that in case of 
dismissal on misconduct, the Tribunal does 
not act as a court of appeal and substitute its 
own judgment for that of the management and 
that the Tribunal will interfere only when there 
is want of good faith, victimization, unfair 
labour practice, etc., on the part of the 
management 

(2) The International Labour Organisation, in its 
recommendation (No. 119) concerning 

Termination of employment at the initiative 
of the employer’ adopted in June 1963, has 
recommended that a worker aggrieved by the 
termination of his employment should be 
entitled to appeal against the termination 
among others, to a neutral body such as an 
arbitrator, a court, an arbitration committee or 
a similar body and that the neutral body 
concerned should be empowered to examine 
the reasons given in the termination of 
employment and the other circumstances 
relating to the case and to render a decision 
on the justification of the termination. The 
International Labour Organisation has further 
recommended that the neutral body should 
be empowered (if it finds that the termination 
of employment was unjustified) to order that 
the worker concerned, unless reinstated with 
unpaid wages, should be paid adequate 
compensation or afforded some other relief. 

(3) In accordance with these recommendations, 
it is considered that the Tribunal s power in 
an adjudication proceeding relating to 
discharge or dismissal of a workman should 
not be limited and that the Tribunal should 
have the power, in cases wherever necessary 
to set aside the order of discharge or dismissal 
and direct reinstatement of the workman on 
such terms and conditions, if any, as it thinks 
fit or give such other reliefs to the workman 
including the award of any lesser jxmishment 
in lieu of discharge or dismissal as the 
circumstances of the case may require. For 
this purpose, a new Section 11-A is proposed 
to be inserted in the Industrial disputes Act, 
1947. 

17. After insertion of Section 11-A, the Apex Court 
summed up the law in the case of Firestone Tyre and 


Rubber Company [1973 (1) LLJ 278] in the following 
propositions : 

“(1) The right to take disciplinary action and to 
decide upon the quantum of punishment are 
mai nly managerial functions, but if a dispute 
is referred to a Tribunal, the latter has power 
to see if action of the employer is justified. 

(2) Before imposing the punishment, as employer 
is expected to conduct a proper enquiry in 
accordance with the provisions of the Standing 
Orders, if applicable, and principles of natural 
justice. The enquiry should not be an empty 
formality. 

(3) When a proper enquiry has been held by an 
employer, and the finding of misconduct is a 
plausible conclusion flowing from the 
evidence, adduced at the said enquiry, the 
Tribunal has no jurisdiction to sit in judgement 
over the decision of the employer as an 
appellate body. The interference with the 
decision of the employer will be justified only 
when the findings arrived at in the enquiry are 
perverse or the management is guilty of 
victimization, unfair labour practice or mala 
fide. 

(4) Even if no enquiry has been held by an 
employer or if the enquiry held by him is found 
to be defective, the Tribunal in order to satisfy 
itself about the legality and validity of the 
order, had to give an opportunity to the 
employer and employee to adduce evidence 
before it. It is open to the employer to adduce 
evidence for the first time justifying his action, 
and it is open to the employee to adduce 
evidence contra. 

(5) The effect of an employer not holding an 
enquiry is that the Tribunal would not have to 
consider only whether there was a prima facie 
case. On the other hand, the issue about the 
merits of the impugned order of dismissal or 
discharge is at large before the Tribunal and 
the latter, on the evidence adduced before it, 
has to decide for itself whether the misconduct 
alleged is proved. In such cases, the point 
about the exercise of managerial functions 
does not arise at all. Acase of defective enquiry 
stands on the same footing as no enquiry. 

(6) The Tribunal gets jurisdiction to consider the 
evidence placed before it for the first time in 
justification of the action taken only, if no 
enquiry has been held or after the enquiry 
conducted by an employer is found to be 
defective. 
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(7) It has never been recognized that the Tribunal 
should straightaway, without anything more, 
direct reinstatement of a dismissed or 
discharged employee, once it is found that no 
domestic enquiiy has been held or the said 
enquiry is found to be defective. 

(8) An employer, who wants to avail himself of 
the opportunity of adducing evidence for the 
first time before the Tribunal to justify his 
action, should ask for it at the appropriate 
stage. If such an opportunity is asked for, the 
Tribunal has no power to refuse. The giving 
of an opportunity to an employer to adduce 
evidence for the first time before the Tribunal 
is in the interest of both the management and 
the employee and to enable the Tribunal itself 
to be satisfied about the alleged misconduct. 

(9) Once the misconduct is proved either in the 
enquiry conducted by an employer or by the 
evidence placed before a Tribunal for the first 
time, punishment imposed cannot be interfered 
with by the Tribunal except in cases where 
the punishment is so harsh as to suggest 
victimization. 

(10) In a particular case, after setting aside the order 
of dismissal, whether a workman should be 
reinstated or paid compensation is, as held by 
this Court in the Management of Panitole Tea 
Estate Vs. The workmen, within the judicial 
decision of a Labour Court or Tribunal .” 

18. Jurisdiction to interfere with the punishment is 
also not confined to the case where punishment is 
shockingly disproportionate to the act of the misconduct 
The Tribunal has power of substituting its own measure 
of punishment in place of managerial wisdom. Change in 
legal position, post introduction of Section 11A of the Act 
has been effectively summarized in the case of 
Ambassador Sky Chef (1996 Lab. I.C., 299) wherein High 
Court of Bombay observed that the section gives 
specifically two fold powers to an industrial adjudicator; 
firstly, it is a virtual power of appeal against the findings 
of feet made by the Enquiry Officer in his report with regard 
to the adequacy of the evidence and conclusion on facts, 
and secondly, and far more important, it is the power of re¬ 
appraisal of quantum of punishment. Now no restriction 

lies on an industrial adjudicator to interfere with the emjuiiy 

only on four grounds, referred above. However, wide 
discretionary powers with the adjudicator are to be 
exercised in judicial and judicious manner before* it 
interferes with the order of mis-conduct or pu nishm ent. 

19. Now I would turn to facts. As emerge out of 
charge sheet Ex. MW1/1 the claimant was posted at 
Divisional Office, Faridabad from 15-9-1988 to 27-7-1997. 
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He became acquainted with one Shri Ramesh Chand, 
resident of C-14, Hans Nagar, Neelam Bata Road, 
Faridabad. He offered help to Shri Ramesh Chand for 
opening a Saving Bank account at Faridabad branch of 
the bank. Shri Ramesh Chand visited Faridabad branch on 
22-1-1997, signed Saving Bank account opening form and 
handed it over to the claimant alongwith photocopy of his 
ration card, his photos and cash of Rs. 2500 as initial 
deposit for opening his account. Claimant handed over 
counterfoil for Rs. 2500 to Shri Ramesh Chand and advised 
him to visit the branch next to collect his Saving Bank 
pass book. Counterfoil handed over by the claimant to 
Shri Ramesh Chand bears impression of round stamp of 
Faridabad branch, but does not bear signatures of cashier/ 
official of the bank. Subsequently, it came to light that 
neither cash roll nor Saving Bank ledger revealed any credit 
of Rs. 2500 for opening of an account in the name of Shri 
Ramesh Chand on 22-1 -87 or on subsequent dates. No new 
Saving Bank account was opened in Faridabad branch on 
22-1-97 or on subsequent dates in the name of Shri Ramesh 
Chand. It emerged that the claimant misappropriated 
amount of Rs. 2500 on 22-1-1997, handed over to him but 
Shri Ramesh Chand and to conceal his act, fraudulently 
issued counterfoil dated 22-1-1997 for Rs. 2500 to 
Shri Ramesh Chand, with a view to make him believe that 
Saving Bank account has been opened in his name. 

20. While working as Attender at Manesar branch, 
he had opened a Saving Bank account No. 565. On 
19-8-1997, he obtained withdrawal slip No. 633924 for 
withdrawal of amount from his Saving Bank account No. 
565 and drew it on Faridabad branch on his Saving Bank 
account No. 51152, striking off the name of Manesar branch 
and account No. 565 for withdrawal of Rs. 10,000. He 
presented that withdrawal slip alongwith application form 
in DG 72 and letter dated 19*8-1997 stating that his a cc ount 
No. 51152 at Faridabad branch had balance to honour the 
withdrawal slip. He got withdrawal slip discounted for 
Rs. 10,000 under CDD account No. 20/97 on Manesar 
branch on the same day. Proceeds of CDD 9935 were 
credited in Saving Bank account No. 565 maintained at 
Manesar Branch, which were withdrawn by him in cash 
through withdrawal slip No. 633924 dated 19-8-1997. The 
discounted instrument was sent for collection to Faridabad 
branch, but returned back unpaid through registered post 
on 23-8-1997 for the reason ‘Saving Bank’ account closed 
on 14-5-1997. The said registered postal article No. 786 
dated 23-8-1997 was delivered to the claimant by the Post 
Office, Manesar on 27-8-1997, alongwith three other postal 
articles. The claimant did not hand over the envelope 
containing returned instrument CDD No. 20/97 to the 
Branch Manager, whereas post office delivery receipt 
projected that the said postal article was received by the 
claimant. The said CDD account was closed only on 
15-10-1997 after cash was remitted to Saving Bank g^int 
No. 565 by Mrs. Sita, wife of the claimant. The above acts 
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on his part constitute misconduct as he did acts prejudicial 
to the interest of the bank. 

21. While working as Attender at Manesar branch, 
he had to appear for personal hearing at Delhi Zonal Office 
on 28-8-1997 in respect of charge sheet dated 7-10-1997. 

On account of a call of strike for two days, the claimant 
was conveyed through Shri Pradeep Sharma, the then State 
Secretary, Central Zone of the Union, that personal hearing 
was postponed to 10-9-1997. Despite being informed of 
postponement of personal hearing, he submitted TA bill 
on 30-8-1997 claiming Rs. 185.00 for the purpose of his 
visit to Zonal Office, Delhi. Subsequently, it revealed that 
he had not visit Zonal Office on 28-8-1997 and TA bill was 
false. Thus, the claimant committed another gross- 
misconduct, which act was prejudicial to the interest of 
the bank. 

22. Enquiry Officer appreciated facts unfolded by 
Shri N. Narayanan and those detailed by the claimant in 
his defence and documents proved and concluded facts 
a gain st the claimant Findings recorded by him are extracted 
thus: 

• “In the matter of customer’s complaint, it is 
informed that by the MW1, that the customer 
Shri Ramesh Chand came to BO : Faridabad 
along with him and lodged the complaint about 
non-accounting of Rs. 2500.00 given by him to 
Shri Chander Bhan Singh which facts has been 
duly confirmed by MW2. MW1 further brought 
on record that the handwriting appearing on 
the counter foil said to be given by Shri Chander 
Bhan Singh resembles his handwritifig in other 
documents, which fact is not rebutted by the 
defence. Though it a fact that the complainant 
was not produced in the inquiry to identify his 
complaint, it is also on record that he is no more 
and as such the management cannot be blamed 
for his non-production. As such, the version of 
the complainant goes on record unrebutted. 

• Regarding the other allegations, there is 
sufficient documentary evidence to substantiate 
the same and defence could not demolish the 
same. Hence it is clear that Shri Chander Bhan 
Singh has misrepresented the fact to the local 
management of Manesar branch while getting 
discounted the withdrawal slip of Rs. 10,000.00 
knowing fully well that the account on which 
he is drawing the same was already closed. In 
the matter of TAbill of Rs. 189.00, CSE has 
clearly admitted that he has not attended the 
personal hearing and in spite of the abov e, he 
has claimed the TAbill. He has also not brought 
on record that Shri Pradeep Sharma, the then 
State Secretary of SBEU (NZSC) has not 
informed him about the postponement of the 


personal hearing conveyed to Mm before the 
date of personal hearing. Hence, it is also proved 

that he has claimed the TAbill without attending 

the personal hearing. 

• I have also gone through the written belief 
dated 18-12-1998 of the Defence Representative 
wherein he has contended that as the 
complainant was imprison for certain anti-social 
activities said to be committed by him, so his 
complaint should not be taken cognizance of. 
But it is well settled in law that a complainant 
from a person, whose character and conduct is 
not in accordance to the expectation of the 
society should also be given due recognition, 
if the same is factual. The second contention of 
the DR that the management has not examined 
Shri Sherawat in whose presence the complaint 
was given to the then DM of BO Faridabad is 
also not maintainable as he was only a 
witness and the complaint was not addressed 
to Mm. Moreover, the defence is aware that 
Shri Sherawat is dismissed from the services of 
the bank and he was not in the service of the 
bank at the time of enquiry. The other contention 
that the CSE has reimbursed the amount of 
Rs. 10,000.00 with interest which he derived by 
misrepresenting the acts will not alter the 
position. His other contention that the CSE 
claimed TA bill without attending the personal 
hearing due to some misunderstanding in the 
communication between Mm and the DR is also 
untenable as the CSE being fully aware that he 
has not attended the personal hearing as 
directed by the management cannot claim TA/ 
HA without attending such hearing. In general, 
the contentions of the DR in his written brie* 
are imaginary and deserve no consideration for 
the reasons stated above. 

• Hence I have no hesitation to hold that all the 
allegations against the CSE alleged in the charge 
sheet under enquiry are proved beyond any 
shadow of doubt.” 

23. On consideration of tire findings recorded by 
the Enquiry Officer, the Disciplinary Authority dismissed 
Shri Chander Bhan from service vide order dated 
31-3-1999. Question for consideration comes as to whether 
there are any justifications for punishment of dismissal ? 
Right of an employer to inflict punishment of discharge or 
dismissal is not unfettered. The punishment imposed must 
be commensurate with gravity of the misconduct, proved 
against the delinquent workman. Prior to enactment of 
Section 11-A of the Act, it was not open to the industrial 
adjudicator to vary the order of punishment on finding 
that the order of dismissal was too severe and was not 
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commensurate with the act of misconduct. In other words 
the industrial adjudicator could not interfere with the 
punishment as it was not required to consider propriety or 
adequacy of punishment or whether it was excessive or 
too severe. Apex Court, in this connection, had, however 
laid down in Bengal Bhatdee Coal Company (1963 (l)LLJ 
291] that whether order of punishment was shockingly 
disproportionate with the act of the misconduct which no 
reasonable employer would impose in like circumstances, 
that itself would lead to the inference of victimization or 
unfair labour practice which would vitiate order of dismissal 
or discharge. But by enacting the provisions of Section 
-A of the Act, the Legislature has transferred the 
discretion of the employer, in imposing punishment, to 
t e industrial adjudicator. It is now the satisfaction of the 
industrial adjudicator to finally decide the quantum of 
punishment for proved acts of misconduct, in cases of 
discharge or dismissal. If the Tribunal is satisfied that the 
order of discharge or dismissal is not justified in anv 
circumstances on the facts of a case, it has the power not 
only to set aside order of punishment and direct 
reinstatement with back wages, but it has also the power 
to imposed certain conditions as it may deem fit and also 
to give relief to the workman, including award of lesser 
punishment in lieu of discharge or dismissal. 

24. It is established law that imposing punishment 
for a proved act of misconduct is a matter for the punishing 
authority to decide and normally it should not be interfered 
with by the Industrial Tribunals. The Tribunal is not 
required to consider the propriety or adequacy of 
punishment. But where the punishment is shockingly 
disproportionate, regard being had to the particular conduct 
and past record, or is such as no reasonable employer 
would ever impose in like circumstance, the Tribunal may 
treat the imposition of such punishment as itself showing 
victimization or unfair labour practice. Law to this effect 
was laid by the Apex Court in Hind Construction and 
Engineering Company Labour [ 1965 (1) LLJ 462J. Likewise 
m Management of the Federation of Indian Chambers of 
Commerce and Industry [1971 (II) LLJ 630] the Apex Court 
ruled that the employer made a mountain out of a mole hill 
and had blown a trivial matter into one involving loss of 
prestige and reputation and as such punishment of 
dismissal was held to be unwarranted. In Ram Kishan [ 1996 
(1) LLJ 982] the delinquent employee was dismissed from 
service for using abusive language against a superior 
officer. On the facts and in the circumstances of the case, 
the Apex Court held that the punishment of dismissal was 
harsh and disproportionate to the gravity of the charge 
imputed to the delinquent. It was ruled therein, “when 
abusive language is used by anybody against a superior, 

U must be understood in the environment in which that 
person is situated and the circumstances surrounding 
the event that led to the use of abusive language No 
straight-jacket formula could be evolved in adjudicating 


whether the abusive language in the given circumstances 
would warrant dismissal from service Each case has to be 
considered on its own facts. ” 

25. InB. M. Patil [1996(11)LLJ 536], Justice Mohan 
Kumar of Karnatka High court observed that in exercise of 
discretion, the disciplinary authority’ should not act like a 
robot and justice should be moulded with humanism and 
understanding It was assess each ca^e on its own merit 
and each set of fact should be decided with reference to 
the evidence recording the allegation, which should be 
basis of the decision. The post conduct of the worker may 
be a ground for assuming that he might have a propensity 
to commit the misconduct and to assess the quantum of 
punishment to be imposed. In that case a conductor of the 
bus was dismissed from sendee for causing revenue loss 
of 5()p to the employer by irregular sale of tickets. It was 
held that the punishment was too harsh and 
disproportionate to the act of misconduct 

26. After insert ton of Section 11 -A of the Act, the 
jurisdiction to interfere with ’ e punishment is there with 
the Tribunal, who has to see whether punishment imposed 
by employer is commensurate with the gravity of the 
act of misconduct If it comes to the conclusion that the 
misconduct is proved, it may still hold that the punishment 
is not justified because misconduct alleged and proved is 
such as it docs not warrant punishment of discharge or 
dismissal and where necessary, set aside the order of 
discharge or dismissal and direct reinstatement with or 
without any terms or conditions as it thinks fit or give any 
other relief, including the award of lesser punishment, in 
heu of discharge or dismissal as the circumstance of the 
case may warrant Reference can be made to a precedent 
tn Sanatak Singh ( 1 984 Lab. I C 817). The discretion to 
award punishment lesser than the punishment of 
discharge or dismissal has to be judiciously exercised and 
the Tribunal can interfere only when it is satisfied that the 
punishment imposed bv the management is highly 
disproportionate to the decree of the guilt of the workman. 
Reference can be made to the precedent in Kachraji Motiji 
Parmar [ 1994 (II) LLJ 332] Thus it is evident that the 
Tribunal has now jurisdiction and power of substituting 
its own measure of punishment in place of the managerial 
wisdom, once it is satisfied that the order of discharge of 
dismissal is not justified. On facts and in the circumstances 
of a case, Section 11A of the Act specifically gives two 
folds powers to the Industrial Tribunal, first is virtually 
the power of appeal against findings of fact made by the 
Enquiry Officer in his report with regard to the adequacy 
of the evidence and the conclusion on facts and secondly 
of foremost importance, is the power of reappraisal of 
quantum of punishment. 

27. Power to set aside order of discharge or 
dismissal and grant relief of reinstatement or lesser 
punishment is not untrammelled power. This power has to 
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be exercised only when Tribunal is satisfied that the order 
of discharge or dismissal was not justified. This 
satisfaction of the Tribunal is objective satisfaction and 
not subjective one. It involves application of the mind by 
the Tribunal to various circumstances like nature of 
delinquency omitted by the workman, his past conduct, 
impact of delinquency on employer’s business, besides 
length of service rendered by him. Furthermore, the 
Tribunal has to consider whether the decision taken by 
the employer is just or not. Only after taking into 
consideration these aspects, the Tribunal can upset the 
punishment imposed by the employer. The quantum of 
punishment cannot be interfered with without recording 
specific findings on points referred above. No indulgence 
is to be granted to a person, who is guilty of grave 
misconduct, like cheating, fraud, misappropriation of 
employers fund, theft of public property etc. A reference 
cannot be made to the precedent in Bhagirath Mai Rainwa 
[ 1995 (l)LLJ 960], 

28. In the light of above legal propositions, it would 
be considered as to whether punishment awarded to the 
claimant does not commensurate to his misconduct ? As 
projected above, the claimant committed acts of fraud and 
dishonesty by way of misappropriating the amount 
tendered to him by Shri Ramesh Chand for opening of a 
Saving Bank account with Faridabad branch of the bank 
and submitting a false TAbill. He discounted a cheque in 
his account, by misrepresenting to the bank about 
availability of balance in his account at Faridabad branch, 
knowing fully well that the said account was already closed 
by him. On earlier occasions too, he was charge sheeted 
for having submitted a false TA bill projecting that he 
visited Zonal Office : Delhi of the bank for a personal 
hearing, while in fact he was well aware that personal 
hearing was postponed, which fact w’as informed to him 
by Shri Pradeep Sharma, State Secretary of SBEU (NZSC) 
and for non-compliance of terms and conditions of 
Housing Loan and misutilization of the loan proceeds. All 
these facts bring it over the record that serious offences 
of fraud and dishonesty were committed by the claimant. 

29. Fraud is serious misconduct besides, being a 
criminal offence. One who commits fraud and makes his 
employer liable to pay the amount defrauded to the 
customers, not only hoodwinks his employer but 
customers also. He puts his employer’s reputation to stake 
in the eyes of the customers as well as general public. The 
customer, who finds himself defrauded, is put to shock 
and agony. On the other hand, the employer loses faith in 
such an employee. All these factors are sufficient to 
conclude that such an employee loses his right to continue 
in job. 

30. Whether such employee should be awarded 
punishment of discharge simpliciter ? Punishment of 
discharge simpliciter neither operates as stigma nor debars 


him from getting retrial benefits. Retrial benefits are given 
to an employee for efficient services rendered to the 
employer One who defrauded the employer as well as the 
customer cannot be said to have rendered efficient service 
Therefore such an employee cannot put a claim for retrial 
benefits. His debase act would make him to receive ultimate 
penalty. Therefore I am of the considered opinion that no 
case is made out to show that punishment awarded to the 
claimant was disproportionate to his misconduct 
warranting interference by the Tribunal. No case of 
victimization, mala fide or unfair labour practice has been 
put forward by the claimant, in the matter of award of 
punishment to him. All these reasons would make me to 
comment that punishment awarded to the claimant 
commensurate to his misconduct. 

31. Not even an iota of evidence was brought over 
the record by the claimant to question legality of 
piinishment awarded to him. When there is vacuum of 
evidence of mala fide, arbitrariness, victimization and 
exercise of unfair labour practice on the part of the bank, it 
cannot be said that punishment awarded to the claimant 
was not justified. There cannot be any reason to inter¬ 
meddle with the punishment of dismissal awarded to the 
claimant. Consequently it is announced that punishment 
dismissal awarded to the claimant vide order dated 
25-9-1997 commensurate to his misconduct and withstands 
standards oflegality as well as justifiability. No interference 
is called for in the punishment by the Tribunal. Claim put 
forward by Shri Chander Bhan Singh is liable to be brushed 
aside. Accordingly, his claim is dismissed. An award is 
passed in favour of the bank and against the claimant. It 
be sent to the appropriate government for publication. 

Dr. R. K. YAD AV, Presiding Officer 

Dated: 8-2-2013 

"Hi? ft evil, 27 9>wl, 2013 
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[TR. 12012/103/2002-3^ air* (*ft-II)] 
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New Delhi, the 27th February, 2013 

S.O. 702.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (No. CGIT/LC/ 
R/143/2002) of the Central Government Industrial Tribunal/ 
Labour Court, Jabalpur now as shown in the Annexurc in 
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the Industrial Dispute between the employers in relation 
to the management of Central Bank of India and their 
workman, which was received by the Central Government 
on 26-2-2013. 

[No. L-12012/103/2002-ER(B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/143/2002 
Presiding Officer: Shri Mohd. Shakir Hasan 

Shri Sanjay Gupta, 

House No. 627, Gorakhpur, 

Azad Chowk, 

Jabalpur Workman 

Versus 

The Branch Manager, 

Central Bank of India, 

Jabalpur City Branch, 

Mai viva Chowk, 

Jabalpur Management 

AWARD 

Passed on this 8th day of February, 2013 

1. As per Notification No. L-12012/103/2002-IR (B-U) 
dated 24-9-2002 issued by Government of India, Ministry 
of Labour, reference is received for adjudication by this 
Tribunal. As per schedule, question of termination of 
services of the workman Shri Sanjay Gupta is referred for 
adjudication. 

2. Workman submitted his statement of claim on 
20-4-2004. Management filed Written Statement on 
18-10-04 Affidavit of evidence of workman has been filed 
on 5-10-07. It appears that workman is not cross-examined. 
Affidavit of management’s witness Shri Dinesh Kumar 
Gupta in support of Written Statement is filed on 
25-5-2012. The case was fixed for evidence. 

3 Workman filed application requesting to take case 
on today’s Board He filed separate application submitting 
that he is not interested to prosecute the proceedings. 
That the Bank has issued letter of appointment for the year 
2012-13 that he would not claim back wages The workman 
further states that his Advocate is in high court and unable 
to obtain his signature. The identity of workman is verified 
from his Driving License shown to me. In view of above as 
the workman is not desiring to prosecute his claim under 
reference, I pass the following award:— 

“The reference is disposed off for non-prosecution.” 

R. B. PATLE, Presiding Officer 


^ Rcril, 27 2013 

31T, 703.—fqq[c aTfaffaqit, 1947 (1947 
3BT 14) 9TCT 17 37 ^*, TOfa 7R37T7 cfRfeffl 

^ fa- ^ WJcfa 37 733^ fa^M+j’ sfo T737 qpfafltlf ^ 
3 fafe 4?J[fa3T TRcFTT 3^#^ 

33fat^7 TT T TT^ 9R -qiqid-M, Wudk ^ (73^ 0*031 

27/2010) 133>if?ic[ 4i-<fa73737T7^T 27-2-2013 

35) TO 133T «tT I 

[73. 12012/27/2009-331^ 33R (^fal)j 

TOT33L ^733 

New Delhi, the 27th February; 2013 

S.O. 703.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 27/ 
2010) of Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore as shown in the Annexure, in 
the Industrial Dispute between management of The 
Karnataka Bank Ltd., and their workman, which was 
received by the Central Government on 27-2-2013. 

[No. L-12012/27/2009-IR (B-I)] 
B.M. PATNAIK, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated : 6th February, 2013 

PRESENT: Shri S.N. Navalgund, Presiding Officer 

C.R. No. 27/2010 

I Party 

Sh. S. Sampath Kumar, 

S/o Late GN. Srinivas 
Iyengar, 

No. 3824/A, 5th Cross, 

Sri Nanjundeswara 
Nilaya, Gayathri Nagar, 

Bangalore-560021. 

APPEARANCES 

I Party Shri V.R. Prasanna, Advocate 

II Party : Shri Ramesh Upadhyaya, 

Advocate 

AWARD 

1 The Central Government by exercising the powers 
conferred by Clause (d) of sub-section (1) of sub-section 
(2 A) of the Section 10 of the Industrial Disputes Act, 1947 
has referred this dispute vide Order No. L-12012/27/2009- 


IlParty 

The Deputy General Manager, 
The Karnataka Bank 
Limited, Head Office, 
Maliaveer Circle, 

Kankanady, 

Mangalore-575 002. 
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IR (B-I) dated 2-7-2010 for adjudication on the following 
schedule : 

SCHEDULE 

“Whether the action of the management of the 
Karnataka Bank in terminating the services of Shri 
S. Sampath Kumar w.e.f. 11-6-2008 is legal and 
justified? If not, what relief he is entitled to ? " 

2. After receipt of the reference from the 
Government while registering the same in CR 27/2010 when 
notices were issued to both parties they entered their 
appearances through their respective advocates and I 
Party filed claim statement on 1 -9-2010 and II Party Counter 
statement on 20-12-2010. After completion of the pleadings 
II Party/management examined four witnesses namely Sh. 

B. Dinesh Bhat, Senior Manager, Sh. H. N. Srinivas, Branch 
Manager, Sh. AR. Shivaprasad, Clerk, Sh. A.L. Subramam. 
Attender, as MW l to MW 4 respectively and got marked 
Ex M-l to Ex M-8 the detailed description of which are 
narrated in the annexure. Inter alia, first party examined 
himself as WW 1 and got marked Ex W-l to Ex W-15 the 
detailed description of which are narrated in the annexure. 

3. Since the impugned termination of Sh. S Sampath 
Kumar (hereinafter referred as I Party Workman) from 
11-6-2008 is on the letter of voluntary resignation 
purported to have been given by him dated 25-4-2008, it is 
claimed by the I party workman that though he kept 
prepared the letter of resignation on 25-4-2008 due to the 
advise of his well wishers and family members he had not 
submitted it till 24-5-2008 and submitted it on 24-5-2008 to 
the Branch Manager and continued to work in the Bank as 
he had 30 days time for its withdrawal but to his surprise 
before expiry of 30 days the II Party wanted to accept his 
resignation and relieve him, he sent a email dated 
16-6-2008 and on 17-6-2008 he also submitted to the Branch 
Manager a letter of withdrawal of resignation and also a 
leave letter being not well but the II Party served him with 
order of termination on 2-7-2008 and falsely claims that 
his resignation was accepted as back as 11-6-2008 itself, it 
has to be seen whether the alleged termination of service 
in other words accepting the resignation on 11-6-2008 is 
legal and valid. 

4. The I party workman in his claim statement alleges 

that he prepared a letter of resignation on 25-4-2008 and 
as he was advised by elderly members of his family and 
friends he retained the said resignation letter dated 
25-4-2008 with him and that after about one month i.e. 
25-4-2008 he was forced to submit the said resignation 
letter prepared earlier and also continued to attend his 
duties and later on as is family members and elderly 
persons prevailed upon him to withdraw the resignation 
he sent an email on 16-6-2008 itself seeking to withdraw 
the resignation letter submitted by him on 25-4-2008 and 
thereafter on 17-6-2008 he also submitted a similar request 


seeking withdrawal of his resignation to the Branch 
Manager along with a leave application as he was not 
keeping well. But to his surprise he received a register 
post on 2-7-2008 despatched on 26-6-2008 containing the 
relieving the order dated 17-6-2008 in OR/NO/77/08-09 
issued by the Branch Manager of the II Party and a letter 
date 11-6-2008 conveying the alleged acceptance of 
resignation. He has further alleged that the Branch 
Manager of II Party though claims to have received the 
letter of acceptance dated 11-6-2008 from the II Party on 

16- 6-2008, prepared the alleged relieving order dated 

17- 6-2008 and sent to him only on 26-6-2008 so as to fill up 
the lacuna on the part of the II Party in order to take 
vengeance against him and thereby II Party has deprived 
his legitimate right to withdraw his resignation within the 
stipulated time of one month from the date of submission. 
Thus he claimed that the II Party has made a show of 
accepting his resignation on 11-6-2008 before he sent an 
email on 16-6-2008 withdrawing his resignation. Since there 
is no dispute the letter of resignation by the I Party is 
dated 25-4-2008 the Original of which has been produced 
at Ex M-l there is no dispute the same being submitted by 
him to the Branch Manager, Sulebele Branch on 24-5-2008. 

At the bottom of thisletteron resignation/ExM-1 Manager, 
Sulebele while making an endorsement “submitted to 
Deputy General Manager, HR & IR Department, HO, 
Mangalore for favourable consideration” has put the date 
as 24/5. Though this endorsement just suggest that the 
Branch Manager forwarded this letter of resignation to 
the Deputy General Manager on 24-5-2008 he has not been 
examined to say that though he had received it prior to 
24-5-2008 he having forwarded it on 24-5-2008. Therefore, 
the version of the I Party workman that he submitted his 
resignation letter written on 25-4-2008 only on 24-5-2008 
has to be accepted in the absence of its denial or proving 
otherwise by the II Party. In other words the II Party in my 
opinion has not disputed the letter of resignation by the I 
Party dated 25-4-2008 produced at Ex M-l was actually 
being presented by him to the Branch Manager on 
24-5-2008. As per the provisions of the Bipartite Settlemeht 
applicable to the Voluntary Resignation the acceptance 
has to take place on expiry of 30 days is also not in dispute. 
The relevant provisions from Chapter 21 Miscellaneous 
Provisions reads as under “A permanent employee 
desirous of leaving the service of the bank shall give one 
month’s notice in writing to the manager. A probationer 
desirous of leaving the service of the bank shall give 14 
days’ notice in writing to the manager. A permanent 
employee or a probationer shall, when he leaves service, 
be given an order of relief signed by the manager”. This 
position besides admitted by the MW1 in his cross- 

examination it is also admitted by theUPaity while issuing 

letter dated 5-7-2008 produced at Ex. W-10 stating that 
“the resignation will be effective on expiry of 30 days from 
the date of submitting the resignation letter by an 
employee, even in the absence of the written 
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communication of the acceptance”. It appears to me that 
such a mention may have been made in Ex. W-1Q being 
under the impression letter of resignation was submitted 
on 25-4-2008 itself. In view of this position the claim of the 
M Party that it accepted the resignation tendered by I 
Party on 24-5-2008 on 11-6-2008 being pre-mature before 
expiry of 30 days and the I Party before expiry of 30 days 
withdrew the said resignation the alleged termination of 
service we.fi 11-6-2008 accepting his resignation submitted 
on 24-5-2008 is illegal and when this aspect was brought 
to the notice of the management in all fairness would have 
recalled its acceptance alleged to have been made on 
11 -6-2008 and permitted the II Party to continue in service. 
Therefore from the facts not in dispute in the case, I am of 
the considered view the action of the management of the 
Karnataka Bank Limited in terminating the services of 
ShriS Sampath Kumar w.e.f 11-6-2008 on the basis ofhis 
letter of resignation dated 25-4-2008 submitted on 
24-5-2008 is not legal and justified. In view of my this 
conclusion the I Party workman is entitled for 
reinstatement with full backwages, continuation of service 
and all other consequential benefits that he would have 
received in the absence of impugned termination of his 
service w.e.f. 11-6-2008. But the benefits received by him 
consequent upon his termination is liable for adjustment 
in the arrears payable to him. In the result, I pass the 
following order: 

ORDER 

The reference is allowed holding the action of the 
Karnataka Bank Limited in terminating the services 
ofSh. S. Sampath Kumar w.e.f. 11-6-2008 is not legal 
and justified and that he is entitled for reinstatement 
with full backwages, continuity of service and all 
other consequential benefits that he would have 
received in the absence ofhis impugned termination 
and the amount received by him consequent to his 
impugned termination is liable to be adjusted in the 
arrears of salary payable to him. 

S.N, NAVALGUND, Presiding Officer 
ANNEXURE-I 

Documents exhibited by n Party: 

Ex. M-l - Original Resignation Letter submitted by 

I party 

ExM-2 - Original Receipt of I Party 

acknowledging the receipt of Gratuity 
Amount. 

ExM-3 - Original Receipt of I Party 

acknowledging the receipt of Provident 
Fund Amount. 


E\M-4 

- Office copy of the reply to the legal 
notice of I Party. 

ExM-5 

Postal acknowledgement having served 
the reply on the counsel of ! party. 

ExM-6 

Delivery Book. 

Ex M-6(a) 

- SI. No. 69 is pertaining to the delivery of 
Relieving Order of 1 Party 

Ex M-6(b) 

Signature of Sit A R Shivaprasad, 
Clerk 

Ex M-6(c) 

- Signature of Sh. A L. Subramani, 
Attcndcr. 

ExM-7 

-- Copy of Appointment letter of I Parly. 

ExM-8 

Copy of Duty Report Letter 

Documents exhibited by 1 Party: 

ExW-1 

Copy of Outward Register 

ExW-2 

Resignation letter dated 25-4-2008. 

ExW-3 

E-mail extract sent bv the I Party on 
16-6-2008. 

ExW-4 

- Letter of withdrawal of resignation 
dated 17-6-2008 

ExW-5 

— Leave letter dated 17-6-2008 having seal 
affixed. 

ExW-6 

- Postal cover dispatched on 26-6-2008 
served on 2-7-2008 

ExW-7 

- Reliving Order dated 17-6-2008 in OR/ 
NO/77/08-09. 

ExW-8 

- Letter of acceptance dated 11-6-2008 
having seal of the branch dated 
16-6-08. 

ExW-9 

- Extract of outward register fiiraished by 
the 2nd Party. 

ExW-10 

- Letter dated 5-7-08 issued by 2nd Party. 

ExW-11 

- Postal cover served on 10-7-08. 

ExW-12 

- Legal Notice dated 11 -8-2008 along with 
RPAD Receipt and acknowledgements. 

ExW-13 

- Claim petition submitted by the 1 st Party 

before the ALC. 

ExW-14 

- Objection dated 10-11-08 by the 2nd 
Party. 

ExW-15 

- Judgement of the Hon’ble High Court 
in WA No. 4425/09, 
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New Delhi, the 27th February, 2013 

S.O. 704.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
1/12 of2005 )of Central Government Industrial Tribunal- 
cum-Labour Court No. 1, Mumbai as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of Air India Ltd. 
and their workman, which was received by the Central 
Government on 14-2-2013. 

[No. L-l 1012/43/2004-IR (C-I)I 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 1, MUMBAI 

PRESENT: Justice GS. Sarraf, Presiding Officer 

Reference No. CGIT-1/12 of 2005 

Parties : Employers in relation to the 
management of Air India Ltd. 

AND 

Their workman (Kishore Kantilal Makwana) 
APPEARANCES : 

For the Management Mrs. Geeta Raju, Adv. 

For the Workman : Absent 

State : Maharashtra 

Mumbai, the 17 th day of January, 2013. 

AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947. 

2. According to the statement of claim, Air India 
has proved residential accommodation to its various 
officers in its building Air India Apartment, Bldg. No. 9, 


JVPD Scheme, Juhu, Mumbai (hereinafter referred to as 
the said building). The workman is employed in the said 
building since 1995 for the work of sweeping, cleaning 
and garbage cleaning. The workman was initially employed 
as a contract labour by Air India through the contractor 
M/s. All Services. In the case of Air India Vs. United Labour 
Union reported in AIR 1997 SC 645 honourable Supreme 
Court has held that Air India was prohibited from 
employing contract labour for the work of sweeping. After 
the above judgement Air India discontinued the contractor 
M/s. All Services and continued the workman directly for 
the work of sweeping and cleaning in the said building. 
The workman is paid wages @ Rs. 2000/- p.m. The 
workman is not give the benefits of provident fund and 
ESIC. The workman is the employee of Air India and not 
the employee of the residents of the said building. The 
workman is being paid far below the wages paid to 
sweepers under the Minimum Wages Act. The workman 
is entitled to the same wages and other conditions of 
service as available to the permanent workers of Air India 
for the work of sweeping. The workman filed a writ petition 

being W.P No. 1330 of 2000 before honourable Bombay 
High Court with a prayer that the workman be absorbed in 

Air India. The Bombay High Court disposed of the above 

writ petition by its order dt. 16 - 12-2002 and directed the 
Central Government to make a reference to the Industrial 
Tribunal for determining whether the workman should be 
declared as permanent workman of Air India. The High 
Court further directed that the interim relief granted by 
the High Court would continue till the interim relief 
application was decided by the Tribunal. Vide its order dt. 
17-8-2001 in Ref. CGIT-23 of 2003 this Tribunal has passed 
an interim direction protecting the services of identically 
placed workers employed in Air India. This Tribunal has 
also directed that the workers will be paid wages at the 
rate of wages paid to permanent employees of Air India in 
the last category. Air India challenged the above order by 
filing a W.P. No. 3328 of 2004 wherein the High Court 
confirmed the order passed by this Tribunal. The workman 
has, therefore, prayed that the contract between Air India 
and the contractor M/s. All Services and the arrangement 
between Air India and the residents of the said building 
be declared as sham and bogus and the workman be 
declared as permanent worker of Air India from the date of 
his initial appointment and he be granted benefits and 
emoluments as are given to the permanent workers of Air 
India doing same or similar work. 

3. Air India has filed written statement wherein it 
has stated that it has appointed M/s. All Services Under 
“One Roof’ to do the job of cleaning of the above Building 
and collecting garbage from the flats. The contractor in 
turn appointed the workman to carry out the above work 
under its supervision. The workman is not a contract 
labour and Air India is not his employer. As per the 
directions of the Bombay High Court dt. 8-3-2001 in writ 
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Petition No. 1330 of2000 Air India has maintained status 
quo and the services of the applicant have been continued. 
The Bombay High Court vide order dt. 16-12-2002 in the 
above writ petition has directed the parties to approach 
the Industrial Court and has also directed that it is open to 
Air India to change the contractor but the new contractor 
will engage the same worker subject to the order of 
Industrial Tribunal. Air India has, therefore, prayed that 
the statement of claim filed by the workman be rejected. 

4. No evidence has been led by either party. 

5. Heard Mrs. Geeta Raju learned counsel for Air 


India. 


6 . The schedule contains the following three issues: 


S.O. 705 — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 3 of 
2013) of Central Government Industrial Tribunal-cum- 
Labour Court, Chennai as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Oman Air and their workman, 
which was received by the Central Government on 
13-2-2013. 

[No L-l 1012/25/2012-ER (CM-I)J 
M.K. SINGH, Section Officer 

ANNEXURE 


1. Whether the contract between Air India 
Limited and their contractors is a sham and 
bogus and is a camouflage to deprive Shri 
Kishore Kantilal Makwana, wo rkman of 
benefits available to permanent workmen of 
Air India Limited? 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOUR COURT, 
CHENNAI 

Thursday, the 31 st January, 2013 


2. Whether the worker concerned should be 
declared as permanent worker of Air India 
Limited? 

3. What are the wages and consequential 
benefits to be paid to the worker concerned? 

7. As regards the first issue there is absolutely no 

evidence to prove that the contract between Air India and 
their contractors is a sham and bogus and is a camouflage 
to deprive the workman Kishore Kantilal Makwana of 
benefits available to permanent workmen of Air India. As 
regards the second issue also there is absolutely no 
material on record on the basis of which the workman can 
be declared as permanent worker of Air India. As regards 
the third issue there is no basis for calculating the wages 
and consequential benefits to be paid to the workman 
since either party has not led any evidence. 

Award is passed accordingly. 


PRESENT: A N. JANARDANAN, Presiding Officer 

Industrial Dispute No. 3/2013 

[In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of M/s. Oman Air and their Workman] 

BETWEEN 

Ms. Annie Thomas : 1st Party/Petitioner 
Vs. 

The Manager : 2nd Party/Respondent 

Oman Air 

Deshbandhu Plaza, 

Ground Floor 
No. 47, White Road, 

Royapettah, 

Chennai-600014 


JUSTICE G S. SARRAF, Presiding Officer 
27 'Moffl, 2013 

W. 3 ir, 705.— sfeftPr* [qqi^ j947 ( 1947 

14) 17 ^ 

arfWui sra C #?4 7^3/13) 

^ i, 13-2-2013 ^"STRl 

^3TT 8TT I 

[R. TJcT-11012/25/2012-ar^ 37R (rifr??-I)] 

fw, sfjrft 


APPEARANCES 

For the 1st Party/Petitioner : InPerson 

For the 2nd Party/Management : In Person 

ORDER 

The Central Government, Ministry of Labour & 
Employment vide its Order No. L-11012/25/2012-IR(CM-I) 
dated 15-1-2013 referred the following Industrial Dispute 
to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

Whether the action of the management of Oman 
Air regarding the termination of service of the 
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petitioner, Ms. Annie Thomas, is legal and justified? 

To whatTelief is the concerned workman entitled T 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as ID 3/2013. Both sides entered 
appearance in person. It is brought home that the di sp ute 
referred to herein is the same in all respects as in ID 78/ 
2012 directly filed by the First Party and is just a recurrence 
of the same. 

3. Now on scrutiny it is understood that the present 
reference is none other than the one directly filed and 
taken on file as ID 78/2012. The concerned parties also 
made it clear before me that inview of the ongoing ID 
taken on file under direct filing at the instance of the 
petitioner which is in the progressive stages of its due 
proceedings, the present reference need not any longer 
be pursued. Now it has been comprehended that both the 
disputes are one and the same in relation to the same 

question and between the same parties in relation to which 

there need not be any adjudication on the present reference. 

4. The sole question will be answered in the directly 

filed ID 78/2012. Therefore, the present reference is only 
to be struck off from the file of this Tribunal and closed 
with eventual consignment of the records to the preserving 
section and it is so ordered. A copy of this order will be 
incorporated in ID 78/2012. 

5. A copy of this order will also be forwarded to the 
Ministry of Labour and Employment for favour of 
information. 

AN. JANARDANAN, Presiding Officer 
27 2013 

W. 3tT. 706.—sfteiHW atfappm, 1947 (1947 

^T|4)^qra 17 ^ 

^ MdKhf afa "3^ ^ 

3FJ^T*f dsilP w fcnis *M»K 
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49/05 ) ^ TRirfUtT ^ ^ 14-2-2013 

^w?r^3n «n i 

[^t ^-20012/281/2004-311$ 3TR 0*ft-I)] 
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New Delhi, the 27th February, 2013 

S.O. 706 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 49 of 
2005) of Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Dhanbad as shown in the Annexure, 
in the Industrial Dispute between the employers in relation 


to the managftinen t of M/s. BCCL and their workman, 
which was received by the Central Government on 
14-2-2013. 

[No. L-20012/281/2004-IR(C-I)] 
M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD 

In the matter of a Reference U/s 10(l)(DK2A)of I.D. Act, 
1947 

Ref. No. 49 of2005. 

Employers in relation to the management of Sudamdih 
Shaft Mine of M/s. B.C.C.L. 

AND 

Their workmen 

Present: Sri RAN JAN KUMAR SARAN, 
Presiding Officer 

APPEARANCES: 

For the Employers : Sri D.K. \ferma, Advocate 

For the Workman : Sri P.N. Singh, Advocate 

State: Jharkhand Industry: Coal 

Dated: 28-1-2013 
AWARD 

By Order No. L-200l2/281/2004-IR(C-I),dt 2-6-2005, 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

“Whether the demand of the Rashtriya Colliery 
Mazdoor Congress from the management of BCCL, 
Sudamdih shaft Mine to promote Shree Bangali Pd. 
Sah, Head Security Guard to the post of Asstt. Sub 
Inspector T&S Gr. ‘D’ w.e.f. 5-9-89, with all 
consequential benefits, is justified? If so, to what 
relief is the workman is entitled?” 

After service of notice, the management and 
workman appear. But subsequently the workman died. 
His legal representatives have not filed any application 
for substitution. The case lingered, they did not like to 
come to the record. It is felt that the legal representative of 
the workman lost interest in the case. Hence pass No 
Dispute Award and communicate to the Ministry. 

R.K. SARAN, Presiding Officer 
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New Delhi, the 27th February, 2013 

S.O. 707—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 117/ 

1991) of the Central Government Industrial Tnbunal-cum- 
Labour Court No 1, Dhanbad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of M/s. CCL and their workman, which 
was received by the Central Government on 19-2-2013. 

(No. L-20012/131/1991 -IR (C-I)j 
M. K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1), 
DHANBAD 

In the matter of a Reference U/S 10(1) (d) (2 A) of ID 
Act, 1947. 

Ref. No. 117 of 1991 

Employers in relation to the management of Swang 
Colliery of M/s. C.C.L. 

AND 

Their workman 

PRESENT: 

SRI RANJAN KUMAR SARAN, Presiding officer 
APPEARANCES: 

For the Employers : Sri D. K. Verma, Advocate 

For the workman : None 

State : Jharkhand Industry: Coal 

Dated: 28-1-2013 


AWARD 

By order No. L-20012/131/199MR (C-I), dt. Nil the 
Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following 
disputes for adjudication to this Tribunal: 

SCHEDULE 

Whether the action of the management of Swang 
Collier)' of Central Coalfields Ltd., retiring Shri 
Safiullah, CCM Driver from 20-7-86 after attaining 
the age of 60 years when his age was 33 years in 
1967 is justified ? if not, to what relief the workman 
is entitled ?” 

In spite of valid notice, after joining of this 
Tribunal the management only appeared in the case. 
The workman did not appear. It seems that the 
workman has lost interest in this case. The case is 
lingering before this forum since last 20 years. Hence 
No Disputes Aw ard is passed communicate to the 
Ministry. 

R. K. SARAN, Presiding Officer 

^ fccrft, 28 2013 

oFT. 37T. 708.—I4> 37fafW7, 1947 ( 1947 
33 14) 3ft <4KI 17 37 3TJFR ti T ft, <£^3 FR37R 37737 
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[Ft RcT-12012/89/2008-371^ 37R (ftt-II)] 
TTtTT 7TR, SFpTPT 

New Delhi, the 28th February, 2013 

SJO. 708.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I.D. 18/ 
2009) of the Central Government Industrial Tribunal/Labour 
Court, Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bank of India and their workman, which 
was received by the Central Government on 27-2-2013. 

(No. L-12012/89/2008-IR (B-II)] 

SHEESH RAM, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT, 

JAIPUR 


1 11 


1 
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PRESENT: 

N. K. Purohit, Presiding officer 
L D. 18/2009 

Reference No. L-12012/89/2008-IR(B-II) 

dated: 24-3-2009 

Sh. Surendra Kumar Chedwal, 

S/oKishanlal Chedwal, 

R/o 350, Nayak colony. 

Behind Lata Cinema, 

Jhotwara, Jaipur 

V/s 

Zonal Manager, 

Bank of India, 

C-63-B, Sarojini Marg, 

C-Scheme, Jaipur 

PRESENT: 

For the Applicant : Sh. Kunal Rawat 

For the Non-applicant : Ex-party 

AWARD 

17-1-2013 

1. The Central Government in exercise of the powers 
conferred under clause (d) of sub-section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication: 

“Whether disputant Shri Surendra Kumar has 
worked as Safai Karamchari in the Bank of India, 
Jaipur from 24-12-03 to 13-4-08 and whether he was 
in continuous service during this period or not ? If 
yes whether his discontinuation from 13-4-08 by 
verbal order of the Branch Manager of Bank of India, 
Jaipur is just and fair ? What relief the workman is 
entitled to and from which date T 

2. The workman in his claim statement has pleaded 

that he was engaged as Safai Karmchari on 24-12-03 & 
despite he had worked for more than 240 days during period 
July, 05 to April, 08, his services were terminated on 
13-4-08 without any notice or pay in lieu of notice, thus 
his termination was in violation of the Section 25-F of the 
I D. Act. He has further pleaded that after terminating his 
services, new hands were given recruitment without 
complying of the provisions of the 25-HoftheI.D. Act. He 
has also pleaded that no seniority list was prepared by the 
non-applicant & provisions of Rule 77 & 78 of the ID. (C) 
Rules, 1957 were not complied with. The workman has 
prayed that his termination on 13-4-08 be declared as illegal 
& has also prayed for his reinstatement with back wages 
& all consequential benefits. 


3. In reply, the management of the bank has denied 
the claim of the workman & it has been averred that neither 
the workman was appointed as sweeper nor his services 
were terminated by the non-applicant. He was not eligible 
for regularization It has also been averred that workman 
had not worked for more than 240 days. It has further been 
averred that the job performed by the workman was purely 
of casual nature as he was working on daily wages basis 
for attending casual work & he had worked intermittently. 
Therefore, there was no legal requirement to give notice 
or pay in lieu of notice u/s 25-F of the I.D. Act. It has also 
been averred that vacancies for the post of sweeper were 
advertised in newspaper & in response to the 
advertisement, the workman submitted an application & 
call letter for interview was issued to him but he could not 
be employed as he was not found suitable. As such, it 
cannot be said that opportunity to employment was not 
given to him. The management has also averred that the 
bank being a public sector organization is governed by 
the Rules & Regulation & definite process of recruitment 
is to be followed. 

4. In evidence, the workman has filed his own 
affidavit & documents Ex-W-1 to Ex-W-20 whereas the 
management has filed documents Ex-R-1 to Ex-R-3. 

5. It is pertinent to mention that at the stage of filing 
rejoinder & documents by the workman, none appeared 
on behalf of the non-applicant, therefore, ex-party 
proceedings were drawn against the workman on 1 -12-10 
but the same were set aside on 20-1-11. Thereafter, the 
workman filed his rejoinder & documents on 24-5-11 He 
also submitted an application to call for record from non¬ 
applicant on the said date. At the stage of filing reply to 
the said application again none appeared on behalf of the 
non-applicant, therefore, ex-party proceedings were drawn 
against the non-applicant on 12-7-11. 

6. Heard ex-party arguments of the learned 
representative on behalf of the workman & perused the 
record. 

7. In view of the pleadings of both the sides 
following questions crop-up for consideration: 

(i) Whether the workman had continuously 
worked as Safai Karmchari with the non¬ 
applicant bank during period 24-10-03 to 
13 - 4-08 & had worked for 240 days whose 
services were verbally terminated on 13-4-08 
in violation of Section 25-F of l.D. Act ? 

Cii) Whether after terminating the services of the 
workman, new hands were given recruitment 
without giving any offer of employment in 
violation of Section 25-H of the I.D. Act ? 

(iii) What reliefthe workman is entitled to & from 
which date ? 
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Point No. I 

8 Initial burden was on the workman to establish 
that his case falls under sub-section (2) of section 25(B) & 
attract the provisions under section 25(F) of I D. Act. 
Section 25(B)(2) says that even if a workman has not been 
in continuous service for a period of one year as envisaged 
under sub-section (1) of 25(B) of I D Act, he shall be 
deemed to have been in such continuous service for a 
period of one year if he has actually worked under the 
employer for 240 days in preceding period of twelve month 
from the date of his termination. 

9 The workman in his affidavit has stated that he 
had w orked as Safai Karmchari & he w'as performing work 
of cleaning, delivering dak & clearing’ documents etc. He 
has also stated that in the year 2003, he had worked for 
five months. Thereafter, again he was engaged on 2-7-05 
& he had continuously worked till 12-4-08 but his services 
were terminated on 13-4-08 without assigning any reason 
& without any notice or notice pay in lieu of notice, 
therefore, his termination was in violation of Section 25-F 
of the I D. Act. 

10. In support of his statement, the workman has 
also produced documents Ex-W-1 to Ex-W-20. Ex-W-1, 
Ex-W-7 to Ex-W-20 are vouchers regarding payment of 
wages to the workman. These documents are pertaining 
to July, 06, Sept., 06, Nov. 06, Dec.. 06, May, 07 to Dec., 07 
and Jan., 08. Above documents reveals that the workman 
had worked with the non-applicant during period July, 06 
to Jan., 08. 

11 The workman has stated that prior to his 
termination, he had worked for more than 240 days In 
reply to the claim statement, it has been admitted that the 
workman was engaged for casual work on daily wages 
basis as casual worker. The workman was not cross- 
examined on his affidavit & there is no ev idence in rebuttal 
against the statement of the workman. The statement of 
the workman also finds support from the documentary 
evidence produced by the workman Further, an application 
was moved on behalf of the applicant to call for record 
from the non-applicant regarding his attendance & 
payment vouchers etc. At the stage of filing of reply to the 
said application, none appeared on behalf of the non- 
appliant & ex-party proceedings were drawn. Under these 
circumstances, adverse inference can be drawn against 
the non-applicant in this regard. There is no reason to 
disbelieve the testimony of the workman. Thus the 
workman has discharge his initial burden to prove that he 
had worked for more than 240 days during preceding 
12 months from the date of his termination. In rebuttal, 
except pleadings of the non-applicant there is no material 
in support of the averments made b y the non-applicant in 
its reply. 

12. In view of above, the workman has succeeded 
to establish that he had worked for more than 240 days 
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during preceding 12 months from the date of his 
termination. Admittedly, no notice or pay in lieu of notice 
or compensation was paid to him at the time of terminating 
his serv ices, therefore, it is established that termination of 
the workman was in violation of Section 25-F of the 
I D. Act. 

Point No. 11 

13 The workman i n his clai m statement has pleaded 
that after terminating his services, new hands were 
recruited & his termination was in violation of Sections 
25-H & 25-G of the I D. Act. So far as section 25-G is 
concerned, there is no pleading that juniors to the workman 
were retained by the non-applicant at the time of 
terminating his services. As regards, violation of Section 
25-H is concerned, the workman has pleaded that fresh 
hands were given employment after terminating his 
services but neither in his pleadings nor in his statement 
the names of such persons allegedly given employment 
have been disclosed It has also not been pleaded that 
opportunity of re-employment was not given to him & the 
persons allegedly given employment were re-emploved in 
the same category Further, except bald statement of the 
workman, there is no documentary evidence in support of 
his contentions. Thus, the workman has failed to establish 
any violation of Section 25-H of the I D Act. 

Point Nam 

14. As per finding in respect of Point No. I, the 
alleged action of the management of the Bank in terminating 
the services of the workman was in violation of provisions 
of Section 25-F of the ID. Act. 

15. This legal position is not in dispute that in c a se 
of non compliance of section 25-F the workman can be 
reinstated with other consequential reliefs. 

16. Earlier in cases of termination in violation of 
section 25-F reinstatement of the workman with foil back 
wages used to be automatically granted, but keeping in 
view several other factors, a charge in the said trend is 
now found in the recent decisions of the Hon’ble Supreme 
Court In a large number of decisions in the matter of grant 
of relief of the kind, Hon’ble Apex Court has disting uished 
between a daily wager who does not hold a post and a 
permanent employee. 

17. Inreoent decision(2010) 1SCC (L& S) 545 Jagjbir 
Singh V/s Haryana State Agriculture Mktg. Board after 
considering the earlier decisions referred to therein on the 
point should an order of reinstatement automatically 
follows in a case of violation of Section 25-F of the I D. 
Act Hon’ble Apex Court has observed that: 

“It would be, thus seen that by a catena of decisions 
in recent time, this Court has clearly laid down that 
an order of retrenchment passed in violation of 
Section 25-F although may be set aside but an award 
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of reinstatement should not, however, be 
automatically passed. The award of reinstatement 
with full back wages in a case where the workman 
has completed 240 days of work in a year preceding 
the date of termination, particularly, daily wagers 
has not been found to be proper by this Court and 
instead compensation has been awarded. This court 
has distinguished between a daily wager who does 
not hold a post and a permanent employee.” 

18. Continuing this line of approach in decision 
(2010) 2 SCC (L& S) 376 Hon’ble Apex Court has observed 
as under: 


action of the management in termination of the services of 
the workman being in violation of Section 25-F of the Act 
is illegal & unjustified. Therefore, the non-applicant is 
directed to pay compensation to the workman worth 
Rs. 30,000 (Thirty Thousand only) instead & in lieu of his 
reinstatement of service. The payment shall be made within 
eight weeks from the publication of the award failing which 
it shall carry interest @ 8% per annum. 

21. Award as above. 

N. K PUROHIT, Presiding Officer 

28 2013 


“While the earlier view of the Court was that if an 
order of termination was found to be illegal, normally 
the relief to be granted would be reinstatement with 
full back wages. However, with the passage of time 
it came to be realized that an industry should not be 
compelled to pay to the workman for the period 
during which he apparently contributed little or 
nothing at all The relief to be granted is discretionary 
and not automatic. A person is not entitled to get 
something only because it would be lawful to do so. 
The changes brought out by the subsequent 
decisions of the Supreme Court probably having 
regard to the changes in the policy decisions of the 
Government in the wake of prevailing market 
economy, globalization, privatization and 
outsourcing was evident. Hence now there is no 
such principle that for an illegal termination of 
service the normal rule is reinstatement with back 
wages, and instead the Labour Court can award 
compensation.” 

“There has been a shift in the legal position 
laid down by the Supreme Court and now there is no 
hard-and-fast principle that on the termination of 
service being found to be illegal reinstatement with 
back wages is to be awarded. Compensation can be 
awarded instead, at the discretion of the Labour 
Court, depending on the facts and circumstances of 
the case ” 

19. In present matter, the workman has worked as 
part time daily wager Safai Karamchari & was performing 
the work relating to Safai Karamchari As per documents 
brought on record by the workman he was getting an 
amount of Rs. 80 per day as wages. He was not holding 
any regular post. Keeping in view the nature of job & 
nature of employment, the total length of service rendered 
bv the claimant & having regard to the entire facts & 
circumstances of the case, instead of reinstating him the 
interest of justice will be sub served by paying 
compensation to the workman instead & in lieu of relief of 
reinstatement in service. 

20. In the result/ the reference is answered in 
affirmative in favour of the workman & it is held that the 
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New Delhi, the 28th February, 2013 

S.O. 709 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 37 of 
2003) of the Central Government Industrial Tribunal/Labour 
Court, Kolkata, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Kolkata Port Trust and their workman, 
which was received by the Central Government on 
27-2-2013. 

[No. L-32011/8/2003-ER (B-II)1 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL, 

KOLKATA 

PRESENT: 

JUSTICE G S. SARRAF, Presiding officer 
Reference No. 37 of 2003 

PARTIES: 

Employers in relation to the management of Kolkata 
Port Trust 

AND 

Their workman (S/Shri Sajan Goar, Sahadev Panda 
and Ganesh Maffick) 



2182 


THE GAZETTE OF INDIA; MARCH 23,2013/CHAITRA 2, 1935 


APPEARANCES: 

For Kolkata Port Trust : Shri M. K. Das, Industrial 
Relations Officer 

For the Workmen : Shri A. Bhadury, Executive 
Committee Member of the 
Union. 

State: West Bengal 

Kolkata, dated 13th day of February, 2013 
FINAL AWARD 

1 This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section (1) of sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947. The terms of reference given 
in the schedule are as follows : 

“Whether the action of the management of Kolkata 
Fort Trust in awarding punishment of reducing pay 
by 5 stages for a period of 5 years with cumulative 
effect and not allowing to draw increment for the 
above period in respect of S/Sh. Sajan Goar, Sahadev 
Panda and Ganesh Maffick is legal and justified ? If 
not, what relief the concerned workmen are entitled 
to?” 

2. It is not necessary to narrate the facts here as the 
facts have been stated in detail in the order dated 9-4-2008 
passed by this Tribunal. 

3. By the said order this Tribunal has held that the 
enquiry' against the workmen is perfectly legal, proper and 
valid and it does not suffer from any violation of the 
principle of natural justice. 

4. Now the question is that whether the punishment 
imposed against the workmen is disproportionate to the 
misconduct as has been proved in the enquiry' held against 
them. 

5 Heard Shri A. Bhadury, authorized representative 
of the workmen and Shri M. K. Das, authorized 
representative of the management. 

6. The charge against the workmen was that they 
consumed electricity by way of tapping from the main 
source of supply and thereby caused loss to the 
management. In the enquiry the charge of consumption of 
electricity by way of tapping was proved but the charge 
of causing financial loss to the management was not 
established. The Disciplinary Authority awarded the 
punishment of reducing pay by five stages for a period of 
five years with cumulative effect and the workmen were 
not allowed to draw' increment for the above period. 


[Part II—Sec. 3(ii)] 


7. Once there has been an enquiry in accordance 
with the principle of natural justice and the findings 
recorded at that enquiry 1 are not frowned upon then this 
Tribunal should not interfere with the quantum of 
punishment unless the punishment is shown to be vitiated 
by malafides. This certainly is not the position in the 
present case. 

8. Considering all the facts and circumstances of 
the matter, I do not think that the punishment imposed 
against the workmen is shockingly disproportionate to 
the charge proved against them so as to warrant 
interference by this Tribunal. 

9. The workmen are not entitled to any relief. 

10. Final Award is passed accordingly. 

JUSTICE G S. SARRAF, Presiding Officer 

28 2013 

W. 33 T. 710 .—fto||3 atfafaPT, 1947 (1947 
14) ^ riRT 17 ^ t)' 
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67/2012) ^ fKcHJ 27-2-2013 

^) W <T f37T I 

[33- "QyT-12011/52/201 l-37Ti? 33R (^-11)] 

yftTi 7m, sT^srFT 

New Delhi, the 28th February, 2013 

S.O. 710— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Aw-ard (Ref. No. I.D. 
67/2012) of the Central Government Industrial Tribunal/ 
Labour Court, Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Punjab National Bank and their 
workman, which was received by the Central Government 
on 27-2-2013. 

[No. L-12011/52/2011 -IR (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOLR COURT, 

JAIPUR 

PRESENT: 

N. K. PUROHIT, Presiding Officer 


"■ 1 1 ■ 


w 23, 2013/% 2, 1935 
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I.D. 67/2012 
Reference No. L-12011/52/2011-IR(B-II) 

dated: 23-5-2012 

General Secretary, 

PNB Workers Organization, 

C-13,OjhajiKaBagh, 

Gandhi Nagar Mod, 

Jaipur 

V/s 

Circle Head, 

Punjab National Bank, 

Nehru Place, 

Tonk Road, 

Jaipur (Rajasthan) 

PRESENT: 

For the Applicant Union Ex-Party 

For the Non-applicant Sh. Rajendra Vaish 

AWARD 

15-1-2013 

1. The Central Government in exercise of the powers 
conferred by under clause (d) of sub-sections 1 & 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
the following Industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of Punjab 
National Bank, Jaipur to pay 1/2 scale of wages to 
Shri Chandra Mohan, Part Time Sweeper at Maikar 
Centre, Jaipur is fair, legal & justified ? What relief 
the workman is entitled to ?” 

2. Pursuant to the receipt of the reference order, 
registered notices were issued to both the parties. Sh.. 
Rajendra Vaish, representative on behalf of the non¬ 
applicant appeared on 6-11-12 but the applicant did not 
appear to file his claim statement despite service of 
registered notice, therefore, ex-party proceedings were 
drawn against him on 6-12-12. 

3 Under these circumstances, no material could be 
brought on record for adjudication of the reference order 
under consideration on merits. It appears that the applicant 
is not willing to contest the case further, therefore, “No 
Claim Award” is passed in this matter. The reference under 
adjudication is answered accordingly. 

4. Award as above. 

N. K. PUROHIT, Presiding Officer 

^ fte#, 28 M»wl, 2013 
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^?T-120l 1/39/2009-^nf 3tR(^-II)] 
yftyl TTF, 3Tf$re>Rt 

New Delhi, the 28th February, 2013 

S.O. 711.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. I D. 45/ 
2009) of the Central Government Industrial Tribunal/Labour 
Court-I, Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Central Bank of India, and their 
workman, which was received by the Central Government 
on 26-2-2013. 

[No. L-12011/39/2009-IR (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SHRI S. P. SINGH, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL 
TRffiUNAL-CUM-LABOUR COURT-I, 
CHANDIGARH 

Case No. ID45 of 2009 

Nathu Ram C/o President, 

Central Bank of India Employees’ Union, 

(HR) 129, Lai Kurti, 

AmbalaCantt., 

(Haryana)-133001. ... Workman 

V/s 

The Regional Manager, 

Central Bank of India, 

Regional Office, 

160 Metro Building, 

Railway Road, 

AmbalaCantt. (Haryana). ■ ■ • Management 

APPEARANCES : 

For the Workman : Workman in person 
For the Management : ShriN.K.Zakhmi 

AWARD 

Passed on 14th of February, 2013 

1. Central Govt. Vide letter No. L-12011/39/2009- 
JR(B-1I) dated 18-6-2009 has referred the following dispute 
to this Tribunal for adjudication: 

“Whether the action of the management of Central 
Bank of India, in imposing the punishment of 


fOOf 
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reduction of pay by one stage in pay scale for the 
period of one year to the workman Shri Nathu Ram 
clerk is just, fair and legal ? What relief the workman 
is entitled to ?” 

2. It is the case of the workman in claim statement 
that he was appointed in the bank as peon on 28-3-1972 
and he appeared in the promotion test of clerk and was 
promoted as a clerk on 10-4-1983 and posted at Yamuna 
Nagar branch. He was later on transferred to Ambala 
branch. His work and conduct during the entire period 
was satisfactory. All of sudden, on 29-3-2006 without giving 
any opportunity, he was suspended for shortage of 
Rs. 225 in some packets of small denomination of currency 
and he was charged for serious offence. He lodged protest 
over his suspension which was without any reason and 
without providing any opportunity. It is alleged that his 
suspension was illegal and against the procedure laid down 
in D. A.P. Settlement dated 10-4-2002 and he is entitled for 
full wages for the period of his illegal suspension. He was 
issued memo dated 31-3-2006 in which management added 
charge of misbehavior and made an improvement over the 
suspension orders when the management felt that 
suspension was not justified and other co-employees were 
not charged for the lapses and practice followed in the 
branch and the petitioner was made the escape goat. It is 
further pleaded that he was charge-sheeted on 11-5-2006. 
The charges on which the workman was charge sheeted 
are given below: ■ ; v 

CHARGE SHEET 

“Sh. Nathu Ram’s explanation dated 6-4-2006 in 
response to bank’s memo No. RO : AMB : HRD : 
5-6-1994 dated 31-3-2006 has been found 
unsatisfactoiy and it has been decided to hold a 
departmental enquiry against him on the following 
charges which constitute gross-misconduct under 
clause 5© & 5(j) of Memorandum of Settlement dated 
10-4-2002 on Disciplinary Action Procedure for 
workmen in banks: 

CHARGE NO. 1 

On 27-3-2006, Sh. Nathu Ram was deputed by the 
branch for cash remittance of Rs. 50.00 lacs to 
currency chest, Ambala city. At the request of 
branch, B/O Ambala City provided cash van for 
remittance of cash Sh. Nathu Ram did not carry the 
entire cash in one lot. Rather he carried the cash in 
two lots/rounds. In the first round, only a part of the 
total cash was carried to the currency chest in the 
cash van, duly escorted by the Armed Guard 
Sh. Kulwant Singh, Sh. Nathu Ram emptied cash 
box by scattering the cash near the cash counter 
and instructed Mr. Kulwant Singh Armed Guard to 
keep a watch on the open cash and told him that he 
was again going to the branch to bring another lot 


of the cash. Mr B. S. Sahi, Incharge Currency Chest, 
advised Mr. Nathu Ram not to leave the cash open. 
He further advised Sh. Nathu Ram to first get the 
cash counted and only thereafter, bring the 
remaining cash if any. However, Mr. Nathu Ram 
misbehaved with Sh. Sahi as explained hereinafter 
in charge No. 2. Further, ignoring the advice of Mr. 
B. S. Sahi, Mr. Nathu Ram left the currency Chest 
leaving the cash scattered, unarranged and 
uncounted. After some time, he brought another lot 
of cash in one gunny bag and one cloth bag. This 
time, he did not use the cash van and carried the 
cash in a private vehicle and that too unguarded/ 
unescorted by the bank’s Guard even though the 
cash van and the services of an Armed Guard were 
available and provided to him. 

The above acts of leaving the first lot of cash 
uncounted at the chest, carrying such a heavy 
amount of cash in a private vehicle and that too 
unescorted by the bank’s Armed Guard, in sheer 
violation of the bank rules in this regard and thereby 
playing havoc with the security norms especially 
when he was provided with a cash van for the 
purpose, on the part of Sh. Nathu Ram are acts of 
gross negligence which could have put the bank to 
serious loss and constitute gross-misconduct for 
which he is charged under clause 5(i) of 
Memorandum of Settlement dated 10-4-2002 on 
Disciplinary Action Procedure for workmen in banks. 

CHARGE NO. 2 

As stated in charge No. 1, when Sh. Nathu Ram was 
going back' to the branch to bring another lot of 
cash without getting his cash counted, Sh. B. S. 
Sahi, in charge of the currency chest, advised Mr. 
Nathu Ram not to leave the chest before counting 
of the cash. Thereupon, Mr. Nathu Ram got furious 
and abused and misbehaved with Mr. Sahi, using 
the words “AAP KAYA CHEEJ HO KI HAMEIN 
ROKO....MAIN AAP KO KAYA SAMJHTA 
HOON.. .HAMNI AAP JAISE KAYEE SEEDHE 
KAR DIYE. ...MAIN AAPKO KAAM KARNA 
SIKH A DOONGA” Thereafter, he left the curreny 
chest leaving the cash open, unstacked and 
unarranged. 

This riotous, inorderly and indecent behavior of Sh. 
Nathu Ram in the bank premises and during the duty 
hours, amounts, to gross-misconduct for which he 
is charged under clause 5(c) of Memorandum of • 
Settlement dated 10-4-2002 on Disciplinary Action 
Procedure for workmen in banks. 

CHARGE NO. 3 

The total cash of Rs. 50 lacs remitted through 
Sh. Nathu Ram to the currency chest was in huge 
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quantity, including numerous packets of small 
denomination. Hence, the entire cash could not be 
counted on 27-3-2006. An amount of Rs. 43.50 lacs 
was counted on 27-3-2006 and the remaining cash 
of Rs. 6.50 lacs was put in a trunk with dual lock of 
officials of both the branches i.e. Sh. Nathu Ram 
and Sh. B. S. Sahi and was kept in the currency 
chest. This cash was counted on the next day i.e. on 
28-3-2006 in presence of seven officials including 
Sh. Nathu Ram. On completion of counting, it was 
found that 41 packets of cash of Rs. 5 and Rs. 10 
denomination, contained either excess or less pieces 
of currency notes. There was a shortage of Rs. 380 
in 28 cash packets. On the other hand, an amount of 
Rs. 155 was found excess in thirteen packets of cash 
with the result that a net cash shortage of Rs. 225 
was detected in 41 packets of cash. All these packets 
were found to be signed by Sh. Nathu Ram. Stitching 
the cash packets with number of pieces either in 
less or excess than 100, by Sh. Nathu Ram on such a 
large scale is an act of gross negligence involving 
the bank in serious loss, not only in terms of money 
but also in terms of reputation and goodwill of the 
bank, and the same is prejudicial and detrimental to 
interests of the bank for which he is charged under 
clause 5(j) of Memorandum of Settlement dated 
10-4-2002 on Disciplinary Action Procedure for 
workmen in banks. 

CHARGE NO. 4 


which he is a member. In the enquiry, he should keep 
ready with him all the oral and documentary evidence 
which he wishes to tender or produce on his behalf. 
Further, he will be allowed the opportunity to cross- 
examine the witnesses who may be produced by the 
management during the course of enquiry. 

Mr. Nathu Ram should inform the Enquiry Officer 
the name of his witnesses which he intends to 
produce at the enquiry on his behalf. Mr. Nathu 
Ram is also informed that if he fails to present himse 
at the enquiry on the appointed date, time and place, 
the enquiry will be held ex-parte and in that case, 
findings of the Enquiry Officer shall be conclusive 
and binding upon him. 

3 The union representative consisting of President 
and General Secretary approached the Regional Manager 
who was the disciplinary authority on 2-6-2006 and it was 
assured by them that the workman shall be given the 
penalty of warning if the admits the charges. e 
representatives mentioned above, told this fact to the 
workman. The workman has already admitted the facts in 
response to the bank’s suspension memo. Accordingly, 
as per understanding, the inquiry officer and presenting 
officer were advised by the disciplinary authority to act 
according to understanding. The charges were got 
admitted during inquiry and inquiry was closed without 
filing any documents except the charge sheet. No 
document, no Witness was produced in the enquiry. The 
disciplinary authority did no, <le.iver the orders* 


disciplinary authority aia noi ucnv« 

\s stated in charge No. 3, on 28-3-06, ca f^ sho ^ b^e^rk^^tHafd^SiHinary authority later on to utter 

>f Rs. 225 was detected in various packets signed y ; ct nnned the increment of the 

jy Sh. Nathu Ram in the cash deposited in the 
;urrency chest. When Sh. S. P. Bansal, Senior 
Manager B/o Ambala City inquired from Sh. Nathu 
Ram about shortage detected in packets of cash, 

Mr. Nathu Ram lost his temper, misbehaved with Sh. 

S P. Bansal in presence of other staff members 
present there and used derogatory and abusive 
language against Mr. Bansal saying JYADA 
KANOON PARHOGE TO TUMARE DANDA 
karwa DOONGA 


rhis riotous, in orderly and indecent behavior of 

ih. Nathu Ram in the lank premises and during the 

luty hours, amounts to gross-misconduct for which 
ie is charged under clause 5(c) of Memorandum of 
Settlement dated 10-4-2002 on Disciplinary Action 
Procedure for workmen in banks. 

Mr I M. Utreja, Senior Manager, B/o Mahesh Nagar, 
Ambala Cantt., will hold the departmental enquiry 
against Sh. Nathu Ram in this regard and the date, 
time and place of enquiry will be communicated to 
him by the Enquiry Officer. Mr. Nathu Ram will be 

permitted to be defended by any member of the 

' _« .T •_ ./A. CmnlAVAAC AT 



surprise of the workman, stopped the increment of the 
employee which is against the assurance given by him. 
Personal hearing so given was only, a formality. e 
workman was reinstated and he was ordered to report for 
duty at Lakhewali in Muktsar district in Punjab which is 
300 kms from Ambala. The union of the workmen again 
approached the Zonal Manager but Zonal Manager 
adopted hard and stiff attitude and on his persistent 
demand, he was posted at Badal branch in Ludhiana region. 
The workman also given some names of the persons who 
have been posted in same region though initially 1^ 
were posted in other regions. It is further pleaded by ffie 
workman that in his case, management had adopted 
different hard and stiff attitude to harm the workman who 
belongs to Backward Classes which amounts to 
discrimination and unfair labour practice. It is further 
pleaded that management has not provided him proper 
opportunity to defend himself in the enquiry as he admitted 
the charges on the specific understanding on the 
disciplinary authority as conveyed to him the office bearer 
of the union, ft is prayed that the punishment imposed is 
not justified as he has not been provided fair and proper 
opportunity in the enquiry. The punishment given to him 
may be set aside and enquiry may ilso declare as vitiated. 


1001 Gl/2013—18 



2186 


THE GAZETTE OF INDIA: MARCH 23.2013/CHATfRA 2 . l<m 


4. The management choose not to file the written 
statenrent and only enquiiy proceeding and charge sheet 

S? ^ reliCdby ' he Workman 

also filed affidavits ofMr A. L. Chopra and himself on the 


(Parj II— Sec. 3(ii)l 


record. 

5. On the request of the parties, arguments have 
been heard firstly on the fairness of enquiry Workman 
appearing in person made submissions during arguments 
that he was not allowed to produce his witnesses. The 
management also did not produce any document or witness 
dunng the enquiiy. It is further submitted by the workman 
hat he admitted the charges on the assurance given by 
the General Secretary and the President of Union who 
jured him that he would let off by giving the punishment 
warning only. The disciplinary authority ignoring the 
assurance, slapped the punishment of reduction of pav 
by one scale of pay for one year which is very harsh and 
is not commensurate with the charges levelled against the 
workman It is prayed that enquiry may be vitiated and the 
punishment based on the enquiiy may be set aside. 

6. Learned counsel for the management submitted 

dunng argument that as the workman voluntarily admitted 
e charges without any pressure and coercion, therefore 
no further enquiry way conducted. The enquiiy was held 
in fair and proper manner and there was no assurance 
from anybody from the side of the management that the 
workman will be let off with warning only. Therefore, the 
punishment was imposed which is very light punishment 
»n the circumstances of the grave misconduct. The 
workman was given the punishment which is a minor 
punishment and he has no case in the facts and 
circumstances of the present case. The full-fledged enquiry 
was conducted. The workman appeared along with his 
representative and when the workman was admitted the 
charges there was no need for further conducting the 
enquiry.The workman admitted the charges in toto which 

tte eiK,Ui,y PrOCCedingS placed on recoid by 

7. The learned counsel for the management also 

L. K. Verma Vs. IMT wherein 
HorTbie Supreme Court has held that things admitted need 
not be proved and finding on the basis of admission cannot 
be questioned on the mound of _... 


» ., “ -ui uocvKicnce 

In the light of the above the learned counsel for the 
management submitted that no case is made out on behalf 

of theworionan for granting any relief and the reference 

may be answered accordingly against the workman 

8. First question for determination is whether the 

inftUr and manner and 

whet her the woikman was provided sufficient opportunity 

hlmself and whether enquiry was 
conducted following the principle of natural justice., 


9. As stated above, the departmental enquiry was 
conducted after providing charge sheet to the workman 

el^f. c °" Ia,n ed four charges giving full and 
Clateratcd facts for the misconduct of the workman Copy 
of the charge sheet was given to the workman. Mr V K 
Malik Se ni°f Manager was appointed as Enquiiy Officer 
and Shn B. S Bansal, Assistant Manager was appointed 

Th e workman was also permitted to 
defended by any representative of his Union. Workman 
exercising his right, appointed Shri B S. Gill, General 
Secretary of his Union as his defence representative 
Enquiry proceedings were held in which the workman 
pnrtreipated along with his defence representative Shri B. 
Is. GUI. In his statement, the workman also regretted for his 
conduct and requested that a lenient view may be taken 
As the workman voluntarily admitted all the charges no 
witness was examined on behalf of the management. 
Hon ble Supreme Court in L. K. Verma Vs. HMT reported 
m 2006 (l)SCT601 held: ^ 

“that disciplinary proceedings-admission it is well 
settled that things admitted need not be proved and 
the findings on the basis of the admission cannot 
be questioned on the ground of availability of no 
evidence” 

10. From the perusal of file, it is also clear that the 
workman was also provided personal hearing by the 
disciplinary authority. The memorandum of personal 
hearmg is on record in which the workman Shri Nathu 
Kam and his defence representative Shri B. S. Gill have 
signed. Personal hearing memo also contained the fact 
tfcu the workman voluntarily and without an„re 
admitted all the charges unconditionally. Workman 

vTT^fr the f c,p,mar > "bat ;s 

«ew may be taken as he is at the fag end of his retirement 
Disciplinary authority also mentioned in memo that 

11. On the basis of the above noted facts and 
circumstances it is clear that the enquiry was conducted 
m a fam and proper manner providing sufficient opportunity 
ju^ fendm8 himSClf fo,lowin 8 the principle of natural 

12 . So far the punishment awarded to the woikman 

is concerned, against all the four charges reduction of one 
stage in pay scale for a period of one year was awarded 
against each charge. However a consolidated punishment 
of reduction by one stage in the pay scale for period of 

S'ffi- 4 ^ 2 laUSe 6 <C) °f Memorandun > °f Settlement 
dated 1 0-4-2002 was given. 11 was further ordered that the 

workman wffi iwt be entitled to any difference of wages or 
increment or any other benefits for the period of 
suspension. ^ 
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13. As stated above, considering the gravity of 
misconduct of the workman already a lenient view has 

- been taken by the disciplinary authority and no interference 
is warranted as the punishment awarded is commensurate 
with the misconduct and no indulgence by this Tribunal 
is warranted. 

14. In view of the above discussion, it is held that 
the action of the management of Central Bank of India in 
imposing the punishment of reduction of pay by one stage 
in pay scale for the period of one year to the workman Shri 
Nathu Ram, clerk is just, fair and legal and the workman is 
not entitled to any relief. The reference is answered 
accordingly. Central Govt, be informed. File be consigned. 

Chandigarh S. P. SINGH, Presiding Officer 

14-2-2013 

28 2013 

aRT. 712.—arfafwi, 1947 (1947 

=FT 14) *nU 17 ^ 
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^ 3T-j^l ft ft 
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New Delhi, the 28th February, 2013 

S.O. 712 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 1/ 2004) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. Hutti Gold Mines Co. Ltd. 
(Bangalore) and their workman, which was received by 
the Central Government on 25-2-2013. 

[No L-43012/5/2003-IR (M)] 
JOHAN TQPNQ, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

DATED: 7th February, 2013 

PRESENT: Shri S.N. NAVALGUND, Presiding Officer 

C.R. No. 01/2004 


IParty 

Sh. Narsappa, 

Ex. U/GT No. 2962, 

C/o Sh. Thimanagowda 
Jalahalli, Near 
Basveshwara Cinema 
Talkies, Post Hutti 
Village, LingasugarTq., 
Raichur-584115. 


nParty 

The General Manager, 

M/s. Hutti Gold Mines Co. 
Limited, Presenting Officer, 
RaichurDist Raichur 
Karnataka. 


APPEARANCES 

IParty : ShriD.Leelakrishnan, 

Advocate 


IIParty' : ShriMRCRavi, 

Advocate 

AWARD 

1. The Central Government by exercising the powers 

conferred by Clause (d) of Sub-section (1) of Sub-section 
(2A) of the Section 10 of the Industrial Disputes Act, 1947 
has referred this dispute vide Order No. L-43012/5/2003- 
1R (M) dated 10-12-2003 for adjudication on the following 
Schedule: 

SCHEDULE 

“Whether the action of the management of Hutti 
Gold Mines Co. Ltd., in dismissing Sh. Narsappa 
from service is justified? If not, to what relief the 
workman concerned is entitled ? ” 

2. After receipt of the reference from the 
Government the same got registered in this Tribunal as 
CR No. 01/2004 and notices were issued to both the parties 
and parties appeared their appearances through respective 
advocates. I party through his advocate filed his claim 
statement on 7-10-2004 and management filed their counter 
statement through their advocate on 1-3-2005. 

3. Since the I Party in his claim statement has taken 
the contention that the enquiry was not conducted in fair 
and proper manner a Preliminary Issue was framed on 
1-3-2005 as follows: 

“Whether the Domestic Enquiry conducted by the 
II Party against the I Party is fair and proper T 

4. After framing the PI the management examined 
the Enquiry Officer as MW 1 and got marked Ex M-1 to Ex 
M-5 the detailed description of which are narrated in the 
annexure. Inter alia, 1 Party got himself examined as WW 1 
on Preliminary Issue. After completion of evidence on 
Preliminary Issue, I Party filed his written arguments and 
counsel for II Party addressed their arguments. Based on 
the evidence and documents put forth and arguments of 
both counsel my learned predecessor on 30-11-2006 held 
that the Enquiry held against the I Party is Not Fair and 
Proper. 
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5. Since the enquiry was held as not fair and proper, 
II Party examined one witness Sh. K S. Kishore Kumar, 
Manager (HR) as MW 2 and got marked Ex. M-6 to Ex M- 
13 on merits the detailed description of which are narrated 
in annexure and management closed its side on merits. 
Later the I party on 20*5-2011 filed his affidavit and 
examined himself as WW 1(M) and when the case was 
posted for cross-examination of WW I on 26-12-2011 
counsel for I party filing a memo to the effect that I party 
being expired he would file necessary application-and 
documents to that effect after availing several 
adjournments on 7-2-2013 Sh. YV, advocate made a 
submission that inspite of writing several letters to the 
LRs of I party workman they are not approacing as such 
necessary orders may be passed. In view' of the facts and 
circumstances detailed above the reference being abated, 

I pass the following order: 

ORDER 

The reference is disposed off as abated. 

S.N. NAVALGUND, Presiding Officer 
ANNEXURE-I 

Documents exhibited by II Party on Domestic Enquiry: 

ExM-1 - Office Copy of Charge Sheet dated 
16-1-1998 
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New Delhi, the 28th February, 2013 

S.O. 713— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 937/ 
2005) of Central Government Industrial Tribunal/Labour 
Court, Chandigarh now as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of M/s. LPG Bottling Plant, IOC Ltd. (Solan 
H P.) and their workman, which was received by the Central 
Government on 27-2-2013. 

[No. L-30012/67/2001-ER. (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT-II, 
CHANDIGARH 


Ex M-2 - Explanation of I Party . 

ExM-3 - Notice of enquiry' 

ExM-4 - Proceedings of the enquiry 

ExM-5 - Enquiry Report 

Documents exhibited by II Party on Merits: 

Ex M-6 - Attendance details of the I Party' 

ExM-7 - Second Show cause Notice issued to I 
Party dated 12-2-1998. 

- OfficeOrdcrdated 18-9-1998. 


ExM-8 
Ex M-9 

ExM-10 
ExM-11 
ExM-12 
ExM-13 


- Office Order dismissing the I Party from 
Serviccdated 16-9-1998 

- Charge sheet dated 25-5-1998. 

- Charge sheet dated 15-9-1998 

- C harge sheet dated 15-12-1998 

- Office Order dated 14-4-2000. 

^ 28 2013 
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PRESENT: Shri A.K. RASTOGI, Presiding Officer 

Case No. LD. 937/2005 

Registered on 14-9-2005 

Shri Rakesh Sharma, 

S/o Sh. Jagar Ram Sharma, 

Village Khajrate, 

P.O. Jubber, Tehsil Kasauli, 

District Solan (HP) Petitioner 

Versus 

The Plant Manager, 

LPG Bottling Plant, 

IOC Limited, Baddi, 

District Solan, 

S ° la "(H-P) Respondent 

APPEARANCES 

For the Workman : Shri R.P. Rana, Advocate 

For the Management : Shri Paul S. Sami, Advocate 

AWARD 

Passed on 31st January, 2013 

Central Government vide Notification No. L-30012/ 
67/2001 -IR(M)) dated 10-8-2001, by exercising its powers 
under Section 10, sub-section (1), Clause (d) and sub¬ 
section (2A) of the Industrial Disputes Act, 1947 


[W1 II—3(ii)] 


Writ : ^ 23, 2013/^ 2, 1935 


2189 


(hereinafter referred to as ‘Act’) has referred the following 
Industrial dispute for adjudication to the Tribunal: 

SCHEDULE 

“Whether the action of the management of the 
Indian Oil Corporation in ordering disengagement/ 
termination of services of Sh. Rakesh Sharma, 
engaged through contractor and who has completed 
240 days of service is just and legal? If not what 
relief the workman is entitled to and from which 
date ? ” 

As per claim statement the workman was employed 
as Electrical Helper since 23-3-1996 on a salary of 
Rs. 1755 per month. Though he had completed more than 
240 days in each calendar year and more than 240 days of 
service in the preceding 12 months from the date of the 
termination yet his service was terminated on 4-8-2000 in 
violation of Section 25F of the Act. He has alleged the 
violation of Section 25G and 25H of the Act also and has 
said that he had been victimized on account of his trade 
union activities. He has claimed his reinstatement with 
continuity of service and back wages. 

The claim was contested by the management. As 
per amended written statement the workman was never 
employed by the management, hence, the question of 
terminating his services does not arise. The Corporation 
has various refineries, depots, terminals and plants at 
various places all over India and one of the plants of the 
Corporation is located at Baddi. All the primary and main 
jobs at Baddi plant are being manned by the regular 
employees of the Corporation whereas certain incidental 
jobs like haulage operations, gardening, house-keeping, 
loading and unloading of barrels, electrical maintenance 
etc. are being carried out by the contractors on contract 
basis and the job is performed by the contractors through 
their own labour. The workman had been engaged by the 
electrical contractor namely M/s. U.K. Electrical Limited, 
Panchkula. The claim of the workman against management- 
respondent deserves to be rejected. 

Workman filed a rejoinder to reiterate his case and 
stated that he had worked with the management which is 
clear from the log book and his work was being supervised 
by the Assistant Plant Manager; thus there was a 
relationship of master and servant between the 
management and the workman. He has disputed the 
contention of the management that he was employed by 
M/s. U.K. Electrical Limited. According to him Mr. Ujjwal 
Kumar was himself working as Electrician and he could 
not be a contractor as he was not having any license as 
required under the law. 

In support of his case workman examined himself, 
while on behalf of the management Mr. Stephen Ekka was 
examined. Parties filed certain papers also. 

I have heard the learned counsel for the parties and 
perused the evidence on record. 


It is important to note that in the reference order the 
engagement of the workman has been shown through 
contractor. But in his claim statement or rejoinder he has 
nowhere pleaded that he had been engaged through a 
contractor. Instead his claim is that he had been employed 
by the manag ement. Needless to say that where a person 
asserts that he was a workman of the manag ement and it is 
denied by the management, it is for the workman to prove 
the fact. It is not for the management to prove that he was 
not an employee of the management but of some other 
person. Thus, in the first place it is for the workman to 
prove that there was a contract of service between him 
and the management. 

Management has pleaded that the workman was an 
employee of a contractor but in the first place management 
is not required to prove it. The onus shifts to the 
management if the workman proves his case. 

It is in the cross-examination of the workman that 
his name had not been sponsored by the Employment 
Exchange, management had not notified the post in the 
newspaper, he had not given any application for 
appointment and neither he had received any call letter 
from the Corporation nor he had been given any 
appointment letter or salary slip. He has filed photocopies 
of Fire Pump House Log Book and General Log Book and 
also ESI Card. But the original of the Log Book could not 
be produced by the Management on the plea that being 
old record it has been destroyed. The workman failed to 
prove the signatures on the Log Book. Management- 
witness Sh. Stephen Ekka was unable to identify the 
signature of the workman or of any officer of the 
management on the Log Book. The photocopy of the ESI 
Identity Card paper No. 26 filed by the workman does not 
have the employer’s name. Only the code number of the 
employer is given in this card and there is no evidence 
that the code number mentioned in this card is of 
respondent-management. 

Thus there is no evidence to show that the workman 
was the employee of the management. Hence there is no 
question of terminating his services in violation of Section 
25F, 25G and 25H of the Act by the management. 

Management has filed certain papers Exhibit Ml to 
M12 and it was argued by the learned counsel for the 
management that the name of the workman does not figure 
in these papers hence it is established that he was not an 
employee of the management. But I do not agree with the 
argument of the learned counsel. A negative evidence does 
not prove any fact. I need not to go into the plea of the 
management that the workman was the contractor s 
employee because the workman himself has failed in 
proving any relationship between him and the 
management. There is no evidence to show that the 
workman was the employee of the management. Hence, 
there is no question of terminating the services by the 
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management. The workman is not entitled to any relief. 
The reference is accordingly answered against the 
workman. Let two copies of the award be sent to the Central 
Government for further necessary action 

ASHOK KUMAR RASTOGI, Presiding Officer 

28 2013 

33T. 714.—Iqqjct 3Tf%lfWT, 1947 ( 1947 
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W-39011/03/2004 -371^ 3TTC 
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New Delhi, the 28th February, 2013 

S.O. 714.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. CGIT- 
1/59 of 2004) of the Central Government Industrial Tribunal/ 
Labour Court-I, Mumbai now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Maryn Forwarding Corporation and 
their workman, which was received by the Central 
Government on 26-2-2013. 

[No. L-39011/03/2004-IR (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL Na 1, 

MUMBAI 

PRESENT: 

JUSTICE G S. SARRAF, Presiding Officer 
Reference No. CGIT-l/59of2004 

PARTIES: 

Employers in relation to the management of Maryn 
Forwarding Corporation 

AND 

Their Workmen 
APPEARANCES: 

For the first party Absent 

For the Union Shri Koyande, Adv. 

State Maharashtra 

Mumbai, the 8th day of February, 2013 


AWARD 

1 This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section (1) 
and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 (hereinafter referred to as the Act). The 
terms of reference given in the schedule are as follows : 

“Whether the action of the management of 
M/s. Maryn Forwarding Corporation, Mumbai in not 
allowing to work offering the employment to the 51 
workers (list enclosed) is justified ? If not, what relief 
these 51 workmen are entitled to ?” 

2 Secretary, Transport and Dock Workers Union, 
Mumbai has filed a statement of claim wherein it has been 
stated that M/s. Mary n Forwarding Corporation, Mumbai 
(hereinafter referred to as the first party) displayed a notice 
on its notice board on 16-1-2003 calling upon the workmen 
mentioned in the list attached thereto to report to the first 
party’s office in batches on 19 and 21-4-2003 respectively. 
The fifty one workmen whose names appeared in the list 
attached to the notice were reftised allotment of booking 
on 16-4-2003 and thereafter continuously even though the 
Workmen reported regularly for duty. The Union wrote a 
letter dt. 22-4-2003 to the first party asking them to withdraw 
the notice and allow the workmen to resume duty. According 
to the statement of claim the action of the first party is 
unjustified, improper and illegal and amounts to unfair 
labour practice and breach of provisions of the Act. The 
Union has, therefore, prayed that the fifty one workmen be 
reinstated with full back wages, continuity of service and 
other benefits w.e.fi 16-4-2003 

3. The first party did not file written statement and 
by order sheet dt. 15-12-2011 it was directed to proceed ex- 
parte against it. 

4- The Union has filed affidavit of Pravin Digam bar 
Parkar. 

5. Heard Shri Koyande learned counsel for the Union. 

6 The facts as stated in the statement of claim do not 
constitute infringement of the provisions contained in 
Section 25F of the Act There is nothing in the statement of 
claim to show that the act of the first party amounted to 
retrenchment of the fifty one workmen. Learned counsel 
for the Union has not been able to point out any provision 
of the Act which has been violated by the act of the first 
party. 

7. In the facts and circumstances of the matter no 
relief can be given to the fifty one workmen. 

8, It is thus clear that the fifty one workmen are not 
entitled to any relief. 

Award is passed accordingly. 

JUSTICE, G S. SARRAF, Presiding Officer 


* 11 
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[77. TR7-38013/15/2013-1^77^ I] 
9&T ^P77Tsn^T, 3797 7lf99 

New Delhi, the 5th March, 2013 

S.O. 715.—In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st April, 2013 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI [except sub-section (1) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of West Bengal namely:— 

“Areas comprising mouzas of Nirmal Jote (J LNo. 
73), Md Box (J L No. 74), Dera Box (J L No. 79), 


Rahamu Jote (J L No. 80), Kashiram Jote (J L No. 
83), and Leusi Pakuri ( J L No. 84) under Jalas 
Nizamtara Gram Panchayat in the district of 
Darjeeling.” 

[No. S-38013/15/2013-S.S. I] 
NARESH JAISWAL, Under Secy. 

9f Rcnl, 6 9 t4, 2013 

W.37T. 716.—^ <K«bR, <1*1*11*11 (TP? *£ 

TRW ^ fm R9W) fW7, 1976 (d9Ri¥iifa9 1987) $ 
fWT 10 ^ 3*7-f99R (4) *£ ^TRUI -4, m sfo twm 
Hd i dd ^ yviRi+ld rHHfdToa cbwfdd 94, 

f*FT9i '•*£10 H 80 yfcf^fd q>4qiU4i 4 ft'<0 9>T t bl4til99> dR 
*JT*<T 9>7 fTPn %, HO^SKI 3dftitj[qa 9><(il ^ : 

■3*7 $9t9 dddidd, «+>4dl(l 7F»9 
9tRT fwr, CTCFF35 

[77 i- 11017/1 /2006-7RR)] 
931 997I7T, TT^pFcf 7lf99 

New Delhi, the 6th March, 2013 

S.O. 716.—In pursuance of Sub-rule (4) of Rule 10 
of the Official Language (Use for Official Purposes of the 
Union) Rules, 1976 (as amended 1987) the Central 
Government hereby notifies following office under the 
administrative control of the Ministry of Labour and 
Employment at least 80% Staff whereof have acquired 
working knowledge of Hindi: 

Sub Regional Office, 

Employees’ State Insurance Corporation, 

Lucknow 

[No. E-l 1017/1/2006-RBN] 
CHANDRA PRAKASH, Jt. Secy. 
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